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Chapter 1
INTRODUCTION

The modern American labor scene has found an increasing
number of women entering the labor force and continuing to be
employed for a longer number of years. In addition, the Women's
Liberation movement has helped to focus attention on the role
of women in the world of work. Because women are playing a
larger role in the work force, then according to Fortmer (1970),
counselors are becoming more aware of the need to help girls
prepare for their future roles both in the labor market and in
the home.

For the inner-city girl, who has long been overlooked
in her vocational interests and potential, the need for ade-
quate counseling becomes even more acute. In the past, rela-
tively little thought has been given to the post-high school
vocational preparation of girls from an inner-city community.
Too often the attitude has been that a disadvantaged girl need
only graduate from high school, get married, and go to work
any place she can. An investigation of current attitudes held
by people within an inner city regarding the vocational prepa-
ration of its girls is one method of updating the knowledge of
counselors in their attempts to advise young girls in the area
of vocational choice.

While economic factors often prevent a disadvantaged



girl from leaving home to pursue an education, there are
opportunities for vocational training right within her city.
It is an awareness of these opportunities that will encourage
young inner-city girls to become trained for a vocation and to
begin the break in the cycle of poverty and ignorance so often
found in her community.

The Need for an Awareness of Opportunities
for Vocational Development

Washington (1968:170) discussed the fact there are

14 million women sixteen and over--more than one fifth of all
the women in the United States--who are among the 35 million
people living in poverty today. Of the 14 million impoverished
women, many work, but their levels of education and work skills
are so low that their wages yield only bare subsistence.
Others, who need and want to work, stay home because there is
no one to care for their children. Still others cannot find
jobs because they are unskilled and untrained for the jobs
available or because they live in depressed areas where jobs
are scarce. She continued (p. 174),

An adolescent girl, more often than her male contemporary,

has difficulty in choosing occupational roles and

committing herself to specific ideals. She is too

confused by the contradictory models she sees in her

home, her community, her school, her leisure-time

contacts, her church, and in the mass media by which

she is surrounded.

The need for some type of vocational training is

stressed by Kerber and Bommarito (1965:91). They emphasized
that there is now less demand for the unskilled laborer, and

there is a greater need for the skilled technical and



professional worker. 1In a highly complex technolbgical
society young people must have sound basic training to adapt
easily to new tasks as the economy changes. It will be as
important for women to be highly trained as it will be for
men. Congress has made it clear through legislation (MDTA,
the Vocational Education Act of 1963, and the Economic Oppor-
tunity Act) that it intends for vocational and technical edu-
cation to be a part of the national effort to identify and
bring disadvantaged elements of our society into the nation's
educational, cultural, and economic mainstream. (Smith, 1967)
Who are our educationally, socially and culturally

deprived youth? According to Smith (1967),

They are the children of low-income parents living

in our affluent society, but not sharing its benefits.

Each is an individual with his own aspirations, capa-

bilities, interests, and dreams. But common to all,

and setting them outside the mainstream of American

life, is the limitation on their opportunities to

fully develop their potentialities. This limitation

results from low family income, educational and

occupational background, and, in many cases, racial

or national origin.
On the other hand, this limitation may be partly due to a lack
of awareness of the opportunities available to them. Shertzer
and Knowles (1964:7) pointed out that even though some 40,000
different occupations exist in America, most adolescents are
just vaguely familiar with what a worker does in only five or
six occupations. This partly explains why many youth state
occupational preferences not commensurate with their ability

levels.

The main thrust, then, should be toward preparing
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disadvantaged youth to meet the demands of employment. They
must first be shown the value of preparing for a vocation;
then they must become familiar with the opportunities available
to them, both in occupational choice and in training programs
and institutions where preparation for these occupations ecan
be obtained. As Washington has stated (1968:178), for the
disadvantaged girl it means raising her self esteem so that
she sees herself as an individual of worth, possessing talents
and potential so that she may find work taking on a new meaning.
Hopefully, she will realize she does not have to go out and
look for just any available job; that work is not performed
solely for monetary return, without relation to interests and
talents. In working with the disadvantaged girl, the goal
must be the integration of her various roles.

The disadvantaged girl's horizon of knowledge deter-
mines the awareness of available opportunities from which she
can choose. Too often all she knows is a job as an office
worker, waitress, or receptionist. There is a great need to
acquaint personnel in education more adequately with the wide
r#nge of available educational, training and occupational
opportunities so that they can help our youth, gnd specifically
those from the inner city, to be able to utilize their
potential.

Hoyt (1969:9) has stated that every individual should
be allowed to choose what he wants to become, and to implement
this basic goal, individuals must become acquainted with the

widest possible set of alternatives from which they may choose.



The Problem

Statement of the problem. The purpose of this study

was to investigate the attitudes of female high school students,
educators, businessmen, training program representatives, and
other community workers within an inner city regarding the
vocational development of its young women, specifically its
senior-high age girls. The study focused on four main areas:
1. What are the attitudes of senior high girls, of

teachers, counselors, businessmen, and other

community representatives concerning post-high

school vocational training for girls in the

inner city?

2, How do marriage plans relate to the further
vocational preparation of young inner-city women?

3. What methods have been found which might help
motivate high-school age inner-city girls to
investigate post-high school educational
opportunities?

4. How aware are those representatives of the inner-
city community of the opportunities for post-high
school vocational preparation which are available
for girls within the metropolitan Kansas City area?
In addition to these primary emphases, the study was

also aimed at uncovering other attitudes and trends that may
be related to the main issues of the investigation.

It was hypothesized that the individuals interviewed
were not totally aware of the many and varied post-high school
opportunities there are within the metropolitan Kansas City
area where girls can receive further vocational preparation;

and in the instances where this information was available, it

was not being utilized to its fullest extent.
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Importance of the study. Secondary school counselors

have a responsibility to aid and encourage both the college-
bound and the non-college bound students to plan their voca-
tional preparation. In an inner city, the non-college bound
students often represent the majority of high-school age
youth, and they should become one of the prime focal points

of the counselor; yet in practice, this is not usually the
case. These young people need to be encouraged to become more
skilled in their job preparation in order that they can suc-
cessfully compete with others in the labor market and not have
to settle for semiskilled and unskilled jobs.

The problem is even more acute with inner-city girls
because their role is often twofold, First, they frequently
regard marriage and raising a family as their chief goal in
life. Secondly, however, too often these same young women are
called upon to help maintain their families financially.
Without skills of any kind, they are forced to accept low-
paying, unskilled types of work.

It is hoped that in implementing the results of this
study, counselors of inner-city youth may develop strategies
for vocational and career counseling to help alleviate the

problems faced by inner-city girls entering the world of work.

Limitations of the study. The primary focus of this

study, as mentioned above, was to investigate the attitudes of
female students, educators, businessmen, training program repre-

sentatives, and other community workers within an inner city
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regarding the vocational development of its young women, spe-
cifically its senior-high age girls. As a result, it was
limited in scope to the attitudes of those individuals inter-
viewed and, inherent in these limitations, are the following
problems :

1. Because personal interviews were used with each
respondent, the number of people interviewed was only seventy-
two. The attitudes and opinions expressed cannot be said to
be representative of all people within an inner city. They
are merely representative, of the seventy-two people involved.

2. The conclusions drawn from these attitudes and opinions
are based upon these interviews and cannot be totally general-
ized to all people within the inner city.

3. A further intention of the study was that it would in-
volve only people from the metropolitan Kansas City area. The
attitudes could very easily differ in any other inner-city
surrounding.

4. Also, the Kansas City, Kansas, inner-city area, from
which the majority of respondents for this study were selected,
is smaller than many inner-city communities, which could have
affected the results,

5. This study was not intended to be a statistical analy-
sis, but rather an open-ended view of the knowledge and feel-
ings of the various people interviewed. It was intended to be
latitudinal or cross sectional in nature.

6. 1In any interview survey, the responses are limited by

the reaction to the age, sex, and race of the interviewer.
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While no noticeable negative reactions occurred, covert feel-

ings of the respondents may have entered into some of the

answers given. Only in a very few instances were the respond-

ents known by the interviewer.



Chapter 2
REVIEW OF THE LITERATURE

Literature relevant to the problem presented in this
study may be grouped into four major categories: (1) literature
concerning attitudes toward vocational training for inner-city
girls; (2) literature concerning marriage plans as related to
further vocational development; (3) literature concerning
methods used to motivate high-school age girls to investigate
vocational opportunities; and (4) literature concerning the
vocational training opportunities to be found within the metro-
politan Kansas City area.

Literature Concerning Attitudes Toward
Vocational Training for lnner-Gity Girls

As Blai (1970) has noted, the increased demands for
women as workers have been accompanied by broadened opportuni-
ties for their education and by girls' and women's increasing
awareness of the need for more training. The great emphasis
in recent years on completion of high school, on occupational
training, on university education, and on continuing education
for mature women has encouraged women to seek better preparation
for jobs. Today, about nine out of ten women, at some period
in their lives, will work outside the home. Consequently, the
implication is that they should be encouraged to become trained

for a skilled vocation.
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Specifically, the disadvantaged girl will almost cer-
tainly be called upon to work outside the home. One means of
identifying disadvantaged pupils, according to Spears (1964)
can sometimes be by a lack of aspiration or by unrealistic job
goals. The job market, historically, has appeared limited for
minority group youth especially, and realistic planning meant
completing school work which might lead to any job. However,
with increasing emphasis on civil rights, including equal
employment possibilities, it is important that competent stu-
dents be guided and encouraged to acquire training in many
fields.

Duncan (1967) in his study of disadvantaged ninth
grade students found a high need for immediate economic and
material gratification among them. There was an absence of
the tradition of education in the families of these students.
Therefore, members of their families did not have higher level
occupational positions, and, in turn, there was a marked indi-
cation of indifference on the part of these students toward
upward mobility as obtained through education. Roeber (1968:
237), Daniel (1964), and Radin and Kamii (1965) also pointed
out that disadvantaged youth in general have strong drives
away from further educational endeavors and toward immediate
economic gratifications. They were not willing to endure long
periods of basic education before they enter programs of train-
ing for jobs. Short-range goals became acceptable.

Emphasizing this point, Amos (1968:22) stated that

many disadvantaged youth are incapable of setting long-term
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goals because they are so pre-occupied with immediate needs
for money, food, clothing, and shelter. He added that unreal-
istic ambitions on the part of disadvantaged youth may simply
be desire for a higher status. Their levels of aspiration
must be raised where appropriate, but not to the extent that
only certain status jobs are acceptable to the youth concerned.
Often disadvantaged youth are reluctant to take training be-
cause they "know" nothing will be available to them when they
finish.

On the other hand, Smith (1967) stated that disad-
vantaged youth, if they are interested, are creative, motivated
and proficient, but that they will consider useless anything
that has little relevance to their needs or future plans. He
emphasized that deprived youth dor not want to stop at the first
level of training, even though many educators think they do,
or because of social bias, think they éhould. Pre-technical
training programs should emphasize development in the academic
areas, social behavior, and vocational guidance; and the same
quality of skill should be expected of disadvantaged youth as
of anyone else. Cross (1968), in his survey of forty-two
Neighborhood Youth Corps enrollees, both girls and boys, found
that twenty-nine of the forty-two planned to continue their
education upon high school graduation.

Looking specifically at the disadvantaged girl, Berry
(1969) pointed out that most of her life is spent within the
confines of her culturally deprived neighborhood. Seldom is

she allowed an opportunity to develop skills other than that
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of a housewife and mother. Washington (1968:185) adds that
girls who have lived in hunger and all the other ills of poverty
do not easily think far into the future. They are not aware
of the horizons available to them; they only think in terms
of jobs they know about. The girl afflicted with poverty
often has adjusted her sights far too low in terms of her
potential. She tends to seek the kinds of jobs that women in
her milieu have been doing. The black female, in particular,
remains engaged in occupations that have been relegated
largely to members of her race; for example, hospital aids
or domestic workers.

In terms of specific occupational preferences, Clark
(1967) found in his study of New York City elementary school
children that two occupations, teacher and nurse, accounted
for two-thirds of the choices of both the middle- and lower-
class girls. Housewife, the middle-class girls' third-ranking
preference, was not chosen by any lower-class girl; whereas,
secretary, the lower-class girls' third-ranking choice, was
selected by only 5 percent of the middle-class girls. Astin
(1970) found in the twelfth grade, the three most favored
occupational choices of girls were teaching, the health fields,
and office work.

Concerning the black disadvantaged girl, Herson (1965)
stated that Negro youth, in general, aspire to high-level
occupations. There was often a marked discrepancy between
their aspirations and the employment patterns of their parents.

According to Levine (1965), many studies of attitudes among
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Negro youngsters in low socio-economic areas have shown that
their aspirations are so high, as indicated by career choices,
and plans to attend college are so frequent as to be tragically
unrealistic. Herson (1965) added that there are large numbers
of lower-class Negro youth who have high vocational aspira-
tions, but they lack the specific knowledge and value orienta-
tions necessary to shape their behavior so that these aspira-
tions may be realized.

In a study involving two inner-city high schools in
Detroit, Vriend (1969) found that 54.6 percent of these inner-
city high school seniors aspired to vocational levels requiring
two or more years of post-high school education. His findings
indicated that a program which integrates vocationally-related
knowledge and activities into the total educational experience
of inner~city youth can positively modify and influence the
maturity of vocational development. Those students in the
experimental group took more actual steps toward post-high
school work or school goals.

It seemed evident from the research in this area that
providing knowledge on the vocational training possibilities
available to inner-city girls will be a necessary part of
encouraging them to prepare for a vocation. Harrison (1970),
in support of this statement, felt that the circumstances which
have led disadvantaged youth to difficulties in employment can
be removed or reduced with appropriate training and supportive

services.
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Literature Concerning Marriage Plans_as Related
to Further Vocational Development

Shertzer and Knowles (1964:8), researching the current
trend of employment of women, found that nine out of ten girls
presently enrolled in high school will be employed twenty-five
years or more of their adult lives. Yet, most of their plans
dealt only with the time span that exists prior to marriage;
in many cases, girls had not included in their vocational
plans any consideration that they will probably re-enter the
labor force after children are born or are in school. Washing-
ton (1968:188) pointed out that because the disadvantaged girl,
more so than many girls, will face the necessity of work as
well as homemaking, she should be stimulated and guided into
thinking in terms of both marriage and work.

Blai (1970) continued by pointing out that the majority
of women in the labor force are married. These working women
are concentrated in families in the low- and in the lower
range of middle-income brackets; and they are working, among
other reasons, to supplement inadequate family income, raise
the family's standard of living in general, or help pay for a
home or their children's education.

Matthews and Tiedeman (1964) found in their study on
young women that attitudes toward marriage and career definitely
varied according to the life pans which women express. For
those who expressed career ideas, marriage was not as immedi-
ately important. The high school group differed from the

junior high school group specifically, though, in a greater
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acceptance of marriage.

Again, Washington (1968:178) believed that the dis-
advantaged girl's concept of her future role is greatly in-
fluenced by her knowledge of and experience with her own
mother. She needs to discard the notion that marriage and
motherhood are just the next inevitable steps in life, neither
desirable nor undesirable, but inescapable. Berry (1969),
echoing Washington's contention, stressed that marriage be-
comes destined by residential proximity of the male and female.
The disadvantaged girl doesn't feel she has a strong active
voice in picking a marriage partner; the decision to marry
likewise becomes more of a predestined fact that a relation-
ship that should be entered with strong feelings.

For girls from the lower socio-economic levels, being
a housewife was not perceived of as an occupation, for they
must maintain their homes and work outside the home, too, in
many cases. For this reason, Lewis (1969) felt that most
women who work do not want to invest a great deal of time and
effort in an extensive program of education or training. The
major goal of the typical girl was that which it has always
been--marriage and a family. Her job was psychologically sub-
ordinate to her role as wife and mother.

One last study of significance concerning the relation-
ship of marriage plans to further vocational development was
completed by Blai (1970). He found that 83 percent of the
single women and 84 percent of the married women felt it was

not desirable to work if one had preschool children.



