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College isn't the 
only place to continue 

your education. 

You may not join the Army to get a college education, but it may end 
up that way. 

Last year alone, 90,000 men and women earned college credits while 
serving in the Army. They took courses on Army posts. At nearby 
colleges and universities. And through our various correspondence pro- 
grams. And the Army paid 75% of their costs. 

So even though you may join to learn a good job, to work in interesting 
places around the world, or to do something meaningful for your Country, 
you can still find time to take advantage of the Army's educational pro- 
gram. 
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Baby sitting 

A laboratory for parenting 
This article is different from any 

other in this issue. Most of the articles 
are about possible future occupations; 
this is about an occupation for teena- 
gers, about work you may be doing right 
now. The person who does this work is a 
child care person, often known as a 
baby sitter. An occupation for the 
"quite young and the sprightly and 
not-so-sprightly elderly," it is impor- 
tant work because it involves responsi- 
bility for other persons. It can also help 
a young person to prepare for the cru- 
cially important task in the future, that 
of being a parent. 

Dr. Stith discusses ways the child 
care person, the parent, and the child 
can learn from the laboratory in human 
development which this occupation 
provides. 

If you are a present or future child 
care person, or a present or future par- 
ent, be sure to read this article. 

By Dr. Marjorie Stith 
Head, Department of Family and 

Child Development 
Kansas State University 

Manhattan 

Baby sitting is a part of our cul- 
ture and is perhaps one of the last 
"cottage industries." The quite 
young and the sprightly and not-so 
sprightly elderly form the working 
force. Usually the immediate 
neighborhood is the base of 
employee-employer transaction. 
There are no labor unions, nor are 
there uniform expectations con- 
nected with the job. In light of small 
nuclear families, emphasis on vol- 
unteer participation in many com- 
munity undertakings, and the in- 
creasing focus on self-actualization 
among adults, baby sitting is proba- 
bly an essential facet of our society. 
Additionally, it offers unique learn- 
ing experiences. 

We need a new name for this ac- 
tivity! All children cared for are not 
"babies" and older children may 
resent this term. The person who 
cares for a young child seldom sits 
with him for any length of time! The 
"sitter" works and those who hire 
this person must know that and ex- 
pect it. This person talks, responds, 
offers alternatives, directs the child 
to other activities, aids in problem 
solving, mediates spats. The sitter 
"sits" only when the child is asleep, 
which is a time for which many sit- 
ters are sought. Even for evening 
care, however, the child care per- 

son should arrive before the child 
goes to sleep. There should be some 
opportunity for getting acquainted 
and for the child to know the "guest 
parent" and for the child care 
worker to know the child. 

Much has been written about the 
tools of the baby sitter, to whom I 

shall refer as a child care worker 
(CCW). Much stress has been given 
to essential concerns: where the 
parents will be and how they can be 
reached; the child's bedtime ritual; 
whether he is to be bathed; TV 
privileges; when the parents will re- 
turn; plans for getting home after 
the parents return. 

I would like to approach the sub- 
ject from a slightly different angle, 
not so much as a job, but as a 
laboratory for learning human de- 
velopment and parenting. There are 
learning possibilities for child care 
workers, for the parents of the 
child, and for the child himself. This 
is particularly true when the emp- 
loyee is a junior high or high school 
student, or even a responsible 
elementary school student. 

One of the most important by- 
products of the "baby-sitting indus- 
try" may be that the CCW discov- 
ers children in all their reality: their 
delights, their surprises, and their 
difficulties. Babies or young chil- 
dren are not like dolls. They do not 
always do what you want them to 
do. They cry; have toilet accidents 
or simply need to have smelly diap- 
ers changed; refuse to eat; scribble 
on an important paper inadvertently 
left in an accessible place. The 
CCW may also learn that children 
are different from one another. Age 
brings changes. Infants drool. 
Babies wet their pants. Two-year- 
olds say no when they really may 
mean yes. Three-year-olds want to 
do things for themselves which 
takes time, time, time, and patience 
to go along with it. Five-year-olds 
are proud of what they do and wish 
to be recognized time and time 
again! See what I can do; look at 
me! 

Children even of the same age 
and even in the same family have 
quite different temperaments which 
cause them to approach situations 
and people and respond to them in 
quite different ways. Some are 

(Continued on page 31) 
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Kansas Area 
Vocational-Technical 

Schools 
Cowley County Community Junior College, 
AVTS Division 

Director-Tony Buffo 
125 South Second Street 
Arkansas City, Kansas 67005 

Northeast Kansas Area Voc.-Tech School 
Director-Melvern Deckard 
1501 West Riley. Box 277 
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American 
heritage- 

vocational 
education 

By Richard Ladd 
Director, Wichita Area 

Vocational-Technical School 

President, Kansas Association of 

Area Vocational-Technical Schools 

During this bicentennial year, it 
is well to reflect on the relatively 
small number of people who 
brought our nation into being. That 
small group could be identified 
within certain occupational areas. 
There were those who worked to 
produce foods, build shelters, and 
otherwise provide the essentials of 
life in the economy of that day. 
Today, we find many workers 
providing the same essentials, 
but on a far more comprehensive 
basis. The American society today 
is dependent upon the productivity 
and income of those gainfully emp- 
loyed, as was true 200 years ago. 

From early colonial days people 
have been trained to do specific jobs 
by various educational methods. In 
the broad sense, this training is 
known as "vocational education." 
Many jobs require highly 
specialized training before the indi- 
vidual can gain entry into the work 
force. Vocational education re- 
sponds to that need for training by 
providing the special skills and 
knowledge necessary for successful 
entry into employment. 

While early American life was 
simple and uncomplicated, the 
modern way of life, with all its op- 
portunities and technology, has in- 
creased the demands on the indi- 
vidual. No longer can a person learn 
a life's work within the confines of 
the home. Men and women are 
working from 25 to 40 years in the 
labor market outside the home, and 
are feeling a real need for training 
and retraining. Conditions in the 
working world change. Many 
young people who are now entering 
the work force will find they will 
change jobs as many as 10 or more 
times in their working lifetime. This 
is not bad; a person identifies the 
activities that are rewarding. 

The number of individuals reach- 
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ing the age of 18 has more than dou- 
bled in the past 25 years; thus, more 
people of all ages are competing for 
employment. As people look for 

work, they concentrate their efforts 
in the occupational areas with 
which they are most familiar and 

(Continued on page 6) 

The NWKAVTS Prepares People 

For Productive Employment 

NORTHWEST KANSAS AREA 

VOCATIONAL-TECHNICAL 
SCHOOL 

Box 668, Goodiand, Ks., 67735 

Auto Body Repair 
Automotive Mechanics 
Carpentry 
Communications Technology 
Cosmetology 
Data Processing Management 
Electricity-Electronics 
Farm & Diesel Mechanics 
General Clerical & Secretarial 
Plumbing & Pipefitting 
Technical Drafting 

NOW AVAILABLE 
A complete guide to career and vocational education in Kansas 

City and the state of Missouri. 

Now you can find out 
what training is available, 
how long it will take, 
and approximately how much it will cost. 

For your copy send $5.00 to Consumers' Guide to Education 

1927 McGee, Kansas City, Missouri 64108 

NORTH CENTRAL KANSAS AREA 
VOCATIONAL-TECHNICAL SCHOOL 

BELOIT, KANSAS 

WHERE EVERY STUDENT IS IMPORTANT 
TRAINING IN 

Auto Mechanics Diesel Mechanics 
Office & Secretarial Electricity-Electronics 
Data Processing Farm Equipment Mechanics 
Salesmanship & Marketing Heavy Equipment Operation 
Teacher-Aide Practical Nursing 
Bricklaying Production Agriculture 
Carpentry-Cabinetmaking Welding 

For information, write the NCK Vo-Tech School, Beloit, Kansas 67420 

AREAS 
OF 

STUDY 

drs 

Welding 
Drafting 
Nurse Aide 
Electronics 
Offset Printing 
Machine Shop 
Auto Mechanics 

SALINA 
AREA VOCATIONAL - TE 

Diesel Mechanics 
Commercial & Advertising Art 
Occupational Home Economics 
Auto Body Repair & Refinishing 
Aircraft Fabrication & Assembly 
Refrigeration & Air Conditioning 

HNICAL SCHOOL 
2562 Scanlan Avenue Salina. Kansas 67401 
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Vocational education 
(Continued from page 5) 

show an interest. With that interest, 
it is hoped there is also an ability to 
function in the chosen job. There 
are over 20,000 different kinds of 
jobs in the United States, and al- 
most twice that number of job titles. 
These jobs can be grouped in three 
general categories: working with 
things, people or data, or a combina- 
tion of the three. The United States 
Department of Labor has compiled 
lists of worker traits in the book, 
Dictionary of Occupational Titles 
and Description of Jobs. Detailed in- 
formation on jobs is available in 
high school counseling offices and 
from state employment offices. 
With the increased number of peo- 
ple looking for gainful employment, 
and the many different fields to 
enter, it is often confusing to know 
what to enter or how to enter an 
occupational area which would be 
interesting and rewarding. 

For those of you who have caught 
a glimpse of your star and seek ful- 
fillment and satisfaction in the 
world of work, VOCATIONAL 
EDUCATION could be the ans- 
wer to your many concerns. 
Through vocational education you 

can learn skills, acquire profi- 
ciency, and develop pride in at- 
tainment; you can expect self- 
sufficiency and financial indepen- 
dence! Some of the most significant 
and best recognized opportunities 
for vocational education in Kansas 
are in the fourteen KANSAS AREA 
VOCATIONAL- TECHNICAL 
SCHOOLS strategically located 
across the state. 

Kansas labor surveys reveal that 
85 per cent of all Kansas jobs do not 
require a four-year degree! The 
Kansas area vocational-technical 
schools provide training in well 
over 100 of the most common occu- 
pational areas. What could be more 
appropriate for you as a Kansan 
than receiving training in Kansas 
for a Kansas job? That aspect of 
vocational education is so impor- 
tant to Kansas business and indus- 
try that considerable financial assis- 
tance is provided at state expense. 
At the present time, any post- 
secondary youth, or adult, may at- 
tend a Kansas area vocational- 
technical school with the state as- 
suming 90 per cent of the tuition 
costs, and secondary students may 
attend with no tuition costs. Prog- 
rams are available to meet the in- 

KANSAS' 
OLDEST 

Since 1879 
OFFERING COURSES IN 

SECRETARIAL: Executive, Medical, Legal 
ACCOUNTING 

NANCY TAYLOR CHARM COURSE 

MR. EXECUTIVE 

HOTEL, MOTEL MANAGEMENT 

FASHION MERCHANDISING 

MEDICAL ASSISTANT 

BUSINESS ADMINISTRATION 

3 TYPES OF SHORTHAND: 

GREGG, SPEEDWRITING, MACHINE 

SALT CITY 
BUSINESS COLLEGE 

HUTCH INSON, KANSAS 
Accredited as a two-year School of Business by the 
Accrediting Commission for Independent Schools. 

FINANCIAL AIDS AVAILABLE 
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terests and abilities of most people. 
High school counselors have lists of 
vocational-technical programs, the 
length, costs, location, and other 
details. Vocational education is not 
an end, but the beginning for those 
who continue that fine American 
heritage of individual independence 
through work! 

Whatever your individual plans 
may be, you will find vocational- 
technical education readily availa- 
ble to help you achieve your goal in 
life. See your guidance counselor, 
or contact your nearest Kansas area 
vocational-technical school for in- 
formation. This could very well be 
the most important thing you do 
in this bicentennial year! 

Money For Your Treasury 

OVER 2 MILLION 

Sunflower Dishcloths 

WERE SOLD LAST YEAR BY 
MEMBERS OF GROUPS. SOC- 
IETIES. CLUBS. ETC. 

THEY ENABLE YOU TO EARN 
MONEY FOR YOUR TREAS. 
URY AND MAKE FRIENDS 
FOR YOUR ORGANIZATION 

Sample FREE to Official. 

SANGAMON MILLS, INC., Cohoes, N. Y. 12047 

Established 1915 

SOUTHEAST KANSAS AREA 
VOCATIONAL-TECHNICAL SCHOOL 

SCHOOL OF FARM AND RANCH MANAGEMENT 
The Southeast Kansas School of Farm and Ranch Management offers a 
two-year program in Agriculture Technology. The principal areas of 
instruction include: Cow-Calf Management, Feedlot Management, 
Swine Production, Crops and Soils, Farm Mechanics, and Farm Busi- 
ness Administration. The students spend one-half of their time in lec- 
ture and one-half of their time in laboratory. The last six weeks of the 
second year can be spent specializing in a desired program or on the job. 
School facilities include: a complete farm production unit of 775 acres 
plus a complete line of equipment, cow herds, feedlot cattle, bull testing 
facilities, and swine herds. If you are interested in a professional career 
in farm and ranch management, you should investigate this program. 
Other programs available through the S.E.K. Area Vocational- 
Technical School include: Machine Shop, Auto Mechanics, Drafting, 
Printing, Business, Cosmetology, Licensed Practical Nursing, Farm 
Power Mechanics, Carpentry, and Welding. 

FOR FURTHER INFORMATION WRITE: 

SOUTHEAST KANSAS AREA 
VOCATIONAL-TECHNICAL SCHOOL 

SIXTH & ROOSEVELT 
COFFEYVILLE, KANSAS-67337 
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Trucking 
By Carol Gwinn 

Kansas Motor Carriers Association 
Topeka 

When a farmer drives into town 
to buy a week's supply of groceries, 
or maybe to pick up a tube of tooth- 
paste or a pair of shoelaces, or when 
students drop by the drugstore on 
their way home from school to buy 
notebook paper or pencils, they 
know that not only will they be able 
to find undamaged, high quality 
products, but they also will have a 
variety of brands and prices from 
which to choose. 

They probably don't know, how- 
ever, the process that brought them 
those groceries, the shoelaces, or 
the notebook paper - whatever 
goods they need. They probably 
aren't fully aware of the vital role 
that transportation plays in their 
lives. Transportation touches ev- 
erything that people use, eat, or 
wear. Even the transportation of 
people depends on the transfer of 
gasoline and oil to service stations, 
and the transfer of new and used 
cars to car dealers. And those high 
school students probably are trans- 
ported to school by bus. 

Transportation has an even grea- 
ter role in Kansas than it does in 

many other states, and perhaps the 
most important mode of transporta- 
tion in Kansas is trucking. Much of 
Kansas comprises small, rural 
communities with populations of 
less than 1,000 and no railroad sta- 
tions, airports, or water transporta- 
tion. 

These small communities depend 
on trucks to bring in the products 
they need in order to live as well as 
their urban friends in Wichita, To- 
peka, and Kansas City. In fact, they 
depend on trucks for their economic 
existence, because not only do 
trucks daily deliver goods into these 
small communities, they also trans- 
port the products they manufacture 
to large distribution centers. 

The availability of at least several 
trucking companies' services is 
largely a result of regulation of the 
transportation industry by the In- 
terstate Commerce Commission 
(ICC). The ICC guarantees that 
businesses in Oakley, Burrton, and 
Topeka, for example, are all 
charged equitable rates, and that 
the less profitable small jobs are 
served on the same regular basis as 
the bulk jobs of large manufacturing 
centers. This means that the small 
businessman can effectively com- 
pete with a large company, regard- 
less of the size of his community. 

SOUThWEST KANSAS AREA 

VOCATIONAL TEChNICAL School 
P. 0. Box 1324 1000 Second Avenue 

Dodge City, Kansas 67801 

PROGRAMS IN: Auto Mechanis, Welding, Machine Shop, Electrical, Radio and TV 

Repair, Practical Nursing, Cosmetology, Distributive Occupations, Managerial 
Distributive, Home Economics Wage Earning, Agri-Business, Agri-Technical, 
Clerk-Typist, Office Clerical, Stenographic, Secretarial, Truck Driving (21 years 

old) and Building Trades. 
V. A. APPROVED - STATE ACCREDITED 

P. 0. Box 1324 
1000 Second Avenue - Dodge City, Kansas 

FOR A REWARDING CAREER- 

LEARN WELDING 
COMBINATION WELDING 
OXYACETYLENE 
ELECTRIC ARC 
HELIARC 
SEMI-AUTOMATIC 
PRODUCTION WELDING 
DAY OR EVENING 
MALE OR FEMALE 
ART-HOBBY--HOUSEHOLD 

KANSAS CITY WELDING INSTITUTE 

1927 McGee 

DIVISION OF URBAN TECHNICAL CENTERS INC. 

Kansas City, Mo. 64108 Tele. (816) 221-4156 
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There are 246 Kansas com- 
munities that are totally dependent 
on motor transportation for every- 
thing they eat, use, or wear. In the 
United States, 25,000 communities 
are totally dependent on trucks. 
The motor carrier industry is sec- 
ond only to agriculture as the largest 
industry in Kansas from the view- 
point of employment. Nationally, 
more than eight million people are 
employed directly by motor car- 
riers. In Kansas, the motor carrier 
industry provides about 145,000 
jobs. 

The motor carrier links the raw 
goods to the manufacturer, the 
manufacturer to the user, the pro- 
ducers to the consumers. Trucks 
carry 89 per cent of all agricultural 
products from farm to initial mar- 
kets throughout the country, 97 per 
cent of frozen foods and vegetables 
in shipments of 500 miles or less, 76 
per cent of all fruit and vegetables to 
market, 99 per cent of livestock to 
market, nearly all poultry and eggs, 
and practically all goods moving in 
local service and delivery. 

Naturally, driving a truck or bus 
is only one of many jobs available in 
the motor carrier industry. How- 
ever, the professional driver can be 
called the heart of the industry. 
Nearly half of all professional driv- 
ers are local truck drivers, that is, 
they drive within the city or com- 
munity rather than "over-the- 
road," from one end of the country 
to the other. 

Qualifications for truck drivers 
vary with the type of equipment 
used, and whether a driver will be 
operating intrastate or interstate. 
Generally drivers must be 21. In 
Kansas, however, 18-year-olds are 
allowed to drive intrastate as long as 
they are not carrying hazardous 
materials and meet other standards. 
Some employers prefer applicants 
who have completed two to four 
years of high school. 

A driver must be able to lift heavy 
objects, and must be in good health. 
In addition to driving the "big rigs" 
over the highways, a driver often 
must help to unload his cargo. He 
also must fill out a "daily log" in 
many cases, and handle the transfer 
of goods. Drivers hauling interstate 
also must take a written test on U.S. 
Department of Transportation 
rules and regulations. He must have 
a chauffeur's license, and some ex- 
perience with trucks is generally 
preferred by companies. Some 

(Continued on page 9) 
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Free 
4-H Woodworking Plans 
from YOUR LUMBER DEALER 

akar 
CEDAR CHEST NIGHT STAND 

Plans for All These Projects Are Available at The Lumber Dealers 
Listed on This Page. Ask for Them. 

OTHER PLANS AVAILABLE 

Sheep Blocking Box 

Dairy Barn Desk 

Wren House 

Nativity Creche 

String Art 

Extension Cord Reel 

Wheeled Lawn Table 

Wheelbarrow 

Portable Sandbox 

Outdoor Serving 
Wagon 

Hot Pad Holder 

Mitten or Hose Dryer 

Picnic Chest 

Section Patio 
Tables 

Sewing Cabinet 

Bathroom Vanity 

Entry Closet 

Garden Entrance 
Trellis 

Bluebird Box 

Foldaway Table 

Outdoor Storage Unit 

Picnic Table 

Extension Dining Table 

Martin House 

Work Bench 

Gun Cabinet 

Shoe Shine Stand 

Wall Desk 

Built-In Magazine 
& Book Rack 

Rocking Horse 

Movable Toy Storage 

Mod Squad Lawn Chair 

Chess Table 

Record Cabinet 

Bookcase 

Portable Planter Screen 

Ply-Tent 

Wind Vane 

Bird Feeder 

Christmas Card Display 

Table Soccer 

Walnut Shelf 

Clock 

Table Podium 

Feed Bunk 

Vertical Step Fence 

Pedestal Picnic Table 
& Benches 

Salt Box 

Saddle Rack 

Colonial Magazine Stand 

Trestle Table 

Quilting Frame 

Colonial Table 

ft; 

Ashland 
Don Sports Lumber Company 

Atchison 
J. B. Russell. Inc, 

Axtell 
Meyer Lumber & Hardware 

Company 

Beloit 
Peoples Lumber & Coal Co. 

Blue Rapids 
Blue Rapids Lumber Company 

Clay Center 
Fullingtons 

Downs 
Downs Lumber Company 

Ellinwood 
Home Lumber & Supply Co. 

Ellsworth 
Ellsworth Lumber 

Erie 
Johnson & Son Lumber Co. 

Eureka 
A. C. Houston Lumber 

Company 

Fredonia 
Schoo Icraft Lumber Co. 

Garden City 
Cash & Carry Lumber Co.. Inc. 

Great Bend 
Everitt Lumber Co., Inc. 

Greensburg 
Hildinger's Lumber, 

Hardware & Ready Mix 

Hanover 
Hanover Lumber Co. 

Harper 
Town & Country Lumber Co. 

Hiawatha 
Motsinger Lumber Co. 

Hillsboro 
Hillsboro Lumber Co, 
The Lumberyard Inc. 

Holton 
Holton Lumber Company 

Hugoton 
The Star Lumber Company 

Iola 
Klein Lumber Company 

Johnson 
Seyb-Tucker Lumber and 

Implement Company 

Junction City 
Builders Lumber Inc. 

Kechi 
Buck Alley Lumber 

Kinsley 
The Kinsley Cooperative 

Exchange 
LaHarpe 

Diebolt Lumber and Supply 

Lakin 
Tate and Company 

Lansing 
Lansing Lumber, Inc. 

Lamed 
T. M. Deal Lumber Co. 

Liberal 
The Star Lumber Company 

Manhattan 
Ramey Brothers 

Mankato 
Mankato Lumber Company 

Marysville 
Howell Lumber Company 

Minneapolis 
Dingee Lumber Co. 

Moundridge 
Clayton Vogt Lumber Co., Inc. 

Newton 
Nationl Building Centers 

Home Care Center 

Nickerson 
The Home Lumber & 

Supply Co. 

Norton 
Norton Lumber Company 

Oberlin 
Nichols Building Supply, Inc 

Offerle 
Offerle Co-Op Grain & 

Supply Co. 

Olathe 
Cowley Lumber & Hardware Co. 

Osage City 
Martin Material Co., Inc. 

Osborne 
Lewis A. Hardman Lumber Co. 

Ottawa 
Hubbard Lumber Company, Inc 

Parsons 
Woods-Seward Lumber Co. 

Pittsburg 
Broadway Lumber Co.. Inc. 

Pratt 
W. R. Green Lumber Co., Inc. 

Redfield 
Redfield Lumber Company 

Russell 
Houston Lumber Company 

St. Francis 
St. Francis Equity Exchange 

Salina 
Easterday-Boster Lumber Co. 

Seneca 
Meyer Lumber & Hardware 

Co., Inc. 

Stafford 
T. M. Deal Lumber Co. 

Syracuse 
Hess Lumber Co. 

Tribune 
Foster Lumber Company, Inc. 

Wichita 
Alexander Lumber Co., Inc. 
Star Lumber & Supply Co, 

Wilson 
Hoch Lumber Company 

Winfield 
A. B. Everly Lumber Co. 
Everitt Lumber Co., Inc. 

Wright 
Right Coop. Assn. 
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Trucking 
(Continued from page 7) 

companies offer truck driver 
courses for all new employees. 

Trucking companies also employ 
salesmen, who must familiarize 
themselves with the problems of the 
companies using their transporta- 
tion services. This job requires a 
grounding in principles of sales- 
manship and marketing, advertis- 
ing, economics, public speaking, 
and, of course, standard transporta- 
tion methods. If you like people and 
enjoy meeting them, perhaps this is 
a job for you. 

Jobs in the traffic departments of 
motor carriers require the comple- 
tion of college courses in transpor- 
tation, especially in principles of 
traffic, motor carrier rates, rate 
structures, and traffic management. 
Traffic department employees 
work out schedules and rates with 
customers, and make arrangements 
with other motor carriers to trans- 
port shipments beyond their 
company's territory. 

Large trucking companies often 
have terminals at various cities 
within their territory. Each terminal 
is supervised by a terminal man- 
ager, who is assisted by a 
warehouse superintendent, an of- 
fice manager, rate people, and the 
truck dispatchers. The terminal 
deals with pickup and delivery, 
commodity marking, loading, 
schedules, platform handling, inter- 
line agreements, communications, 
and rates. Terminal employees 
must have studied the essentials of 
transportation, including warehous- 
ing, materials handling, production 
control, and personnel relations. 

Safety is of primary concern to 
most motor carriers. The safety de- 
partment works closely with other 
departments of a company. It estab- 
lishes safety programs for those 
who work in the terminal, shop, and 
office, and for drivers out on the 
road. It recognizes and encourages 
safety efforts. And it supervises the 
observance of the safety rules and 
regulations of such agencies as the 
Department of Transportation, the 
Kansas Corporavion Commission, 
and. OSHA. Occupational Safety 
and Health Act.) 

All motor carrier transportation 
depends on the equipment and 
maintenance department, and on its 
ability to keep the truck-tractors 
and trailers working. Preparation 
for a career in this department in- 
cludes college training in courses 
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such as mechanical engineering, 
machine shop, physics, metallurgy 
and foremanship. A maintenance 
engineer must know about internal 
combustion engines and motor 
mechanics. And he must be able to 
keep up with the changing stan- 
dards for trucks, such as the 121 

Brake Standard. By seeing that 
equipment is properly maintained, 
this department reduces the possi- 
bility of costly breakdowns on the 
road. 

Another career opportunity in 
the motor carrier industry is in the 
claims department. The claims 
manager is the watchdog of the in- 
terests of the company. He investi- 
gates all claims from customers 
with thoroughness, decides 
whether they are justified, and set- 

ties them. He also must try to pre- 
vent the loss and theft of cargo. He 
must have had an education in 
transportation, business and trans- 
portation law, insurance, and prac- 
tices and procedures before the 
ICC. 

In the accounting department of 
motor carriers are careers for peo- 
ple with a feel for numbers. This de- 
partment deals with freight revenue 
accounting, general accounting, tax 
accounting, cost control and statis- 
tical reporting. 

Still more careers are available in 
this large and growing industry. For 
more information - booklets, 
pamphlets and 
call the Kansas 
sociation, P.O. 
Kansas. 66601. 

movies - write or 
Motor Carriers As- 
Box 1673, Topeka, 

PLAN NOW FOR YOUR TOMORROW- 
By Enrolling in the Flint Hills Area Vo-Tech School 

3301 West 18th Avenue Emporia, Kansas 66801 

Choice of occupational training: 

Food Preparation & Management 2,160 hours 

Feedlot & Ranch Management 1,080 hours 
Building Trades 1,080 hours 
Distributive Education 540 hours 

Graphic Arts 1,080 hours 

Office Occupations 540 hours 

Welding 1,080 hours 
Auto Mechanics 1,080 hours 
Dental Assisting 1,080 hours 
Electronics 1,080 hours 

Machine Tooling 1,080 hours 

Practical Nursing 1,230 hours 

ORTHO 
Salutes 200 Years 

of American Agriculture 

I 

Only $3.50 

Here are two appropriate symbols of our 
great American agricultural heritage: a 
handsome antique solid bronze belt 
buckle and an attractive antique 
bronze medallion. Actual size 
belt buckle 21/4" x 31/4:imedallion 
15/8fi Any American will be proud 
to wear them. Get them for 
friends or for yourself. Use the 
ad as your order coupon. 
Toorder, complete form below. 

Name (please print) 

Address 

Town 

Enclose payment of $3.50 for each belt 
buckle and $2.00 for each medallion. 

Do not send cash. Make check or 
moneyorder payable to ORTHO. I 

wish to order ( ) belt buckles 
and ( ) medallions. Please 
find my payment enclosed. 

Mail to: American Agriculture 
'76, Suite 501, 274 Brannan 
Street, San Francisco, California 
94107. 

__State . 

Only $ 2.00 
Chevron 

fto 
ORTHO 
Chevron Chemical Company 
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Kansas 
companies 
comment 

What kinds of jobs are found in 
Kansas for high school graduates? 
For vo-tech graduates? For college 
graduates? What characteristics do 
employers like in new employees? 
What kinds of job may open in the 
future? 

Twenty Kansas business firms 
with more than 250 employees, 
most with more than 1,000, ans- 
wered these questions on a ques- 
tionnaire sent to them by Kansas 
4-H Journal. 

The questions and summaries of 
their answers follow, with a list of 
the cooperating companies at the 
end of the article. 

In your company, what oppor- 
tunities are there for high school 
graduates? 

Work on the production line and 
in the office is most readily availa- 
ble for high school graduates in the 
industries which answered the 
questionnaire. Ten specifically 
mentioned office occupations such 
as typist, stenographer, and office 
clerk. Ten listed production jobs 
such as assembly, machine shop 
fabrication, welding, and sheet 
metal fabrication, both hand and 
machine. 

Opportunities are "few," one re- 
spondent said, but others com- 
mented: "The majority of our plant 
employees are of high school educa- 
tional background. This is not a pre- 
requisite for employment," "Most 
positions in our company are filled 
with high school graduates," 
"Since all higher paying jobs includ- 
ing management positions are filled 
from within our plant, the oppor- 
tunities are endless," and "All jobs 
open except those with specific 
craft, technical or professional re- 
quirements." 

Some companies train emp- 
loyees; one said, "The high school 
graduate has the opportunity to in- 
crease his educational level or grow 
in the organization by utilization of 
a tuition fund plan to increase his 
educational level or by performance 
that merits recognition for more op- 
portunity and responsbility"; 
another responded, "We do a large 
amount of training-employees our- 
selves". 

In your company, what oppor- 
tunities are there for vocational- 
technical school graduates? 

Vocational-technical graduates 
are better qualified for office and 
production jobs. 

One quote: "The vo-tech 
graduates are considered for emp- 
loyment in the areas that require 
more intensified training and more 
technical work such as tooling, 
machine operators and draftsmen. 

In your company what oppor- 
tunities are there for college 
graduates? 

Engineers and accountants are 
mentioned more often. 

Most frequently listed is en- 
gineering with 12 respondents nam- 
ing this occupation. Second is ac- 
counting, 10, and administration 
and management, 9. Other oppor- 
tunities are for artists, chemists, fi- 
nancial analysts, agronomists, cus- 
tomer service representatives, con- 
sumer consultants, scientists, 
supervisors, nuclear technologists, 
computer programmers. analysts. 
and systems designers. and persons 
in data processing. manufacturing. 
distribution, real estate advertising. 
credit union management. person- 
nel, sales and marketing, purchas- 
ing and inventory control. 

Secretarial (Executive-Legal- 
Medical) 

Court Reporter-Jr. Accounting 

Receptionist-Office Machines- 
Key Punch 

Approved Courses Rehabilitation & 
Veterans Programs 

JOB PLACEMENT ASSISTANCE 
Accredited By: Accrediting Commission Association 

An Eligible Institution Under Federally Insured Student Loan 
& Basic Education Opportunity Grant Programs 

call 354-8554 
Clarks School 
of Business 
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One comment was that there are 
opportunities for "management 
positions with possibilities of ad- 
vancement to corporate level man- 
agement." Two companies list no 
obs for college graduates. 
What personal characteristics are 

important for new employees in 
your company? 

Desire to work, motivation to 
work to the best of one's ability, 
ability to communicate, and the 
capability of getting along well with 
and of working with others are 
characteristics which these emp- 
loyers list most frequently as desir- 
able. 

Other traits often mentioned are 
willingness to learn and adaptability - to long hours, to relocation, and 
to changing situations and job re- 
sponsibilities - and stability, in- 
cluding the ability to come to work 
daily, to be on time, to be honest 
and reliable. Other desirable 
characteristics mentioned are 
good appearance, good grooming, 
positive attitude. good health. com- 
mon sense. friendliness. and intelli- 
gence. 

One employer wrote "Emp- 
loyees are generally selected on the 
basis of proven ability, successful 
accomplishments in specialized 
fields in high school or college, evi- 
dence of reliability, proven evi- 
dence of fluency, writing ability and 
a desire to deal persuasively with 
people." 

What jobs will be opening up or 
expanding in the next year or two? 

Engineering, accounting, compu- 
ter science, marketing, finance, 
personnel, administration, man- 
agement, hourly production jobs, 
skilled machinists (lathe, drill), 
drafting, maintenance and tooling 
technicians, agriculture, chemists, 
programmers, secretaries, produc- 
tion workers. and workers in stores 
were listed. 

One employer wrote, " Due to 
turnover, retirements, and season- 
ality of our business, we will con- 
tinue to need high school and col- 
lege graduates in all categories." 

Ten years from now, what do you 
expect your industry to be like in 
terms of numbers of employees 
needed, and what training and qual- 
ifications are employees likely to 
need? 

The change most emphasized is 
for more need for skilled persons in 
manufacturing and technological 
areas, because of greater sophisti- 
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cation of equipment. One employer 
wrote that the need for persons with 
training in technical, financial, data 
processing, and marketing fields 
will increase as demands are put on 
the industry in general. 

Some quotes: 
"Skills in dealing with, under- 

standing of and motivating emp- 
loyees at all levels of the organiza- 
tion will be demanded of all who 
expect to be successful in the indus- 
try. Academic achievement, broad 
general knowledge, and desire to be 
successful will be prime require- 
ments." 

"In the next ten years, we antici- 
pate a total employment of approx- 
imately 1,000 to 1,200. The majority 
of these jobs will be for clerical 
type people with at least a high 
school education and for semi- 
skilled and skilled people with 
vocational-technical training in 
machine shop, drafting, assembly, 
electronics, and so on." 

"The retail business has a real 
future for the career minded. 

"The greatest need will be for 
skilled machinists." 

Kansas companies responding to 
the questionnaire are: American 
Yearbook Company, Topeka; 
Beech Aircraft Corporation, 
Wichita; Boeing Company, 
Wichita; Cessna Aircraft Com- 
pany, Hutchinson; Coleman Com- 
pany, Wichita; Colt Industries, 
Kansas City; Detroiter Mobile 
Homes, Hutchinson; Dillons 
Stores, Hutchinson; Duckwall 
Stores. Abilene; Funk Manufactur- 
ing Company, Coffeyville; General 
Motors Assembly Division, Kan- 
sas City; Goodyear Tire and Rub- 
ber Company, Topeka; Gulf Oil 
Chemicals Company, Pittsburg; 
Hesston Corporation, Hesston; 
Kansas Gas and Electric Company; 
Wichita; McCall Pattern Company, 
Manhattan; Phillips Petroleum 
Company, Kansas City; and 
Tony's Pizza Company, Salina. 
Two companies which returned the 
questionnaires are not listed be- 
cause the forms had no names. 

PREPARE FOR A PROFITABLE-and 
EXCITING CAREER as a FLORIST 

Classes in : 

Floral Designing 
Salesmanship 
Retail Display 

WRITE FOR BROCHURE 

913/341-4040 

t'FLORAL 
TECHNOLOGT 
AND DESIGN 

3873 W. 9501 ST. SHAWNEE MISSION. KANSAS 66206 

7T,9 512 poyntz ave, manhattan, kansas 66502 

beauty school 
LUCILLE CRUM, OWNER 
CHARLES CRUM, DIRECTOR 

MOST BEAUTIFUL COSMETOLOGY 
TRAINING FACILITIES in MIDWEST 

Reasonable Tuition Terms Available 
New Classes - First Tues. of each Month 

Fully State Approved and Nationally Accredited 

Member of 

Write For Free Brochure 

Accredited by 

AIWA 
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Kansas City Kansas Community College 

Serving educational needs since 1923 

KCKCC is fully accredited by the North Central Association of 
Colleges and Secondary Schools, and by the Kansas State 

Department of Education. It is approved by the Kansas Veterans 
Commission and by the Veterans Administration. 

College Transfer Credit Programs 
Career or Occupational Programs 

Adult and Continuing Education Program 

Both Day and Evening Classes 

For Information, contact the 
Director of Admissions 

KANSAS CITY KANSAS 
COMMUNITY COLLEGE 

7250 State Avenue Kansas City, Kansas 66112 
Phone: 913-334-1100 

THIS IS ACCJC 

ALLEN COUNTY COMMUNITY 
JUNIOR COLLEGE 

Fully accredited by the North Central Association of Colleges and 
Secondary Schools and by the Kansas Department of Public Instruc- 
tion. Two-year Associate of Arts Degree. ACCJC is a two year public 
community junior college-a college mindful of, and responsive to, 

the needs of youth, and of the community. 

ACCJC offers a low cost-high quality education in: 

GENERAL EDUCATION 
COLLEGE TRANSFER 
VOCATIONAL-TECHNICAL 

INTRODUCING-NEW AGRICULTURE PROGRAMS 
One and two year programs in Farm Management, Agri-business, 
and General Agriculture. 

Write: Director of Admissions 
Allen County Community Junior College 
Iola, Kansas 66749 
Phone 365-5116 

Fort Scott Community 

College 

Enroll in pre-professional and transfer courses, terminal 
education, drafting, G.E.D., cosmetology, Distributive Edu- 
cation, Practical nursing, Registered nursing, and many other 
educational interests. 

Fort Scott Community College has all new facilities on a 

new 132 acre campus. 

For catalogs, student handbooks, and brochures, write to: 
Registrar, Fort Scott Community College, 2108 S. Horton, 
Fort Scott, Kansas 66701. 

A 

Comprehensive 
Junior College 
Offering 
Quality Education 
At a Low Cost! 

HUTCHINSON COMMUNITY JUNIOR COLLEGE 
Hutchinson, Kansas 

Home of the Blue Dragons 

Diversified programs for all students: 
Honors Programs Independent Study Tutoring 

. . 4-YEAR COLLEGE PARALLEL PROGRAMS 

. . TECHNICAL EDUCATION 

. . OCCUPATIONAL TRAINING 

. . EASY TRANSFER 

Day College Evening College 
Summer School 

Fully Accredited by State Board of Education 
and North Central Association of Colleges and 
Secondary Schools. 

AIR-CONDITIONED DORMITORIES 

Write: 

Dean of Admissions and Records 
Hutchinson Community Junior College 
Hutchinson, Kansas 67501 



nsas our ear o eges 

School 

Baker University 

Benedictine College 

Bethany College 

Bethel College 

Emporia Kansas State 
College 

Fort Hays Kansas 
State College 

Friends University 

Kansas Newman College 

Kansas State College 
of Pittsburg 

Kansas State University 

Kansas Wesleyan 

Marymount College 
of Kansas 

McPherson College 

Mid-America Nazarene 
College 

Ottawa University 

Saint Mary College 

Saint Mary of the 
Plains College 

Southwestern College 

Sterling College 

Tabor College 

University of Kansas 

Washburn University 

Wichita State University 

Location 

Baldwin 859 

Atchison 974 

Lindsborg 789 

North Newton 626 

Emporia 5,440 

Fall Semester, 1975 

(Equated Full-Time) 
Enrollment 

Hays 

Type Affiliation 

Coed Methodist 

Coed Catholic 

Coed Lutheran 

Coed Mennonite 

Coed State 

4,527 Coed State 

Wichita 740 Coed Soc. of Friends 

Wichita 527 Coed Catholic 

Pittsburg 4,751 Coed State 

Manhattan 16,831 Coed State 

Salina 480 Coed Methodist 

Salina 667 Coed Catholic 

McPherson 439 Coed Brethren 

Olathe 980 Coed Nazarene 

Ottawa 680 Coed Baptist 

Leavenworth 542 Women Catholic 

Dodge City 324 Coed Catholic 

Winfield 627 Coed Methodist 

Sterling 546 Coed Presbyterian 

Hillsboro 505 Coed Mennonite 
Brethren 

Lawrence 20,449 Coed State 

Topeka 4,035 Coed Municipal 

Wichita 10,528 Coed State 
* Is accredited by North Central Association of Colleges and Second: 

Accreditation 

Kansas State Department of Public Instruction, 
Nat'l. Council for Accred. of Teacher Education: 
University Senate of the Methodist Church: 
American Assoc. of Univ. Women* 

Nat'l. Council for Accred. of Teacher Education: 
State Dept. of Public Instruction; Nat'l. Associa- 
tion of Schools of Music; Nat'l. Catholic Education 
Association* 

Kansas State Department of Public Instruction; 
North Central Regional Assn.; NCATE' 

Kansas State Department of Public Instruction, 
AAUW; North Central Regional Association* 

Amer. Library Assn. Nat'l. Assn. of Schools of 
Music. Nat'l Council for Accred. of Teacher Educa- 
tion, State Dept. of Education.' 

State Dept. of Public Instr.; Kans. State Board of 
Nursing, Amer. Assn. of Colleges for Teacher Ed.; 
Nat'l. Assn. of Bus. Training Insts.; Nat'l. Council 
for Accred. of Teacher Ed.; Nat'l. Assn. of Schs. of 
Music: AAUW; North Cen. Regional Assn.; Council 
of Grad. Schs.: Nat'l. League of Nursing* 

Nat'l. Council for Accred. of Teacher Education; 
Nat'l. Association of Schools of Music* 
Ks. St. Bd. of Edu. 

Kansas State Department of Public Instruction; 
National Catholic Educational Assoc.* 

Nat'l. Council for Accred. of Teacher Education; 
Nat'l. Association of Schools of Music; Nat'l. Uni- 
versity Extension Association; American Association 
of Colleges for Teacher Education; American Chem- 
ical Society* 

Professional Accred.; Arch.; Chem.; Engineering; 
Journalism; Music; Veterinary Medicine; Natl. 
Council for Accred. of Teacher Education* 

University Senate of the Methodist Church; AAUW; 
Kansas State Dept. of Education; North Central 

Regional Assn.* 

Nat'l. Council for Accred. of Teacher Education; 
Nat'l. League for Nursing, Nat'l. Assn. of Schools 
of Music*, Kan. St. Bd. of Edu. 

Kansas State Department of Education; Kansas 
Assn. of Colleges and Universities; North Central 
Regional Assn.* Kan. St. Bd. of Edu. 

Kansas State Department of Education* 

Kansas State Dept. of Public Instr.: American 
Baptist University* 

Nat'l. Council for Accre. or leacher Education; 
Nat'l. Association of Schools of Music; AAUW 
and Kans. State Dept. of Education* 

Kansas State Department of Public Instruction; 
Nat'l. Association of Schools of Music; Nat'l. 
Council for Accred. of Teacher Education' 

Kansas State Department of Public Instruction; 
Nat'l. Association of Schools of Music* 

Kansas State Department of Public Instruction: 
American Association of University Women. 
Nat'l. Crediting Assoc. Teacher Education* 

Nat'l. Association of Schools of Music; Kansas 
State Department of Public Instruction* 

Professional Accred.; Arch.; Art; Business; Chem.; 
Engineering; Journalism; Law; Medical Tech.; 
Medicine; Music; Nursing; Occupational Therapy; 
Pharmacy; Physical Therapy; Psychology; Social 
Work; Speech Pathology and Audiology; Teacher 
-ducation; X-Ray technology* 

Nat'l. Council for Accred. Teacher Education; 
Association of American Law Schools; American 
Bar Association; American Association of Univ. 
Women; Nat'l. Ass'n. of Schools of Music* 

Nat'l. Council for Accred. Teacher Education; 
Nat'l. Association of Schools of Music; Engineers; 
Cotincil for Professional Development; American 
Chemical Society Committee for the Professional 
Training of Chemists* 



Tuition & Fees 
Per Sem. 

$935 

950 

879 

872.50 

203 

17.00 

842.50 

825 

195.25 

Room & Board 
Per Sem. (in 

residence halls) 

$575 

597.50 

568 

542.50 

550 

Estimated total yearly cost for 
a student (including tuition, 
room & board, books, supplies 
& personal expenses) 

$3,062 

3,400 

2,894 

3,330 

2,250 

526-580 2,400 
(includes 10, 15 

or 20 meal plan) 

535 

550 

3,100 

3,200 

On Campus 
Housing Capacity 

SCHOLARSHIPS 
Average 

No. Amount 
WRITE FOR INFORMATION 

TO 

Director of Admission, Baker 800 300 $500 University, Baldwin City, Kan- 
sas 66006. 

Benedictine College, Director of 1,153 275 800 Admissions, North Campus, 
Atchison, Kans. 66002. 

640 

620 

200 

328 

400 

312 

Director of Admisions, Bethany 
College, Lindsborg 67456. 

Office of Admissions, Bethel 
College, North Newton 67117. 

1,442 450 200 Office of Admissions, Em- 
poria Kansas State College, 
Emporia, Kansas 66801. 

1,712 

188 

276 

550-670 2,150-2,400 943 

266 560 

905 737.50 

800 560 

2,250 

3,260 

3,100 

5,000 

500 

286 

812.50Room 150-225 2,650-2,850 479 
for 15 

hrs Board 305 
1,404 per year 535 (average) 2,700 820 

1155 585 

675 535 

800 525 

857.50 535 

950 550 

970 525 

288 600 

595 

282.70 562.50 

17-26 per credit hour 
plus $9 activity fee 
per se m. plus $1.50 
zr. hr. univ. fee 

15 hour load) 

4,000 

2,975 

2,650 

3,435 

3,200 

3,100 

2,500 

2,150 

2,200 

350 250 

(No stipulated amt.) 

145 

360 

500 
(per year) 

275 

Registrar and Director of Ad- 
missions, Fort Hays Kansas 
State College, Hays 67601. 

Office of Admissions, Friends 
University, Wichita 67213. 

Director of Admissions, Kansas 
Newman College, Wichita, Kan- 
sas 67213. 

Office of Admissions, Kansas 
State College of Pittsburg, 
Pittsburg 66762. 

Dean of Admissions and Rec- 

800 250 ords, Kansas State University 
Manhattan 66506. 

108 

150 

750 
(per year) 

500 

Unrestricted number available, 
up to $750 per year. 

250 

768 many available 

400 

420 

565 

575 

400 

5,200 

339 

391 
(One private residence 
hall adjacent to campus 

70 

185 

560 

150 

250 

1,853 

500 

522 

300 

400 

500-700 

275 
renewable 

each semester 

450 

500 
(renewable 
for 4 yrs.) 

400 

611 

300 

275 

Director of Admissions, Kansas 
Wesleyan, Salina 67401. 

Admissions Director, Mary- 
mount College, Salina 67401. 

Director of Admission, McPher- 
son College, McPherson 67460. 

Director of Admissions, Mid- 
America Nazarene College, Box 
1776, Olathe, Kansas 66061. 

Office of Admissions, Ottawa 
University, Ottawa 66067. 

Director of Admissions, Saint 
Mary College, Leavenworth 
66048. 

Director of Admissions, Saint 
Mary of the Plains College, 
Dodge City 67801. 

Director of Admissions, South- 
western College, Winfield 
67156. 

Director of Admissions, Sterling 
College, Sterling 67579. 

Director of Admissions, Tabor 
College, Hillsboro, Kansas. 
67063. 

Office of Admissions and Rec- 
ords, University of Kansas, 
Lawrence, Kansas 66045. 

Registrar and Director of Ad- 
missions, Washburn University, 
Topeka 66621. 

Director of Admissions, Wichita 
State Univ., Wichita 67208. 
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Sheep management technology is the newest addition to Colby Community 
College's agriculture curriculum. Students interested in careers working with 
sheep can complete a two-year management program, a one-year course in a 

technical aspect of the sheep industry or the first two years of a program that 
will allow you to transfer to a four-year college or university. Colby also has 

programs in farm and ranch management, horse production and cow-calf 
management. Next fall we will begin a swine production program. 

1 
You can enter the special world of young children 
through Colby Community College's new child care 
program. Enroll in courses within the program to see if 
this is the career you want or complete the entire cur- 
riculum and be ready to transfer to one of the state's 
four-year colleges or universities and complete your 
studies in child care. Students wishing a degree in any of 

the home economics fields can begin their college 
careers at Colby. 

Colby Community College 
Where there's always something new for you! 
"To Make the Best Better," the 4-H'ers' motto, and Colby Community College's aim 

"Toward Better Futures" go together when we explain why there's always something new at 

Colby Community College. 
To keep pace with the future and to have their graduates prepared for the future, colleges 

must be willing to change-and Colby College is. When the job market changes, so do our 

career programs. We keep abreast of what Kansas' four-year colleges and universities want in 

their transfer students. Whether you're studying science, music, physical education, history, 

art, engineering or English, you'll be ready to transfer when you leave Colby Community 

College. 
Courses and programs to meet changing needs aren't all that is new at Colby Community 

College. Next fall students will begin using the Northwest Kansas Cultural Arts Center. 

Your future and your career are yours to choose. Before you decide, though, pay us a visit 

at Colby Community College. We will help you make the best better by helping you toward a 

better future. 

We want to tell you more about Colby Community College. 
Plan now to visit with or write to Dean of Admissions Dennis 
Michaelis, 1255 South Range, Colby, Kansas 67701. 
913/462-3984. 
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A NEW CAREER - 
Animal hospital 

By Keith Beeman, DVM 
Director of Animal Hospital 

Technology 
Colby Community College 

A new and exciting career is ani- 
mal hospital technology. It is taught 
in a two year program designed to 
train a person to be an x-ray techni- 
cian, a medical technician, an 
anesthetic technician, and a surgi- 
cal assistant. 

Animal technicians have been 
readily accepted by the veterinary 
profession and they are working in 
many animal hospitals throughout 
the state. They work in both large 
animal and small animal practices 
and some work in zoos and research 
work including laboratory animal 
facilities. 

Colby Community College has 
been a leader in the training of ani- 
mal technicians and has one of 12 

programs nationally accredited by 
the American Veterinary Medical 
Association. The curriculum is 
periodically examined by the advis- 
ory committee on paraprofessional 

programs, a standing committee of 
the Kansas Veterinary Medical As- 
sociation, as well as the committee 
on animal technician training of the 
American Veterinary Medical As- 
sociation. The program is under the 
direction of two Kansas licensed 
veterinarians and one medical tech- 
nologist. All clinical instruction is 
by professional personnel in the 
school clinical pathology laboratory 
and in a new teaching laboratory 
using both small and large animals, 
x-ray, surgical nursing, and animal 
nursing facilities. 

Kansas animal technology goals 
are: 1. To train animal hospital 
technicians with basic knowledge 
required to adapt in a very short 
time to any veterinary employer's 
needs in both food animal and com- 
panion animal medicine. 2. To es- 
tablish a foundation upon which the 
veterinarian can easily give ad- 
vanced training with minimum time 
and effort. 3. To train a qualified 
x-ray technician, anesthetic techni- 
cian, and surgical technician. 

technology 
Of the first 48 graduates of the 

program, 20 are employed in mixed 
practice clinics, 20 by small animal 
hospitals, and 7 in related research 
positions. All of those persons have 
graduated and passed a board ex- 
amination and are Kansas Regis- 
tered Animal Hospital Techni- 
cians. The curriculum in animal 
technology includes many courses 
from the college faculty such as 
biology, principles of animal sci- 
ence, principles of sanitation, ag- 
ribusiness mathematics, techniques 
of business relationships, anatomy, 
chemistry, clinical pathology, mic- 
robiology, x-ray technology, and 
surgery technology. 

Each year about 100 in-state ap- 
plications and about 40 out-of-state 
applications are received for this 
program at Colby College. Approx- 
imately 60 students are interviewed 
and 25 are accepted into the incom- 
ing class. Since the demand is grow- 
ing, it may be necessary to enlarge 
the classes somewhat. 

If anyone is interested in applying 
to Colby Community College's 
Animal Hospital Technology prog- 
ram, they should send their high 
school transcript and A CT scores 
to Colby Community College's Re- 
gistrar and a letter to Dr. Keith 
Beeman, Director of Animal Hos- 
pital Technology, requesting the 
special application form. When it is 
submitted include an autobiography 
and a picture; later, in early May, 
you will appear for a personal inter- 
view before a selection committee. 
The application procedure should 
be completed before April 15. 

Applicants from all areas of Kan- 
sas who possess the necessary 
combination of motivation, 
academic ability, personality, and 
career objectives will be selected. 
The application procedure for this 
new para-medical career must be 
completed by April 15 to be eligible 
for interview and selection and sub- 
sequent entry in late August. A few 
nonresidents of Kansas are ac- 
cepted into the program each year 
and are encouraged to apply. 

CASH FOR NEWSPAPERS 
$15 per ton 

We will pick up large quantities of old news- 
papers anyplace in the state. 

Write Thermal Shield, Inc. 
2200 West 6th, El Dorado, Kansas 67042 

or call 316/321-1188 
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LEADERSHIP 
DEVELOPMENT 

IS THE KEY 

Of all the honors that 
can be gained in 4-H 

work, none is more 
prestigious than the 
Kansas 4-H Key Award. 
Regulations for Key 
Award consideration are 
stringent; only about one 
percent of the state's 
members are given this 
recognition each year. 
Candidates must first 
meet mandatory require- 
ments which include a 
minimum of three years 
of club work completed, 
participation in at least 
two out-of-county events, 
enrollment in Junior 
Leadership during the 
current year, and two 
letters of recommenda- 
tion-one of which must 
be from the adult leader 
of the club. 

In addition to these and 
other basic qualifications, 
each nominee for the 4-H 
Key Award must 
have demonstrated 

outstanding contributions 
in leadership, citizenship, 
and community service. 
Exhibits, demonstrations, 
judging, public relations 
work, the holding of 
offices, and evidence of 
handling increased re- 
sponsibilities in projects 
are also considered by the 
State Awards Committee 
when determining 
whether a 4-H'er has 
earned this honor. 

With so many factors 
considered, the 4-H Key 
Award obviously is 
recognition for leadership 
development. Simply 
stated, it recognizes 
members who have lived 
up to the high ideals 
expressed by the 4-H 
pledge. It is an award to 
strive for with 
determination . . . to 
win with a feeling of 
accomplishment . . . and 
to wear with pride. 
Congratulations, winners! 

ANNOUNCING THE 1975 
KANSAS 4-H KEY AWARD 

WINNERS 
Allen 

Rita Butts 
Cindi Wagner 
Terri Beck 
Terry Lust 
Joey LaRue 

Anderson 
Lorena Croucher 
Paula Bennett 
Diane Sprague 

Atchison 
Susan Sternsdorff 
Tyrone Compton 
Elizabeth Schesser 
Peggy Taliaferro 

Barber 
Clint Rusk 
Nancy Reed 

Barton 
Kent Blakeslee 
Sharon Meyer 
Kathryn Strecker 
Jane Dietz 

Bourbon 
Mark Fink 
Curtis A. Russell 
Jeanna Colleen Boileau 
Susan M. Ericson 

Brown 
Juanelle Pederson 
Tina Olsen 
Ann Bunck 
Terry Neher 

Butler 
Scott Stewart 
Mary Jo Lill 
Shannon Martin 
Mark Gray 
Larry Gray 
Loraine Anderson 
Cindy Sue Simon 
John Wayne Leonhard 

Chautauqua 
Lila Thompson 

Chase 
Janet Lee Cooper 
Ed Wayne Entz 

Cherokee 
Jannell Robinson 
Linda Hilderbrand 
Gregg Martin 

Cheyenne 
Sue Gorthy 
Jean Loop 
Laura Lee Keller 

Clark 
Barbara Blankinship 
Valerie Brown 

Clay 
Chris Visser 
Eric Carlson 
Yvonne Visser 

Cloud 
Randy Johnson 
Bradley Fuller 
Deanna Johnson 
Duane Lewis 

Comanche 
Cynthia Ann Dale 

Cowley 
Lisa Brott 
Janice Leanna Bruce 
Mitch Post 
Marilyn S. Magnusson 
Denise Lynn Martin 
Rick Marrs 
Sonya A. Green 
Judith Kay Hamm 

Crawford 
Rachelle Mengarelli 
Patty Cavanaugh 
Kay VonSoosten 

Decatur 
Rhonda May 
Gayle Anderson 
Neil A schwege 



Dickinson 
Mary Jean Neuschafer 
Diane Smith 
Debbie Sue Robson 
Mark Schuler 
Paula Denise Riffel 
Jeanette Alexander 
Andy Shirack 
Natalie Luthi 
Jim Griffin 
Lynda Bass 
Robert F. Smith 
Glenda Underhill 

Doniphan 
Vanetta Blevins 
Doris Delzeit 
Sue Fuhrman 
Patty Megown 

Douglas 
Linda A. Cleland 
Michael E. Johnston 
Ann Ingalls Seymour 
Mar leen Dodder 
Cathy Sue Silvers 
Sande Browning 

Edwards 
Shirley Fouse 

Elk 
Kathy Perkins 
Lance Markley 

Ellis 
Elaine Dinkel 
Debi Mans 
Mary Desmarteau 

Ellsworth 
Jeanette Carol Westerman 

Finney 
Elaine Mayo 
Margaret Lobmeyer 
Mike Henry 
Diane Fillmore 

Ford 
Susan Mages 
Steven Powers 
Roger Ayers 
Camme Beckerdite 
Lynn Newell 

Franklin 
Joe Blake 
Keith Schamle 

Geary 
Cindy Taylor 
Ralph E. Le 

G ove 
Candy Cartmill 

Graham 
D one Ila Legere 

\G rant 
Linda Hickok 

Gray 
Steve Rowan 

Greeley 
Rhonda Rivenburg 
Blane Kleymann 

Greenwood 
Kelley Swisher 
Ruth Sherman 
Catherine Sherman 

Hamilton 
Sue Wagner 
Charles Golladay 

Harper 
James Spencer 
Jerry Pomeroy 

Harvey 
Lyle J. Cain 
Betty Lou Kasitz 
Kathy Lowe 

Haskell 
Nancy Preedy 
Theryl McCaslin 

Hodgeman 
Paula Cohoon 
Ardeen DeLise Webster 

Jackson 
Susan Louise Wells 
Debra Ann Miller 
Daryl Fisher 
Robert Hughes 

Jefferson 
Cheryl Ann Sales 
Ronald Kendall 
Kirk Johnson 
Alice Jean Phillips 
Jean Marie Phillips 

Jewell 
Juanice Reed 
Rebecca Doyle 
Vicki Spiegel 
Lyle Shipley 

Johnson 
Michael Allen Keener 
Jeannine French 
Theresa Schlagel 
Susan Hutchison 
Leesa Bottoms 
Lorna Troutman 

Kingman 
Dale Thieme 
Susan Henning 
Karen Closson 
Gwen Henning 

Kiowa 
John Rosenberger 
Deanne Smith 

Labette 
Kristi Murphy 
Marcus Evitts 
Michael Stottmann 

Lane 
Gloria Ann Hanks 
Julia Habiger 

Leavenworth 
Mary C. Gergick 
Mark Theis 
Robin Wiley 
Sheryl Sharp 

Lincoln 
Lynnette Wallace 
Beverly Watson 
Dwight Watson 

Li nn 
Mary Sue Lanham 
Mickey V. Morrell 
Lori Anne Rose 
Malinda M. Smith 

Logan 
Debbie Kester 
Carla Jo Hanson 
Tom Ahrens 

Lyon 
Gary Walker 
Nancy Miller 
Debbie Brenzikofer 
Cindy Jacob 

McPherson 
Dwight Wedel 
Patricia Sents 
Annette Toll 
Donna Turnquist 

Marion 
Debra Penner 
Christine Enns 

Marshall 
Michelle Dunlap 
Mary Kay Voet 
Louella Breunsbach 
LuAnne Luedders 
Kristi Samuelson 
Brenda Finnigin 

Meade 
Sharon Blehm 

Miami 
Diane Butel 
Kevin E. Debrick 
Steve Debrick 
Melinda Harbison 
Burl W. Peckman 
Ann Marie Peuser 
Kathy Prihoda 
Jeffery Dean Williams 

Mitchell 
Tamara Jo Wilson 

Montgomery 
Carol Huneycutt 
Sherry Rigdon 
Dean Mitchell 
Kathy Mitchell 
Toni Wood 

Morris 
Kenneth Wilkerson 

Nemaha 
John Baumgartner 
Linda Ice 

Neosho 
Don R. Smith 
Debbie McDaniel 
Alexander D. Mih 
Elaine Stich 

Ness 
Everett Burdett 
Marilyn Flanders 

Norton 
Linda Sansom 

Osage 
Robert W. Scheid 
Kimbra E. Lindburg 
Celia Ann Pratt 

Osborne 
John Michael LeiVan 
David Spears 
Barbara Delaney 
Julie Dugan 

Ottawa 
Timothy G. Bearnes 

Pawnee 
Jennifer K. Otte 
Marsha Steffen 
Mary Jane Hanson 

Phillips 
Kerry Zillinger 
Wyatt K. Pumphrey 
Thomas A. Andrew 

Pottawatomie 
Mary Jane Smith 

Pratt 
Stuart Reed 
Bruce Clark 

Rawlins 
David Kacirek 
Marcella Threlkel 

Reno 
Phillip Arden Fishburn 
Arlene Hedrick 
Brad D. Rayl 
Bruce A. Schlickau 
Lucinda A. Wiebe 

Republic 
Jody Cote 
Belinda Havel 
Richard Hobson 
Melinda Blecha 

Rice 
Donna Kessling 
Ellen Reed 
Jeanette Disque 

Riley 
Susan Bryant 
Mary Hurlburt 
Lynne Warnica 

Rooks 
Susan K. Gartrell 
Christel Thyfault 
Patricia Hollern 

Rush 
Kay Ann Miller 
Renee Ann Miller 

Russell 
Raeleen McKinley 
Elaine Princ 

Saline 
Ron Fent 
Kim Denise Glasgow 
Rhonda D'Anne Glasgow 
Daniel D. Kvacik 

Scott 
Dana Lyn Auten 
Brad E. Baker 
Melinda Griffith 

Sedgwick 
Arthur W. Allen 
Robert P. Bayer 
Mark A. Callaway 
Fred Heersche 
Jacqueline E. Norris 
Della E. O'Hara 
William R. Osborne 
Jerry Joe Rumery 
Betty Seiler 
Melissa J. Thompson 
Denise Ven John 
Diane Ven John 
Cynthia E. Verboom 

LAND BANK 

Seward 
Kirsten Webster 
Justina Hall 
Cathy Keating 

Shawnee 
Debra M. Bacon 
Linda Beems 
Deanne Raab 
Tamela J. Fleenor 
Denise Lewis 

Sheridan 
Ellen Wasserman 
Janet Karnes 

Sherman 
Dale Anderson 
Donnie Bolt 
April Hatcher 
Christi Eckhardt 

Smith 
John George 
Karma Overmiller 

Stafford 
Linn Sayler 
Mike Hultman 

Stanton 
Bobbie Scrivner 

Sumner 
Vicki Hudson 
Darlene Humbert 
Kay Reeder 
Melinda Rusk Tencleve 

Thomas 
Kay Gilbert 
Kathy Jensen 

Shirley Loflin 
Sheryl Moden 

Wabaunsee 
Greg Grensing 
Joyce Susan Hatfield 
Carey M. Macy 
Deborah Gehrt 

Wallace 
Steve Pilger 

Washington 
Robin F. Condray 
Melodie Perkins 
Ronnie D. Graham 

Wichita 
Anita Bishop 
Deanna Berend 
Garold Roberts 

Wilson 
Jeanna Evans 
Brad Stephens 
Michel Boicourt 

Woodson 
Randy Downey 
Deb Cope 

Wyandotte 
Debbie Rehm 

Kansas Federal 
Land Bank Associations 



Education costs 

and how to meet them 
By Jerry Rogers 

Office of Student Financial Aid 

The University of Kansas 
Lawrence 

As a high school student looking 
into the future, perhaps you have 
been discouraged when you hear 
and read about the high costs of 
post-secondary education. If you 
have discussed this with your par- 
ents, they probably told you how 
difficult it is just to exist from day to 
day in today's inflated economy. 
Discussions like this have shattered 
the dreams of many students who 
gave up in despair before investigat- 
ing possibilities. There might be 
more opportunity for you than you 
think! There are many, many dif- 
ferent types of financial assistance 
for students today who are in need 
of additional money to finance 
post-secondary education. Your 
high school counselor can advise 
you not only of the benefits of vari- 
ous programs but in the procedures 
which you must follow to make an 
application. High school counseling 
centers generally have a wealth of 
information regarding all types of 
post-secondary schools. This is 
where your investigation begins. 

But let's get back to financial aid. 
At the school of your choice, 
wherever it is, there is a financial 
aid officer who works every day 
with students who are in need of 
financial assistance to attend 
school. If possible, take a day off 
and go to the campus and visit with 
the financial aid counselors as well 
as admissions counselors and 
academic deans or department 
heads. All of these people are there 
to serve you and will be more than 
willing to tell you of anything which 
will be of importance to you. 

A little over three years ago, 
Congress enacted legislation to un- 
derwrite a new program for stu- 
dents to assist them in attending col- 
lege and other post-secondary in- 
stitutions. This program is called 
the Basic Educational Opportunity 
Grant (BEOG). This is an entitle- 
ment program for all students 
whose parents' income and assets 
might not be sufficient for them to 
meet all the expenses encountered 
with enrollment in post-high school 
institutions. More specific informa- 
tion can be obtained froth your high 
school counselor. Students may 

20 

qualify for as much as $1,400 in gift 
aid for one academic year, depend- 
ing upon the cost of the institution 
which they are attending and the 
Eligibility Index established by the 
application which their parents 
have completed. Applications may 
be obtained either from your high 
school, the local post office or li- 
brary, or at any college or university. 
It will take your parents only a short 
time to complete the form. Most of 
the information which they must 
provide can be taken directly from 
their previous year's income tax re- 
turn. Mail it in the envelope pro- 
vided and, within three or four 
weeks, you will receive a Student 
Eligibility Report (SER). If you are 

or 

considering more than one school, 
you might want to send xerox 
copies of your Eligibility Report to 
each of them. The financial aid of- 
ficer can evaluate the report and in- 
form you of the amount of the grant 
at his or her particular institution. 

There are other ways to secure 
funding in addition to the Basic 
Grant (BEOG). Most institutions 
of higher education administer good 
long-term, low-interest loans with a 
very favorable repayment plan 
which doesn't start until approxi- 
mately one year after you terminate 
your study. This is called the Na- 
tional Direct Student Loan 
(N DSL). No interest is charged 

(Continued on page 33) 

More money for post-high school education comes 

from family income and savings than from any other 

source. Be prepared; early in life start a savings account 

at your 

Kansas Savings and Loan 

Arkansas City 
First Federal Savings and Loan 

Assn. 

Clay Center 
Northwestern Federal Savings and 

Loan Assn. 

El Dorado 
Mid-Continent Federal Savings and 

Loan Assn. 

Eureka 
Eureka Federal Savings & Loan 

Assn. 

Fort Scott 
Liberty Savings and Loan Assn. 

Garnett 
The Garnett Savings and Loan Assn. 

Hutchinson 
Valley Federal Savings & Loan 

Assn.-1020 North Main 

Leavenworth 
Citizens' Mutual Building and Loan 

Assn. 
Leavenworth Mutual Savings and 

Loan Assn. 

Liberal 
Frontier Federal Savings and Loan Assn. 

Manhattan 
Home Savings and Loan Assn. 
Manhattan Federal Savings and 

Loan Assn. 

McPherson 
Pioneer Savings and Loan Assn. 

Medicine Lodge 
The Barber County Savings and 

Loan Assn. 

Ottawa 
Franklin Savings Assn. 

Parsons 
Mid-America Federal Savings and 

Loan Assn. 

Plainville 
Rooks County Savings Assn. 

INSURED SAFE 
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DODGE CITY COMMUNITY COLLEGE 
"Where the future is for the 'NOW' Generation" 

Fully accredited by North Central Association of Colleges and Secon- 
dary Schools. 

A comprehensive transfer program 
Eleven complete Career Programs 

An exciting Continuing Education Program for adults 
College classes in your own home via Channel 8 Cable T.V. 

Graduate programs co-sponsored with all Regent Institutions 

Child Care facilities available 
Adult Education Center for Southwest Kansas 

For information contact: 
The Director of Admissions, 
(316) 225-1321, Ext. 217 
Dodge City, Kansas 

Get a scholarship worth 
$16,000 to $20,000. 

The Navy's NROTC Program. 
If you've got what it takes, you may qualify for 

a four-year scholarship at one of 58 of the country's 
leading colleges and universities through the 
Naval Reserve Officers Training Corps (NROTC). 
This includes all tuition, fees, books, plus $100 per 
month living allowance -a value, depending on 
school, of approximately $16,000 to $20,000. 

Don't miss out on the opportunity for a reward- 
ing career as a Naval Officer. A future you'll be 
proud of. 

For more information on how you can be 
someone special, talk to your High School guidance 
counselor or call Dave Pierman at (816) 374-2376. 
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hCCIUDITED 

Academy of Hair Design 

115 South Fifth 

Salina, Kans. 67401 

For Information Concerning 
Your Future in the Cosmetology Field 

Write or Call 

Our School 

913 - 825-8155 

LABETTE COMMUNITY JUNIOR COLLEGE 
41Fir 

A comprehensive public community junior college with expanded facilities and 
programs to meet your educational goals. Jobpreparatory courses in agri- 
business, clerical and secretarial programs, computer science, Cooperative 
Industrial Training, health occupations; courses leading to completion of two- 
year associate degree programs in the liberal arts, sciences, nursing and 
general education; courses for cultural growth and pleasure. Other services: 
Counseling, Testing, Community Services, Adult Resource Center, Library, Ex- 
perienced Athletic Director. 

Write or call: Director of Student Services, 200 S. 14th Street, 
Parsons, Kansas 67357. Telephone 316-421-6700. 

Train for a 
Career in Aviation 

.Flight 1411111111 

.kkttlgt 1114t%* 

kivation 
Electronics 

.Instrument "%Iv Famous since the days of 
wood and fabric planes, 

Spartan continues to enjoy 
a world-wide reputation. And, 

no wonder! Its facilities in- 
clude three campuses cover- 

ing 28 acres, a quarter-million 
square feet of shop, hangar, 

classroom and administrative 
space ... plus a skilled fac- 

FREE ulty, dozens of aircraft and 

CAREER KIT 
millions of dollars worth of 

equipment, training aids, jet 
and piston engines. 

ASK US! We'll send you all the 
Facts on 18 Aviation Courses: Costs, 

// vou are interested in 
Financing, Curriculum, GI Benefits, Aviation . you'll he 
Faculty, Facilities, etc. oz2 interested in Spartan! 

r 
SPARTAN SCHOOL OF AERONAUTICS, DEPT. CZ006 
International Airport, Tulsa, OK 74151 
Please rush me in/or/nation mi careers checked 
D Flight Training U Aircraft Mechanic 
U Aviation Electronics U Instrument Repair 

Name 

Address 

City State 

Phone Zip 
Include information on: fl Cl Benefits r Federal Student Loan 

Program Licensed by Private School Board of Oklahoma 
L- 

Age 
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Congratulations ! 

The University of Kansas is proud of 4-H in Kan- 

sas. Just as your organization has consistently 

contributed to the betterment of life in Kansas by 

preparing young people for the future, so it is with 
the University of Kansas. There are many simi- 

larities in our programs, goals and objectives. 

We invite all 4-H members to continue to par- 

ticipate in stimulating and productive educational 

experiences at the University of Kansas, where the 

limits of knowledge are extended, where new 

discoveries are made, and where man's under- 
standing of himself and his world is steadily ex- 

panding. 

THE UNIVERSITY OF KANSAS 
Lawrence and Kansas City 

How About The Newspaper Business? 

If you are thinking about following a business or professional 
career, why not spend an hour visiting with your home town editor 
and learn about the possibilities in journalism? 

The newspaper business offers an opportunity for a most 
interesting and rewarding life for the young man or woman who 
has a broad educational background, a liking for people, courage, 
and a desire to have an active part in the American way of life. 

A good newspaper man has the satisfaction of knowing that he 
is helping others to a better life. He remembers that "The People 
Have The Right to Know" and, that there is no better way to have 
a well informed Democracy than through the printed word. 

Before you make up your mind on your life's work, please 
think seriously about journalism. Thousands have found it a most 
enjoyable and rewarding career. Maybe you? 

The Journal-World 
Lawrence, Kansas 

"The HOME Newspaper for more than 18,000 Families" 
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Chancellor 

By Jessie Ball 
Registered Physical Therapist 
Physical Therapy Education 

The University of Kansas 
Medical Center, Kansas City 

Physical therapy is one of the 
health professions which utilizes 
such things as exercise, heat, cold, 
light, electricity, massage, and as- 
sistive devices in a variety of ways 
to treat patients. Depending upon 
the needs of the patient, physical 
therapy may be used to improve 
circulation, restore motion, relieve 
pain, correct deformity, strengthen 
muscles, and speed recovery. In 
this way, patients are helped to be 
as physically and economically in- 
dependent as possible. 

Physical therapists work only 
with those patients who have been 
seen by a physician and sent. by the 
physician to a physical tl.irapist. 
Physical therapists work in civilian 
and governmental hospitals, re- 
habilitation centers, in federal and 
state programs, in schools for the 
handicapped, and in offices of 
physicians. 

KANSAS 4-H JOURNAL 



If you are interested in a health 
profession and wish to be active and 
of direct service to patients as well 
as interested in designing approp- 
riate treatment programs and re- 
cording accurate information, then 
you should like physical therapy. 
You should enjoy and do well in the 
study of biological science and be 
able to communicate effectively. 
Good health, good judgment, and a 
genuine concern for the welfare of 
others are desirable attributes in a 
physical therapist. 

High school graduates interested 
in physical therapy should attend 
colleges or universities which offer 
the prerequisites for admission to a 
physical therapy curriculum. Four 
or five semesters are spent obtain- 
ing the prerequisites, electives, and 
requirements for graduation. Three 
or four semesters (depending upon 
your choice of university) are spent 
in the physical therapy curriculum. 
Application to be admitted to one of 
the physical therapy degree prog- 
rams is made one semester prior to 
the semester you enter the physical 
therapy curriculum. There are two 
physical therapy degree programs 
offered in Kansas: the University of 
Kansas Medical Center in Kansas 
City, Kansas, and Wichita State 
University. There is also a physical 
therapy assistant's program offered 
at Colby Community College. 

If you do not choose to attend one 
of the Kansas schools, you may 
write to the American Physical 

Therapy Association, 1156 15th 
Street, N.W., Washington, D.C. 
20005 and obtain a list of physical 
therapy programs in other states. 

It would be helpful to visit a phys- 
ical therapy department and ob- 
serve a physical therapist in action. 
Also, seek out a physical therapy 
adviser early in your educational 
career. 

Following graduation from an 
approved school, you will need to 
become licensed in the state in 
which you will be working. This 
usually involves passing a test and 
paying a fee. 

Thus far, job openings have ex- 
ceeded the number of physical 
therapists, but that could change 
depending upon the economy. It is 
important to maintain a good 
scholastic record while in school 
and a good personal record in order 
to compete well when applying for 
admission to a physical therapy 
program. There is still need for 
qualified, well trained persons in 
physical therapy. 

For further information, please 
write to: 

Physical Therapy Education. 
University of Kansas Medical Cen- 
ter. 39th and Rainbow. Kansas City. 
Kansas 66103. 

Department of Physical Therapy. 
Wichita State University. Wichita. 
Kansas 67208. 

Physical Therapist Assistant's 
Program. Colby Community Col- 
lege. 1255 S. Range. Colby. Kansas 
67701. 

CAREER OPPORTUNITIES 

UNLIMITED 

The variety of careers in health offers rich scope for the inquiring mind. as well as the 

excitement and gratification of helping advance man's progress in dealing with himself and his 

environment. 

In spite of the growing number of persons in the health professions. the supply has not 

kept pace with the demand for services. The opportunities are truly unlimited! Whatever your 

choice-medicine. dentistry. nursing. public health. pharmacy. medical technology. medical 

assistance. biophysics. biochemistry. bacteriology. to mention only a few-you prospects 
will be what you make them. determined by your interest and capacity. your training. your 
decisions. your work. 

5he -Xart-ics4 Indica, Society 
1300 Topeka Topeka, Kansa 
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McPherson 
College 

DISCOVER THE WORLD WITHIN YOU 

Majors in: Agriculture 
Education 
Industrial Education 
Vocational 
Home Economics 

and many other fields 
McPherson, Kansas 

National Cooperative 
Refinery Association 

McPherson, Kansas 

Fuels for the Farms of Mid-America 

The W-R Milling 

Company 

McPherson, Kansas 

In 83 years we've served many 
with much . . . variety of accre- 
dited programs and courses, ac- 
tivities in music and athletics, fi- 
nancial aid, good library, a com- 
fortable campus setting, good fa- 
culty, and so on. But mainly it's 
been with a large measure of con- 
cern for students as people. 

That may not be entirely new in 
education, but it's a fact at St. 
John's. 

As a matter of fact, we can't 
afford to have it any other way. 

For more about St. John's, write: 

DIRECTOR OF ADMISSIONS 
St. John's College 

Winfield, Ks. 67156 
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Social work -a helping profession 
By John Bower 

Associate Professor of Social Work 
Tabor College 

Hillsboro 
and 

Mary Franz 
Senior Social Work Major 

Tabor College 
Hillsboro 

Ask 10 people what social work is 
and you might well receive 10 dif- 
ferent answers. Social work has 
tended to be whatever someone 
wishes it to be. The purpose of the 
following comments is an attempt to 
increase the understanding about 
social work for the general public 
and particularly for anyone who 
might be considering social work as 
a professional career. 

SOCIAL WORK'S PRIMARY 
CONCERN IN SOCIAL WELFARE 

A part of man's reality is that he is 
a social creature, a member of a 
community and family. Attempting 
to help a person without an under- 
standing that he is a part of some- 
thing larger than himself is usually 
less than adequate. 

Social welfare is not a profession, 
but rather a concept which stands 
for a conglomeration of programs 
and activities designed to assure the 
"well being" of people in the 
community. Literally, social wel- 
fare means "social well being," a 
fairly comprehensive analysis in- 
cluding how a person is getting 
along with self, spouse, children, 
working peers, community, school, 
and government. Social work is the 
profession which has social welfare 
as its primary concern. 

You might be ready to ask the 
question, "What aspect of life is not 
the social worker's concern?" The 
immediate answer in the general 
sense is that no aspect of life which 
affects people escapes the concern 
of a social worker. Obviously, so- 
cial work does not meet all the 
needs of people. The social worker 
is aware that many human needs are 
met through five primary social in- 
stitutions: education, religion, fam- 
ily, government, and economics. 

However, not everyone in the 
community is in touch with these 
resources, nor is everyone in the 
community capable of using these 
resources. Therefore, social work- 
ers strive to influence society to- 
wards recognizing social welfare as 

the sixth primary social institution. 
It should be accepted that in our 
very complex industrial, technolog- 
ical society, there will always be 
people whose needs must be met 
through the institution of social wel- 
fare. In this context, social workers 
provide a variety of services to in- 
dividuals, families, and groups. 
These services may range from 
helping a person find a job, to assist- 
ing a teacher to understand her class 
better, to providing direct therapy 
or counseling for a person with 
emotional problems. Social work- 

ers are concerned that children 
have good schools, families have 
resources to help them rear their 
children, and that people have ac- 
cess to adequate medical care. 
SOCIAL WORK IS EDUCATION 

The preceding comments begin 
to show the complexity of a social 
worker's vision, responsibility, and 
specific role in the community. It is 
absolutely essential that social 
workers receive the highest degree 
of preparation for the level of re- 
sponsibility they will have to as- 
sume. 

TABOR COLLEGE 

* Social Work Major 
Accredited-CSWE 

* 4-1-4 Calendar 
* Small-525 Students 

Hillsboro, KS 67063 

* Football, Basketball, Track 
Women's Sports 

* Pre-Med, Pre-Vet, Pre-Nursing 
* Band, Choir, Small Ensembles 

CHRISTIAN - LIBERAL ARTS - FOUR YEAR 

THINKING ABOUT A CHRISTIAN COLLEGE? 

Mid-America is that and more. 4 year liberal 
arts, 21 major areas, fully accredited. All 12 
buildings on campus less than 8 years old. The 
largest and fastest growing private college in 
Kansas. Come and see why! 

MID-AMERICA NAZARENE COLLEGE 
Box 1776 Olathe, Ks 66061 

laeOT Lindsborg, Ks. 67456 
FARMERS 

STATE BANK 
Lindsborg, Kansas 

"Serving the Great 
Smoky Valley" 

Member FDIC 

BETHANY IN KANSAS- 
Someplace Special 

Let us tell you why we think you would 
enjoy studying at Bethany College. 
Ask for a copy of the beautiful new 
viewbook, ready for you! Bethany is 

an unique, historic, accredited liberal 
arts college. You should find out more 
Write now! 

Name 

Address 

City 

State Zip 

i SWEDISH 

SI -1 

Ft' _ 

AMERICAN MUTUAL 
r nistiFt A I\ICE CC . ., INC 

J auravui2e2d, i.., 1885 

LINDSBORG. KANSAS 67456 

1 
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The profession of social work has 
made a basic judgment that prepara- 
tion for the beginning level of prac- 
tice is a baccalaureate degree in so- 
cial work from a Council on Social 
Work Education accredited prog- 
ram. This entails at least four years 
of concentrated study in both the 
liberal arts and professionally 
oriented courses leading to a BSW 
or BASW. The baccalaureate social 
worker is a recognized member of 
the profession which includes the 

MBETHEL COLLEGE 

A small (600 students) 
Four-year (4-1-4 calendar) 
Church-related (Mennonite) 
Liberal arts college 

Emphasizing 
Service 
Scholarship 
Relationships 

Programs include: 
Agriculture 
Environmental Studies 
Health Fields 
Home Economics 
Industrial Arts 
Secretarial Studies 
Social Work 

For details, write or call: 
Office of Admissions 
Bethel College 
North Newton, Kansas 67117 

Telephone 316-283-2500 

See Listing Page 14 

FULL SERVICE 
PARTNER 

of 
BETHEL COLLEGE 

STUDENTS 
(and Grads) 

MIDLAND 
NATIONAL BANK 

NEWTON, KANSAS 
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rights of full National Association 
of Social Workers (NASW) mem- 
bership. More advanced levels of 
social work practice require an 
MSW or a DSW. 

SOCIAL WORK IS PROFES- 
SIONALISM 

Any occupation recognized as a 
profession has three important 
characteristics; a highly specialized 
body of knowledge, a set of skills 
utilized for the benefit of the client, 
and a code of ethics or values. Social 
work is emerging rapidly into the 
circle of professions with a common 
base describing the knowledge. 
value, and interventive repertoire, 
(the set of skills) uniquely social 
work oriented. Licensure in a re- 
cent development for the social 
work profession, a topic discussed 
later in this article. 

Professions are also identified 
through organization membership. 
Many social work professionals be- 
long to NASW. This organization 
works to maintain high standards of 
practice, while enforcing a code of 
ethics for the profession. NASW is 
concerned about the growth and 
development of the profession. 
Also it speaks to many broader 
societal needs which the profession 
of social work needs to directly in- 
fluence. 

SOCIAL WORK IS LICENSURE 
Although the following com- 

ments would not be true in every 
state, Kansas social workers must 
be licensed as specified by state 
law. Licensure may be obtained at 
four levels. 

An individual who has a human 
service degree at the two-year level 

(Continued on page 26) 

KANSAS WESLEYAN: 

A LIFELONG EXPERIENCE 

Salina, Kansas 

Marymount 
College 

Salina, Kansas 67401 

These Firms Proudly Recommend 
Kansas Wesleyan University and 
Marymount College. 

Consolidated Printing & 
Stationery Co. 

113 N. Santa Fe Ave. 

The Lee Company 
248 N. Santa Fe 

Sellers Tractor Co. of Salina, Inc. 
Chicago & 81 Overpass 

Stevenson Clothing Co. 
112 N. Santa Fe 

A KLINES STORE 

sterling 
college 

1111 Sterling, Kansas 67579 

Sterling College now offers major work 
in the area of Youth Leadership. Lead- 
ership in areas such as Boy Scouts, Girl 
Scouts, 4-H Clubs, Young Life, Campus 
Crusade, and many others. If you have 
an interest in service in these areas, the 
program at Sterling will provide you 
with a sound preparation fora future in 
this exciting field. 

(Please send me info. 
Director of Admissions 
STERLING COLLEGE 
STERLING, KS. 67579 

on SC) 

Name 

Address 

City State. ,. zjp. J 

You Are 

Always Welcome 

in Sterling 

TAE FARMERS 

STATE BANK 
STERLING, KANSAS 

SERVING THE 

LAND OF QUIVIRA 

DEPOSITS INSURED BY F.D.I.C. 
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Social work 
(Continued from page 25) 

or baccalaureate degree in a related 
field, having completed 15 hours of 
social work courses including field 
experience may be licensed as an 
associate social worker (LASW). A 
baccalaureate degree in social work 
from a Council on Social Work 
Education accredited program 
makes one eligible to be licensed as 
a baccalaureate social worker 
(LBSW). 

With a master's degree in social 
work one may be licensed as a mas- 
ter social worker (LMSW). There 
are also opportunities to be licensed 
in specialties and to be certified to 
practice social work on a private 
basis if requirements are met. 

An important aspect of licensure 
is the continuing education re- 
quirement which assures that over a 
period of four years an individual 
obtains 120 clock hours of social 
work related education to help 
maintain professional practice 
standards. 
CONCLUSION 

The social worker often is iden- 
tified by various job titles. These 
titles may include names such as 
professor, administrator, director, 
counselor, probation officer, coor- 
dinator, therapist, or social service 
worker. However, social work is a 
profession first and foremost and 
not simply a job role or job function. 

A person becomes a social 
worker through professional educa- 

tion, accepting a code of ethics as a 
guide for practice, identification 
with the profession, and in Kansas, 
through licensure. 

OTTAWA UNIVERSITY 

Ottawa, Kansas 

See Listing Page 14 

FRANKLIN SAVINGS 
ASSOCIATION 

109 East Second Street 
Serving This Area Since 1889 

BAKER UNIVERSITY 
the personal alternative 

to a programmed education 

Write: Baker University, 
Baldwin City, Kansas 66006 

BALDWIN STATE 
BANK 

Capital $400,000.00 

Member F.D.I.C. 

Baldwin City, Kansas 

Phone 594-6421 

How about the best of both worlds? 
The smaller, church-related college and 
The larger state university 

Look into Manhattan Christian College 
(Just across the street from K-State) 

Opportunities include: 
Joint degree programs 
Courses in Bible and related areas regardless 

of K-State major 

Write or call today: 

Manhattan Christian College rntc Anderson Avenue at 14th St. 
Manhattan, Kansas 66502 
(913) 539-3571 
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BENEDICTINE 
COLLEGE 

Atchison, Kansas 66002 
See Listing Page 14 

This firm proudly recommends 
BENEDICTINE COLLEGE 

MULLINS BRO. PRO. HDWE. 
819 Main 

SAINT MARY 
COLLEGE 

Leavenworth, Kansas 
See Listing Page 14 

This Firm Proudly Recommends 
SAINT MARY COLLEGE. 

CHRISTY'S AUTO SALVAGE 
Route 1 

SOUTHWESTERN COLLEGE 

WINFIELD, KANSAS 67156 
316-221-4150 

First National Bank 

Full 

Service 

Bank 

Member of F.D.I.C. 

Winfield, Kansas 
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A career in agriculture in this bicentennial year 
By Dr. David Mug ler 

Assistant Dean of Agriculture 
Kansas State University, Manhattan 

George Washington once stated, 
"Agriculture is the most healthy, 
the most useful, the most noble em- 
ployment of Man." In this bicen- 
tennial year employment in agricul- 
ture remains as rewarding and chal- 
lenging as in Washington's time. 

Men and women studying ag- 
riculture today seem to have it all: 
the personal satisfaction of becom- 
ing part of the backbone of the na- 
tion, the hope of the world, the re- 

f spect and even envy of their peers, 
and enthusiastic pursuit by emp- 
loyers. That sums up the oppor- 
tunities in agriculture today. 

Agriculture, or agribusiness as it 
is commonly referred to, produces 
food and fiber. It includes firms that 
supply such things as seed, feed, 
fertilizer, machinery, credit, and 
fuel to keep the wheels of modern- 
day production agriculture going. 
Agribusiness assembles, proces- 
ses, stores, transports, and markets 
products to meet the ever-growing 
demands of the American people. 
Consumers now have available at- 

tractively packaged and ready-to- 
cook foods during all seasons. In- 
dluded in agriculture is the public 
sector of such professional and 
technical persons as county agents, 
agriculture teachers, scientists, 
community planners and develop- 
ers, and park and recreation area 
managers. 

Enrollments in agriculture across 
the country have increased greatly. 
At Kansas State University enroll- 
ment in agriculture has more than 
tripled from 720 in 1963 to 2,181, 
including 486 women, in 1975. Even 

with such a sharp increase in stu- 
dents selecting agriculture as a field 
of study, we have not met the de- 
mand for graduates in agriculture. 
In 1975 there were 1.53 jobs in the 
food and fiber industries for each 
person trained in agridulture in the 
13 north central region states. 
Never before have there been so 
many different occupations for 
young men and women who are 
looking toward careers in agricul- 
ture. 

Graduates in agriculture at Kan- 
(Continued on page 29) 

We Want To Visit With You 
About 

We Offer 
Programs In: 

Production Ag. 
Agri-Business 
Occupations 

Transfer 
Agriculture 

Write or Call 
Agriculture 
Programs: 

Cowley County 
Community 

College 
Arkansas City 
Kansas, 67005 

Your Career In Agriculture 

Collegiate 4-H Club 
A chapter has been organized 

on the Barton County Community 
College Campus. The organization 
provides the students the opportun- 
ity of continuing their experiences 
in 4-H. Much of the group's work 
will center on youth-fellowship and 
community service. 

Agri-Business 
Barton County Community College is 

giving high priority to the agricultural 
industry through its Agri-Business Pro- 
gram. The program is a combination of 
the technology of agriculture and busi- 
ness. The curriculum is both transfer and 
two-year career oriented. A work-study 
program gives credit for work experi- 
ence gained while studying. Test farm- 
ing on college ground enhances the 
classroom instruction. 

College-General 
Barton County Community College is 

committed to educating the youth of 
Kansas. Through its transfer related and 
career-oriented curriculums the college 
offers a program for most students. The 
college is fully accredited and main- 
tains a quality staff. For further infor- 
mation contact the Admissions Office on 
the campus. 

BARTON COUNTY COMMUNITY 
Great Bend, Kansas 67530 COLLEGE 

FEBRUARY 1976 

316-792-2701 
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Kansas State University 

for a no-nonsense collection.of all the things you ever 
wanted to know about learning, living, and loving at 
Kansas State University. It's the KSU Student Catalog 

and it will help you decide whether K-State is for 
you, how to apply for admission, and what to do when 
you get here. 

Dean of Admissions & Records 
Kansas State University 
Manhattan, Kansas 66506 

KANSAS STATE UNIVERSITY 

Please send me your KSU student catalog 
me decide if K-State is for me. 

to help 

Name 

Address 

City State 

BUZZELL'S EQOUFI PFIaNT 
SALES-SERVICE-RENTALS 

511 Leavenworth 

Manhattan, Kansas 

VW& 
RESTAURANTS 

Drive In Villager 
1911 Tuttle Creek Blvd.. 429 Poyntz 

Manhattan, Kansas 
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Zip 

.11 
CITIZENS STATE BANK 

AND TRUST CO. 

6th & Humboldt 
Manhattan 

This Firm Is Proud to Recommend 

Kansas State University 

Waddell Tire Company 
6th & Riley 

WARD M. KELLER 

MANHATTAN'S STORE FOR WOMEN 

328 Poyntz Downtown 

Keller's Too 
1218 Moro - Aggievi Ile 

It's a K-State tradition. 

The Vern's run. 
It's late at night and you've 
studied till you need a break. 
With your date or your room- 
mate or the guys down the hall, 
you drive down the quiet dark 
streets to Vern's. There the 
lights are on, and the doughnuts 
are stacked on racks to the ceil- 
ing. You wait in line for your turn 
to go down the stairs and choose 
from glazed doughnuts and five 
kinds of rolls. 

In a few minutes, you're back in 
your room. The break and the 
doughnuts have given you 
enough energy to finish your as- 
signments. 

And you've taken part in a 
K-State tradition. 

The Vern's run. 

THE KANSAS 
STATE BANK 

1010 Westloop 
Manhattan, Kansas 66502 

913 539.7506 

The young bank . . . with new ideas ... 
designed for you! 

C. E. NELSON, President 

Phone 776.4846 

Third and Yuma Streets 

SAM SAROFF & CO., INC. 
Quality Fresh and Frozen 

Fruits and Vegetables 

MANHATTAN, KANSAS 
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Agriculture 
(Continued from page 27) 

sas State play an important part in 
solving the world food problems. A 
recent survey showed 84 per cent of 
them who were originally from 
Kansas employed in Kansas. 
Nearly one-third of them were in 
production agriculture, farming, 
ranching, and greenhouse manage- 
ment. That is easily understood 
since Kansas ranks first in the na- 
tion in wheat produced, flour milled, 
and sorghum silage produced, and 
second in total cropland and sor- 
ghum grain produced. The Sunf- 
lower State also ranks third in land 
in farms, fourth in all cattle and 
calves produced, and eighth in hogs 
produced. 

Other agriculture graduates be- 
come agricultural loan officers, 4-H 
youth leaders, vo-ag teachers, radio 
and TV broadcasters, field rep- 
resentatives for agribusiness. soil 
conservationists, pesticide appli- 
cators, food scientists, managers 
of local cooperatives, ASCS office 
managers, urban horticulturists, 
park rangers, garden center mana- 
gers, or one of many other challeng- 
ing positions in modern-day profes- 
sional agriculture. 

(Continued on page 30) 

GOOD 
LICK 
FEEDER 

FREIGHT ALLOWED 

GOOD LICK FEEDER fits into 
YOUR 55 gal. drum 
Special curved collar exactly fits 
drum 
Scientifically designed- 
draws from bottom 

NO WASTED SUPPLEMENT 

GOOD LICK FEEDERS 
2615 College Road 

Springfield, Mo., 65802 
DEALER INQUIRIES INVITED 

FEBRUARY 1976 

FARM EXPORT BY- PRODUCT... 

Last year's farm exports 
totalled more than $21 billion 
. . . And added a half million 
jobs for American working men 
and women. 

Is agriculture important to people 
who want jobs? 
. . . Absolutely! 

... a thought from 
the professional farm organization 

for professional farmers 

Kansas Farm Bureau 
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Agriculture 
(Continued from page 29) 

Kansas is in the middle of the 
USA's bread basket and beef belt, 
the heart of the largest, most pro- 
ductive food system in the world. 
4-H members make things happen 
in all phases of agriculture. The 
challenges facing agriculture in the 
future will not be solved by strikes, 
parades or sit-ins, but by young men 
and women who have knowledge, 
character, and integrity and are de- 
dicated to serve in our nation's 
greatest industry in this bicenten- 
nial year and in years to come. 

OPPORTUNITIES IN 

AGRI-SERVICES 
FARM AND RANCH MANAGEMENT 
COLLEGE TRANSFER PROGRAMS 

Are Waiting For You At 

PRATT COMMUNITY COLLEGE 
Pratt, Kansas 

For additional information contact Admissions Office 
316-672-5641 

BECOME A QUALIFIED 
FARRIER AT 

OKLAHOMA FARRIER'S COLLEGE I 
Bud Beaston's THE MASTER FARRIER is the most com- 

plete book on horseshoeing ever published. It contains 
the knowledge and experience of horseshoeing gained 
by Bud Beaston over three decades. 

All phases are covered from kiddy ponies to walking 
horses, plus corrections and braces, Navicular disease, 
Laminitis, and much more. 

Yours for only $25. 

Our Farrier's College has been voted the best in the country. We'll 
teach you everything you need to know to become an accomplished 
farrier, including how to make corrective shoes and special braces. 
Complete living quarters are available on our 145 acre ranch to accom- 
modate our students during their eight week training course. 

Any student that graduates from Oklahoma Farrier's College may 
return at any time to further his education "Free of Charge." We believe 
the better we make our students, the greater our school. 

JOIN THE FARRIER'S PROFESSION AND BE YOUR OWN BOSS! 

Write: 

Bud & Connie Beaston 
OKLAHOMA FARRIER'S COLLEGE 
Route 1, Box 88 
Sperry, Oklahoma 74073 
Phone: (918) 288-7150 t.\\10 

\ 10- 

\ t049 

I am interested in becoming a farrier. Please 
send me further information immediately. 

Enclosed please find by ( ) Check; ( ) Money Order 
for the amount of $25 for the book, THE MASTER FARRIER. 

Name 

Address 

City State Zip 

L J 
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Child care 
(Continued from page 3) 

quiet, other boisterous; some are 
dainty and precise in their move- 
ment; others are awkward or bound 
along and give little attention to de- 
tail; some work quickly, others 
more slowly. 

CCWs discover that children 
need activity and will find it. Chil- 
dren do not spend much time in 
quiet meditation. They are on the 
go, finding out, trying out, drawing 
conclusions. If left to themselves, 
children may find activity that is 
constructive or not so constructive. 
They may need help in choosing 
appropriate activity for indoors or 
outdoors, or just before bedtime, or 
periods when other children are 
sleeping. 

These activities often involve 
materials of which the CCW must 
be aware. Paper and pencil means 
write or mark. Children do not fully 
understand when such activity is 
taboo because of the materials in- 
volved or the ownership of the mat- 
erials. If the paper is the second 
page of a math assignment, marking 
activity is defined in a quite differ- 
ent way by the owner of the math 
paper (by the adult involved) than if 
it were a scratch sheet which was 
ready for the discard pile. But this 
must be learned by both the child 
and the CCW. Both take time. 

What can parents learn? Some- 
thing more about their own chil- 
dren, perhaps! Perhaps parents can 
get ready for a CCW in a different 
way than is usually used-adopt a 
new approach in preparation for a 
"substitute parent." Indeed, the 
person who comes to temporarily 
care for children needs the list of 
telephone numbers and the plan for 
any necessary emergency action. 
But this is not all that is important. 
Parents could let the CCW know 
some things about this particular 
child: What about him today? What 
about him generally? What things 
are important to him? His nick- 
name? The cat's name? Something 
nice which happened to him-or 
something which disturbed him? 

If I employed a CCW, I would 
ask that person to share with me 
something that happened to her dur- 
ing the time she spent with my 
youngster. Did she get tired? Frus- 
trated? Was it a good experience for 
her? This would tell me something 
about the person I had hired, about 
my child, and about 'myself in terms 
of how I reacted to what she said. It 

(Continued on page 34) 

FEBRUARY 1976 

SHARE THE LIFE 

AND LEARNING 
EXPERIENCE 

DUTLER COUNTY 

COMMUNITY 

COLLEGE 

A COMMITMENT TO EXCELLENCE 

ENVIRONMENT 
FRIENDLY, HEALTI-Mhe Butler County Community College of today will 

not be the same place tomorrow. Like all academic 

FACILITIES 
communities, it is not a static arrangement. It's always 
changing. There will always be new people, new ideas, 
and new challenges. The constant change is what 

UNPARALLELEDmakes a college community a vibrant and worthwhile 
experience. It's a great place to have fun, to plan, and 
to build for tomorrow. Why not take a closer look at 

the Butler County Community College life? It may be 
just the answer for you. 

PEOPLE 
SEEKING AND 

DISCOVERING 
For Information Apply: 

Director of Admissions 
Butler County Community College 
El Dorado, Kansas 67042 

Rad 
00 CiaTefficil 
Building Construction 
Data Processing 
Aviation 
Accounting 
Business Management 
Pre-nursing 
Child Care 
Food Service 
Secretarial 
Bible & Christian Service 
2-yr.; coed; personal; practical 
Christian; career; involvement. 

For more info, please mail to 
Director, Admissions 

CdwiQ ©O Can@ 
McPherson, KS 67460 
Name 

Street 

City State 

Zip Phone 

Yr. of grad Send more info 

on 

31 



Vhatkindofpeople 
take ROIC? 
They're all kinds of people, from all 

walks of life, with all kinds of interests. Music, 
sports, engineering, and almost every 
academic major. 

Their reasons for taking Army ROTC 
are as diverse as they are themselves. 

Some want the personal benefits they'll 
get from a pure leadership course. Others 
want the experience they'll get from serving 
as an Army officer, and the headstart it will 

give them in a civilian career. 
Some can use the extra $100 a month 

they'll get for up to 20 months during the 
Advanced Course. Others just like the physical 
and mental challenge. 

What kind of people take Army ROTC? 
People who want to get everything they can 
out of their college years. People like you. 

Army ROTC. The more you look at it, 
the better it looks. 

KANSAS STATE COLLEGE OF 

PITTSBURG 
Major Gary Bridgewater 
Kansas State College of Pittsburg 
1701 South Broadway 
Pittsburg, KS 66672 
(316) 231.7000 
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N., 

KANSAS STATE UNIVERSITY 

Captain James Owens 
Kansas State University 
Manhattan, KS 66506 
(913) 532-6754 

Army ROTC 
For more information on Army ROTC in Kansas contact: 

UNIVERSITY OF KANSAS 

Captain Richard Braddock 
University of Kansas 
Lawrence, KS 66045 
(913) 864.3311 Ext. 271 

WICHITA STATE UNIVERSITY 

Captain Ken Owen 
Wichita State University 
1845 Fairmont 
Wichita, KS 67208 
(316) 689.3347 
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Costs 
(Continued from page 20) 

during the time that you are in 
school and the rate is only 3 per cent 
during the repayment period. Gen- 
erally, payments are not of such 
magnitude as to create a hardship 
on any one. Borrowing is never 
easy to justify, but this program is 
certainly worth consideration. 
Some students have stayed out of 
school for a period of time to work, 
earn, and save money to get back 
into school. Others would argue 
that since your earning power 
theoretically should be better upon 
graduation from a post-secondary 
school, it makes sense to stay in 
school, borrow through a low- 
interest loan program and pay for 
your education following its con- 
clusion. Of course. you would be in 
debt upon leaving school. 

Most post-secondary institutions 
also administer scholarships (gift 
aid), Supplemental Educational 
Opportunity Grants, (SEOG) (gift 
aid), and can also assist you in find- 
ing a part-time job. Sometimes 
there are scholarships in your own 
community for which you might be 
eligible. Your high school coun- 
selors will be aware of these. 

The State of Kansas has a Scho- 
larship Program which should be of 
interest to you. Once a student is 
selected, he is potentially eligible 
for up to $500 per year for four years 
of study. By all means, you should 
check into this. Many of the reci- 
pients are only average students but 
are making steady progress toward 
their diplomas and receiving finan- 
cial stipends each year. 

Your counselor will be able to 
tell you what forms you will need 
to use to apply for financial aid 
programs administered by the 
school of your choice. One of these 
will most certainly be a financial 
statement that must be filed by your 
parents. Before you are eligible to 
receive financial aid, the financial 
statement must indicate that you 
are actually in need of funds over 
and above that which could be pro- 
vided by your family. Most schools 
require a separate financial aid ap- 
plication in addition to an admis- 
sions application. 

There is another excellent stu- 
dent loan program called the Feder- 
ally Insured Student Loan (FISL). 
Go to the local bank where your 
parents do business and talk with 
the loan officer. The details are 

Career Plans? 
Consider us-in the heart of lush 

Southeast Kansas . . . 

We can help you with your plans. 
You'll like it here. 

NEOSHO COUNTY 

COMMUNITY COLLEGE 
1000 S. Allen, Chanute, Ks. 66720 

Over 50 acres of campus - co-ed dorms, programs 

NEOSHO COUNTY 
Super campus-Super facilities-Super college! 

FEBRUARY 1976 

somewhat similar to the NDSL 
mentioned earlier, but the interest 
rate is slightly higher. However, the 
requirements for eligibility are not 
nearly as strict. 

Whatever you may be thinking by 
this time, don't give up until you 
have investigated possibilities for 
participating in some of the prog- 
rams which have been mentioned. 
Perhaps you have put this off too 
long already. Most schools have 
priority dates for receiving applica- 
tions. Those students who file after 
that date receive a lower priority in 
the awarding cycle. Although it dif- 
fers among schools, February 15 is 
an approximate date by which an 
application should be submitted. 
The parents' financial statement 
should be sent approximately one 
month before that. Even though the 
February 15 date may have passed, 
you should investigate if you are in- 

terested. Some schools may have 
funds left over to award. 

I hope that, by this time, you can 
see that there very likely might be a 
way in which you could receive fi- 

nancial assistance to continue your 
education. There are many students 
today who are taking advantage of 
several of these programs at the 
same time. Visit with your coun- 
selor or write to the college or prop- 
rietary school of your choice. 
Post-secondary education can be 
extremely important to you in de- 
veloping knowledge and skills 
necessary to sustain a good life fol- 
lowing your graduation. Start 
today-opportunity may be waiting 
for you. 

FHKSC 
means Fort Hays Kansas State College 
and it stands for education. If you are 
seeking a quality education and like 
quiet, unpolluted atmosphere, then 
Fort Hays State College is for you. 
Write the Office of Information Serv- 
ices, Hays, Kansas, 67601, for more 
information. 

Producers Gas Equities, Inc. 

HAYS, KANSAS 

Serving the Oil Industry 
in Western Kansas 

This Firm Proudly Recommends 
Fort Hays Kansas State College. 
State Farm Insurance Co.-Ed Dies 
Phone 625-9041 2204 Vine St. Box 212 

Hays, Kansas 
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Child care 
(Continued from page 31) 

would give me some opportunity to 
help the CCW to grow a bit. It 
would give me a time to explain or 
interpret some of the things that had 
happened and to set up the situation 
in a different way the next time in 
order to forstall difficulties that may 

have arisen. Perhaps the time of re- 
turning home is not the best time for 
this sort of talk; everyone is proba- 
bly weary. But this approach would 
set up a pattern of supervision for 
which the parent is really responsi- 
ble. Both parent and CCW would 
profit. 

And what of the child himself? 

FREE riakANSAS 
NEWMAN COLLEGE 

Founded as Sacred Heart College in 1933 
3100 McCormick Ave. / Wichita. Kansas 67213 / (316) 942-4291 

General information on 4-yr. & 2-yr. courses of study on this modern 
35-acre campus. 

Financial aids data, including Kansas Tuition Grants. (Proving quality 
education at a small private college is affordable.) 

RReservation for interview on campus. 
Personal phone call from a student. (Hear it like it is at KNC!) 
Humorous mini-posters of campus life. 

Name 
Address 

Join the Pepsi People 
feelinIred 

KANSAS PEPSI BOTTLERS ASSOC. 
SALUTES KANSAS 4-H 

Cloud County Community College 
Concordia, Kansas 

is concerned about YOU, the individual. 
Curriculum: 

College Parallel 
Career: 

Agri-Business 
Business 

General Office Training 
Secretarial Training 

1. General Come and see our new system of 
2. Legal individualized instruction in the 

3. Medical secretarial sciences 
Management Training 

FINANCIAL AID AVAILABLE 
Further Information Contact: 

Director of Admissions 
Cloud Couhty Community College 
Concordia, Kansas 66901 
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He too can learn. He learns that 
parents have needs; that they have 
lives of which he is not the center 
and which may indeed make them 
more available to him at other times 
and more interesting to him. As 
children grow older this truth be- 
comes more evident and more im- 
portant. They learn too, that par- 
ents want to trust them, and to give 
them opportunities to deal with 
growing up, which includes rela- 
tionships with and responses to 
other adults as well as other chil- 
dren. As children grow older they 
should be given increasing input 
into the selection of people who will 
stay with them and care for them in 
the absence of their parents. 

Talk with your child about his 
experiences with the CCW: the 
things he enjoyed; the things which 
frustrated him. Make plans with 
your child in order to accentuate the 
positive and eliminate the negative 
the next time. In this way he learns 
that his feelings count and he can 
have an impact on the things that 
happen to him which strengthens 
his feeling of self-worth and en- 
courages him to seek ways of solv- 
ing problems. 

These things do not just happen. 
Adolescents need to be taught how 
to learn from their experiences with 
children. What would happen if 
there were an on-going discussion 
group in which all those involved in 
this "cottage industry" came to- 
gether with a person knowledgeable 
in child growth and development? 
The group would share and ex- 
amine various experiences and then 
begin to interpret and generalize 
from them. 

The CCWs would be encouraged 
to talk about and describe experi- 

40-40-"dow4rAngsrArArArrAr 

The Executive 
Secretary! What about the Executive 

Secretary? 
She 

doesn't just poke along in a typing 
pool, ham- 

pered by the /ack of a so/id career education. 
Instead, 

she works for a dynamic 
individ- 

ual, with other successful 
and vital people. 

Learn more about this exciting field TO- 

DA Y by visiting, 
phoning or writing 

to the Ad ela Hale &aloft 
Career School 1st and Plum 316-663-4419, 

Hutchinson, 
Kansas 67501 

Experienced 
Placement 

Assistance Accredited 
AICS 

ce lfter..020rAssr...#4,Artir AWAY 

11111110- 
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ences with children and parents. 
They could explore explanations 
for the things they saw and felt and 
then begin to experiment with solu- 
tions: What would happen if I . . . 

told Mrs. Brown about this? Or 
talked in a quieter voice? Or fol- 
lowed through on the bedtime re- 
quirements? Or planned a place to 
keep my belongings out of Keith's 
reach? 

But not problems only would 
make up the topics of discussion. 
There would be attention to the 
amazing things that children know; 
the skills they have; differences be- 
tween older and young children, 
among boys and girls, among chil- 

dren in the same family. 
We have a resource at our fing- 

ertips to teach parenting, a sorely 
neglected subject. We have a read- 
ily available laboratory in human 
development. To utilize this re- 
source there must be time for talk- 
ing, thinking, reaching conclusions, 
and then trying out new ap- 
proaches. Could this be done in 

4-H? During an official period in the 
public school day? In a group within 
a church congregation? We are mis- 
sing a valuable parenting education 
opportunity if we fail to help youth 
and parents use this time to learn 
about children and their develop- 
ment. 

Crewel 

and 

Needlepoint 

Kits 

that 

Make 

Challenging, 

Useful 

and 

Relaxing 

Projects 

beautiful needlework 
kits provide many hours of 
pleasure and the satisfied feel- 
ing of accomplishment. For 
youngsters six to sixty and 
older. 

All kits contain an abundant 
quantity of Persian yarn, nee- 
dles and easy to follow instruc- 
tions. Needlepoint designs are 
hand-screened in full color on 

top quality mono canvas 
Crewel designs are clearly 
printed on quality fabric. Botl- 
are packaged in sturdy plastic 
with convenient carrying 
handle. 

Generous discount prices to 
the readers of KANSAS 4-H 
NEWS. Send for full color liter- 
ature and special price list. 

Mail to: LEISURE PRODUCTS Division 
Van Son Corporation, 
92 Union Street, Mineola, New York 11501 

Please send full color literature and special price list to: 

Name 

Address 

City 

State Zip 
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Electric project leaders are invited 
to Rock Springs Ranch March 4 and 5 

All 4-H electric project leaders in 
Kansas, including junior leaders 
acting as adult leaders, are invited 
to Rock Springs Ranch March 4 and 
5 for training in guiding the electric 
project. Meals and lodging will be 
provided for the leaders by the 
power suppliers of Kansas. 

Registration is from 8 to 9 Thurs- 
day morning, March 4. Persons 
from a distance are invited to arrive 
the night before, if they wish to. The 
program will end Friday afternoon 
between 2 and 3. 

Classes in basic electricity will be 
taught for less experienced leaders, 
with more advanced classes in wir- 
ing and tools and in electronics. 

Topics of other classes will be 

judging and fair exhibits, electrical 
safety, wise use of lighting, efficient 
use of electricity, and projects 4-H 
members can build. 

A highlight will be an idea fair and 
workshop on Thursday evening. 

Instructing the classes are per- 
sons from: the Kansas Power and 
Light Company, Kansas City 
Power and Light Company, Central 
Kansas Power Company, Kansas 
Gas and Electric Company, West- 
ern Power Division of Central 
Telephone and Utilities Corpora- 
tion, and persons from these elec- 
tric cooperatives: C. and W. Rural 
Electric Cooperative Association, 
Jewell-Mitchell Cooperative Elec- 
tric Company, Norton-Decatur 

Cooperative Electric Company, 
Flint Hills Rural Electric Coopera- 
tive Association, Coffey County 
Rural Electric Cooperative Associ- 
ation, Wheatland Electric Coopera- 
tive, Ark Valley Electric Coopera- 
tive Association, CMS Electric 
Cooperative, Kaw Valley Electric 
Cooperative Company, Sumner- 
Cowley Electric Cooperative As- 
sociation, and Sedgwick County 
Electric Cooperative Association. 
Other power suppliers in Kansas 
assist financially with the training 
clinic. 

The state 4-H department and the 
department of agricultural engineer- 
ing at Kansas State University co-. 
ordinate and assist with the program. 

What are you or your.family doing to conserve energy? Please send your ideas, 
with illustrations if possible, to Electric Page, Kansas 4-H Journal, Umherger Hall, 
KS U, Manhattan, Kansas 66506. 

Watch This Page For Ideas On Farm And Home Electric Projects 

The Kansas Power and Light Company Central Kansas Power Company 
Kansas City Power & Light Company Kansas Gas and Electric Company 

Western Power Division of Central Telephone & Utilities Corporation 


