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CHAPTER I
INTRODUCTION

Career development studies of the adolescent girl occupy
an important place in American education. Many of such studies
are oriented to the growing manpower needs of the nation and the
expanding role of females in the labor market. Most women have
need for occupational information, decision-making experiences,
and a setting in which to examine their feelings and needa.l

The United States Department of Labor predicted that dur-
ing the seventies there will be a need for more than 30 million
female workers. Studies have indicated the junior high school
girl is faced with such problems as her emerging life plans for
marriage and/or career, cultural biases against females in some
occupations regarded as not feminine, and an understanding of
herself in relation to these forces.

Many educators have urged the adolescent girl to know
whether the career she selects involves working conditions that
are particularly hazardous ror women, long or irregular hours, a
great deal of travel, or living on the job premises. TFinding oust
if her field of interest discriminated against married women

appears to confirm the wisdom of her choice.

lThis article is reprinted from Vocational Guidance
Quarterly, XV, by permission of the publisher and authors, 1967,
pp. 191-95.




THE PROBLEM

Statement of the Problem

The purpose of this study was to determine the effect of
short-term vocational counseling upcon vocational interest and

career planning among junior high school girls.

Procedures, Population, and Sample

Vocational interest measures used in this study were:

(1) Verbal expressions concerning approaches to planning for voe-
ational choice, degree of awareness of training, need for making
a choice, assumption of responsibility for making a choice; and
(2) knowledge of self and of occupations.

Portions of the data were collected in an individual
interest inventory which served as a structured interview schadule.
Other sources of data included the Kuder Preference Vocational
which gave a knowledge of the world of work, a counselor-principal-
student made individual inventory, and group counseling sessions.

The sample used in this investigation consisted of 30
eighth gradeAgirls and 30 ninth grade girls drawn randomly from a
junior-senior high school, pcpulatién in Louisiana. .The counseling
group sessions were conducted in empty classrooms in the'subjecté‘

school.

Delimitations

For the purpose of this report the investigator studied
only eighth and ninth grade Negro girls, because they were avail-
able to the investigator as subjec¢ts. Girls in junior high school
are at an age where they are trying to discover their abilities

and interests.



Definition of Terms

Most of the terms that were used in this report needed no
definition, because they were used in the same contexts in which
they were commonly used and understood.

Exceptions to the above statement were the following terms
with the designated meanings which were peculiar to this presen-
tation:

Vocational interest referred to a student's
expressed interest in his choice of an occupation.

Junior high ascribed to eighth and ninth grades.

Kuder Vocational Preference Inventory referred to
a test designed by G. Fredric Kuder for the purpose
of determining the vocational interest of individuals.

Vocational choice ascribed to a series of choices
which an individual makes as he progresses through the
developmental stages of maturation. The ultimate
goal is achieving vocational maturity.

Self Concept alluded to the person's inner world
of ideas, attitudes, wvalues, and commitments--the
way he sees himself and feels about himself.

Fantasy Choice applied to the translation of
simple needs and impulses into imaginary occupational
goals. Fantasy choices are often unrealistic in terms
of abilities and talents. They are, however, real
choices to the child.




CHAPTER II
THE REVIEW OF RELATED LITERATURE

The previous chapter introduced the problem and the
writer's purpose for conducting such a study. This chapter is
a presentation of some of the related material which seemed
representative of and closely related to this étudy. The
material was drawn from studies including speculation about
vocational preferences for various intervals of time, occupational
clagssification, and predictions.

The literature concerning people's perceptions, vocations,
the personal occupational choices, and the kinds of vocational
interests that were associated with certain kinds of occupational
preferences continued to grow, but at a decreasing rate.

The determinants of occupational choices have remained a
popular topic during the last three years. Large sample studies
by Charles Wertz explored some of the relationships among the
student's ability, social class, and his parent's occupation.2

Other investigations by Benton Johnson,3 Rhoda Baruch, Stanley

2Charles Wertz, Career Choice Patterns: Abilities and
Social Class HMSC Research Reports, Vol. 2, No. 3 (Lvanston, 111l:
National Herit Scholarship Corporation, 1966), p. 38.

3Benton Johnson (ed.) Planned and Unplanned Asvects of
Occupational Choices by Youth:™ Religion and Uccupational

Preference (Eugene: University of Oregon, 1967), p. 34.
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Segal, and Fannie Hendrick# explored the possible influence of
family and religion in occupational preference. These studies pro-
vided valuable knowledge, but they needed to be integrated with
theories of vocational development. Routine studies concerning

the difference between students or adults preferring or working in
various occupations continued unabated. Although David P. Camp-
bell and Hildred Schuell,” Harry E. Anderson and John R. Barry,®
and Allen E, Ivey and Mack B. Peterson’ illustrated some of the
usefulness of these studies, an effort to integrate them into some
theoretical scheme might make them more useful.

Research showed that those in the same occupational group
had congruent interests which were often quite different from those
of other occupational groups. Therefore, it seemed that interest
was a major factor in vocational choices.

Gordon W. Allport stated that "as an interest grows, it de-
velops a condition of tension which acts as an agent to select and

direct whatever is related to the interest."8 Although the develop-

4Rhoda Baruch, Stanley Segal and Fannie Hendrick, "Career
and Family: Variation on a Theme," Harvard Studies in Career
Development, No. 52 (Cambridge, Mass, Center for Research in
Gareors, Harvard University, January 1967), p. 62.

2David P. Campbell and Hildred Scheull, "The Vocational
Interests of Women in Speech Pathology and Audiology," Asha IX
(Mareh 1967), pp. 67-72.

6Harry E. Anderson and John R. Barry, "Occupational Choices
in Selected Health Professions," Personnel and Guidance dJournal,
XLIV (1965), pp. 177-184.

7Allen E. Ivey and Mark B, Peterson, "Vocational Preference
Patterns of Communication Graduates," Educational and Psycholog-
ical Measurement, XXV (1965), pp. 849-856.

8Gordon W. Allport, Pattern and Growth in Personality (New
York: Holt, Rinehart and Wlnston, 1967), pp. 235=-236.




ment of interest begins early in life, it appears that interests
do not become stable until late adolescence.

The child's attitude toward himself and different occu-
pations is largely the result of parental influence. His voca-
tional choices are determined to a great extent by the attitudes
of his parents toward this or that occupation. In a home where
the parents have never been fully employed, the child is often
brought up in the parents' own image.9 Parents frequently instill
in their children the attitude that they should-attempt to rise
above the economic level of the family. They often motivate the
child to base his vocational aspiration on a goal which will
satisfy his interest, needs, and self concept.lo

The guidance program should include provisions for parent
conferences or group meetings so that parents can help their
children in forming realistic self concepts, interests, and a
wholesome attitude toward work. This will aid the child in
selecting a vocation which will enable him to reach his own goals
in.life.

Junior high school is the first major fork in the road
where those who drop out of school are separated from those who

continue on. Thus, material for the junior high school should:

9Anne Roe, "Early Determinants of Vocational Choice,"
Journal of Counseling Psychology, XV (Fall, 1947), pp. 212-217.

10yalter M. Lifton, "Social Forces and Guidance in Elemen-
tary Schools," The Vocational Guidance Quarterly, XII (Winter,
1963-64), p. 89




. Focus, as in the elementary school,
on enlarging occupational horizons rather
than on encouraging youngsters to con-
centrate on the specific occupation. 1In
recognition of the student's growing
awareness of his interests and abilities,
he ought to be helped to discover the
many jobs available that will be com=-
patible with his emerging self-concept.

b Recognize the adolescent's need for
fantasy or his tendency to select an
occupation based upon prestige or status
needs. The guidance person need not worry
because the occupation being explored does
not represent the real goal of the student.

Ce Acknowledge that students in junior
high school are at an age where they are
trying to discover their abilities and
interests., Occupational materials and
class discussions ought to help them find
a wide range of activities, hobbies, and
part=time job experiences that could pro-
vide cluef to areas of real competence and
interest,lt

Can interest predict job satisfaction? EKuder alluded to
the assertion that interest predicted job satisfaction and
dissatisfaction. Moreover, Kuder cited several other studies
with the same but less reliable results because of smaller
experimental populations.12

Dwight L. Arnold, Professor of Education, Kent State
University wrote, "The Validity of the Kuder test rests largely

upon the judgment of the author."t? He saw the test as valid and

llﬁalter M. Lifton, Working with Groups, (John Wiley-Sons

12g. Frederic Kuder, Manual, Kuder Preference Record, Voca-
tional (Form E), Chicago: Science Research Associates, (1964),
P. 2.

13Dwight L. Arnold, The Fifth Mental Measurements Yearbook,

P. 863.



ugeful in vocational guidance work and as a measurement of
personality. John Gastad, in his report on the Kuder Test,
asaefted that it had promise for counseling the vocationally
undecided.l4 He interpreted the test as a short inventory,
suitable for developing keys to interest in specific occupations.
Strong points for Kuder test, according to John Pierce Jones,
were in the administering and scoring of the test. He saw the
test as well planned15 and approaching the Strong Vocational
Interest Test.1l6 He reported that the Kuder Test as an accepted
tool to be used to measure the interest of the person being
tested.

Boys and girls sometimes have similar choices of occupation.
However, Donald E. Super and Phoebe L. Overstreet related that
the actual choice of an occupation was not as important as the
development of a readiness to make a choice.l7

Young people according to these authors must be ready to

make a vocational choice as they progress through school so that
the choice will be appropriate to the individual. They cited the

choice of an occupation as a process which extended over a period

of time.

14John Gastad, The Fifth Mental Measurements Yearbook,

p. 863.
lSJchn Pierce Jones, The Fifth Mental Measurement Yearbook,

p. 863.
16Edard Bord, The Fifth Mental Measurements Yearbook, p.863.

17Donald E. Super and Phoebe L. Overstreet, The Vocational
Maturity of Ninth Grade Boys (New York: Bureau of Publications,
Teachers College, Columbiz University, 1960), p. 152.




An aspiring young girl might be discouraged from her
academic and vocational pursuits by a counselor saying "Sooner
or later she will settle down and get married" or "a woman can
do anything a man can do."18 There is no need to wait for a
girl to seek counseling in order to expose her to facts of
vocational decision making which can no longer be dodged.

The junior high girl becomes aware of the fact that in the
not-too-distant future she will need to choose . a vocation. She
begins to consider her interests, talents and abilities, and
finally her wvalues.

The world of work and her involvement in it becomes
increasingly interesting to her, and her thinking is concentrated
toward making tentative choices on the basis of information about
herself and the occupational world. Tentative choice invclves
stages during which choices are made on interests, capacities,
and values.

Eli Ginzberg maintained that once the choice was made
and the individual started preparation for a vocation, it became
increasingly difficult for him to change to a different one.l9
A reason for this was that decisions were made as a result of
previous experience. In other words what we are, how we feel,

how we react are results of our previous life. There is no going

18Helen s, Farmer, "Helping Women to Resolve the Home-
Career Conflict," Personnel and Guidance Journal, X (June 1971),

pp L] 79 5"'801 .

19g14 Ginzberg, W. S. Ginsburg, Sidney Axelrad, and J. L,
Herma, Occupational Choice (New York: Columbia University Press,
1951), pp. 185-98.
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back and starting one's experimental life over. As a person pro-
gresses in his educational studies it becomes most difficult, if
not impossible, to change from one area of study to another, for
instance, from medical to clerical work. Other programs might
require less of a challenge to change; an example would be a
change from business to law.

During an individual's occupational life he probably will
change positions a number of times; this change might be within
a particular vocational area or it might be a éhange to a different
area, Each of these changes requires that a decision be made.

A girl needs to be capable of making wise choices and decisions
all through her 1ife.?0 The premise that vocational development
is a life-long process seems to be a valid one.

Many jobs require little or no training except that which
is given on the job. An individual can move from one occupation
to another quite easily and often with an increase in pay and with
greater satisfaction. Gingberg's view in this regard paralleled
that of the knowledge of middle-grade teachers who seemed to be

more informed about professional occupations than other types.2l

20Roy B. Hockman, "The Problem of Vocational Choice in
Vocational Guidance: An Essay," In Counseling and Guidance a
Summary View, James F. Adams, (ed.) (New fork: The Mackillan
Company, 1965), pp. 233-247.

2lyalter M. Lifton, "Vocational Guidance in the Elementary
School," The Vocational Guidance Quarterly, XVIII (Winter, 1959),
Pp. 79-81.
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According to Robert prpock one chooses an occupation to
satisfy his needs.22 Needs are ever-changing. What one needs
today is not necessarily his need for tomorrow. A person, who is
having trouble finding a job, wili tackle any job in order to be
fed when he is hungry; however, when his hunger need has been
satisfied, he will seek out a more satisfying job which will
fulfill, not only his psychological needs, but his emotional
needs as well. |

Don C; Dinkmeyer said:

Lo _Occupations are chosen to satisfy basic needs.

2., Choice begins as soon as the child becomés aware
that occupations may meet some of his needs.

3. Choices depend on what the child feels he wants
and the information he has about himself and the
opportunities which are available to him.Z23
There are a number of factors which affect vocational
choice. One of these factors is the economic factor which many
times dictates the amount of time and money which can be invested
before one has to begin earning a living. The economic state of
the country sets the stage somewhat in the number and nature of
employment opportunities which are available at the time one is
employable. |
Education is a great factor in influencing occupational

choice. Education introduces students to new and different

occupations, and encourages or discourages their interest in them.

22Robert Hoppock, Occupational Information (New York:
McGraw-Hill Book Company, 1957}, pp. 74-85.

23Don C. Dinkmeyer (ed.), Guidance and Counseling in the
Elementary School, (New York: Holt, Rinehart, & Winston, lnc.,
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Psychological factors influence vocational choice by
helping the person to know himself; to assess his abilities;
to be aware of his limitations, aptitudes, and interests. He can
Perceive his own needs and can anticipate what he must to satisfy
them.

To satisfy a need for safety, some people accept and hold
a steady, uninteresting job. All people are not ambitious. They
might want to make only a moderate living, raise a family, and
"enjoy life." Yet, even these people make a roational choice
based on interest. They may want a job in sales, in the automotive
field, or in a factory which merely provides the means to attain
the truly valued aspects of living.

Needs are not always based on a clear understanding of the
self or a realistic approach to the situation. Arthur J. Jones
used the illustration that one might feel a need to own a cadillac
to "keep up with the Joneses) but a realistic understanding of self
and one's financial situation may make him be willing to settle
for a used volkwagon.z4

Anne Roe emphasized early experiences as determinants of
vocational choice,29 where the psychological climate in which a
child was raised caused him to develop certain needs and interests

which influenced his choice of occupations.Z26

24prthur J. Jones, Principles of Guidance, (5th ed.) (New
York: MacGraw-Hill Book Company, Inc., 1963), p. 32.

25pnne Roe, "Barly Determinants of Vocational Choice,"
Journal of Counseling Psychology, IV (Fall, 1957), pp. 212-217.

26Anne Roe, The Psycholo of Occupations (New York: John
Wiley & Sons, Inc., 1956), P. 253.
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He can view opportunities realistically. Hopefully he
brings these into focus and chooses an occupation which fits his
needs. |

One of the psychological factors which influence occupational
choice is the cultural pattern in which a person is reared in
addition to the social group with which he identifies. As a re;
sult some occupations may be excluded or unaccpetable to an
individual. An employer might prefer employees of a certain re-
ligion, nationality, sex, or race. All of éheée factors influence
vocational choice and need to be considered.

If we accept the fact that a junior high girl's interest
in an occupation is to satisfy her needs, we must then try to

understand that her needs arean attempt to help her to relate
these needs to her life., The important part is that her interests
and goals be attuned to her needs at the moment.

The adolescent girl chooses the occupation of her current
hero for she feels the need to identify with someone outside her
family. This is one of the signs of adolescent maturity. Even
though the choice may not parallel her aptitudes or talents, it
satisfies the individual's desire to stand alone.

Occasionally, one chooses an occupation to deny his own
concept of self so that he will be more like his ideal self. The
choice fills an emotional need of the person. Until he can find
a different vocation or job or another satisfying emotional outlet,

he will continue in his present setting.
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It seems that women are making significant gains in holding
top-level positions. Nevertheless, the proportion of women in the
upper levels of occupations--even in fields traditionally regarded as
women's work--is much lower than that of men. Caplow states the situ-
ation as follows:

In a hierarchy, men accept women superiors with great
reluctance. This objection is so strong that the problem
hardly arises in industrial plants. The idea of placing
a woman foreman over a male crew is regarded as intrin-
sically ridiculous. In white-collar work, and particu-
larly in well-organized bureaucracies, the issue is not
evaded so easily, but it is nevertheless evaded. The
majority of women at supervisory levels are found to
have only women subordinates, or to be engaged in tech-
nical or staff jobs which require little authority to be
exercised. Women supervisors may be used in charge of
training sections, where the status of their subordinates
is temporary, or in connection with a highly routinized
operation like a mail service where morale can be more
or less disregarded. An occasional highly gifted woman
may be used in an authoritative position where the
number of her direct subordinates is small, and where
the nature of the job requires little coperation with
executives on the same level.Z2

The national labor statistics listed the following conclu-
sions about women in the world of work:

1. Nine cut of ten females will work at some time in
their lives-~though most girls believe they will
never- have to work and do not plan for a career.

2. Half of the females in our population aged 18-65
are at work right now and the percentage is
rising--2 out of every 5 workers are women.

3. In the decade of the T0's it is anticipated that
women will be employed in every occupation and
profession and the greatest source of new en-
trants into the labor force will be women an
youth. _ .

2Tppeodore Caplow, The Sociology of Work, (Minnesota:
University of Minnesota Press, 1954), pp. 230-247.



15

4. The largest number of females (9.9 million) are
employed in clerical jobs; 4.5 million as opera-
tives; 4.7 million in the services; 4.2 million
are professional and technical workers.?

Briefly the review of related literature, as the
investigator saw it, is summarized by Goldstein in these words:

This type of information can never be red or
green light telling an indiwvidual whether or
not to enter a particular occupation. It is
rather more like a road map of the territory
ahead pointing out how difficult or easy the
traveling will be, indicating the conditions
he will meet if he makes this occupational
choice.

The reason for this emphasis on our inability
to make the individual's decision for him
perhaps is obvious. In the first place, the
primary factors in any person's choice of an
cccupation should be his own aptitudes,
interests, and opportunities. In the second
place, I hope you will think of my remarks

as indicators of situations in different
occupations rather than in tergs of stop and
go signals for an individual.?

®Byashington State Coordinating Council for Occupational
Education, What About Vocational Education? A Guideline for
Action in the 70's Part 1,(November, 1970), p. 17. B

295arald Goldstein, Current Occupational Trends snd
Vocational Guidance (Paper presented at separation Classifi-
cation School, rort Dix, N,J. October 17, 1944; Washington:
Bureau of Labor Statisties), p. 1.




CHAPTER III
ANALYSIS OF DATA

Structured group interviews were used to obtain data
concerning job preferences of junior high school girls. Esti-

mates of the girls' interest and knowledge of self and of
occupations were obtained from the Kuder Prefefence Vocational
which also gave a brief knowledge of the world of work. In
addition, small group sessions were held to discuss various
types of jobs and personal qualifications for these jobs.

Three interviews were made. The first pointed toward
studies of girls' vocational interest in terms of making
vocational choices. ©Some time was spent verbalizing perceptions
of family influences, parental attitudes, role models, and
attitudes toward work. The second interview was directed toward
discussion of total assets and barriers including aptitudes,
desires, and expectations. The third interview was devoted to
a clarification of counselees' perceptions regarding things to
consider in making vocational choices, the need to ultimately
make vocational choices, and the location of resources of 6ccupa-
tional information. An attempt was made to bring the sﬁbjects
to an awareneés of some of the factors involved in success or

failure in any occupation.
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