If we must die — let it not be like hogs

Hunted and penned in an unglorious spot.

While round us, back the mad and hungry
dogs

making their mock at our accused lot.
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Two Blacks in Semifinals

Moon Reaches Homecoming Finals

By Wilma Moore

Rosemary Moon was named one of the five
Homecoming Queen finalists following skits
presented by each candidate’s representative
group.

‘’m glad and very proud I was
representing the Deltas since I have such
great sisters. I’'m really happy,”’ she said.

“‘Get Involved”’, the title of her skit, dealt
with the feelings students have coming to K-
State, the adjustments they make, and the
problems she faced coming to the campus.

Miss Moon, representing Delta Sigma
Theta, is from Hugoton, Kans. A junior in
political science, she is a member of the
Black Student Union and dean of pledges for
her sorority.

Rosemary said, ‘I like good music; I like
the depth and feeling of gospel music. I really
dig our soul music because it’s always
‘together’.”

She works at downtown Sears as a credit
clerk.

Two other Black women were among the 12
semifinalists for K-State’s Homecoming
Queen. They were Carmen Dawson and
Madonna Johnson.

Representing Putnam Hall, Carmen, a
senior, is a native of St. Louis, Mo., majoring
in journalism. She is a transfer student from
Forest Park Junior College, St. Louis.

Recruiting Success

By Ernest Downs

The Minority and Cultural Program of K-
State, directed by Veryl Switzer and Mrs.
Jerelyn Booker, culminated its recruiting
efforts for the 1971-72 school year by setting
up special dates during summer orientation
for minority group students recruited for the
school year. The students were invited to the
KSU campus for a two-day summer orien-
tation during one of two sessions, June 23-24
or July 14-15.

Students were brought in two groups rather
than distributed over the entire summer
session to give them more of an identity with
one another and to gain more of an insight of
the Minority and Cultural Program.. This
special orientation was not separate and
distinct from the University’s regular
orientation, but rather served as a sup-
plement by including a few special events
during the minority student’s otherwise free
time. The students were especially en-
couraged to attend programs scheduled by
the regular summer orientation staff because
over and above being members of a minority
group, they were still a part of the University
body. Likewise, they must experience the
same process of the University’s functions.

The special events scheduled included: (1)
a get-acquainted session to introduce the
members of the Minority and Cultural
Program Staff to the new students, (2) a rap
session, including skits by the student staff of
the Special Services Program depicting
University life, and (3) a picnic held at Tuttle
Creek followed by a short social party later in
the evening.

The special orientation was deemed suc-
cessful not only from the feedback from the
minority students that participated, but also
from the fact that over 80 per cent of the
minority students recruited by the Minority
and Cultural Program were able to attend one
of the special sessions.

Finalist Rosemary Moon

Carmen Dawson and Madonna Jo/hnson” vv;lereh é'r'no(ng the 12
semi-finalists.

Carmen’s activities include Collegian staff
writer, Putnam Hall 4th. floor president,
Statesmates, and Uhuru feature editor.

Recently, she received a $500 scholarship
grant from the American Newspaper
Publishers Association Foundation of New
York City. Last summer, Carmen was
selected to take part in the Magazine
Publishers Association’s internship program
and was assigned to work at MecCall’s
magazine in New York.

Transferring to K-State from Donnelly
College in Kansas City, Kans., Madonna is a
senior majoring in journalism. Madonna is
interested in advertising, and she likes to
read.

Some of her activities are being a Resident
Assistant (R.A.) at West Hall, Community
Sisters, and Statesmates.

“"Joe'" Returns to Old Alma Mater

By Carmen Dawson

In 1954, Veryl ‘‘Joe’” Switzer graduated
from Kansas State, left Kansas and went on to
play professional football and later taught in
the Chicago school district.

Fifteen years later Switzer returned to his
old alma mater. In July of 1969 he served the
dual role on campus as administrative
assistant to the athletic director, and director
of the Minority and Cultural Programs.

Today, Switzer’s official title is Assistant to
the Vice President for Student Affairs for
University Human Relations, and Head of the
Minority and Cultural Program Section of the
Center for Student Development.

Why did Switzer, after so many years,
choose to return to K-State?

“I felt an obligation as a resident of the
state of Kansas to contribute what I could to
thedprogress of our Black people,” Switzer
said.

“I believed that my experience here as an
undergraduate student would be an asset in
working with programs that could benefit the
community. And, I do, in fact, feel that I can
help bring about a change for the welfare of
minority students,”” he added.

Switzer and his staff are indeed working to
bring about changes that concern minority
students on the K-State campus.

During the first year of Switzer’s return to
K-State (1969), the recruitment phase of the
Minority and Cultural Program was initiated.

That year, 48 minority students (38 of which
were non-athletes) enrolled at Kansas State.
In 1970, the figure rose to 94 (81 non-athletes).
And at the beginning of the 1971 school year,
89 (83 non-athletes) minority students
enrolled.

Once these students are on campus, the
special services section of the Minority and
Cultural Program swings into action.

“We try to provide special services for
minority students such as individual coun-
seling, student advising and tutorial
assistance,’’ Switzer said.

In addition the staff members serve as
resource persons to help students seeking job

opportunities and graduate school programs.

“Although he feels the program has been
successful in many ways to date, Switzer also
believes the program is restricted because of
the way it is funded.

“We still have not been able to get the local
support to become self-sustaining,” Switzer
said. “But, I am still hopeful that the com-
munity will see the need to provide resources
to support the program locally so we will not
have to worry about the uncertainties of
federal aid from year to year.”

Switzer’s short range objective for the
program is two-fold.

First, he would like to see a larger number
of minority students involved on campus.

Secondly, he would like to see a larger
number of Black professionals on campus,
who by ‘‘demonstrating their abilities in the
various disciplines,” would serve as models
for the students.

As for long-range goals, Switzer said, ‘“I am
hopeful that eventually the community itself
will not feel the need to have a special
program for minority students.”’

“T think,” he added, ‘‘this time will come

soon if there is enough social and educational

interaction between the races.”

...fastshot...






