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contrast to senior advisers, the most junior members are likely to be women
who do not have coaching experience in the revenue-producing sports, who
are not trained in the traditional fields of education or physical education,
and who are being hired without the doctoral degree, apparently by schools
with smaller academic advisement programs and limited budgets.

Sex. The data for three variables reliably related to sex of advisors are
shown in table 4, an inspection of which reveals that men advisors enjoyed
higher salaries, reported more responsibilities, had more experience
coaching football or basketball, and were less likely to be the first full-time
advisor hired.

Table 4.
Variables related to sex (cell % = row %)

Salary x $1,000

15-20 21-25 26-30 31-35 >35
3 3 13 8 13 40
Men 7.5 7.5 32.5 20.0 32.5 55.6
8 7 8 6 3 32
Women 25.0 21.9 25.0 18.8 9.4 44.4
11 10 21 14 16 72
Taul 15.3 13.9 29.2 19.4 22.2 100.0
CS = 10.84
DF=4
P<.028
V= .39
Coaching Experience (F/B = Football or Basketball)
None F/B Other
18 7 5 40
M
e 45.0 5 125 55.6
Wormen 28 ] 3 32
87.5 3.1 9.4 44.4
46 18 8 72
-
oral 63.9 25.0 1.1 100.0
CS=16.21
DF=2
P<.001
V=47

B

Page ¢
First Full-Time Academic Advisor
Yes No
12 28 40
Men 30.0 70.0 55.6
18 14 32
Women 56.3 438 44.4
30 42 72
41.7 58.3 100.0
CS = 4.02
DF=1
P<.045
PHI = .26
Number of Responsibilities
<14 14-18 19-23 >23
M 3 15 13 9 40
en 7.5 37.5 325 22.5 55.6
W 9 10 4 9 32
omen 28.1 31.3 12.5 28.1 44.4
12 25 17 18 72
16.7 34.7 23.6 25.0 100.0
CS=17.97
DF =3
P<.046
= .33

While not reliably related to sex. several other variables suggested a basis
for the salary relationship. Men. for example, tended to be older (only eight
percent were less than 30 years old) than were women (22 percent). Men
were generally employved longer (45 percent over five years) than were
women (28 percent). Women advisors tended to be less educated (19
percent with only bachelors’ degrees) than were men advisors (eight
percent). And more men (34 percent) were at schools with the largest total
budget ( $150,000) than were women (14 percent).

In contrast to women advisors, therefore, men advisors have higher
salaries, more responsibilities, more coaching experience in the revenue-
producing sports, and are less likely to be the first full-time academic advisor
in their schools. Men advisors tend to be more formally educated and older,
and they appear to be advising at the larger schools with successful athletic
programs and more established advising programs.

Highest degree earned. Only salary was reliably related to highest degree
earned, and the data, given in table 5, indicate that advisors with higher
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degrees generally earned higher salaries.

Weaker relationships include the previously mentioned tendency for the
men to have higher degrees (63 percent of the doctorates, 57 percent of the
masters’, and 33 percent of the bachelors’). Advisors were also more likely to
have faculty status with the higher degree (35 percent with doctorate, 23
percent with master’s, and zero percent with bachelor's). Finally, those with
doctorates were generally working in situations with more full-time advisors.

Table 5.
Variables related to highest degree earned (cell % = row %)

Salary x $1,000

15-20 21-25 26-30 31-35 >135
5 . 1 2 2 4 10 19
octorate 5.3 10.5 10.5 21.1 52.6 26.4
Mascer's 7 8 17 7 5 44
aster 15.9 18.2 38.6 15.9 11.4 61.1
) 3 0 2 3 1 9
Bachelor's 33.3 0 22.2 33.3 11.1 12.5
11 10 21 14 16 72
15.3 13.9 29.2 19.4 222 100.0
CS = 20.87
DF =8
P<.0075
=..38074

In summary, itappears as though the doctoral degree leads to higher salary,
faculty status, more responsibilities, and rrobably positions in schools with
larger academic advising programs.

Academic field. Faculty rank and coaching experience were reliably
related to academic field. The darta, shown in table 6, indicate that advisors
with academic training in psychological fields were more likely to have
faculty rank than were those from the remaining fields, especially education,
and that advisors who reported any coaching experience were mostly from
the academic fields of physical education and, to a lesser degree, education.

Less reliably related to academic fields were the variables of years
employed, age, number of responsibilities, and salary source. More advisors
from the fields of education and physical education (50 percent each) were
employed more than five years while only 23 percent from psychology and
21 percent from other fields were employed that long. The athletic
department was the primary salary source for those from education (75
percent) and physical education (60 percent) while only 50 percent of those
from psychology and other fields were paid by that department exclusively.
Finally, above-average number of responsibilities were reported by 71
percent of those from psychology fields, 70 percent from physical education,
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46 percent from education, and only 25 percent from other fields. ‘

In summary, advisors from the traditional fields of education and physical
education are less likely to have faculty rank, are more likely to have coaching
experience, are more likely to be paid by the athletic department, and are
more likely to have been employed longer.

Table 6.

Variables related to academic field (cell % = row %)

Faculty Rank

Yes No
' 2 24 26
Education 7.7 92.3 40.0
3 7 10
Physical Ed 30.0 70.0 15.4
6 6 12
Psychology 50.0 50.0 18.5
4 13 17
Other 23.5 76.5 26.2
15 50 65
23.1 76.9 100.0
CS = 8.64
DF=3
P<.034
V= .36
Coaching Experience (F/B = Football or Basketball)
None F’B Other
16 8 4 28
Education 57.1 28.6 14.3 38.9
P 3 3 10
Physical Ed 20.0 50.0 30.0 13.9
12 2 0 14
Psychology 85.7 14.3 0 19.4
Orther 80.0 15.0 5.0 27.8
46 18 8 72
63.9 25.0 1.1 100.0
CS = 14.85
DF =6
P<.022
V=.32

Coaching experience. The only variable not previously mentioned that
was reliably related to coaching experience is office location (CS = 7.68, DF
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ii-kii P<.Oi2, V= ..33), and the ('iata indicate simply that advisors were mor Number of Full-Time Academic Advisors
Y.tO aye offices located in the athletic facility if they had coachi ¢
experience in football or basketball (89 percent) or in other spo tac ing 20
percent) than were those who reported no coaching experience (61; e (100 385
Tofsummarize,. advisors with coaching experience are likely topbe;coelr;te). o
g:ili\di:‘ogi education and physical education and to have offices in the athletiz 179'72
.Years employed. Table 7 contains the data for three variables which w 23
reliably related to the number of years employed. These data indicat ‘\ﬁre -
longer-employed advisors reported larger total budgets, were more lik f o 100.0
to have faculty rank, and worked with more advisors‘. emer '
Table 7. CS = 16.76
Variables related to years employed (cell % = row %) DF = 6
| Overall Budget x $1,000 P<£)10
<51 51100 | 101-150 | >150 VoA
<3 yrs 7 1 4 2 14 . . . . .
50.0 7.1 28.6 14.3 38.9 A number of less reliable but interesting relationships were also noted. As
3.5 yrs 1 1 3 > - | witb total budget, rep.’orted tutoring bL.xdget was generally lower for th.e
14.3 14.3 42.9 28.6 1;_4 j recently employed advisors who also indicated trends away from the athlen-c
5 yrs 0 s 5 5 department as 'budget‘ funder anf:\ salary source gnd away from the athletic
0 53.3 13.3 33.3 41157 director as the immediate supe.:rwsor. Not surprisingly, th(.er‘e was a tendency
10 5 5 — i for the longer-emplc?y.ed advisors to have more responsibilities and larger
22.2 27.8 250 220 15(?0 i salaries. More surprisingly, there was a tenden;y to move away from the
i : craditional fields of training, Education and Physical Education, by the most

CS=17.40 | recently emploved (73 percent of those employed more than five years

DF = 6 ' indicated these traditional fields, but only 38 percent of those employed less
P<.008 than three years indicated those fields). Finally, the proportion of women
V=49 advisors has increased, from 35 percent of those employed for more than five
years, to 47 percent of those emploved for three to five vears, to a majority of
Yes Facu:\,;)Rank : 55 percent of those employed less than three years. Like age, this variable of
- length of emplovment provides evidence of trends in the field of athletic
<3yrs 10 14 24 academic advisement—and trends are evident in the results of this survey.
417 583 33.1 Women are entering the field and are being hired, apparently, by schools
3-5 yrs . 14 15 with emerging programs, i.e., those with smaller budgets and fewer full-time
61 93.3 23.8 advisors. These schools seem more likely to offer faculty rank to advisors
>5 yrs 2 22 24 with non-traditional training. Moreover, the athletic departments of these
e 917 38.1 schools apparently share the financial responsibility for, and contro} over,
13 50 63 these programs.
200 4 100,60 Discussion
CS = 1049 The results of this survey, combined with those of Brennan, indicate
DF=2 . . . . . . .
P<.005 clearly that this young field is changing. Academic advising of athletes is no
V=41 longer the sole prerogative of huge athletic departments and their male
coaching staff. Apparently smaller schools are hiring advisors for their
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athletes, and they are hiring young people with ability 1o advise and/or
manage advising programs and not necessarily with formal training in
athletics or even in the traditional areas of education. In a very positive sense,
athletic advising is achieving autonomy and recognition by the entire
university community.

These trends are encouraging for the athlete, for the advisor, and for the
field. By sharing responsibility for advising with academic departments,
athletes are more likely to encounter advisors professionally trained to
handle their specific problems, and these cooperative programs should foster
a more accurate and positive image of student athletes. With more schools
recognizing the need for athletic advising, and with more cooperative
programs in schools, job prospects look good. Schools are apparently paying
well and are offering faculty status to appropriately trained young people.
Finally, if the field is indeed in a state of transition, it seems appropriate to
define the field by developing training programs which will lead to graduate
degrees in the field of academic advising of athletes. Such programs will
necessarily be interdisciplinary, requiring training in teaching basic skills
(reading, writing, and mathematics) and general self-learning skills. Clinical
counseling, vocational counseling, and management skills also seem
appropriate. And certainly knowledge of rules governing intercollegiate
athletics is necessary. It is not too soon to think of doctoral training in this
changing field.

But while the field is changing, it is imperative to know how it is changing.
To that end, we recommend that a standardized survey be conducted every
two years, that it be mailed to all advisors, and thatall advisors be encouraged
to complete and return the survey.
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