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Abstract 

Since the early 1960s, most research about fathers has focused on the role that fathers have in 

parenting partnerships with two common roles being provider and disciplinarian. Today, 

research on fathers has expanded to include constructs such as father involvement, engagement, 

their identity, and their roles in the coparenting partnership. Using structural identity theory and 

data from 261 military and civilian participants who have experienced a divorce or separation, I 

examined the differences in the ways that military and civilian fathers perceived their father 

status and associated roles (authority figure, caregiver, financial provider, and teacher) after a 

divorce or separation. This study also examined the relationship between the salience of roles 

and statuses and other covariates such as coparenting quality behaviors and father involvement. 

Results indicate differences between military and civilian fathers on the basis of status salience 

and coparenting quality behaviors. For civilian fathers, their most salient roles were caregiver 

and teacher, whereas military fathers’ most salient roles were authority figure and financial 

provider. Further, father involvement among military and civilian fathers was similar based on t-

tests, but different in the regression models. Military affiliation and status salience were 

significant predictors of father involvement, as were physical custody and specific roles. As for 

coparenting quality behaviors, ethnicity, and legal and physical custody were significant 

predictors among all four role salience variables. Military affiliation was consistently negatively 

associated with coparenting behaviors and status salience was the strongest predictor variable 

among all four roles’ salience models on the basis of coparenting quality behaviors. Findings can 

help divorce education program facilitators create programs that are more tailored to fathers’ 

roles within their coparenting relationship. This study can also assist policymakers to create more 

programs dedicated to military fathers and their involvement and coparenting behaviors.
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Chapter 1 - Introduction 

Research on fathering has been a prominent aspect of family science since the early 

1960’s (Jeynes, 2016). During the early years of fathering research (from the 1960’s to the 

1980’s), fathers were viewed as financial providers and disciplinarians and the context of study 

was typically the traditional nuclear family unit (Marsiglio, 2000). During the 1990’s, the study 

of fathering evolved to explore aspects such as father roles, identity, culture, involvement, and 

well-being (Robbins et al., 2019). Today much of the literature surrounding fathers focuses on 

their involvement in childrearing and coparenting (Buckley & Schoppe-Sullivan, 2010). Much of 

the current research on father identity is done within the context of a marital relationship and has 

focused on the relationship between identity and father involvement (Troilo & Coleman, 2012). 

There has been research conducted with fathers who have experienced a divorce or separation, 

although it is limited. However, few studies have been conducted with fathers in special 

populations, such as the military (Willerton et al., 2011). A focus on identity in this complex 

context (following divorce and separation; military families) was thus a central focus of this 

study. 
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Chapter 2 - Literature Review 

 Theoretical Framework  

Identity theory (Stryker, 1968) originated from the work of symbolic interactionism, 

expanding upon the notion of meaning making around societal roles and the “expectations 

associated with such statuses” (Adamsons & Pasley, 2013, p. 159). Identity theorists posit that 

meaning and importance of different identities are assigned by individuals, which are then 

expressed through role related behaviors (Adamsons & Pasley, 2013; Stryker 1980; Stryker & 

Burke, 2000). Further, an individual’s identity is created when an individual’s behavior is guided 

by their status and roles (Adamsons & Pasley, 2013). A status is a position an individual takes or 

holds based on their environment and social surroundings (Pasley et al., 2014). For a father, this 

process involves acquiring the status of “father” upon the birth of a child (or alternatively 

through adoption, step-family formation, etc.). Based on that status, the individual takes 

inventory of the social roles that accompany that status. Within identity theory, a role can be 

described as a societal expectation placed on an individual and it often produces behaviors 

associated with a particular status (Stryker, 1987). Common roles associated with the father 

status involve caregiver, financial provider, protector, teacher, and more (Pasley et al., 2002). 

Through the relative organization of these social roles, the individual establishes their personal 

identity as a father (Stryker & Serpe, 1994).  

Organization of roles can take many forms; in this study, the formation of an identity 

hierarchy arranged by salience of each role to a father’s status was considered. Identity salience 

can be defined as the likelihood that a specific identity will be enacted in a particular situation 

(Stryker, 1968). An individual can have multiple statuses, each with related identity structures, 
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with the arrangement of statuses and associated roles ranked relative to each other on the basis of 

their salience (Adamsons & Pasley, 2013). Roles and statuses are the foundation of an identity, 

meaning that an individual must identify particular statuses, engage in roles associated with those 

statuses, and from that interaction, form an identity (Stryker & Serpe, 1994). This is a 

foundational element to any status being its juxtaposition to related counterparts, like mother and 

father or parent and child (Burke & Tully, 1977). These counterparts can be considered 

counteridentities and can be thought of as the identities related to a specific role that an 

individual did not choose to take on, meaning that a counter identity or counterpart, must take on 

that role (Adamsons, 2010). Roles can change over time due to outside feedback an individual 

may receive, and the feedback is either in line or not with what the individual perceives as 

appropriate for that role and that person can choose to either ignore or incorporate that feedback 

(Adamsons & Pasley, 2013). The roles of parent and spouse are often thought of as conjoined 

because they often occur during similar stages of the life course and the meanings that have been 

ascribed to them at the individual, familial, and societal level are often similar (Burke & Tully, 

1977).   

Identity further situates itself relative to a given role, understood as “the shared social 

meanings that persons attribute to themselves in a role,” (Burke & Reitzes, 1991, p. 242). 

Identities are intricate entities that one can maintain, change, and confirm. Typically, this is done 

through engaging in different environments, settings, and with different people to either accept 

or reject the associated behaviors and roles. It is only after evaluating the status and enacting 

roles affiliated with that status that an identity can be created. Commitment to an identity allows 

an individual to connect to the social structure, which then helps the individual connect to society 

(Burke & Reitzes, 1991). It occurs when individuals want to maintain a level of congruency 
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among their identity and how others see them enacting their statuses and roles (Burke & Reitzes, 

1991). Further, commitment can also be the number of social relationships tied to a particular 

identity, or that would be foregone should the identity not be enacted when given viable 

alternatives (Serpe, 1987). The intensity or depth of the relationships one is enacting could also 

serve as an indicator of commitment, such as the amount of dedication and time given to a 

particular identity. In addition, commitment is related to the frequency of certain role 

performances (Burke & Reitzes, 1991). For example, within the father identity, commitment 

could be seen as the frequency of interactions one has with their former coparents or children 

(father involvement). 

 Father Involvement & Coparenting 

A father’s involvement in the lives of their children is one such way in which the 

importance of identity can manifest. Examples of ways fathers can be involved in their children’s 

lives include spending quality time with them through engaging in activities like play, providing 

them with love and support, providing teachable moments, and serving as a disciplinarian (Pleck, 

2012). Father interaction and engagement are often used interchangeably and can be 

conceptualized as the amount of time a father spends in direct contact with a child (Lamb, 2000). 

However, this study focused specifically on father involvement, which often includes quality 

time spent with children, but can also focus on warm and responsive care and control within the 

parent-child relationship (Pleck, 2010). Father involvement often does not take into 

consideration the daily responsibilities of fathering such as monitoring children and attending to 

basic needs (Pleck, 2012). The basis of positive father involvement includes fathers who are 

accessible, engaged, and hold responsibility for their role as a father (Wilson & Prior, 2011). 

There are many influences on father involvement and one of them is parenting roles and the 
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position of being a parent (Adamsons & Pasley, 2016). Despite an expansive literature 

surrounding marital fathering, including childrearing and decision making, there have been fewer 

studies conducted about the father’s own perspective regarding their role as a father post-divorce 

(Olmstead et al., 2009). The steps to creating an identity as a father can be seen through the 

frequency of enacting typical father roles and levels of involvement with children, which can 

also influence the level of commitment one has to the role (Pasley et al., 2002).  

 Father involvement is directly tied to the role fathers play in their parenting partnership 

(Lamb, 2000), regardless of the structural characteristics of that partnership (e.g., divorced, 

married, never married). The parenting partnership that Lamb (2000) mentions is often referred 

to as a coparental relationship, where the goals of both fathers and mothers are to provide 

parenting support to one another, nurture the shared children, and provide moral guidance to 

children. Positive coparenting relationships often include effective communication, positive 

management of conflict, and overall support for the other coparent (Jamison et al., 2014). The 

nature and quality of the coparenting relationship has direct implications on the welfare of 

children across structural family contexts. Children’s social, physical, and emotional 

development is enhanced when coparents have a positive coparenting relationship (Buckley & 

Schoppe-Sullivan, 2010). Further, research indicates that there is a relationship between positive 

coparenting behaviors and increased father involvement (Waller, 2012), suggesting that having a 

strong coparental relationship may be an important social factor to the enacting of a fathering 

role, consistent with the theoretical construct of commitment. 

 Fathering in the Context of Divorce  

Although all fathers experience the transition to fatherhood, which includes the process 

of discovering what it means to be a father and involves the development of a newfound identity 
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as a father, solidifying fathering roles, and either committing to or rejecting their new roles 

(Pasley et al., 2014), this is far from the only transition that many will experience. Divorce and 

separation is a common occurrence in the U.S. with a national divorce rate of 14.9 divorces per 

every 1,000 people (Allred & Schweizer, 2020). For many adults, post-divorce or separation 

adjustment can be challenging with research indicating divorced adults typically experience 

elevated depression and lower life satisfaction (Hewitt et al., 2012). For parents, this strain is 

exacerbated as they are required to separate from their spousal role but maintain a changing and 

more complex parental role.  

Through times of family transition, such as during the process of divorce, fathers’ 

relationships and commitment to different parenting roles are likely to change (Palkovitz & 

Palm, 2009). These changes can be attributed to a variety of factors, such as legal disputes 

including negotiations of child support and custody determination, as well as the emotional toll 

of the dissolution of the relationship (DeGarmo, 2010). Despite the challenges that accompany 

fathering in the context of divorce, recent research suggests that more now than before, fathers 

are continuing to increase their involvement and engagement with their children post-divorce or 

separation (DeGarmo, 2010). Fathers are often more engaged and involved in their children’s 

lives when they feel as if it is a salient part of their identity (DeGarmo, 2010). Divorce 

necessitates a period of transition where former spouses often find themselves trying to 

reconfigure their roles and family dynamics (Emery, 2012). Along with these transitions, 

coparents still have to work together to ensure that a positive and cooperative coparenting 

relationship is present 

Coparenting is the way in which parents interact and coordinate the parenting of their 

offspring. This process is interactive and cooperative and positive coparenting is important for 
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the well-being of any children involved (Feinberg et al., 2007). The ability to successfully 

coparent becomes more necessary when a divorce or separation occurs (Grych, 2005). For many 

fathers, there is a period of uncertainty with identity development, change, or sustainment post-

divorce due to a change in life circumstances (Troilo & Coleman, 2012). 

 Fathering in the Context of Military Life 

Along with life-altering experiences, such as divorce, the environment or culture in which 

a person is positioned can influence their identity as a father. One such example lies with fathers 

who serve in the military. As of 2018, there were 3.5 million military service members (active 

duty and reserve) in the United States (Department of Defense, 2018). Over 50% of those service 

members have children and 21.7% of them have experienced a divorce, separation, or were never 

married (Department of Defense, 2018). Military culture is characterized by an intricate and 

hierarchal structure, a strong culture that is rooted in values, meanings, norms, and symbols, and 

integrative when it comes to the boundaries of its members (Redmond et al., 2015). Further, the 

military requires a great amount of dedication from its members, more so than other careers. 

Each branch of the military (Marines, Navy, Army, Coast Guard, and Air Force) has their own 

unique set of rules and morals that they expect their service members to directly follow and if the 

service members have families, then the families are indirectly expected to uphold the same rules 

and values (Blaisure et al., 2012).  

A common aspect of military life is deployment. Deployments can vary in range but 

require the military service member to leave their residential area and perform a job or mission in 

another area. Typically, the spouses, partners, and children of service members are not allowed 

to travel with them to the deployment destination, meaning that a familial separation is likely to 

occur; this is reflective of the unique strains put on military families, which often result in the 
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enmeshment of work and personal life (Meyer, 2016). Father absence due to deployment is 

known to negatively affect the marital relationship, including the well-being of the mother, the 

connectivity in parent-child relationships, and child adjustment both at home and in school 

(Willerton et al., 2011). Further, military fathers face difficulty in the reconfiguration of roles 

either during or post-deployment and during civilian reintegration (Karre et al., 2018), 

underscoring the importance of research focused on the intersection of identity and involvement 

amongst this population. However, minimal research about this connection has been undertaken. 

Many studies focus on the individual’s “soldier” status, which is Army specific (Robillard, 

2017), identity fusion (deep-rooted sense of connectedness between the self and a group), 

specifically in regard to veterans (Hart & Lancaster, 2019), the transition from military to 

civilian life and the effects of culture on identity (Cooper et al., 2018), and variation in identity 

across racial groups (Ender et al., 2015). There is a lack of literature examining these differences 

among racial groups, even though these differences are important to further understanding 

fathers and their identity development.  

Despite the large portion of the military population that includes fathers, few studies have 

specifically focused on fathers’ identity within the context of military life (Karre et al., 2019). 

Because of their unique circumstances and consistently changing routines, many military fathers 

have trouble solidifying a fathering identity separate from their work responsibilities (Willerton 

et al., 2011). Further, to the best of this researcher’s knowledge, there has not been a study that 

has examined father roles and identity among both military and civilian fathers who have 

experienced a divorce or separation. With each given transition, identity has the potential to shift. 

For a father in the military, this shifting happens perpetually, every time they are deployed, 

receive a new assignment, or have changing employment responsibilities (Karre et al., 2018; 
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Willerton et al., 2011). Coupled with relational transition (i.e., divorce or separation), this only 

allows for the potential of further exasperation of effects. 

 Current Study 

The goal of this study is to identify any existing differences among the ways that civilian 

and military fathers perceive their father status and associated roles after a divorce or separation. 

Further, this study also intends to examine the relationship between the salience of those statuses 

and roles and a number of key outcomes, including father involvement and the quality of the 

coparenting relationship. A visualization of these research questions can be found in the 

conceptual model below (Figure 1).  

 Research Questions 

RQ1: Does a relationship exist between the role salience dimensions of teacher, authority 

figure, financial provider, and caregiver and the status salience dimensions of identity for 

fathers? 

RQ2: Do fathering roles (teacher, authority figure, financial provider, and caregiver) and 

status salience vary as a function of military affiliation? 

RQ3: How does the relationship between father roles and status salience effect 

coparenting quality behaviors and father involvement, and does this relationship vary as a 

function of military affiliation?   
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Figure 1. Conceptual Model 
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Chapter 3 - Methods 

 Sample 

The sample consisted of 261 participants who met the following inclusion criteria: (a) 

identified as a father, (b) had at least one minor child with a former partner with whom they are 

not in a romantic relationship, (c) experienced a divorce/separation or other legal interaction 

involving the shared minor child within the prior two years, (d) and were between the ages of 18- 

and 65-years-old. The criteria for military affiliation included participants who they themselves 

were directly military affiliated or both they and their former partner were military affiliated. 

Participants who disclosed that only their former partner was military affiliated were excluded 

from the study. Participants were recruited using the online data collection tool Amazon 

Mechanical Turk (MTurk) as part of the Co-Parenting Across Households study. Average age of 

study participants was 32.28 years old (SD = 6.52), and ages ranged from 21- to 58-years-old. 

The sample predominantly identified as White (68.2%); 19.5% as Black/African American, 7.3% 

as Hispanic or Latino, 4.2% as Asian, 2.3% as American Indian or Alaskan native, and .4% as 

some other racial/ethnic background. The sample was highly educated, relative to the general 

population, with 54.8% of the sample having at least a 4-year college degree. Regarding 

employment, 67% of the sample were employed full time, while 19.2% were unemployed, 6.9% 

worked part time, 2.3% had multiple jobs, 4.6% were self-employed, and 3.8% indicated student 

status. From this sample, 55.9% of participants were married at the time of the survey, 24.9% 

were divorced, 3.4% were separated, and 15.7% were single.  

The average age of the target child was 5.94 years of age (SD = 3.96). When looking at 

custody, 50.8% of participants indicated that they had shared legal custody of their children, 

followed by primary legal custody (39.2%) and other parent had primary legal custody (9.6%). 
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Further, 47.5% of participants indicated primary physical custody, 29.1% indicated shared 

physical custody, and 23.4% indicated that their child’s other parent had primary physical 

custody. Regarding child support, 56.3% of participants were court ordered to pay child support, 

26.4% indicated that neither they nor their former partner were ordered to pay child support, and 

17.2% indicated that their child’s other parent was ordered to pay child support. When asked 

about military affiliation, 14.6% indicated that both they and their former spouse were military 

affiliated, 24.9% indicated that they were the only one with military affiliation, and 60.5% of the 

sample indicated that they were not military affiliated (civilian). Out of the 39.5% of the sample 

that were military affiliated, 73.5% were active duty, 10.8% were in the reserves, 13.7% were 

retired, and 2% indicated other. Concerning the division of military branches, 48.5% were Army, 

12.9% were Navy, 9.9% were Air Force, 11.89% were Marines, 7.9% were Coast Guard, and 

8.9% were affiliated with more than one military branch.  

 Measures 

 Father Status Salience 

Fathers reported on their likelihood of enacting or avoiding the roles that align with being 

a father using the 10-item Father Role Salience scale (Bruce & Fox, 1999). Items were measured 

using a three-point Likert scale: (1) not true, (2) somewhat true, and (3) very true. Sample items 

include “I like being known as a mother/father” and “Being a father has changed me a lot.” The 

measure demonstrated adequate internal reliability ( = .76, M = 2.25, SD = 4.07).  

 Father Involvement  

Father involvement is measured using four subscales of the Inventory of Father 

Involvement ( = .95, M = 5.36, SD = 0.99; Hawkins et al., 2002). Participants were instructed 

to think of their experience as a father over the last year and then were asked to rate how well 
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they believe they performed each of the items listed. The first subscale, discipline and teaching 

(=.85), consists of six items. Sample items from this subscale include “teaching your children 

to be responsible for what they do” and “encouraging your children to do their chores.” The 

second subscale is providing ( = .77), which has two items. The items are “providing your 

children’s basic needs,” and “accepting responsibility for the financial support of the children 

you have fathered.” Time and talking together ( = .88) is the third subscale and it has eight 

items. Sample items from this subscale include “spending time just talking to your children when 

they want to talk about something” and “talking to your children about what’s going on in their 

lives.” Praise and affection ( = .83) is the final subscale used; it has a total of four items, and 

two sample items are “praising your children for something they have done well” and “showing 

physical affection to your children (touching, hugging, and kissing).” In total, this scale consists 

of 20 items and is measured using a 7-point Likert scale from (0) very poor to (6) excellent. The 

Inventory of Father Involvement scale captures a multidimensional concept of father 

involvement and measures direct and indirect cognitive and behavioral aspects of father 

involvement. This measure was chosen for its depth of examining dimensions of father 

involvement, instead of surface level behaviors.   

 Role Salience  

Roles are a central focus in this study and therefore will be measured using the Role 

Salience scale by Serpe (1987). This assessment has been consistently used in the identity 

literature, but the range of potential fathering roles was drawn from the work of Ihinger-Tallman 

and colleagues (1993). This scale provides four options of typical roles that parents identify like 

teacher, caregiver, financial provider, and authority figure. Participants were provided the 

following preface “As a parent, I see myself as…,” and then were asked to choose which role 
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they identified with more among the following groupings “caregiver and financial provider, 

financial provider and teacher,” etc. For this scale, participants are required to choose between 

four roles through a series of comparison questions, which forced the participant to choose which 

role (e.g., financial provider or teacher) they feel is more important to them as a father. By 

having participants choose a hierarchy of roles, the participants are indicating which roles they 

view as most salient to them. For example, if the participant scores a 3, their most salient role is 

teacher. The participants have an option to rank each role salience variable on a scale of 0 to 3, 0 

being lowest salience role and 3 would be highest salience role.  

 Coparenting Quality 

To measure aspects of co-parenting, the Multidimensional Co-Parenting Scale for 

Dissolved Relationships (MCSDR; Ferraro et al., 2018) was used. Aspects of coparental conflict 

and support are measured using the MCSDR ( = .92, M = 3.73, SD = 0.93). The MCSDR 

provides statements regarding various aspects of coparenting and asks participants to identify 

how often the statements describe their interactions or relationship with their coparent/child’s 

other parent. This measure is meant to be used with participants who have a minor child. 

Coparental conflict was measured using three subscales from the MCSDR: overt conflict ( = 

.91), internally regulated covert conflict ( = .89), and externally regulated covert conflict ( = 

.87). Support was measured using the subscale of support ( = .83). This subscale has a total of 6 

items. The MCSDR is a 22-item scale and is measured using a 6-point Likert scale ranging from 

(1) never to (6) always. The entire scale will be used to measure coparenting behaviors as a 

single indicator. Sample items from this scale include “we have similar goals and expectations 

for our child” and “when we argue, our child takes sides.” All scales used can be found in 

Appendix A. 
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 Analysis Plan 

SPSS 26 will be used for all analyses. First, normality of data will be assessed using 

descriptive statistics. Bivariate correlations will be examined for all variables of interest. Then, a 

series of independent sample t-tests will be used to assess where differences exist on indicators 

of role salience, father status salience, father involvement, and coparenting behaviors based on 

military status. Finally, a series of hierarchal linear regressions will be used to examine the 

relationships between father role salience and status salience on coparenting behaviors and father 

involvement.  
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Chapter 4 - Results 

 Preliminary Results 

Tests of normality revealed that education was negatively skewed (-3.68) and positively 

kurtotic (11.62). Employment was also negatively skewed (-2.42). All other variables of interest 

were within normal limits. Bivariate correlations were examined for all variables of interest. 

Considering the nature of the research questions posed, correlations were examined as split cases 

between military affiliated fathers and non-military affiliated (civilian) fathers (see Table 1). For 

military affiliated fathers, status salience was positively correlated with coparenting quality 

behaviors (r = .41, p < .001). Father involvement was negatively correlated with coparenting 

quality behaviors (r = -.47, p < .001). The role salience variable of authority figure was 

negatively correlated with the role salience variable of caregiver (r = -.61, p < .001) and the role 

salience variable of teacher (r = -.43, p < .001). The role salience variable of caregiver was 

negatively correlated with the role salience variable of financial provider (r = -.59, p < .001). 

Finally, the role salience variable of financial provider was negatively correlated with the role 

salience variable of teacher (r = -.59, p < .001).  

For civilian fathers, status salience was positively correlated with father involvement (r = 

.62, p < .001), coparenting quality behaviors (r = .56, p < .01), and the role salience variable of 

teacher (r = .23, p < .01). Status salience was negatively correlated with the role salience variable 

of authority figure (r = -.28, p < .001). Father involvement was positively correlated with 

coparenting quality behaviors (r = .35, p < .001) and the role salience variable of teacher (r = .23, 

p < .01). Father involvement was negatively correlated with the role salience variable of 

authority figure (r = -.23, p < .01). Coparenting quality behaviors were negatively correlated 

with the role salience variable of authority figure (r = -.21, p < .05) and positively correlated 
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with the role salience variable of teacher (r = .16, p < .05). The role salience variable of authority 

figure was negatively correlated with the role salience variables of caregiver (r = -.38, p < .001), 

financial provider (r = -.18, p < .05), and teacher (r = -.47, p < .001). The role salience variable 

of caregiver was negatively correlated with the role salience variable of financial provider (r = -

.50, p < .001). Finally, the role salience variable of financial provider was negatively correlated 

with the role salience variable of teacher (r = -.30, p < .001). 

Table 1. Military Affiliated Correlation 

 1 2 3 4 5 6 7 

1. FRSS --       

2. IFI -.09 --      

3. MCSDR .41*** -.47*** --     

4. RS - AF .08 .10 -.14 --    

5. RS - CG -.02 -.12 .16 -.61*** --   

6. RS - FP .02 .18 -.16 .21* -.59*** --  

7. RS - Teacher -.10 -.15 .09 -.43*** .03 -.59*** -- 

 Note: RS = Role Salience; AF =Authority Figure; CG =Caregiver; FP = Financial Provider;  

*p < .05. **p < .01. ***p < .001. 

 

Table 2. Civilian Correlations 

 1 2 3 4 5 6 7 

1. FRSS --       

2. IFI .62*** --      

3. MCSDR .56** .35*** --     

4. RS - AF -.28*** -.23** -.21* --    

5. RS - CG -.02 .10 .05 -.38*** --   

6. RS - FP .06 -.08 -.00 -.18* -.50*** --  

7. RS - Teacher .23** .23** .16* -.47*** -.15 -.30*** -- 

Note: RS = Role Salience; AF =Authority Figure; CG =Caregiver; FP = Financial Provider;  

*p < .05. **p < .01. ***p < .001. 

 

 Independent T-tests 

Independent sample t-tests were used to examine differences in role salience, father status 

salience, father involvement, and coparenting behaviors on the basis of military affiliation. 

Results indicated that civilian fathers (t(239) = 8.92, p < .001, M = 4.04, SD = 0.97) demonstrate 

higher quality coparenting behaviors than military-affiliated fathers (M = 3.10, SD = 0.40). 
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Civilian fathers (t(240) = -.04, p < .001, M = 5.36, SD = 1.12) and military fathers demonstrate 

similar levels of father involvement (M = 5.37, SD = 0.76). Civilian fathers (t(250) = 9.69, p < 

.001, M = 2.42, SD = 0.40) indicated higher levels of father salience compared to the military 

fathers within this sample (M = 1.98, SD = 0.24). Finally, when examining indicators of role 

salience on the basis of military affiliation, the role of caregiver was the only role that was 

significant on the basis of military affiliation (t(253) = 3.24, p < .01). The other roles of financial 

provider (t(254) = -1.54, p > .05), teacher (t(253) = 2.17, p > .05), and authority figure (t(253) = -

3.85, p > .05) did not show significant changes among the means on the basis of military 

affiliation. However, the mean scores indicated higher role salience among military fathers 

compared to civilian fathers on the indicators of authority figure (Military fathers, M =1.60, SD = 

0.86; Civilian fathers, M =1.13, SD = 0.98) and financial provider (Military fathers, M = 1.53, 

SD = 1.04; Civilian fathers, M = 1.34, SD = 0.96). Whereas, among civilian fathers the roles of 

caregiver (Civilian fathers, M = 1.82, SD = 0.98; Military fathers, M = 1.40, SD = 1.13) and 

teacher (Civilian fathers, M = 1.73, SD = 0.90; Military fathers, M = 1.50, SD = 0.95) were more 

salient based on their mean scores. 

 Hierarchal Linear Regression 

A set of eight hierarchal linear regressions were used to test the relationships between 

father role salience and status salience on coparenting behaviors and father involvement. Four 

regressions were conducted for each outcome of interest: coparenting quality behaviors and 

father involvement (see tables 3-6). Each of these regressions tested for interaction effects on the 

basis of role salience, status salience, and military affiliation, with the regressions organized on 

the basis of the respective roles tested. Each regression included five steps. In the first step, the 

dichotomized control variables were added, which include ethnicity, employment, education, 
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legal, and physical custody. Military affiliation was added in step 3. For step 3, one of the four 

father role salience indicators (authority figure, caregiver, financial provider, and teacher) was 

added to the regression. In step 4 the variable of status salience was added to the regression 

model. Finally, step 5 included adding the interaction variables of (a) military affiliation and 

status salience, (b) the role salience indicator that was being used in that particular regression 

(authority figure, caregiver, financial provider, and teacher) and status salience, and (c) military 

affiliation and the role salience indicator that was being used in that particular regression.  

Father Involvement  

 For the regressions that examined father role salience and status salience on the basis of 

father involvement, there were no significant results in steps 1-3 for all four role salience 

indicators. For each regression model that was run, the predictor variables explained the 

following in the change in variance of father involvement, step 1: authority figure (R2 = .03, 

F(5,220) = 1.40), caregiver (R2 = .03, F(5,220) = 1.40), financial provider (R2 = .03, F(5,221) = 

1.43), and teacher (R2 = .03, F(5,220) = 1.50). Step 2: authority figure (R2 = .03, F(1,219) = .40), 

caregiver (R2 = .03, F(1,219) = 0.51). financial provider (R2 = .03, F(1,220) = 0.45), and teacher 

(R2 = .04, F(1,219) = 0.53). Finally, the variance explained for step 3 is the following for each of 

the four role salience indicators: authority figure (R2 = .05, F(1,218) =2.90); caregiver (R2 = .03, 

F(1,218) = 0.19); financial provider (R2 = .04, F(1,219) = 0.38), and teacher (R2 = .05, F(1,218) 

= 2.37). In step 4, military affiliation (authority figure:  = .25, p < .01; caregiver:  = .25, p < 

.01; financial provider:  = .25, p < .01; and teacher:  = .27, p < .01) and status salience 

(authority figure:  = .60, p < .001; caregiver:  = .61, p < .001; financial provider:  = .61, p < 

.001; and teacher:  = .60, p < .001) were significant among all four regression models. For step 

4, the variance for each of the four regressions is as follows: authority figure (R2 = .27, F(1,217) 
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= 66.65), caregiver (R2 = .27, F(1,217) = 71.60), financial provider (R2 = .27, F(1,218) = 70.90), 

and teacher (R2 = .28, F(1,217) = 66.61).  

In step 5, physical custody was significant for the roles of authority figure ( = .17, p < 

.05) and caregiver ( = .15, p < .05). For all four roles, status salience (authority figure:  = .74, 

p < .001; caregiver:  = .76, p < .001; financial provider:  = .73, p < .001; and teacher:  = .73, 

p < .001) and military affiliation (authority figure:  = .42, p < .001; caregiver:  = .41, p < .001; 

financial provider:  = .37, p < .001; and teacher:  = .41, p < .001) were significant predictors in 

the models. Finally, for the roles of authority figure and caregiver, the interaction of military 

affiliation and role salience was significant (authority figure:  = -.18, p < .05 and caregiver:  = 

.18, p < .05). Which indicates that if a father is in the military and they view their position as a 

father as salient, they will be more highly involvement. For step 5, the variance for each of the 

four regressions is as follows: authority figure (R2 = .36, F(3,214) = 9.40), caregiver (R2 = .36, 

F(3,214) = 9.27), financial provider (R2 = .36, F(3,215) = 9.60), and teacher (R2 = .36, F(3,214) 

= 9.10). 
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Table 3. Authority Figure Regression 

 Father Involvement  Coparenting 

Variable B SE B β B SE B β 

Step 1          

Ethnicity -.15 .14 -.07 .24 .11 .12* 

Employment .18 .20 .06 .01 .16 .00 

Education .36 .29 .09 .03 .24 .01 

Legal Custody .30 .17 .15 .71 .13 .39*** 

Physical Custody .09 .16 .05 -.27 .13 -.15* 

   R2 .03   .27   

Step 2       

Ethnicity -.13 .15 -.06 .12 .11 .06 

Employment .20 .21 .07 -.09 .16 -.03 

Education .35 .29 .08 .10 .23 .03 

Legal Custody .34 .18 .17 .50 .14 .27*** 

Physical Custody .07 .17 .04 -.20 .13 -.11 

Military Affiliation .11 .17 .05 -.52 .13 -.28*** 

   R2 .00   .05   

Step 3       

Ethnicity -.15 .15 -.07 .10 .11 .05 

Employment .17 .20 .06 -.14 .15 -.05 

Education .29 .29 .07 -.01 .23 .00 

Legal Custody .33 .18 .16 .49 .13 .27*** 

Physical Custody .07 .17 .03 -.20 .12 -.11 

Military Affiliation .16 .17 .08 -.44 .13 -.23** 

Role Salience   -.12 .07 -.12 -.18 .05 -.19** 

   R2  .01   .03   

Step 4       

Ethnicity -.18 .13 -.08 .06 .10 .03 

Employment .21 .18 .07 -.11 .14 -.04 

     Education .40 .25 .10 .05 .20 .01 

Legal Custody .09 .16 .04 .33 .12 .18** 

Physical Custody .29 .15 .15 -.05 .11 -.03 

Military Affiliation .51 .16 .25** -.17 .12 -.09 

Role Salience -.02 .07 -.02 -.10 .05 -.11* 

Status Salience  1.47 .18 .60*** 1.05 .14 .48*** 

   R2 .22   .14   

Step 5       

Ethnicity -.07 .13 -.03 .07 .10 .03 

Employment .25 .17 .08 -.11 .14 -.04 
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Education .31 .24 .07 .06 .20 .02 

Legal Custody .15 .15 .08 .30 .12 .17* 

Physical Custody .33 .14 .17* -.05 .11 -.03 

Military Affiliation .20 .18 .01 -.24 .14 -.13 

Role Salience  -.08 .08 -.08 -.06 .07 -.06 

Status Salience  1.80 .19 .74*** 1.12 .15 .51*** 

Military Affiliation &  

Status Salience Interaction 
2.22 .44 .42*** .38 .35 .08 

Role Salience &  

Status Salience Interaction 
.19 .17 .07 -.22 .14 -.09 

Military Affiliation &  

Role Salience Interaction 
-.34 .15 -.18* .09 .12 .06 

   R2 .09   .01   

Note: p < .05.  **p < .01.  ***p <.001. 
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Table 4. Caregiver Regression 

 Father Involvement  Coparenting 

Variable B SE B β B SE B β 

Step 1        

Ethnicity -.15 .14 -.07 .23 .11 .12* 

Employment .18 .20 .06 .01 .16 .00 

Education .36 .29 .09 .03 .24 .01 

Legal Custody .30 .17 .15 .72 .13 .40*** 

Physical Custody .08 .16 .04 -.27 .13 -.15* 

   R2 .03   .27   

Step 2       

Ethnicity -.13 .15 -.06 .12 .11 .06 

Employment .20 .21 .07 -.09 .16 -.03 

Education .35 .29 .08 .10 .23 .03 

Legal Custody .34 .18 .17 .49 .14 .27*** 

Physical Custody .06 .17 .03 -.19 .13 -.11 

Military Affiliation .12 .17 .06 -.53 .13 -.28*** 

   R2 .00   .05   

Step 3       

Ethnicity -.12 .15 -.06 .11 .11 .06 

Employment .20 .21 .07 -.10 .16 -.04 

Education .36 .29 .09 .06 .23 .02 

Legal Custody .35 .18 .18 .48 .14 .27** 

Physical Custody .07 .17 .03 -.20 .13 -0.11 

Military Affiliation .11 .18 .05 -.49 .13 -.26*** 

Role Salience   -.03 .07 -.03 .06 .05 .08 

   R2  .00   .01   

Step 4       

Ethnicity -.18 .13 -.08 .05 .10 .03 

Employment .22 .18 .07 -.10 .14 -.04 

     Education .42 .25 .10 .06 .20 .02 

Legal Custody .10 .16 .05 .31 .12 .17* 

Physical Custody .29 .15 .14 -.05 .11 -.03 

Military Affiliation .51 .16 .25** -.17 .12 -.09 

Role Salience -.02 .06 -.02 .08 .04 .09 

Status Salience  1.49 .18 .61*** 1.12 .13 .50*** 

   R2 .24   .16   

Step 5       

Ethnicity -.07 .12 -.03 .08 .10 .04 

Employment .22 .17 .07 -.12 .14 -.04 
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Education .34 .24 .08 .05 .20 .01 

Legal Custody .15 .15 .07 .29 .12 .16* 

Physical Custody .30 .14 .15* -.05 .11 -.03 

Military Affiliation .14 .17 .07 -.28 .14 -.15* 

Role Salience  .09 .08 .10 .07 .06 .09 

Status Salience  1.86 .19 .76*** 1.17 .15 .53*** 

Military Affiliation &  

Status Salience Interaction 
2.14 .44 .41*** .48 .36 .10 

Role Salience &  

Status Salience Interaction 
-.09 .17 -.04 .15 .14 .07 

Military Affiliation &  

Role Salience Interaction 
.25 .13 .18* -.02 .10 -.02 

   R2 .08   .01   

Note: p < .05.  **p < .01.  ***p <.001. 
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Table 5. Financial Provider Regression 

 Father Involvement  Coparenting 

Variable B SE B β B SE B β 

Step 1        

Ethnicity -.14 .14 -.07 .23 .11 .12* 

Employment .21 .21 .07 .00 .16 .00 

Education .35 .29 .08 .03 .24 .01 

Legal Custody .29 .17 .15 .72 .13 .40*** 

Physical Custody .08 .16 .04 -.26 .13 -.15* 

   R2 .03   .27   

Step 2       

Ethnicity -.11 .15 -.05 .12 .11 .06 

Employment .23 .21 .08 -.10 .16 -.03 

Education .34 .29 .08 .10 .23 .03 

Legal Custody .34 .18 .17 .50 .14 .28*** 

Physical Custody .06 .17 .03 -.19 .13 -.11 

Military Affiliation .11 .17 .06 -.52 .13 -.28*** 

   R2 .00   .05   

Step 3       

Ethnicity -.12 .15 -.06 .12 .12 .06 

Employment .23 .21 .08 -.09 .16 -.03 

Education .36 .29 .08 .10 .23 .03 

Legal Custody .34 .18 .17 .49 .14 .27*** 

Physical Custody .06 .17 .03 -.19 .13 -.11 

Military Affiliation .10 .17 .05 -.52 .13 -.28*** 

Role Salience   .04 .07 .04 -.01 .05 -.01 

   R2  .00   .00   

Step 4       

Ethnicity -.17 .13 -.08 .06 .10 .03 

Employment .26 .18 .09 -.08 .14 -.03 

     Education .40 .25 .10 .10 .20 .03 

Legal Custody .09 .16 .04 .32 .12 .18* 

Physical Custody .29 .15 .15 -.04 .11 -.02 

Military Affiliation .50 .16 .25** -.20 .12 -.11 

Role Salience .00 .06 .00 -.04 .05 -.04 

Status Salience  1.48 .18 .61*** 1.11 .13 .50*** 

   R2 .24   .16   

Step 5       

Ethnicity -.07 .12 -.03 .08 .10 .04 

Employment .22 .17 .07 -.08 .14 -.03 
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Education .35 .24 .08 .10 .20 .02 

Legal Custody .07 .15 .04 .31 .12 .17* 

Physical Custody .27 .14 .14 -.03 .11 -.02 

Military Affiliation .14 .17 .07 -.32 .14 -.17* 

Role Salience  -.06 .08 -.06 -.05 .06 -.05 

Status Salience  1.78 .18 .73*** 1.23 .15 .55*** 

Military Affiliation &  

Status Salience Interaction 
1.94 .43 .37*** .66 .35 .14 

Role Salience &  

Status Salience Interaction 
-.23 .17 -.09 .06 .13 .03 

Military Affiliation &  

Role Salience Interaction 
-.13 .14 -.08 -.02 .11 -.02 

   R2 .09   .01   

Note: p < .05.  **p < .01.  ***p <.001. 
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Table 6. Teacher Regression 

 Father Involvement  Coparenting 

Variable B SE B β B SE B β 

Step 1           

Ethnicity -.15 .14 -.07 .23 .12 .12* 

Employment .21 .21 .07 .00 .16 .00 

Education .36 .29 .08 .03 .24 .01 

Legal Custody .31 .17 .16 .68 .13 .38*** 

Physical Custody .09 .16 .05 -.30 .13 -.16* 

   R2 .03   .26   

Step 2       

Ethnicity -.12 .15 -.06 .11 .12 .06 

Employment .23 .21 .07 -.10 .16 -.04 

Education .34 .29 .08 .10 .23 .03 

Legal Custody .36 .18 .18 .47 .14 .26** 

Physical Custody .07 .17 .03 -.21 .13 -.11 

Military Affiliation .12 .17 .06 -.54 .13 -.29*** 

   R2 .00   .05   

Step 3       

Ethnicity -.12 .15 -.06 .10 .11 .05 

Employment .23 .21 .07 -.10 .16 -.04 

Education .30 .29 .07 .08 .23 .02 

Legal Custody .34 .18 .17 .46 .14 .25** 

Physical Custody .07 .17 .03 -.21 .13 -.11 

Military Affiliation .15 .17 .07 -.52 .13 -.28*** 

Role Salience   .11 .07 .10 .10 .05 .11 

   R2  .01   .01   

Step 4       

Ethnicity -.16 .13 -.08 .06 .10 .03 

Employment .27 .18 .09 -.09 .14 -.03 

     Education .38 .25 .09 .10 .20 .02 

Legal Custody .12 .16 .06 .31 .12 .17* 

Physical Custody .29 .15 .15 -.05 .11 -.03 

Military Affiliation .55 .16 .27** -.21 .12 -.11 

Role Salience .05 .06 .04 0.05 .05 .05 

Status Salience  1.46 .18 .60*** 1.10 .14 .49*** 

   R2 .23   .15   

Step 5       

Ethnicity -.08 .12 -.04 .08 .10 .04 

Employment .26 .17 .09 -.09 .14 -.03 
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Education .34 .24 .08 .09 .20 .02 

Legal Custody .12 .15 .06 .30 .12 .17* 

Physical Custody .28 .14 .14 -.04 .11 -.02 

Military Affiliation .13 .17 .06 -.32 .14 -.17* 

Role Salience  .08 .09. .08 .04 .07 .04 

Status Salience  1.78 .19 .73*** 1.19 .15 .54*** 

Military Affiliation &  

Status Salience Interaction 
2.11 .43 .41*** .55 .35 .12 

Role Salience &  

Status Salience Interaction 
.04 .18 .02 .01 .15 .01 

Military Affiliation &  

Role Salience Interaction 
.21 .16 .12 -.00 .13 -.00 

   R2 .08   .01   

Note: p < .05.  **p < .01.  ***p <.001. 
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Coparenting Quality Behaviors  

 For the regressions that examined father role salience and status salience on the basis of 

coparenting quality behaviors, there were significant predictor indicators in each step of the 

regression models. In step 1, ethnicity (authority figure:  = .12, p < .05; caregiver:  = .12, p 

<.05; financial provider:  = .12, p < .05; and teacher:  = .12, p < .05), legal custody (authority 

figure:  = .39, p < .001; caregiver:  = .40, p < .001; financial provider:  = .40, p < .001; and 

teacher:  = .38, p < .001), and physical custody (authority figure:  = -.15, p < .05; caregiver:  

= -.15, p < .05; financial provider:  = -.15, p < .05; and teacher:  = -.16, p < .05) were 

significant among all four role salience indicators. For step 1, the variance for each of the four 

regressions is as follows: authority figure (R2 = .27, F(5,223) = 16.56), caregiver (R2 = .27, 

F(5,223) = 16.54), financial provider (R2 = .27, F(5,223) = 16.35), and teacher (R2 = .26, 

F(5,222) = 15.86). 

For step 2, legal custody (authority figure:  = .27, p < .001; caregiver:  = .27, p < .001; 

financial provider:  = .28, p < .001; and teacher:  = .26, p < .01) and military affiliation 

(authority figure:  = -.28, p < .001; caregiver:  = .28, p < .001; financial provider:  = -.28, p < 

.001; and teacher:  = ,-.29 p < .001) were significant predictors of the model for all four role 

salience indicators. For Step 2, the variance for each of the four regressions is as follows: 

authority figure (R2 = .32, F(1,222) = 15.57), caregiver (R2 = .32, F(1,222) = 15.91), financial 

provider (R2 = .32, F(1,222) = 15.76), and teacher (R2 = .32, F(1,221) = 17.02). Similarly, in step 

3, legal custody (authority figure:  = .27, p < .001; caregiver:  = .27, p = .01; financial 

provider:  = .27, p < .001; and teacher:  = .25, p < .01) and military affiliation (authority 

figure:  = -.23, p < .01; caregiver:  = -.26, p < ,001; financial provider:  = -.28, p < .001; and 

teacher:  = -.28, p < .001) were significant among all four role salience indicators. Further, for 
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the role of authority figure, role salience was a significant predictor for the model ( = -.19, p < 

.01). For step 3, the variance for each of the four regressions is as follows: authority figure (R2 = 

.35, F(1,221) = 10.84), caregiver (R2 = .33, F(1,221) = 1.63), financial provider (R2 = .32, 

F(1,221) = .05), and teacher (R2 = .33, F(1,220) = 3.65). 

In step 4, legal custody (authority figure:  = .18, p < .05; caregiver:  = .17, p < .05; 

financial provider:  = .18, p < .05; and teacher:  = .17, p < .05) and status salience (authority 

figure:  = .48, p < .001; caregiver:  = .50, p < .001; financial provider:  = .50, p < .001; and 

teacher:  = .49, p < .001) were significant. Also, for the role salience indicator of authority 

figure, role salience was a significant predictor of the model in step 4 ( = -.11, p < .05). For step 

4, the variance for each of the four regressions is as follows: authority figure (R2 = .49, F(1,220) 

= 60.56), caregiver (R2 = .49, F(1,220) = 70.00), financial provider (R2 = .48, F(1,220) = 68.68), 

and teacher (R2 = .48, F(1,219) = 65.23). Finally, for step 5, legal custody (authority figure:  = 

.17, p < .05; caregiver:  = .16, p < .05; financial provider:  = .17, p < .05; and teacher:  = .17, 

p < .05) and status salience (authority figure:  = .51, p < .001; caregiver:  = .53, p < .001; 

financial provider:  = .55, p < .001; and teacher:  = .54, p < .001) were significant predictors of 

the model for all four indicators of role salience. Further, military affiliation was significant for 

caregiver ( = -.15, p < .05), financial provider ( = -.17, p < .05), and teacher ( = -.17, p < .05). 

For step 5, the variance for each of the four regressions is as follows: authority figure (R2 = .50, 

F(3,217) = 1.54), caregiver (R2 = .50, F(3,217) = 1.48), financial provider (R2 = .49, F(3,217) = 

1.18), and teacher (R2 = .49, F(3,216) = 0.85). 



31 

Chapter 5 - Discussion 

The present study sought to explore the differences among the relative salience of the 

father status, and its associated roles, between military and civilian fathers after a divorce or 

separation. Further, this study aimed to examine the relationship between salience and indicators 

of father involvement and coparenting quality. For fathers, understanding their identity as a 

father and the roles associated with that identity can help to further understand their involvement 

in different parenting aspects such as their levels of father involvement and coparenting 

behaviors (Adamsons & Pasley, 2016). Components of identity theory have been used to study 

fathers and their interactions within binuclear families, particularly father involvement (Henley 

& Pasley, 2005). Often among fathers, an increased role salience leads to increased role-level 

behaviors, such as caring for a child, providing support (monetary or emotional), and general 

engagement with a child, that help shape their identity and subsequently their involvement in 

various family functions such as being an involved and engaged father and being a coparent 

(Pleck, 2012; Pasley et al., 2014).  

Two variables demonstrated unusual levels of skewness and kurtosis: education and 

employment. Suggested reasoning for this could be that this sample was highly educated with 

most participants having a 4-year degree. As for employment, it was only slightly skewed, which 

could be due to the high percentage of the sample being employed full time and the smaller 

groupings of participants indicating varying degrees of employment. General findings from this 

study indicated that military fathers held lower status-level salience and coparenting quality than 

their civilian counterparts. This means that military-affiliated fathers are less likely to enact their 

fathering status when given available alternative statuses (e.g., worker, husband). As expected, 

status salience was consistently associated with coparenting quality, across analyses. Therefore, 
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it made sense that if military-affiliated fathers had lower status salience, that they would also 

have lower quality coparenting relationships overall. One explanation for this could be found by 

looking at the expectations and culture surrounding military life. The military has often been 

described as a “greedy institution,” one where the demands from both the service members and 

their families is taxing and families are expected to put the military above their family (DeGraff 

et al., 2016; Soeters et al., 2006). From an Identity Theory perspective, a person’s status can be 

influenced by their environment and social surroundings (Pasley et al., 2014). In the case of 

military fathers, especially active duty military personnel, their environment is highly specialized 

and unique, and often includes things such as deployments and new working orders. These 

specific environment related requirements can potentially have an impact on the ways in which 

they view their status as a father and the quality of their coparenting. In contrast, levels of father 

involvement were relatively similar across both civilian and military-affiliated fathers. 

Considering the differences noted in levels of coparenting quality, this is noteworthy, as levels of 

father involvement are often correlated with increased levels of coparenting quality (Buckley & 

Schoppe-Sullivan, 2010).  

Another notable difference between groups was found in the relative salience of certain 

roles. Overall, civilian fathers noted teacher and caregiver to be their most salient roles while 

military fathers noted higher salience in the roles of authority figure and financial provider. 

Although there is not much literature surrounding father roles among military fathers, the 

existing research that has been conducted suggests that military fathers often tend to lean towards 

protector and provider roles (Willerton, 2010), a finding which is consistent with the results of 

this study.  
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Based on t-tests, military and civilian fathers’ perception of their involvement is similar. 

However, regression results indicated that one’s military affiliation and their status of being a 

father contribute positively to their involvement as a father. The difference in results from the 

analyses could be due to other variables that the regression analysis accounts for such as the 

covariates. With that, the regression results suggests that if a father is military affiliated, then 

they could potentially view their limited involvement opportunities as more significant than a 

civilian father, therefore resulting in a higher father involvement score. This finding contradicts 

some of the literature surrounding father involvement. The environment in which military fathers 

often are in is one that is demanding by nature and may take time away from their position as a 

father (Karney et al., 2012). Most of the fathering literature discusses quality time with their 

children as a significant predictor and element of positive father involvement and there are often 

correlations among coparenting quality and the quality and level of father involvement (Kamp 

Dush et al., 2011).  

Another potential explanation for this finding is the way in which fathers perceive 

involvement and whether perceived involvement differs across these populations. Father 

engagement and involvement are different constructs (Fagan & Palkovitz, 2011) and there is a 

possibility that the fathers within this sample do not know or understand the difference and 

reported on their engagement abilities instead of involvement. Father engagement is thought of 

as the observable and direct behaviors a father has with their children, whereas father 

involvement can include things such as availability to children, which are not always direct 

behaviors but can still be thought of as being involved in the child’s life (Fagan & Palkovitz, 

2011). Status salience was a significant indicator among all four role salience variables 

indicating that the perceived importance of being a father is a significant predictor of the levels 
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of father involvement regardless of the role salience variable, which is consistent with literature 

surrounding father status and later father involvement (Adamsons & Pasley, 2016).  

A significant interaction of one’s military affiliation and their status as a father is an 

indication that the combination of being military affiliated and status salience can be related to a 

larger population. Among this sample, this interaction variable positively influenced father 

involvement, meaning that depending on whether a father is military affiliated will have an 

impact on both the way he views his status of being a father and also the levels of father 

involvement he engages in. If a father is in the military and they view their position as a father as 

salient, this most likely will result in higher levels of father involvement. This finding is intuitive 

given that status salience is a significant predictor variable among all four role salience types on 

the basis of father involvement. For example, taking pride in one’s rank and status within the 

military is common (Karre, 2018). This type of behavior could be reflected in how military 

fathers view themselves as parents. This information could be useful when creating or modifying 

programs for military fathers. This indicates that father involvement is higher when the military 

fathers have a more positive view of their status salience, meaning that a discussion of what it 

means to be a father and information on how to feel comfortable and confident in that position 

will be important for military fathers in navigating their complex experiences within father 

involvement.  

For the authority figure and caregiver regression models, physical custody was a 

significant predictor variable. A possible reason for this result is that father involvement is 

typically higher when a father is physically present or within proximity of the children and often 

disciplining and caring for children is done while in their physical presence (Parke, 2000). If a 



35 

father has physical custody of their child, by the nature of the legal agreement they would have 

more opportunities for contact with their children than nonresident or noncustodial fathers.  

Finally, results demonstrated a significant negative interaction between authority figure 

role salience and military affiliation on father involvement. This means that when a father views 

being an authority figure as their most important role over other role salience variables and they 

are military affiliated; this will decrease their levels of father involvement and the opposite 

would appear for civilian fathers. The role of authority figure is often characterized by 

participating in disciplinarian roles, punishing the child, and acting as a protector (Adamsons, 

2013). These behaviors are not often synonymous with positive father involvement, which can 

include increased contact with the child, appropriate direct and indirect care of the child, and 

appropriate play behaviors with a child (Pleck, 2010). Among military fathers, due to their 

environment and culture, these authoritarian behaviors could come more naturally to them 

because the military fosters and necessitates that type of behavior and thus may be an 

unintentional consequence for families and be a more natural element of their fathering 

(Redmond et al., 2015). Further, results demonstrated a significant positive interaction between 

caregiver role salience and military affiliation. This means that when a father is military 

affiliated and selects caregiving as their most salient role, then they are more likely to have 

increased levels of father involvement.  

For the role salience variable of caregiver, the interaction variable of military affiliation 

and role salience was significant, but it had a positive relationship. The results indicate that the 

higher a father ranks the salience of caregiver, the more likely they are to be involved fathers and 

this is even more so when the father is a civilian and not military affiliated. For military fathers, 

the lower the caregiver salience, the higher the involvement and the higher the salience, the 
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lower the involvement. In a recent study of military fathers, a commonly expressed sentiment 

was that their responsibility to their children was making sure they are taken care of through 

financial provision and by ensuring they were well-disciplined (Willerton et al., 2011). This 

narrow way of defining responsibilities in childrearing is different from commonly identified 

aspects of parenting described within studies of the civilian population. Many researchers have 

concluded that childrearing behaviors as a father can include spending time with their children 

and being there for them emotionally and mentally; examples include childcare and playing with 

their children (Pasley et al., 2014). These differences in the meaning of the role of caretaker 

between military and civilian fathers is stark and should be considered in future research.  

 The covariates of ethnicity and legal and physical custody were significant predictors of 

coparenting quality behaviors among all four role salience variables. This is consistent with prior 

research, which indicates that positive coparenting behaviors, such as increased communication 

and positive coordination have been known to be higher among White families than minority 

families (Pudasainee-Kapri & Razza, 2015). Legal custody was a significant model predictor in 

Steps 1 and 2. Fathers who have shared or joint legal custody of their child(ren) with their former 

partner are likely to have higher quality coparenting relationships, which is also consistent with 

prior research. Many times, former partners who have joint or shared legal custody of children 

exhibit more positive coparenting behaviors such as an increase in positive communication 

(Markham et al., 2017; Braver et al., 2018). Finally, this sample of fathers is unusual in that the 

majority of the fathers have primary physical custody of their children. This could be due in part 

to the court systems changing and fathers being seen as having more of a caregiving role 

(Berman & Daneback, 2020). Another potential reason is that single fathers typically have a 

higher income than single mothers and that could increase their chances of custody (Livingston, 
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2013). Further, custody was measured using a self-report method where the participants were 

asked where the child spends most of their time as an indication of physical custody. While this 

strategy is not uncommon, it could have led to somewhat inconsistent results, particularly when 

considering the transient nature of family life amongst military and divorced families in general. 

Because of the complex range of custody arrangements that could be present, use of an 

additional measure of physical custody (e.g., number of overnights) could have been used in an 

attempt to triangulate data. Having a high proportion of fathers indicate that they have primary 

physical custody of their children could have impacted the results of this study. First, studies 

have demonstrated that both quality and quantity of time spent with children can influence father 

involvement levels (Adamsons, 2018). With a sample of fathers who have primary physical 

custody of their children, it would be safe to assume that they spend more time with their 

children than fathers with shared physical custody, which could have artificially inflated or 

skewed the data in regard to father involvement. Coparenting quality overall was relatively high 

among this sample of fathers and this could have also been impacted by the influx of fathers with 

primary physical custody.  

In this study, our sample is highly educated and that often correlates with a higher 

income, which could be the reason that the majority of the fathers have primary physical custody 

of their children. Furthermore, this could be due in part to the nature in which the demographic 

questions were asked in this study. Although a question was asked directly about physical 

custody, a question was also asked about time spent with child and the fathers in this sample 

could have confused that as a physical custody question. With that, the results indicate that if a 

father has primary physical custody of their children then their overall coparenting quality 

behaviors, regardless of their highest role salience indicator, will increase and be more positive 
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than those who are nonresidential or have shared physical custody. One potential reason for this 

is the time spent with their children could increase their coparenting behaviors.  

Among all four role salience indicators, military affiliation was consistently negatively 

associated with the coparenting quality. None of the interaction variables that include military 

affiliation were significant; this could be due to multicollinearity, which can occur when two 

variables are highly intercorrelated in a regression model. Multicollinearity is an issue because it 

can lead to a less reliable statistical finding (Thompson et al., 2017). However, this finding is 

consistent with prior research which indicates that military fathers who have intact relationships 

tend to have difficulties reuniting romantically with their partner. Further, military fathers have 

troubles with getting in the routine of being a coparent and engaging with their children and this 

process is even more challenging for fathers who have dissolved relationships, such as this 

sample of fathers (Walsh et al., 2014). These coparenting challenges may be exacerbated by their 

unique military environment and many other factors including, but not limited to, frequent 

deployments (Walsh et al., 2014).  

 Authority figure role salience was negatively associated with coparenting quality until 

interaction terms were included in the model (Step 5). With the relative strength of the 

relationship between status salience and coparenting quality in the model, the erosion in the 

strength of association between authority figure role salience and coparenting quality can be 

explained by its integration in the model. This could suggest that status salience is more 

important to the quality of coparenting behaviors among fathers than the specific roles they 

associate with it. While authority figure role salience eventually did become a non-significant 

predictor, it was the only role that demonstrated a significant coefficient in the models. This 

suggests that these roles (financial provider, caregiver, and teacher), although important in 
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positive coparenting quality behaviors and relationships, may not be influential in coparenting 

behaviors if a father deems them as their most frequent role salience behavior. However, if a 

father prefers the role of authority figure, this could have a negative impact on coparenting 

quality behaviors. The salience of these roles among fathers does not negatively deter the 

coparenting quality and the simple idea of being a father can have a more positive impact on 

coparenting behaviors than specific father roles.  

Status salience was the strongest indicator among the coparenting quality behavior 

regressions among all four role salience variables (authority figure, caregiver, financial, provider, 

and teacher). Much like the relationship among status salience and father involvement, this 

positive and significant relationship indicates that the status of being a father is a significant 

predictor of coparenting quality behaviors regardless of the role salience indicator a father deems 

most salient. The fact that one is a father and what that means to each father personally is 

important when looking at role salience, father involvement, and coparenting. The more a father, 

regardless of role salience or military affiliation, views himself as a father and the position of a 

father is central to who they are as a person, then the greater the likelihood that they will be 

involved in their children’s lives and the more positive they believe their coparenting quality 

behaviors are (Adamsons, 2013).  

 Limitations and Future Directions 

Limitations for this study include the sample size; the available data set only consisted of 

261 participants that met eligibility criteria. Of those, only 103 were military affiliated and 158 

were considered civilians. A larger and more balanced military-to-civilian sample could have 

allowed for more sophisticated and detailed analysis. Further, because some of the research 

questions were comparative by nature, the within group sample size was further reduced, making 
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it more difficult to capture all possible statistical associations and increasing the potential for 

Type II errors. Another limitation stems from the assessment tools used to measure certain 

constructs. First, role salience was measured using a ranking system. This method of measuring 

role salience is standard; however, it does not provide researchers with a clear idea of which one 

role a participant views as most salient. Instead, it offers an idea of which role, in relation to the 

other three roles, a participant identities with most. Future research may consider an updated 

measure, possibly one with additional options for potential roles that could provide more detailed 

information about role salience among today’s fathers. However, in order for that to be done, 

qualitative research must be conducted to examine father role salience among today’s fathers. 

Further, the way in which role salience was measured impacted the way the regression analyses 

were conducted. Instead of running only two regressions, one on the basis of coparenting quality 

behaviors and one on father involvement and adding in the role salience variable as one 

individual step, eight total regressions were conducted so that way all four role salience variables 

could be adequately accounted for in the regressions. This method of adding the role salience 

variable did not allow the researcher to compare the different role salience variables against each 

other directly. The method chosen allowed for the role salience variables to be examined across 

the other variables such as status salience, military affiliation, and the covariates.   

All of the measures were self-reported and could have been skewed due to the 

participants’ response bias. However, for the measure of father involvement, response bias, 

which is where the fathers reported more positive results of their own levels of involvement, 

could have been more prominent because there is such a stigma to be a good parent and 

participants wanted to reflect that in their responses (Krauss et al., 2020). Further, there is 

evidence that suggests that there are probable explanations for a lack of father participation in 
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research. These can include certain stigmas surrounding masculinity, employment 

considerations, for example fathers are typically known to work longer hours than the mother 

which would limit their time to participate in research, and potentially the idea that the mother is 

more likely to respond to surveys than fathers (Leach et al., 2019). Considering these potential 

limitations for father participation, the fathers that do choose to participate in research are fathers 

who may have more flexibility in their work schedules and fathers who share more of the child 

rearing responsibilities. In addition, this group of fathers could be more involved in their 

children’s lives in general, making them more confident and willing reporters about their 

fathering. Research has also indicated that higher educated individuals are more inclined to 

participate in research and this study has a highly educated sample of fathers (Fleming et al., 

2015). Future studies could gather reports from previous partners (dyadic data) on constructs 

such as father involvement and even coparenting quality behaviors to better capture the holistic 

view of those constructs. Since the data used was from a secondary data source, the measures 

used were not specifically chosen by the researcher. Therefore, some of the concepts from 

identity theory, such as commitment and centrality, could not be adequately measured with the 

assessment tools that were used in the original study. Another limitation of this study was that 

due to sampling choices, the nature of the analyses conducted, and the differentiation between 

military and civilian fathers, the covariates of military branch, rank, and status (active duty, 

reserve, or retired), were not able to be included in the regression analysis. The inclusion of these 

covariates could have provided more detailed information about the military sample, but there 

was not a similar variable that could have been assigned to civilian fathers to make this inclusion 

meaningful for this study. Understanding how father involvement and coparenting quality 

behaviors vary due to military branch has the opportunity to be very informative because it is 
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understood from the research that each branch of the military has different requirements, 

procedures, and an overall culture which could influence the ways in which fathers engage in 

their father roles and coparental interactions (Blaisure et al., 2012). Furthermore, rank and status 

could have been interesting variables to examine in this study. Status refers to whether a person 

is active duty, in the reserves, or retired. The amount of time commitment and exposure to the 

military environment can differ among each status level. Active duty service members are often 

the most involved in the military lifestyle and culture compared to reserve and retired members 

(Blaisure et al., 2012). This distinction could have an impact on both father involvement and 

coparenting quality behaviors. As for rank, each branch has a different ranking system, but there 

is a hierarchy to each branch’s ranking system with lower enlisted service members having less 

authority and power than higher ranked service members (Redmond et al., 2015). A higher rank 

often comes with more power and responsibility and that type of culture could influence father 

involvement, coparenting quality behaviors, and role salience behaviors, specifically authority 

figure and financial provider.  

Future studies could use this research as a starting point to further learn about salience 

and different populations. For example, this study was conducted with divorced and/or separated 

fathers, studies could include different types of families such as intact families, step-families, 

cohabitating families, and more. In addition to looking at different family structures, researchers 

could examine the differences between different contexts, including incarcerated fathers or even 

diving more specifically into different branches of the military or specific ranks. Finally, future 

studies could focus more on different aspects of identity theory to further understand that 

theoretical framework. Another possible direction could be to create a measure that observes 

one’s commitment to their status as a father. Regardless of the measures created, qualitative 



43 

research further examining father role salience, status, and other identity theory components is 

needed, specifically among unique populations such as military fathers. Finally, the seminal 

material for the roles used in this study are decades old. With an ever changing world and 

fathering context, it can be expected that the nature of fathering has changed, the ways in which 

roles are enacted could have potentially changed, and that a wider collection of roles and role 

explanations now exists (Schoppe-Sullivan & Fagan, 2020). Therefore, qualitative research is 

needed to examine father roles with modern day fathers to see if these roles are still prevalent or 

if there are new roles that take precedent within father identity.  

 Implications  

The findings of this study have the potential to inform policy, education, and practice in 

several key ways. Policy makers could continue to focus their efforts on creating and putting 

forth policies that are meant to support fathers during times of transition such as a divorce or 

separation. Policy is a powerful tool and if informed by research, could shift the focus from 

fathers being seen as solely a financial provider in terms of custody and child support and more 

in terms of a legit caretaker of their children. From these findings, it is clear that the status of 

being a father is important to the overall understanding of role salience, father involvement, and 

coparenting quality behaviors. Father status comes from one’s social surroundings (Adamsons, 

2010) and is often developed through experiences (Adamsons & Pasley, 2016). With this 

information, military policy makers could create special leave policies or family incentives that 

could be provided to military fathers who partake in annual workshops dedicated to increasing 

their involvement or enhancing their coparenting relationships.  

Policy surrounding parenting has come a long way since its inception. Many of the 

divorce education programs today focus their efforts on creating a positive coparenting 
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relationship through parent education about certain topics such as conflict, communication, and 

overall child well-being (Jamison et al., 2014). This change can most likely be attributed to the 

research surrounding the topic and updated laws and policies that support family systems 

(Schramm & Becher, 2020). This study provides information about the diverse ways that fathers 

can enact their status of being a father by which policy can benefit. By understanding how 

fathers view their status as central to their identity, policy makers can use this as support for 

increasing fathering programs or resources that help them engage and be involved with their 

children to further elevate that centrality of their status. Furthermore, this study demonstrates that 

father status is significant in predicting positive coparenting and father involvement behaviors. 

This information could be used to further support the need for and fund parenting programs that 

have a focus on fathers and their status. In addition, there are concrete differences in the ways in 

which civilian and military fathers view and interact with their role as fathers. Knowing that 

military fathers tend to gravitate towards certain roles could help policy makers defend the need 

for certain resources to better support their exploration into other roles that can enhance their role 

as a father and in their coparenting relationship. Finally, it is important to note that it is important 

for both father involvement and coparenting quality behaviors that fathers are supported, 

especially military fathers, to enact and explore their status of being a father and that these 

opportunities should be available when a man becomes a father.  

Facilitators of parenting or divorce education programs could use the findings of this 

study to further understand how military and civilian fathers view their roles as fathers and how 

their military status can affect their father involvement and coparenting behaviors. 

Understanding how fathers view certain fathering roles and how salient certain roles are among 

particular groups could help facilitators or program content creators craft parts of their programs 
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to have a small section dedicated to fathers during the process of divorce or separation. For 

example, during a parenting or divorce education program, a facilitator can begin with 

acknowledging the many roles that fathers hold and enact within the family/coparenting 

relationship and highlighting the value of each one of those roles. This would be to ensure that 

fathers understand that there is not a preference for one role or another; they all are important. 

An activity could be to ask fathers to reflect on why certain roles are important to them and to 

brainstorm ways of how they can enhance these roles to increase their father involvement or their 

coparenting relationship. In addition, the facilitator could ask fathers to reflect on how these roles 

might change or have changed based on their new situation or environment. Following these 

conversations, facilitators could provide evidence-based strategies on how to stay engaged in 

these father roles while experiencing this situation.  

Further, these results could be particularly important and insightful to military parenting 

or divorce education program creators or facilitators. This study specifically indicates that there 

are differences in the ways that military fathers view their roles and status as a father and how 

those views can influence their father involvement and coparenting quality behaviors. Military 

specific parenting or divorce education groups can tailor specific parts of their program to 

understand their roles as a military father and how to engage in these roles positively while in 

their military environment and culture. Within military specific programs, facilitators could 

begin with having the fathers share their challenges and successes of being a father in the 

military. Potential questions could be “how has the military influenced you as a father” or “how 

has the military shaped your view of being a father?” When it comes to addressing father roles 

and coparenting quality, facilitators can ask fathers to first discuss how the military has impacted 

their coparenting relationship. By discussing these topics as a group, it allows fathers to hear the 
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experiences of other military fathers and to create a sense of community. Then, the fathers can 

begin to make goals of how they can better their coparenting relationships given the environment 

that they are in. A helpful suggestion to facilitators in this situation would be to encourage the 

fathers to think about the resources the military offers and how they can utilize them to enhance 

either their coparenting relationship or their father involvement. In general, parenting and 

divorce education programs should make efforts to focus on the strengths of each parent and then 

how they can use these individual strengths to enhance their coparenting relationship.  

This information could be used by clinicians as a starting point in sessions to further 

explore how these indicators are impacting their functioning within family, marital, or romantic 

systems. From these findings, there is an indication that there are differences between the ways 

that military and civilian fathers perceive their roles within the status of a father and also how 

they are involved with their children and their child’s other parent. By knowing this information, 

clinicians can better serve their clients and help them create specific plans that fit their unique 

circumstances, specifically for military fathers. Traditional or common coparenting or father 

involvement suggestions, such as increasing the amount of time spent with children or their 

former partner, might not be the most realistic or suitable for military fathers given their 

environment and social surroundings. This research could help guide the conversations with 

fathers about the importance of father involvement and how to enhance or increase it. Clinicians 

who specialize in family or systems therapy, could focus on positive coparenting among military 

families. Positive coparenting quality behaviors have been known to help reduce things like 

parental conflict and child adjustment behaviors (Becher et al., 2019). Focusing on helping 

fathers reduce their authoritarian nature, specifically among military fathers, could help the 

overall coparenting relationship and in turn help the children. In clinical settings, these findings 
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could help steer away from the notion of a singular best type of role, instead focusing on how 

each role is unique and can contribute positively to the family system. Also, this information 

could be used to help navigate roles, and possibly even boundaries among military families 

within family therapy settings and has the potential to be useful to the general public, specifically 

fathers, both civilian and military. Practitioners and clinicians could create resources that can be 

developed for father support groups using this information and can potentially help them focus 

their efforts towards understanding their roles and identity and how that can impact their 

coparenting and father involvement. 

  



48 

References 

Adamsons, K. (2010). Using identity theory to develop a midrange model of parental 

gatekeeping and parenting behavior. Journal of Family Theory & Review, 2, 137-148. 

https://doi.org/10.1111/j.1756-2589.2010.00047.x  

Adamsons, K. (2013). A longitudinal investigation of mothers’ and fathers’ initial fathering 

identities and later father-child relationship quality. Fathering, 11(2), 118-137. 

https://doi.org/ 10.3149/fth.1102.118  

Adamsons, K. (2018). Quantity versus quality of nonresident father involvement: Deconstructing 

the argument that quantity doesn’t matter. Journal of Child Custody, 15(1), 24-36. 

https://doi.org/10.1080/15379418.2018.1437002  

Adamsons, K., & Pasley, K. (2013). Refining identity theory to better account for relationships 

and context: Applications to fathering. Journal of Family Theory & Review, 5, 159-175. 

https://doi.org/10.1111/jftr.12014 

Adamsons, K., & Pasley, K. (2016). Parents’ fathering identity standards and later father 

involvement. Journal of Family Issues, 37(2), 221-244. 

https://doi.org/10.1177/0192513X13514407  

Allred, C. &, V. (2020). First divorce rate in the U.S., 2018. Family Profiles, FP-20-02. Bowling 

Green, OH: National Center for Family & Marriage Research. 

https://doi.org/10.25035/ncfmr/fp-20-02  

Amato, P. R. (2000). The consequences of divorce for adults and children. Journal of Marriage 

and the Family, 62(4), 1269-1287. https://doi.org/10.1111/j.1741-3737.2000.01269.x 

https://doi.org/10.1111/j.1756-2589.2010.00047.x
https://doi.org/10.1080/15379418.2018.1437002
https://doi.org/10.1111/jftr.12014
https://doi.org/10.1177/0192513X13514407
https://doi.org/10.25035/ncfmr/fp-20-02
https://doi.org/10.1111/j.1741-3737.2000.01269.x


49 

Blaisure, K. R., Saathoff-Wells, T., Pereira, A., MacDermid Wadsworth, S., & Dombro, A. L. 

(2012). Serving military families in the 21st century. Routledge/Taylor & Francis 

Group. https://doi.org/10.4324/9780203124895 

Becher, E. H., Kim, H., Cronin, S. E., Deenanath, V., McGuire, J. K., McCann, E. M., & Powell, 

S. (2019). Family Relations, 68, 150-164. https://doi.org/10.1111/fare.12349  

Berman, R., & Daneback, K. (2020). Children in dual residence arrangements: A literature 

review. Journal of Family Studies, 1-18. https://doi.org/ https://doi.org/ 

10.1080/13229400.2020.1838317 

Buckley & Schoppe-Sullivan, S. J. (2010). Father involvement and coparenting behavior: 

Parents’ nontraditional beliefs and family earner status as moderators. Journal of Social 

and Personal Relationships, 17(3), 413-431. https://doi.org/10.1111/j.1475-

6811.2010.01287.x 

Bruce, C., & Fox, G.L. (1999). Accounting for patterns of father involvement: Age of child, 

father-child coresidence, and father role salience. Sociological Inquiry, 69, 458-476. 

https://doi.org/10.1111/j.1475-682X.1999.tb00881.x 

Buckley, C. K., & Schoppe-Sullivan, S. J. (2010). Father involvement and coparenting behavior: 

Parents’ nontraditional beliefs and family earner status as moderators. Personal 

Relationships, 17(3), 413-431. https://doi.org/10.1111/j.1475-6811.2010.01287.x  

Burke, P. J., & Reitzes, D. C. (1991). An identity theory approach to commitment. Social 

Psychology Quarterly, 54(3), 239-251. https://doi.org/10.2307/2786653  

Burke, P. J., & Tully, J. C. (1977). The measurement of role identity. Social Forces, 55(4), 881-

897. https://doi.org/10.2307/2577560  

https://psycnet.apa.org/doi/10.4324/9780203124895
https://doi.org/10.1111/fare.12349
https://doi.org/10.1080/13229400.2020.1838317
https://doi.org/10.1080/13229400.2020.1838317
https://doi.org/10.1111/j.1475-6811.2010.01287.x
https://doi.org/10.1111/j.1475-6811.2010.01287.x
https://doi.org/10.1111/j.1475-682X.1999.tb00881.x
https://psycnet.apa.org/doi/10.1111/j.1475-6811.2010.01287.x
https://doi.org/10.2307/2786653
https://doi.org/10.2307/2577560


50 

Chin, R., Hall, P., & Daiches, A. (2011). Fathers’ experiences of their transition to fatherhood: A 

metasynthesis. Journal of Reproductive and Infant Psychology, 29(1), 4-18. 

https://doi.org/10.1080/02646838.2010.513044 

Cooper, L., Caddick, N., Godier, L., Cooper, A., & Fossey, M. (2018). Transition from the 

military into civilian life: An exploration of cultural competence. Armed Forces & 

Society, 44(1), 156-177. https://doi.org/10.1177/0095327X16675965  

Cowan, C. P., Cowan, P. A., Pruett, M. K., & Pruett, K. (2007). An approach to preventing 

coparenting conflict and divorce in low-income families: Strengthening couple 

relationships and fostering fathers’ involvement. Family Process, 46(1), 109-121. 

https://doi.org/10.1111/j.1545-5300.2006.00195.x 

DeGarmo, D. S. (2010). A time varying evaluation of identity theory and father involvement for 

full custody, shared custody, and no custody divorced fathers. Fathering, 8(2), 181-202. 

https://doi.org/10.3149/fth.1802.181 

DeGraff, A. N., O’Neal, C. W., & Mancini, J. A. (2016). The significance of military contexts 

and culture for understanding family well-being: Parent life satisfaction and adolescent 

outcomes. Journal of Child & Family Studies, 25, 3022-3033. 

https://doi.org/10.1007/s10826-016-0471-0 

Department of Defense. (2018). 2018 demographics: Profile of the military community. 

Department of defense. 

https://download.militaryonesource.mil/12038/MOS/Reports/2018-demographics-

report.pdf  

Emery, R. E. (2012). Renegotiating family relationships: Divorce, child custody, and mediation. 

New York, NY: Guilford. 

https://doi.org/10.1080/02646838.2010.513044
https://doi.org/10.1177/0095327X16675965
https://doi.org/10.1111/j.1545-5300.2006.00195.x
https://dx.doi.org/10.3149%2Ffth.1802.181
https://doi.org/10.1007/s10826-016-0471-0
https://download.militaryonesource.mil/12038/MOS/Reports/2018-demographics-report.pdf
https://download.militaryonesource.mil/12038/MOS/Reports/2018-demographics-report.pdf


51 

Ender, M. G., Rohall, D. E., & Matthews, M. D. (2015). Intersecting identities: Race, military 

affiliation, and youth attitudes towards war. War & Society, 34(3), 230-246. 

https://doi.org/10.1179/0729247315Z.00000000056  

Fagan, J., & Palkovitz, R. (2011). Coparenting and relationship quality effects on father 

engagement: Variations by residence, romance. Journal of Marriage and Family, 73, 

637-653. https://doi.org/10.1111/j.1741-3737.2011.00834.x  

Feinberg, M. E., Kan, M. L., & Hetherington, E. M. (2007). The longitudinal influence of 

coparenting conflict on parental negativity and adolescent maladjustment. Journal of 

Marriage and Family, 69(3), 687-702. https://doi.org/10.1111/j.1741-3737.2007.00400.x  

Ferraro, A. J., Lucier-Greer, M., & Oehme, K. (2018). Psychometric evaluation of the 

multidimensional co-parenting scale for dissolved relationships. Journal of Child and 

Family Studies, 27, 2780-2796. https://doi.org/10.1007/s10826-018-1124-2  

Fleming, C. B., Mason, W. A., Haggerty, K. P., Thompson, R. W., Fernandez, K., Casey-

Goldstein, M., & Oats, R. G. (2015). Predictors of participation in parenting workshops 

for improving adolescent behavioral and mental health: Results from the common sense 

parenting trial. Journal of Primary Prevention, 36(2), 105-118. 

https://doi.org/10.1007/s10935-015-0386-3  

Grych, J. H. (2005). Interparental conflict as a risk factor for child maladjustment: implications 

for the development of preventions programs. Family Court Review, 43, 97–108. 

https://doi.org/10.1111/j.1744-1617.2005.00010.x  

Hart, R., & Lancaster, S. L. (2019). Identity fusion in the U.S. military members. Armed Forces 

& Society, 45(1), 45-58. https://doi.org/10.1177/0095327X17737021  

https://doi.org/10.1179/0729247315Z.00000000056
https://doi.org/10.1111/j.1741-3737.2011.00834.x
https://dx.doi.org/10.1111%2Fj.1741-3737.2007.00400.x
https://doi.org/10.1007/s10826-018-1124-2
https://doi.org/10.1007/s10935-015-0386-3
https://doi.org/10.1111/j.1744-1617.2005.00010.x
https://doi.org/10.1177/0095327X17737021


52 

Hawkins, J. A., Bradford, P. K., Palkovitz, R., Christiansen, L. S., Day, D. R. & Call, R. V. 

(2002). The inventory of father involvement: A pilot study of a new measure of father 

involvement. The Journal of Men’s Studies, 10(2), 183-196. 

https://doi.org/10.3149/jms.1002.183  

Henley, K., & Pasley, K. (2005). Conditions affecting the association between father identity and 

father involvement. Fathering, 3(1), 59-80. https://doi.org/10.3149/fth.0301.59  

Hewitt, B., Turrell, G., & Giskes, K. (2012). Marital loss, mental health and the role of perceived 

social support: Findings from six waves of an Australian population based panel study. 

Journal of Epidemiology and Community Health, 66(4), 308–314. 

https://doi.org/10.1136/jech.2009.104893 

Ihinger-Tallman, M., & Pasley, K. & Buehler, C. (1993). Developing a middle-range theory of 

father involvement postdivorce. Journal of Family Issues, 14(4), 550-570. 

https://doi.org/10.4135/9781483327242.n4  

Jamison, T. B., Coleman, M., Ganong, L. H., & Feistman, R. E. (2014). Transitioning to 

postdivorce family life: A grounded theory investigation of resilience in coparenting. 

Family Relations, 63, 411-423. https://doi.org/10.1111/fare.12074  

Jeynes, W. H. (2016). Meta-analysis on the roles of fathers in parenting: Are they unique. 

Marriage and Family Review, 52(7), 665-688. 

https://doi.org/10.1080/01494929.2016.1157121 

Kamp Dush, C. M., Kotila, L. E., & Schoppe-Sullivan, S. J. (2011). Predictors of supportive 

coparenting after relationship dissolution among at-risk parents. Journal of Family 

Psychology, 25(3), 356-365. https://doi.org/10.1037/a0023652 

https://doi.org/10.3149/jms.1002.183
https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.3149%2Ffth.0301.59?_sg%5B0%5D=GAe7mSz2ft0ZKzq1Oyg_qroQNY6GwdAk4tlh7QduxNTfayksnV-a_A196J2MFmN90HNd0wFwOlK7Zhz8br_7Wv4ypg.BWn3zgmuXHPP9bASy4RjrW7BW0XXLTjklkEOYatFrXbVLv8-VlCVtALkemM5IXBTJ4dshh22H94EGN5zk9t1qQ
https://doi.org/10.1136/jech.2009.104893
https://psycnet.apa.org/doi/10.4135/9781483327242.n4
https://doi.org/10.1111/fare.12074
https://doi.org/10.1080/01494929.2016.1157121
https://doi.org/10.1037/a0023652


53 

Karney, B. R., Loughran, D. S., & Pollard, M. S. (2012). Comparing marital status and divorce 

status in civilian and military populations. Journal of Family Issues, 33(12), 1572-1594. 

https://doi.org/10.1177/0192513X12439690  

Karre, J. K., Perkins, D. F., & Aronson, K. R. (2018). Research on fathers in the military context: 

Current status and future directions. Journal of Family Theory & Review, 10, 641-656. 

https://doi.org/10.1111/jftr.12274  

Krauss, S., Orth, U., & Robins, R. W. (2020). Family environment and self-esteem development: 

A longitudinal study from age 10 to 16. Journal of Personality and Social Psychology: 

Personality Processes and Individual Differences, 19(2), 457-478. https://doi.org/ 

10.1037/pspp0000263  

Lamb, M. E. (2000). The history of research on father involvement. Marriage & Family Review, 

29(2-3), 23-42. https://doi.org/10.1300/J002v29n02_03  

Leach, L. S., Bennetts, S. K., Giallo, R., & Cooklin, A. R. (2019). Recruiting fathers for 

parenting research using online advertising campaigns: Evidence from Australian study. 

Child: Care, Health, and Development, 45, 871-876. https://doi.org/10.1111/cch.12698   

Livingston, G. (2013, July 2). The rise of single fathers: A ninefold since 1960. Pew Research 

Center. https://www.pewsocialtrends.org/2013/07/02/the-rise-of-single-fathers/  

Markham, M. S., Hartenstein, J. L., Mitchell, Y. T., & Khalil-Alijayyousi, G. (2017). 

Communication among parents who share physical custody after divorce or separation. 

Journal of Family Issues, 38(10), 1414-1442. https://doi.org/ 

10.1177/0192513X15616848  

https://doi.org/10.1111/jftr.12274
https://doi.org/%2010.1037/pspp0000263
https://doi.org/%2010.1037/pspp0000263
https://doi.org/10.1300/J002v29n02_03
https://doi.org/10.1111/cch.12698
https://www.pewsocialtrends.org/2013/07/02/the-rise-of-single-fathers/
https://doi.org/%2010.1177/0192513X15616848
https://doi.org/%2010.1177/0192513X15616848


54 

Marsiglio, W., Amato, P., Day, R. D., & Lamb, M. E. (2000). Scholarship on fatherhood in the 

1990’s and beyond. Journal of Marriage and the Family, 62(4), 1173-1191. 

https://doi.org/10.1111/j.1741-3737.2000.01173.x 

Meyer, E. G., Writer, B. W., & Brim, W. (2016). The importance of military cultural 

competence. Current Psychiatry Reports, 18(26), 1-8. https://doi.org/10.1007/s11920-

016-0662-9  

Olmstead, S. B., Futris, T. G., & Pasley, K. (2009). An exploration of married and divorced, 

nonresident men’s perception and organization of their father role identity. Fathering, 

7(3), 249-268. https://doi.org/10.3149/fth.0703.249 

Palkovitz, R., & Palm, G. (2009). Transitions with fathering. Fathering, 7(1), 3-22. 

https://doi.org/10.3149/fth.0701.3 

Panter-Brick, C., Burgess, A., Eggerman, M., McAllister, F., Pruett, K., & Leckman, J. F. 

(2014). Practitioner Review: Engaging fathers – recommendations for a game change in 

parenting interventions based on a systematic review of the global evidence. Journal of 

Child Psychology and Psychiatry, 55(11), 1187-1212. https://doi.org/ 

10.1111/jcpp.12280  

Parke, R. D. (2000). Father involvement. Marriage and Family Review, 29(2-3), 43-58. 

https://doi.org/10.1300/J002v29n02_04  

Pasley, K., Futris, T. G., & Skinner, M. L. (2002). Effects of commitment and psychological 

centrality on fathering. Journal of Marriage and Family, 64(1), 130-138. 

https://doi.org/10.1111/j.1741-3737.2002.00130.x 

https://doi.org/10.1111/j.1741-3737.2000.01173.x
https://doi.org/10.1007/s11920-016-0662-9
https://doi.org/10.1007/s11920-016-0662-9
https://psycnet.apa.org/doi/10.3149/fth.0703.249
https://psycnet.apa.org/doi/10.3149/fth.0701.3
https://doi.org/10.1300/J002v29n02_04
https://doi.org/10.1111/j.1741-3737.2002.00130.x


55 

Pasley, K., Petren, R. E., & Fish, J. N. (2014). Use of identity theory to inform father 

scholarship. Journal of Family Theory & Review, 6, 298-318. 

https://doi.org/10.1111/jftr.12052 

Pleck, J. H. (2012). Integrating father involvement in parenting research. Parenting, 12(2-3), p. 

243-253. https://doi.org/10.1080/15295192.2012.683365  

Pleck, J. H. (2010). Paternal involvement: Revised conceptualization and theoretical linkages 

with child outcomes. In M. E. Lamb (Eds). The role of the father in child development. 

(pp. 67-107). Wiley.  

Pudasainee-Kapri, S., & Razza, R. A. (2015). Associations among supportive coparenting, father 

engagement and attachment: The role of race/ethnicity. Journal of Child & Family 

Studies, 24, 3793-3804. https://doi.org/ 10.1007/s10826-015-0187-6  

Raley, R. K., & Sweeney, M. M. (2020). Divorce, repartnering, and Stepfamilies: A decade in 

review. Journal of Marriage and Family, 82, 81-99. https://doi.org/10.1111/jomf.12651  

Redmond, S. A., Wilcox, S. L., Campbell, S., Kim, A., Finney, K., Barr, K., & Hassan, A. M., 

(2015). A brief introduction to the military workplace culture. Work, 50, 9-20. 

https://doi.org/10.3233/wor-141987 

Robbins, N., Dyer, W. J., & McBride, B. A., (2019). Fathers. In B. H. Fiese, Celano, M., Deater-

Deckard, K., Jouriles, E. N., & Whisman, M. A. (Eds.), APA handbook of contemporary 

family psychology: Foundations, methods, and contemporary issues across the lifespan 

(539-556). American Psychological Association. https://doi.org/10.1037/0000099-000.  

Robillard, M. (2017). Risk, war, and the dangers of solider identity. Journal of Military Ethics, 

16(3-4), 205-219. https://doi.org/10.1080/15027570.2017.1412131  

https://doi.org/10.1111/jftr.12052
https://doi.org/10.1080/15295192.2012.683365
https://doi.org/10.1111/jomf.12651
https://doi.org/10.3233/wor-141987
https://psycnet.apa.org/doi/10.1037/0000099-000
https://doi.org/10.1080/15027570.2017.1412131


56 

Schoppe-Sullivan, S. J., & Fagan, J. (2020). The evolution of fathering research in the 21st 

century: Persistent challenges, new directions. Journal of Marriage and Family, 82, 175-

197. https://doi.org/10.1111/jomf.12645   

Schramm, D. G., & Becher, E. H. (2020). Common practices for divorce education. Family 

Relations, 69, 543-558. https://doi.org/10.1111/fare.12444  

Serpe, R. T. (1987). Stability and change in self: A structural symbolic interactionist explanation. 

Social Psychology Quarterly, 50(1), 44-55. https://doi.org/10.2307/2786889  

Soeters, J. L., Winslow, D. J., & Weibull, A. (2006). Military culture. In G. Caforio (Ed.), 

Handbook of the sociology of the military (pp. 237–254). New York: Springer.  

Stryker, S. (1968). Identity salience and role performance: The relevance of symbolic interaction 

theory for family research. Journal of Marriage and the Family, 4, 558–564. 

https://doi.org/10.2307/349494  

Stryker, S. (1980). Symbolic interactionism: A social structural version. Menlo Park, CA: 

Benjamin Cummings. 

Stryker, S. (1987). Identity theory: Development and extensions. In K. Yardley & T. Honess 

(Eds.), Self and identity: Psychological perspective. (pp.89-103). London: Wiley.  

Stryker, S., & Burke, P. J. (2000). The past, present, and future of an identity theory. Social 

Psychology Quarterly, 63, 284–297. https://doi.org/10.2307/2695840  

Stryker, S., & Serpe, R. T. (1994). Identity salience and psychological centrality: Equivalent, 

overlapping, or complementary concepts? Social Psychology Quarterly, 57, 16–36. 

https://doi.org/10.2307/2786972  

Teti, D. M., Cole, P. M., Cabrera, N., Goodman, S. H., & McLoyd, V. C. (2017). Supoorting 

parents: How six decades of parenting research can inform policy and best practice. 

https://doi.org/10.1111/jomf.12645
https://doi.org/10.1111/fare.12444
https://doi.org/10.2307/2786889
https://doi.org/10.2307/349494
https://doi.org/10.2307/2695840
https://doi.org/10.2307/2786972


57 

Social Policy Report, 30(5), 1-34. Retrieved from 

https://www.srcd.org/research/supporting-parents-using-research-inform-policy-and-best-

practice  

Thompson, C. G., Kim, R. S., Aloe, A. M., & Becker, B. J. (2017). Extracting the variance 

inflation factor and other multicollinearity diagnostics from typical regression results. 

Basic and Applied Social Psychology, 39(2), 81-90. 

https://doi.org/10.1080/01973533.2016.1277529  

Troilo, J., & Coleman, M. (2012). Full-time, part-time full-time, and part-time fathers: Father 

identities following divorce. Family Relations, 61(4), 601-614. 

https://doi.org/10.1111/j.1741-3729.2012.00722.x  

Tucker, J. S., Sinclair, R. R., & Thomas, J. L. (2005). The multilevel effects of occupational 

stressors on soldiers’ well-being, organizational attachments, and readiness. Journal of 

Occupational Health Psychology, 10(3), 276-299. https://doi.org/10.1037/1076-

8998.10.3.276   

United States Census Bureau. (2020, January 15). U.S. marriage and divorce rates by state. 

United States Census Bureau. 

https://www.census.gov/library/visualizations/interactive/marriage-divorce-rates-by-

state.html 

Waller, M. R. (2012). Cooperation, conflict, or disengagement? Coparenting styles and father 

involvement in fragile families. Family Process, 51(3), 325-342. 

https://doi.org/10.1111/j.1545-5300.2012.01403.x 

https://www.srcd.org/research/supporting-parents-using-research-inform-policy-and-best-practice
https://www.srcd.org/research/supporting-parents-using-research-inform-policy-and-best-practice
https://doi.org/10.1080/01973533.2016.1277529
https://doi.org/10.1111/j.1741-3729.2012.00722.x
https://doi.org/10.1037/1076-8998.10.3.276
https://doi.org/10.1037/1076-8998.10.3.276
https://www.census.gov/library/visualizations/interactive/marriage-divorce-rates-by-state.html
https://www.census.gov/library/visualizations/interactive/marriage-divorce-rates-by-state.html
https://doi.org/10.1111/j.1545-5300.2012.01403.x


58 

Willerton, E., Schwarz, R. L., MacDermid-Wadsworth, S. M., & Oglesby, M. S. (2011). Military 

fathers’ perspectives on involvement. Journal of Family Psychology, 25(4), 521-530. 

https://doi.org/10.1037/a0024511 

Wilson, K. R., & Prior, M. R. (2011). Father involvement and child well-being. Journal of 

Pediatrics and Child Health, 47, 405-407. https://doi.org/10.1111/j.1440-

1754.2010.01770.x 

 

 

 

  

https://doi.apa.org/doi/10.1037/a0024511
https://doi.org/10.1111/j.1440-1754.2010.01770.x
https://doi.org/10.1111/j.1440-1754.2010.01770.x


59 

Appendix A - Scales 

Father Role Salience  

Scale:  

3-point scale 

 

1. Not True 

2. Somewhat True 

3. Very True 

 

Scores of 1, 2, and 3 respectively  

Items:  = .76 

1. I like being known as a mother/father.  

2. It annoys me when people I don’t know ask me if I have children.  

3. Being a father/mother has changed me a lot. 

4. I want people to know that I have children.  

5. Before I spend money on myself, I ask if the kids need something more.  

6. I prefer the company of adults to spending time with kids.  

7. I enjoy volunteering in my kids’ activities, like sports or scouts.  

8. I would rather work overtime than watch my kids in the evening.  

9. I do not feel comfortable with a lot of kids running around.  

10. I miss the running around that I did before I had kids.  

 

Scoring: Calculated using an average of all 10 items.  

 

Inventory of Father Involvement  

Scale:  

7-point scale 

0. Very poor 

1. –  

2. – 

3. Neutral 

4. – 

5. – 

6. Excellent 
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Instructions: Think of your experience as a mother/father over the past 12 months. Please rate 

how good of a job you think you did as a father/mother on each of the items listed below. If an 

item is not applicable please leave the question blank.  

Items:   = .95 

Discipline and Teaching Responsibility ( = .85) 

1. Disciplining your children  

2. Encouraging your children to do their chores  

3. Setting rules and limits for your children’s behavior 

4. Teaching your children to be responsible for what they do  

5. Paying attention to what your children read, the music they listen to, or TV shows they 

watch 

6. Enforcing family rules  

 

Providing ( = .77) 

1. Providing your children’s basic needs (food, clothing, shelter, and health care) 

2. Accepting responsibility for the financial support of the children you have fathered  

 

Time and Talking Together ( = .88) 

1. Being a pal or friend to your children  

2. Spending time just talking to your children when they want to talk about something  

3. Spending time with your children doing things they like to do  

4. Working with your children on chores around the house 

5. Helping your children find purpose and direction in their lives 

6. Taking your children to interesting places (your work, parks, museums, ocean, etc.) 

7. Talking to your children about what’s going in their lives  

8. Listening to your children’s views or concerns  

 

Praise and Affection ( = .83) 

1. Praising your children for being good or doing the right things 

2. Praising your children for something they have done well  

3. Telling your children that you love them  

4. Showing physical affection to your children (touching, hugging, kissing) 

 

Role Salience  

Instructions: As a parent, I see myself as a(n):  

Items:   
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Caregiver    Financial Provider 

Financial Provider   Teacher 

Teacher   Authority Figure  

Authority Figure   Caregiver 

Financial Provider   Authority Figure 

*Original scale had each combo forwards and backwards, it was shortened for our use 

 

Multidimensional Coparenting Scale for Dissolved Relationships (MCSDR) 

Scale:  

1. Never 

2. Rarely 

3. Infrequently 

4. Occasionally 

5. Usually 

6. Always 

 

Instructions: 

The next set of questions asks about your relationship with your child’s other parent that you 

share a minor child or children with.  How often does each of these statements describe your 

relationship and/or interactions with your child’s other parent? (If you have been 

divorce/separated multiple times please reference your most recent divorce/separation)  

Items:  

Subscales Items 

Support 

( = .83) 

1. We have similar goals and expectations for our child 

2. We agree on general standards for our child’s behavior 

3. My child’s other parent is a resource to me in raising our child 

4. We have similar rules for our child 

5. We ask each other for advice and/or help in childrearing decisions 

6. We support each other during difficult parenting decisions 

Overt 

Conflict 

( = .91) 

7. Conversations between us are tense and/or sarcastic 

8. My child’s other parent criticizes or belittles me 

9. Interactions with my child’s other parent are unpleasant and/or 

uncomfortable 

10. During disagreements, my child’s other parent yells or screams at me 
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11. We express contempt or dislike for each other 

12. My child’s other parent is sarcastic or makes jokes about my parenting 

Internally-

Regulated 

Covert 

Conflict 

( = .89) 

13. I try to show that I am better than my child’s other parent with our child 

14. I ask our child about my child’s other parent’s personal life 

15. I am sarcastic or make jokes about my child’s other parent’s parenting 

16. Rather than expressing my opinions with him/her directly, I share my 

frustrations about my child’s other parent with our child 

17. I criticize or belittle my child’s other parent 

Externally-

Regulated 

Covert 

Conflict 

( = .87) 

18. When we argue, our child takes sides 

19. Rather than expressing his/her opinions with me directly, my child’s other 

parent shares his/her frustrations about me with our child 

20. My child’s other parent sends messages to me through our child 

21. My child’s other parent asks our child about my personal life 

22. Our child joins in or takes sides when my child’s other parent and I disagree 
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