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area. This requirement consisted of 24 hours of Chemistry, Physics,
Biological Science and Physiological Science, all at the level required for
majors and pre-med students. Such coursework is demanding even for an
average student, but almost impossible for an athlete who often has academic
difficulties.

Recruitment and Retention of Minority Future Teachers

Another area which has recently become a nationwide problem is the
increasing shortage of teachers. Brown (1987) maintains that approximately

1.3 million people will have to be drawn into teaching between 1987 and
1993 if the nation’s schools are to have sufficient staff. This estimate is about
360,000 teachers more than the expected new supply, according to U.S.
Department of Education estimates.

This problem is even more evident in the ranks of minorities. Between
1976 and 1983, the percent of bachelor’s degrees in education awarded to
black decreased 52 percent (“*At Risk,” 1986), and with new competency
tests for licensure and certification of teachers, the percentage of minority
teachers may become even less. This fact has serious ramifications for black
students who need successful role models other than those in athletics. The
editors of Education Week said in a recent article (At Risk,” 1986) that in
the years ahead, a growing proportion of America’s young will be poor,
nonwhite, limited in their English proficiency, and from single-parent
families in which parents themselves lack education. In addition, black and
Hispanic children continue to score far below their white peers on
standardized tests, scoring about 100 points lower than whites on verbal and
mathematical skills. Furthermore, minority children are far more likely to
drop out of high school. In 1983, 75 percent of all white 18- and 19-year-olds
graduated from high school, yet only 60 percent of the blacks and 50 percent
of the Hispanics graduated. With stiffened graduation requirements and
current school reform movements, some educators are worried that even
more minorities will drop out of school.

Research also identifies that blacks and Hispanics are less likely to enrollin
college, and recent statistics from the Educational Testing Service (**College
Standards Becoming,” 1986) show that fewer American colleges are easing
entrance requirements for minorities than were doing so at the end of the
1970’s. Thirty-nine percent of the four-year private institutions in 1979
granted exceptions to their admissions requirements for minority students,
but last year only 25 percent did so. At the four-year public campuses, the
percentage granting exceptions to minorities decreased from 45 percent to 40
percent.

The number of total degrees awarded to minorities is consequently
declining (Rodman, 1986). Only 6.5 percent of all bachelor’s degrees in
1984 went to black students, compared to 10 percent in 1976. The number
of master’s degrees awarded to blacks is also down from 6.6 percent to 5.8
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percent during thesame time period (**At Risk,’” 1986). Despite a statewide
increase in black undergraduates in 1986 compared to 1980 in the case study
state (Chronicle of Higher Education, October 8, 1986), blacks still comprise
only 2.8 percent of the entire student body on the campus studied. Only 20
black undergraduates are enrolled in the entire college of education, which s
composed of approximately 1,200 students (Student Profile, Fall 1986).

There are positive reasons for the decrease in numbers of blacks in
education. “Women and minority-group members, the traditional
groupings from which teachers emerged, now have wider opportunities in
higher-paying fields (*‘Recruiting Drive,”” 1987). More and more doors are
now open to blacks which were once closed, but despite this progress, it is
obvious that black role models in education are needed due to problems
minorities are experiencing in schools.

The statistics are not good for those few minorities who do choose to go
into education, as well as for those already there. For example, the results of
Oklahoma'’s spring 1986 curriculum exams showed the following: 1,999 of
2,731 (or 73 percent) whites passed, 95 of 138 (or 69 percent) native
Americans passed, 16 of 26 (or 62 percent) Hispanics passed, but only 53 of
113 (or 47 percent) blacks passed. A test which created problems for
minority teachers already in the field was the March 1986 Texas Teachers’
Competency Test, which was part of Texas’ Reform Law of 1984. Although
there was a 96.7 percent passage rate, only 1.1 percent whites failed, whereas
6.0 percent Hispanics failed, and 8.4 percent blacks failed (“Testing Time,”
1986). It is therefore apparent that certain measures need to be taken to
assure that blacks, including our minority athletes, will have sufficient
training and preparation to successfully complete teacher preparation
programs once attracted to the field.

Solutions

Retention of College Athletes

Since the majority of black students in the case study college of education
are athletes, it has been even more important for this college to encourage
high retention and academic success of its athletes. Through effective,
sincere, conscientious academic advising, not only through the athletic
departments, but in colleges and academic departments, it is possible to

stimulate student-athletes to excel. Going beyond Underwood’s (1986)

suggested characteristics of advisors of athletes, the author lists thése specific

suggestions for advising minority athletes:

1. Collegiate athletes should be viewed first as students, then as athletes
(not vice versa). Concern-should be not so much for their athletic
eligibility, but for their growth and development as students and adults.
Each student should be assessed for his or her level of academic
achievement, and remediation developed where needed. At the same
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