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CHAPTER ONE

INTRODUCTION

Status of the Problem

A recreation explosion has been evident in the United
States in the past few years, ushered in by expanded leisure
time and increased disposable income. The U.S. Bureau of
the Census estimated that by the year 2000 the American pop-
ulation would require three times the recreational programs
and facilities available today at a cost éf over 1.5 trillion
dollars (17). |

Concurrent with demands for programs and facilities were
speculations of vastly increased leisure time. As our culture
geared people for work, it must now prepare them for leisure.
Dr. Whitney Greswold, former President'of Yale in an address

on the subject of leisure stated:

Now we stand on the threshold of an age that

will bring leisure to all of us, more leisure
than all the aristocracies of history, all the
patrons of art, all the captains of industry and
kings of enterprise ever had at their disposal...
what shall we do with this great opportunity?

In the answer that we give to this question the
fate of our American civilization will unfold (6).

A report by the U.S. Department of Health, Education and

Welfare on the status of recreation stated:

...despite the phenomenal growth in the number
of new recreation facilities and programs, the
recreation movement in the United States has



been somewhat curtailed by the shortage of
trained recreation personnel (17).

On this subject, Hawkins and Verhoven (8) reported that
by 1980 there would be three jobs available for every one
person with two or more years of formal education in the
"Leigure Fields." Other studies (23) indicated that jobs in
the recreation and park field would increase by nearly eighty
per cent, while shortages of trained personnel were expected
during this decade.

It has been estimated the number of personnel employed in
recreation and parks by 1980 would reach 2.1 million persons,
of whom some 750,000 would require two or more years of formal
education (23). Other estimates indicated the 303,000 full-
time jobs in the area of recreation and parks in 1967 would
climb to 1.2 million full~time positions by 1980 (8).

As stated by Merrill, Lynch, Pierce, Fenner and Smith:

...we believe that leisure will be the dynamic
element of the economy in the 1970's and that
it will even out-perform the econcmy (14).

However, it appeared this situation has failed to material-
ize. A 1974 National Recreation and Park Association (NRPA)
report indicated there were "large numbers of entry level or
near entry level professionals competing for relatively few
positions." The most significant findings indicated there were
more jobs as recreation and park educators than any other

position. This seemed to compound the problem of available



positions since recreation and park faculty members create

a multipler effect in that each faculty member generates a

substantial number of new Students who seek employment (10).
Despite those recent conclusions, colleges and universities

have begun to develop or expand programs in_the "Leisure

Fields." A report by the NRPA suggested that curricula growth

was continuing to accelerate. However, while the number and

size of four-year college and university programs in recreation

and parks increased significantly, the more dramatic growth

has been found in the two-year programs (19).

Curricula Proliferation: Nationally, before 1960, only two

2-year curricula could be identified. However, by 1970 the
number had increased to 70 (19). A 1973 report indicated there
were 119 e#isting two-year programs (7).

In the same period, four-year undergraduate and graduate
programs had increased from 64 in 1960 to 144 in 1970 (7).
An additional 58 institutions had indicated the desire to
initiate new recreation and park curricula by 1975. However,
a more recent study indicated there were 168 four-year
college and university programs in recreation and parks with
66 additional institutions having indicated plans to develop
curricula by 1975 (19). Other research indicated there were
approximately 350 two and four-year existing programs in
recreation and parks as of 1973 (7).

Curricula in Kansas: A recent report on Recreation and Park



Educatiqn in the United States and Canada indicated there
were 16 four-year and 9 two-year curricula available in the
NRPA's Midwest Region.* Those figures represented 9 and 7
per cent respectively of the national totals. However, the
study did not mention in which states those programs were
cffered (19).

In a 1973 report, the American Association for Health,
Physical Education and Recreation indicated two institutions
in Kansas offered a recreation and park program (2). Al-
though recent, those data appeared to be incomplete and may
represent only a fraction of the state's total. A review of
recent Kansas college and university catalogs indicated there
were other institutions with programs not listed in any of the
above mentioned national compilations, i.e., Kansas State
University and Johnson County Community College.

The incomplete and conflicting nature of national data
on the proliferation of recreation and park curricula was
apparent earlier in Kansas. Thornton (21) stated that national
publications on recreation and park curricula did not include
several schools in Kansas. There were additional schools in
the state believed to offer programs in recreation and parks

which were not listed in the most recent national studies.

* The National Recreation and Park Association's Midwest
Region is comprised of Kansas, Colorado, Nebraska, North
Dakota, South Dakota and Wyoming.
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Curriculum Separation: Nationally, there appeared to be a

separation in the direction of recreation and park programs
based on program location in the institution's adminstrative
structure. Frissell (5) stated that curricula administered
by Departments of Health, Physical Education and Recreation
tended to emphasize recreational type activities and the
allied field of Physical Education. Similarly, curricula
administered by Departments of Foréstry or Natural Resource
Management also reflected departmental bias. The latter de-
partment required more courses in resource-based recreation
than were reguired elsewhere.

The apparent dichotomy in recreation and park education

was reviewed by Talyor. He summarized it by saying:

A great need exists for a department of Re-
creation interdisciplinary in nature and free

to draw from every other department and area

of the university. With America becoming more
urbanized each day, forestry is hardly the place
to house recreation. With new concepts of re-
creation, physical education is too limited to
provide the broad interdisciplinary background
needed by those who will manage man's leisure
time (20).

A national study (19) on the extent of recreation and park
curricula indicated that 33 per cent of the two-year and 48
per cent of the four-year colleges and universities had pro-
grams administered by departments other than Health, Physical

Education or Natural Resource Management. Those data showed

there was a reduction in the number of programs located in



in Physical Education Departments and an apparent increase
in curricula administered under Education Department control.
A similar dichotomy in recreation and park curricula was
suspected in Kansas, although the general direction of

curricula appeared to be determined by each institution.

Personal-Philosophical Profile of Recreation and

Park Professionals

There appeared to be a serious dearth of information on
Recreation and Park professionals in Kansas. Nationally how-
ever, the NRPA conducted periodic investigation of the personal-
philosophical profile of recreation and park professionals.
Those national data may not be representative of the popu-
lation from Kansas or reflect the attitudes, philosophies or
relevant socio-economic data peculiar to professionals from

this state.

Objectives of the Study

The study had five primary objectives:

(1) Compile data on the present colleges and universities
in Kansas which offer a Curriculum, Degree Program, Special-
ization (Option) or Limited Courses that could be applied
toward professional preparation in recreation and parks.

(2) Determine the opinions and philosophies of Kansas re-
creation and park professionals toward selected key issues.

(3) Develop a personal-profile of recreation and park pro-
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fessionals in the stateJ

(4) Determine systematic differences between the personal
profile and the opinions and philosophies of professionals
in Kansas.

(5) Develop a prototype instrument that can be used to
gather data on recreation and park curricula and professionals

in the state.

Definition of Terms

There are semantic differences among the institutions
sampled with respect to the definitions of programs available.
The following definitions were used:

Curriculum: A specific defined and lettered course of study

consisting of "core" or "professional" courses and supple-
mentary academic work in an appropriate seguence which pro-

vides the basic knowledge in recreation and parks.

"Core" or "Professional" Courses: The smallest unit of
academic work consisting of recitation, lecture and/or labor-
atory that comprises a curriculum, degree program or spécial—
ization (option) in recreation and parks. These courses are
defined as those dealing with the philosophy, principles and
objectives as well as the theory, administration, leadership,
planning and organization in recreation and parks.

Degree Program: A specialized unit of study comprised of

"core" or "professional" courses with additional academic work

which results in a specific degree title, i.e., Bachelor of



Science in Recreation and Park Administration. It is recognized
that several institutions may use Degree Program synonymously
with Curriculum.

Kansas Recreation and Park Association Member: All active

and executive members of that organization.

Program: A coilective term used to define a curriculum,
degree program, specialization (option) or limited courses
that could be applied toward professional preparation in
recreation and parks offered at the colleges and universities
in Kansas.

Recreation and Park Professional: Any person employed

fulltime in the direct planning, management, supervision or
execution of programs or facilities with respect to recre-

ation and parks. Clerical and general maintenance personnel
were omitted under this definition.

Specialization: A specialized course of study, administered

under a curriculum, accomplished by the selection of specific
electives and field work which relates to the area in which
professional interests lie, i.e., Outdcoor Education, Recre-

ation for the Aged, etc. Specialization is used synonomously

with Option.



CHAPTER TWO

RESEARCH DESIGN

Methodology and Rationale

Institutions: The incomplete and conflicting nature of

national data on the extent of recreation and park curricula

in Kansas indicated thorough research was needed. The Education
Directory (3) was reviewed to determine all colleges and
universities in the state. The Kansas Education Directory (12)
was also reviewed to determine additional institutions that
were not listed in the other publication. Those two sources
defined the fifty four institutions used for the first part

of the study.

Individuals: Determining the population for the second

instrument posed more of f problem, since there appeared to
be no complete list of recreation and park professionals
available in the state. The Kansas Recreation and Park Asso~
ciation Annual (1i) was reviewed to determine the active and
executive members. That population served as part of the
sample for the study.

There appeared to be no complete list of recreation and
park professionals not associated with the Kansas Recreation
and Park Association (KRPA). Therefore, the Kansas Recreation

and Park Directory (9) was reviewed to develop a list of full-

time recreation and park management units. The administrators
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of those units were contacted by letter and asked to submit
the names and addresses of their full-time professional
staff members for the study (See Appendix A).

That population was stratified into two groups, members
of the KRPA and professionals not members of the KRPA to in-
crease the likelihood the sample would be representative of
the professional population (22). Individuals which appeared
on both lists were deleted from one compilation. After the

adjustment was made, the total defined population was 431.

Selection of the Samples

Individuals: The small number of colleges and universities

in Kansas made it feasible to sample the entire population.
An appeal letter and additional copy of the instrument was
sent to the institutions not responding to the initial |
mailing (See Appendix A).

Individuals: The following formula was used to include the

parameters of stratification in defining the population for

the second instrument (18, 22). This formula was used to es-

tablish Table 1.

(z/e)®  (P) (P-1)
Sample Size

=z =
n

Confidence Limit

N
n

(0]
I

Sampling Error

H
il

Estimated Proportion in the Population
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TABLE 1: SAMPLE SIZE IN RELATION TO SAMPLING ERROR

Sampling Error Sample Size
0.05 342
0.06 223
0.07 164
0.08 126
0.09 99
0.10 80

The calculation indicated a sample size of 80 would create
no more than plus or minus 0.10 sampling error with a con-
fidence limit of 95 per cent (0.05 level) for a population
stratified 70 per cent KRPA members and 30 per cent profes-
sionals not associated with the KRPA. However, there was no
accurate way of determining what the return rate would be on
this instrument. Other studies were reviewed for a general per-
centage return (13, 16). Pervious studies (15) indicated the
number of replies expected from an instrument of this kind
varied depending on the type of study, guestions asked and
make up of the sample. Therefore, 200 individuals, 46.3 per
cent of the defined population were selected by the use of
a random number series table to make up the population for
this instrument (4). The sample included 140 (70%) KRPA
members and 60 (30%) non-member professionals to reflect the
stratification in the professional population.

The relatively large size of the sample warranted a pre-

test investigation. This instrument was reviewed by the
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Education Research Committee, Kansas Recreation and Park
Association. These individuals were requested to critique the
instrument in an attempt to determine whether the items
posed the desired qualities of measurement. These individuals
were removed from the population of KRPA members (See Appendix

a).

Construction of the Instruments

Two research instruments were designed to acdquire the
necessary data for the study. The first instrument consisted
of three pages titled, "Analysis of Recreation and Park
Curricula in Kansas." It was designed to determine the extent
of recreation and park curricula in the state. The data were
acquired by the use of multiple choice, short answer and open
ended questions. The institutions were also requested to
supply a copy of their curriculum for additional study and
review (See Appendix A).

The second instrument consisted of six pages titled, "A
Personal-Philosophical Profile of Recreation and Park Pro-
fessionals in Kansas." It was designed to investigate the
personal profile {age, education, experience, income level,
etc.), and opinions and philosophies of practioners to
key issues of the profession in the state (See Appendix A).
Illustrations were used with this instrument to increase in-
terest and respondent return rate (24).

Questions were asked in a variety of forms including
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multiple choice and short answer. Respondents were also asked
to reﬁly to selected statements and gquestions on the pro-
fession using a 5-Point Likert Attitude Measurement Scale.
Illustrations for this section were specially adapted for

this study (13) (See Figure 1).

FIGURE 1: 5-POINT LIKERT ATTITUDE MEASUREMENT SCALE USED
IN THE SECOND INSTRUMENT

v ot

S 7|8 | &
at S8 4 = o (n
G?J §2 Undectded %" 7

DStrongly Disagree D Disagree D Agree D Strongly Agree D

There was no anonymity developed into the first instrument.
Respondents were requested to indicate the name of their
respective institution.

Individuals who made up the poplation for the second in-
strument were granted covert anonymity; respondents were not
asked to identify themselves in .any way. However, a master
identification list was made for this instrument. Each ques-
tionnaire was numbered with ultra-violet liquid. The return
instruments were exposed under a black light to identify the
respondents. This method gave an accurate account of the in-

who had not responded to the initial mailing. An

appeal was sent to those who had not responded (See Appendix



A). The master list was destroyed after those data were
transfered to computer cards to insure anonymity of the

participants.

Research Sponsors

This investigation was supported in part by a research
~grant from the Kansas Recreation and Park Association and
the Department of Horticulture and Forestry, Kansas State

University.
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CHAPTER THREE

RESULTS: PART I

Recreation and Park Curricula in Kansas

Forty seven (87.0%) of the fifty four institution con-
tacted returned the instrument. Twenty seven (50%) indicated
they provided a curriculum, degree program, specialization
(option), or limited courses that could be applied toward
professional preparation in recreation and parks. With that
response rate, the sample was considered highly representative

(See Figure 2).

FIGURE 2: RESPONSE TO THE INSTRUMENT AND PROGRAM DEFINITION

RESPONSES TO THE INSTRUMENT PROGRAM DEFINITION - ALL RESPONDING [INSTITUTIONS

Limited
“Tourses
I ndicated | ndicated
programs not programs
available available Degree
Program
Specialization
: {Option)
respond Curriculum .
N=54 N= 27

Response by Institution Category: For the purpose of this

study, three major categories of institutions were defined:
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(1) Four-year state colleges and universities (which also
included Washburn University).* .

(2) Four-year Church-related colleges and universities.

(3) Two-year institutions, including Community, Junior and
Church-related colleges. (This catagory also included state
and federally contrlooed institutions).

Eight (100%) of the four-year state colleges and universities
indicated programs were available. Twenty (95%) of the 21
four-year Church-related colleges and universities returned
the instrument, eleven (55%) offered programs. Twenty one
(84%) of the 25 two-year colleges responded, eight (38%)
institutions with programs were identified.

These categories were used in the presentation of data.

However, individual responses appear in Appendix B.

Program Titles: Half of the responding institutions in-

dicated offering programs in recreation and parks. However,
different institutions used various titles to identify their
respective programs. Program titles for responding institutions

were listed in Figure 2.

Location by Administrative Unit (College or School): The

institutions were requested to indicate the college or school

* This category included Kansas University, Pittsburg State,
Emporia State, Wighita State, Fort Hays State, and Washburn
University. Kansas State University offered two distinct
programs.
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in which their respective programs were administered. The
College or School of Education was indicated the most (37.5%),
while one institution (4.0%) indicated the College of

Agriculture. Those data appear in Table 2.

TABLE 2: LOCATION BY ADMINISTRATIVE UNIT (COLLEGE OR SCHOOL)

Institution Category AS E A LA o] Total

Four-year state colleges
and universities 2 4 1 i 1 g

Four-year Church-related

colleges and universities 1 2 - 4 2 9

Two~-year colleges - 3 - 1 3 7
TotalS....... 3 9 1 5 6 24
Per cent..... 12.5 37.5 4.0. 20.8 25.0

College or School: AS= Arts and Science, E= Education, A= Agriculture
LA= Liberal Arts, O= Other.

Location by Administrative Unit (Department): The insti-

tutions were asked to indicate the department in which their
respective programs were administered. A majority (73%) in-
dicated fhe Department of Health, Physical Education and/or
Recreation. Health, Physical Education and/or Recreation was
the only department indicated by the 2-year colleges. The four-
year Church-related colleges and universities had more pro-

grams indicated to be combinations of departments than any

other category (See Table 3).
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TABLE 3: LOCATION BY ADMINISTRATIVE UNIT (DEPARTMENT)

Institution Category H,PE,R 5s NR o e Total

Four-year state colleges
and univeristies 5 A 1 1 - 8

Four-year Church-related

colleges and universities 6 = - 3 1 10

Two-year colleges B - - - - 8
TotalSee.... 19 1 1 4 1 26
Per cent.... 73.0 3.8 3.8 15.3 3.8

pepartment: H,PE,R= Health, Physical Education and/or Recreation,

58= Social Science, NR= Natural Resource related, C=
Combination.

Program Emphasis: Table 4 defines the program emphasis

at the responding institutions. The four-year state colleges
and universities had the broadest range of programs of the

three categories. Four-year Church-related colleges and

TABLE 4: RECREATION AND PARK PROGRAM EMPHASIS

Institution Category RL- -RPA RP RA TR _C 0 Total

Four-year state colleges

and universities 3 3 2 3 4 1 1 17

Four-year Church-related

colleges and universities 5 - 2 3 - 1 1 12

Two-year colleges 6 - 2 1 1 1 - 11
Totals.... 14 3 6 7 5 3 2 40

Per cent.. 35.0 7.5 15.0 17.5 12.5 7.5 5.0

Program Emphasis: RL= Recreation Leadership, RPA= Recreation and
Park Administration, RP= Recreation Programming
RA= Recreation Administration, TR= Therapeutic
Recreation, C= Combination, O= Other.
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universities and two~year colleges indicated Recreation Leader-

ship more than any other program emphasis.

ProfeSSionai Courses Available: The institutions were asked
to indicaté the number of "core" or "professional" ccourses
available at their respective schools. A copy of the recre-
ation and park curriculum was alsc requested. Six (22%) of the
institutions responding provided a copy of their program for
additional study and review.

} Those data indicated 92 "core" or "professional" courses
were available in Kansas. However, that figure may not repre-
sent the actual number of different courses since no attempt
was made to expose dulpication.

Responses indicated the four-year state colleges and
universities offered 45 courses. The four-year Church-re-
lated colleges and universities offered 24. Twenty three

courses were indicated at the two-year colleges.

Student Enrollment and Degree Type(s): There appeared to

be no complete list available of the number of students
enrolled in recreation and park programs in Kansas. The
institutions were requested to indicate the number of students
enrolled and degree(s) offered at their respective schools.
Those data showed 377 students were enrolled. However,
approximately half of the institutions (48%) responded to the

question. The 377 students may not reflect the total number
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enrolled.

The majority of recreation and park students were en-
rolled in state four-year colleges and universities. Six
graduate students were indicated at the Master's level. No
institution indicated enrollment at the Doctorate level

(See Table 5).

TABLE 5: STUDENT ENROLLMENT AND DEGREE TYPE(S) FOR PROGRAMS
AVAILABLE

Institution Category DP o] s (0) LC Total Per Cent

Four~year state colleges
and universities

Bachelor 210 - 68 10 288 76.3

Master 4 - 2 - 6 1.5
Four-year Church-relates
colleges and universities 25 = 1 12 48 12.7
Two-year colleges 25 10 - - 35 9.2
Totals..... 264 10 71 22 377
Per cent... 70.0 2.6 18.8 5.8

Program Definition: DP= Degree Program, C= Curriculum, s{Q)=
Specialization (Option), LC= Limited Courses.

Education of Teaching Faculty: There were 35 recreation

and park teaching faculty members identified. The four-year
Church—reiated colleges and universities indicated the
highest number of faculty members holding Bachelor's Degrees.
The four-year state colleges and universities was the

only category with terminal degree teaching faculty members.



21

Four (11%) Ph.D. faculty members were identified. The
majority (57%) held at least a Master's Degree (See Table

6) .

TABLE 6: EDUCATIONAL LEVEL OF RECREATION AND PARK TEACHING
FACULTY

Institution Category Bachelor Master Doctorate Total

Four-year state colleges
and universities 4 12 4 20

Four-year Church-related

colleges and universities 5 5 - 10
Two-year colleges 2 3 ~ 5
Totals..... 11 20 - 4 35

Per cent... 31.6 57.0 11.4
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RESULTS PART II

Personal-Philosophical Profile of Recreation and

Park Professionals in Kansas

Seventeen statements and questions covering several topics
were used to identify and isolate the professional philoso-
phies and personal profile of recreation and park profes-
sionals in Kansas. The statements and questions were
synthesized into three groups:

(1} Attitudes of practioners on the objectives, respon-
sibilities and general issues of the recreation and park pro-
fession.

(2) Evaluation of the Kansas Recreation and Park Association
(KRPA) by the membership.

(3) Personal (socio-economic) Profile of recreation and
park professionals in the state.

Chi-sguare analyses were performed on each statement and
guestion to determine significant differences in responses
with respect to the personal profile and phiiosophical
sections. Analyses were also performed among personal profile
data to determine differences among responses. Those analyses
appear in Appendix C.

One hundred and nineteen (59.5%) of the 200 instruments
were returned after an appeal. That return rate indicated

the responses were representative of the population for
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the limits established in Chapter 2. However, the percentage
return did not reflect the stratification of 70 per cent
KRPA members and 30 per cent non-members originally defined.
Ninety five (79.8%) of the 119 respondents indicated to
be members of the KRPA, while 24 (20.2%) of the 119 were non-
members. A disproportionate response rate of that type may
not be representative of the stratified sample previously
defined. The responses may be an overrepresentation to the
KRPA members.

Personal Philosophies: Seven statements and questions were

used to determine the attitudes and philosophies of the

sample toward the objectives and responsibilities of the
recreation and park profession in Kansas. The sample disagreed
(39.5%) with 31.9 per cent strongly disagreeing with the
statement concerning the primary objectives of the profession.
Respondents appeared to reject the idea that the recre-

ation and park profession should be solely program or facility
oriented (See Table 7).

The respondents agreed with the statement concerning pro-
fessional input into the development or revision of recre-
ation and park curricula in the state. Consensus was the
profession should also cooperate with schools in developing
an internship program system for recreation and park students
(See Table 7).

A majority of the sample rated present recreation and park
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TABLE 7: PHILOSOPHICAL PROFILE OF RECREATION AND PARK

PROFESSIONALS IN KANSAS

STRONGLY
DISAGREE DISAGREE UNDECIDED AGREE AGREE

PHILOSOPHICAL STATEMENTS

RESPONSES (PER CENT)

N= 119

STRONGLY

The objective of the recreation

and park profession should be one

that emphasizes the program areas

of games, sports, dance, drama, and 31.9
arts and crafts, leaving the develop- )
ment of character, civic pride and
citizenship to the home, churches,

schools and similar organization.

The recreation and park profession

should have an input in the 0.8
development of recreation and park '
curricula in the state.

At the university and college
level, recreation curricula and 18.5
park curricula should be separated.

Present salaries for Kansas
recreation and park professionals

are comparable with salaries for 22.7
.equal positions in government or
industry.

The profession should cooperate

with state colleges and universities

in developing an internship pro- 0.8
gram system for recreation and

park students.

39.5 3.4 16.8 8.4
0.8 0.0 61.3 37.0
41.2 4.2 26.9 9.2
49.6 9.2 26.9 1.7
1.7 1.7 49.6 46.2

QUESTION POOR

RESPONSES (PER CENT)

N= 119

FAIR UNDECIDED GOOD EXCELLENT

How effective would you rate

your formal education (college

or university training) in 8.4
preparation for the position you

now hold?

How would you rate the present

recreation and park curricula 22.9
in Kansas for preparing potential )
personnel?

34.5 10.9 31.9 14.3

42.4 12.7 20.3 1.7
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curricula available in Kansas as poor (22.9%) with 42.4 per
cent indicating fair in preparation of potential personnel.
Thirty four per cent of the respondents indicated their own
formal education was fair; with 8.4 per cent indicating
poor as preparation for their present professional respon-
sibilities (See Table 7).

KRPA Evaluation by the Membership: The instrument pro-

vided for an evaluation of the KRPA by the membership. The
members evaluated the Association's performance as poor to
fair on a majority of issues. The guality of the annual
meeting, keeping abreast with changes in the profession and
the quality of the KRPA Annual were the items rated near
good by the members sampled. However, respondents rated the
KRPA as fair to poor on job referral service, sponsoring re-
creation and park research, involvement of the membership

in the planning and policy making of the Association, and
Association input into the development of recreation and park
curricula in the state. The members indicated an over all

evaluation of 2.4, slightly higher than fair (See Table 8).

Personal Profile: This research provided the means to

gather data on the socio-economic status of recreation and
park professionals in Kansas. Those data appear in Tables 9
and 10. Cross tabulation and chi-square analyses appear in

Appendix C.



TABLE 8: EVALUATION OF THE KANSAS RECREATION AND PARK

ASSOCIATION BY THE MEMBERSHIP

EVALUATION (PER CENT)

26

N=95
FAGLOR.EVALUATED POOR FAIR GOOD EXCEL MEDIAN NUMBER
*
@ @ W UNDECEDED
Job referral service. 45.9 35.3 15.3 3.5 1.6 10
Keeping abreast with changes in
the profession. ] 11.5 35.6 48.3 4.6 3.0 8
Quality of the annual meeting. ‘ 16.3 33.7 42.4 7.6 3.0 3
Pormulating a plan for es-
tablishing certification for 29.1 34.2 29.1 7.6 2.4 16
recreation and park pro-
fessionals in the state.
Sponsoring recreation and _
park research. 31.4 46.5 20,9 7.2 2.1 9
Input into the development or
revision of recreation and 26.4 50.6 20.7 2.3 2.1 3
park curricula.
Availablitiy of professiomal
consultation and technical 27.3 38.6 31.8 2.3 2.3 7
asglstance.
The quality of communication
vith the membership. 24,2 37.9 34.7 2.5 2.5 v]
Involvement of the members in
the planning and policy making of 21.5 45.2 30.1 3.2 2.4 1
the Association.
The quality of the KRPA Annual. 18.3 30.1 46.2 5.4 3.0 2
The Median Score for the KRPA evaluation by the members was 2.4

*#Not included in the tabulations.
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Respondents were asked to indicate by group their present
age. The 26 to 3Q year age group was indicated more than any
other (23.5%). The median age for the sample was in the 36
to 40 year group. The age distribution was reflected in the
professional experience of the sample. The median experience
level was slightly less than 10 years (See Table 9).

More respondents indicated to be at the Bachelor's Degree
(42.2%) than any other educational level, with 20.7 per cent
holding advanced degrees. However, the median educational level
for the sample was slighlty less than a Bachelor's Degree.
Responses also indicated a slight majority (54.4%) of the
sample indicated to have studied in the recreation and parks
field.

Respondents were asked to indicate their present income
level by the categories provided. More of the sample (38.9%)
selected the $8,000 to $10,999 group than any other income
category. The median income level however was in the $11,000

to $13,999 category (See Table 10).
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TABLE 9: PERSONAL PROFILE OF RECREATION AND PARK PROFESSIONALS

Personal Profile |votal |percent
Male 95 83.3

SEX Female 19 [ 16.7
Under 25 14 11.8‘

26 to 30 28 23.5

31 to 35 16 13.4

AGE 36 to 40 19 16.0
OF 41 to 45 9 7.6
MEMBERS | 46 to 50 11 9.2
51 to 55 7 5.9

Nver 55 15 12.6

Married 100 B4.7

MARITAL Single 14 11.9
STATUS Other 4 3.4
High School (12 10.3

Some Coll. 25 21.6

Associate 6 5.2
EDUCATIONAL Bachelor 49 42.2
LEVEL | Master 22 19.0

‘ Doctorate 2 1.7

H.PE.R 25 30.9

P&R Admin. 19 23.5

FIELD Social sSci. 8 9.9
OF Education 16 19.8
STUDY Business 6 7.4
Other 7 B.6

In state 54 58.7

LOCATION Out of state|38 41.3
Less than 2 8 6.8

2 to 5 30 25.6

YEARS 6 to 10 33 28.2
IN 11 to 15 20 17.1
PROFESSION |16 to 20 10 8.5
21 to 25 6 5.1

26 to 30 9 7.7

Over 30 1 0.9

LOCATION refers to where highest degree

was earned.



TABLE 10:

PERSONAL PROFILE QF RECREATION AND PARK PROFESSIONALS

Personal Profile Total | PerCent
Therapist 21 18.4

P&R Admin. 12 10.5

JOB Rec. Superv. 45 39.5
TITLES Park Manager 27 23.7
Other 9 1.8

Not a Member 23 18.7

Less than 1 11 9.4

: YEARS lto5 47 40.2
[N 6 to 10 18 15.4
KRPA 11 to 15 8 6.8
16 to 20 2 1.7

Over 20 8 6.8

Brds.& Comm. 7 6.1
Commercial 3 2.6

Military 4 3.5

KRPA [municipal 48 42.1
SECTION Park 30 26.3
Therapeutic 17 14.9

Other 5 4.4

Federal 6 5.2

State 24 20.9

PLACE County 5 4.3
OF Municipal 53 46.1
EMPLOYE- District 7 6.1
MENT Commercial 1 0.9
Non-profit 6 5.2

Other 13 11.3

Less than 4,999} 4 3.5

5,000 to 7,999 |16 14.2

8,000 to 10,999| 44 38.%

INCOME ]11,000 to 13,9923 20.4
OF 14,000 to 16,99|14 12.4
MEMBERS|17,000 to 19,99| S 4.4
20,000 to 22,99] 3 2.7

Over 23,000 3.5

29
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CHAPTER FOUR

DISCUSSION OF RESULTS

Recreation and Park Curricula in Kansas

Studies to ascertain the proliferation of recreation and
park education programs nationally have apparently under-
estimated the extent of those programs in some areas of the
country. That was especially evident in Kansas. These data
showed 27 (50%) of the colleges and universities in the
state responding to the instrument offered programs in re-
creation and parks. That proliferation of programs may have
an implication in the profession in general and the employ-
ment opportunities of recreation and park students in par-
ticular.

Administrative Location: Eight (100%) of the two-year

colleges and 11 (61%) of the four-year colleges and universities
with programs indicated they were administered through the
Department of Health, Physical Education and/or Recreation.
Those data differed slightly from a recent trend uncovered

by Stein (19). His research indicated 33 per cent of the
two-year and 48 per cent of the four-year colleges and
universities sampled nationally indicated recreation and park
programs were administered by departments other than Physical
Education or Natural Resource Management. This research

showed six (22.2%) Of the programs available in Kansas were ad-

ministered by departments other than Physical Education
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or Natural Resource Management.

Faculty and Students: Institutions were asked to indicate

the number and highest degree earned by their recreation and
park teaching faculty members. Thirty five members were iden-
tified, four (11.5%) with a Doctorate or equivalent, 20
(57.1%) held Master's and 11 (31.4%) held a Bachelor's
Degree. There were several faculty members indicated to be
"borrowed" from closely related Physical Education Depart-
ments to instruct recreation and park courses. Those figures

indicated that recreation and park programs have considerably

fewer members with terminal degrees (Ph.D.) than institutions

nationally. Other studies (19) indicated 51.1 per cent ot the

faculty members from institutions sampled held a Doctorate
or equivalent degree.

The relatively small number of faculty members with
terminal degrees in recreation and parks was dramatically
reflected in the graduate student enrollment. There were 6
(1.5%) students enrolled at the Master's level. No insti-
tution indicated having a Ph.D. candidate. Those figures in-
dicated there might be greater opportunities out of state

for students in recreation and parks at the graduate levels

than were available in state. Sixty two per cent of the sample
with Master's and 100 per cent with a Doctorate earned them

out of state.

There were 377 students enrclled in recreation and park
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programs in the state. Many institutions did not respond
to the guestion. The actual number of students may be
considerably higher than those figures indicated.

This study also indicated a student-faculty ratio of
approximately 10 to 1. That ratio was considered very
desirable in conceptualizing ideas and practices important
to an entering professional. However, further examination of
some individual institutions indicated student-faculty ratios
as high as 40 to 1. The latter ratio may create an im-
personalized situation where the contact between student and

professor is kept to a minimum.

Personal-Philosophical Profile

Personal Philsosophies: Data indicated practioners viewed

recreation and parks not solely as a profession to develop

programs or maintain physical facilites. Responses appeared
to indicate the practioners viewed the profession as pro-
viding an important social and cultural environment for the
communities they serve.

Consensus indicated the profession should cooperate with
state colleges and universities in the development or revision
of recreation and park curricula. The professionals also in-
dicated a willingness to cooperate with institutions in the
development of internship programs for recreation and park
students.

The respondents appeared to be divided on rating their
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formal education as preparation for their present professional
responsibilities. More specifically, those that received

their highest degree out of state rated their formal ed-
ucation excellent (23.7%) to good (50.0%) compared with pro-
fessionals educated in state. The latter indicated 39 per cent
rated their formal education excellent to good. Those re-
sponses were reflected in the question which rated the present
curricula in Kansas. Respondents rated present programs
available in the state as poor (22.7%) to fair (41.0%) as

preparation of potential personnel.

KRPA Evaluation: The Kansas Recreation and Park Association

was rated near good on very few facts evaluated. The
members evaluated the Association's total performance
as slightly above fair for the items listed.

The membership rated the Association poor to fair on
its job referral service. Some positions may periodically
appear in the KRPA's "FOCUS", however, because the Association
was also rated near fair on its communication with the members,
it was not known how many receive that publication.

Many members tended to rate the quality of the annual
meetings as good. However, higher ratings were indicated by
older KRPA members which may reflect the attitudes of the
original founding membership. The younger members were
slightly more critical.

On the statements reflecting more relevant professional
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issues, i.e., involvement of the membership in the planning
and policy making of the organization and the availability
of professional consultation and technical assistance, the
members were substantially more critical. However, more
experienced professionals and older members of the KRPA
rated the Association higher on those issues. Younger members
were usually more critical. That criticism by the younger
members may reflect a disillusionment in the operation of
the Association. Women were more critical than men on having an
input in the planning and policy making of the organization.
Those critical feelings by professional women on those issues
may not be specific to KRPA functions. It may reflect trends
by women nationally to "get involved."

It was evident from the responses that older members of
the KRPA were significantly less critical of the Association's
performance on the issues cited. That may be the reflection of
the philosophies of the municipal recreation supervisors that
formed the original "Kansas Recreation Association." The idea
that it is their organization seemed to be a philosophy re-
jected by the more critical responses of the younger and
other professionals in other than municipal recreation.

Personal Profile: Those associated with the recreation and

park profession in Kansas might be considered well educated.
However, studies (16) indicated an educational level higher
for the membership of the National Recreation and Park

Association (NRPA) than was present in Kansas. Eighty five
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per cent of an NRPA sample indicated holding at least a Bachelor's
Degree. These data showed that 74 (62.9%) of the sample in

Kansas held Bachelor's Degree or higher. Sixty one (51%) in-
dividuals indicated to have studied in the recreation and park
field and hold positions as Recreation Supervisors and

Recreation and Park Administrators. Seven (32%) of the 25
respondents that defined their positions as Park Managers

have at least a Bachelor's Degree.

The newness of the profession in Kansas was reflected in
the age and professional experience of the sample. Fifty
eight (48%) of the respondents indicated to be under 35
years of age. Sixty eight (60%) had fewer than 10 years pro-
fessional experience.

The older, more experienced members tended to be associated
with the Municipal Section of the KRPA. That also may re-
flect the origination of the Association as the "Kansas
Recreation Association" by municipal recreation supervisors.
Many of the Park Managers had fewer degrees than any other
professionals. That situation may reflect the recent establish-
ment of the Kansas Park and Resource Authority and the recog-
nition of Park Managers as valid professionals.

The NRPA Membership Survey (16) indicated 32 per cent of
a national sample earned more than $15,000. However, data
concerning professionals in Kansas indicated only 26 (23%)

earned over $13,999. Males tended to earn more than females,
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which may indicate the profession as being traditionally male
oriented. Professionals holding a Bachelor's or advanced
degrees indicated positions with higher salaries than those
with less formal education. Recreation and Park Administrators
tended toc earn more than any other professional, while

Recreation Therapists earned the least.

Limitations of tHe Research

This research exposed relevant data onrthe proliferation of
recreation and park programs and professionals in Kansas.
However, the research had several limitations:

(1) No gualitative judgement can be made about the effective-
ness of the recreation and park programs available from the
data collected.

(2) Those data did not provide solutions to the problems

of the profession and KRPA as indicated in the research.
(3) The research attempted to sample as complete a pop-
ulation as was possible. The total number of recreation and

park professionals in Kansas is unknown.

(4) The reseach did not determine how many course or class-
room hours were necessary to receive a degree in recreation and

parks.

Accomplishment of the Research Objectives

The research accomplished the primary objectives defined

in Chapter 1. The study:
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(1) Provided data on the extent of recreation and park
programs in Kansas.

(2) Determined the opinions and philosophies of profes-
sionals on key issues of recreation and parks in Kansas.

(3) Developed a personal profile of recreation and park
professionals.

(4) Defined systematic differences between the opinions
and philosophies and the personal profile of professionals.

(5) Developed a prototype instrument that can be used to
gather data on the extent of recreation and park programs

and professionals in the state.
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CHAPTER FIVE

SUMMARY

If quantitative and qualitative data were available on the
extent of recreation and park programs on a state~by-state
rather than national basis, the proliferation of programs
could be much more realistically estimated. National Recreation
and Park Association studies indicated that the growth of

recreation and park curricula has continued to accelerate. However

dramatic figures based on those studies appeared, national
investigations have underestimated the proliferation of
recreation and parks programs in Kansas.

Recreation and Parks has emerged as a specific professional
discipline involved in educating the public in the uses of
"leisure time." The dynamics of the profession has created
strong philosophical differences among practioners. Basic
personal data on recreation and park professionals has not
been available in Kansas to identify and isolate common character-

istics among those in the profession.

Objectives of the Study

The study had five primary objectives:
(1) Compile data on the present colleges and universities
in Kansas offering a curriculum, degree program, specialization

(option), or limited courses that could be applied toward
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professional preparation in recreation and parks.

(2) Determine the opinions and philosophies of Kansas
recreation and parks professionals to selected issues.

(3) Develop a personal-profile of recreation and park pro-
fessionals in the state.

{(4) Determine systematic differences between the personal-
profile and the opinions and philosophies of professiocnals
in Kansas.

(5) Develop a prototype ilnstrument that can be used to
gather data on recreation and park education programs, and pro-

fessionals in the state.

An extensive search of the literature indicated that there
were incomplete and conflicting data on the extent of recre-
ation and park education programs in Kansas. There was also
a serious dearth of information on the personal-philosophical
profile of professionals in the state.

The data for this study were acquired through the use of
two instruments. The first instrument was titled, "Analysis

of Recreation and Park Curricula in Kansas." It was designed
to acquire data on the extent of recreation and park education
programs in the state as well as program emphasis, administra-
tive location, courses available, students enrolled, and
teaching faculty.

The second instrument consisted of six pages titles,

"Personal-Philosophical Profile of Professionals in Kansas."
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It was designed to investigate the personal profile (age,
education, professional experience, etc.), and opinions and
philosophies of practioners to selected key issues of the pro-
fession in the state.

The Kansas Education Directory (12) and the Educational
Directory 1972-73 (2) were used to define the institutions in
the first instrurment.

A 100 per cent sampling was taken for the first instrument.
Eighty-seven per cent (47) of the institutions contacted re-

" turned the questionnaire. This response rate indicated the
sample was representative of the population.

Two-hundred individuals were randomly selected for use in
the second instrument. One-hundred and nineteen (59.5%) usable
questionnaires‘were returned after an appeal. The mathematical
computations performed on the results of the second instrument

were frequency distribution, percentages and chi-suguare

analysis.

Recreation and Park Curricula in Kansas

Twenty seven (50%) of those institutions returning the

instrument indicated their respective schools offered a
curriculum , degree program, specialization (option), or limited
courses that could be applied toward professional preparation

in recreation and parks.

There was a strong association indicated by the institutions
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with programs to the Department of Health, Physical Education
and Recreation. This association was particularly evident in
teaching faculty and courses available. Several institutions
stated that the teaching faculty had responsibilities to
other disciplines besides recreation and parks. There were
several institutions that responded with activity type rather
than professional or core courses when asked to indicate the
recreation and park courses available at their respective
institutions. It was evident some schools did not make the

distinction between physical education and recreation.

Philosophical Profile

These data strongly suggested the recreation and park pro-
fessionals consider themselves an important element in the
communities they serve. The sample viewed the profession as an
instrument to develop character, civic pride ang citizenship
of the individual participants, and not a profession to
solely establish programs or maintain physical facilities.

The recreation and park professionals indicated a strong
desire to work with the colleges and universities in developing
or revising present recreation and parks curricula. The sample
was also strongly in favor of aiding the institutions in
developing internship programs for recreation and parks

students.
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KRPA Evaluation

The responses varied with respect to the evaluation of
the Kansas Recreation and Park Association. The majority of the
sample rated the Association fair to good on the quality of
the annual meeting and the organizations ability to keep
abreast of changes in the profession. However, the KRPA was
rated only poor to fair on the issues involving the member-

ship at large.

Personal Profile

The recreation and park profession may be considered
male oriented. There were 83.3 per cent males to 16.7 per
cent females in the random sample. These data differ slightly
from national studies.

Those involved in the profession may be considered reason-
ably well educated. Sixty-two per cent held at least a Bachelor's
Degree with 22 and 1.7 per cent respectively with Master's or
Doctorate Degrees. However, National Recreation and Park
Association (NRPA) (16) survey results indicated 87.0 per
cent of a national sample of members had at least a B.S. degree.

The newness of the profession in Kansas was indicated
by experience data. Sixty per cent of the sample had fewer than
10 years professional experience.

Salaries indicated may have also reflected the newness of

the profession. Seventy-seven per cent indicated earning less



than $13,999. The NRPA survey indicated 32 per cent earned

over $15,000, while only 23 per cent of Kansas professionals

earned over $14,000.
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’{m KAMNSAS STRTE UNIVERSITY

Department of Horticulture and Forestry
Watars Hall

Manhattan, Kansas 64506

Phone: 913 532-6170

In 1972 the National Society of Park and Recreation Educators
complled a Recreation and Park Education Curriculum Catalog,

a listing of all the universities and colleges which indicated
they have a curriculum that provides for the education of
parks and/or recreation personnel. It is known that there

ars sevaral instituvtione in Kansas that offer such programs
but are not listed in the Catalog.

Kansas State University and the Kansas Recreation and Park
Association are initiating a study to analyze the present
recreation and park curricula available in the state. It is
necessary that we have an up to date capitulation from every
university and college that offers a degree, specialization,
or courses in all phases of recreation and parks.

If you will please take the few minutes necessary to complete
the attached questionnaire and return it in the enclosed
self-addressed, stamped envelope, it will save us contacting
you in person. Your contributions to the study and to the
Recreation and Parks profession are greatly appreciated.

Sincerely yours,

STEPHEN WIDUTA
Research Assistant, Parks
and Recreation Areas Management

Enclosure



"ANALYSIS OF RECREATION AND PARKS CURRICULA IN KANSAS"

Kansas State University and the Kansas Recreation and Park
Association are initiating a study to analyze the present re-
creation and park curricula available in the State. This
instrument has been designed to gather data on the extent of
recreation and park education in Kansas. Would you please
help by answering the attached questionnaire and providing a
copy of your curriculum.

l. Please indicate the name and address of your institution.

{name)

{address)

2. Does your. institution offer a degree program, curriculum,
specialization, option, or any courses that provides for
the education of recreation and/or parks personnel?
(please check)

Degree Program ' Courses
Specialization Option
Curriculum

Other (specify)

NO, our institution does not offer a degree
program, curriculum, specialization, option,
or any courses that provide for the education
of recreation and/oxr parks personnel.

3. If your institution does not offer a degree program, option,

specialization, curriculum, or any courses that provide for
the education of recreation and/or parks personnel, are
there plans to implement such a program in the next two (2)
years?

Yes No

If your response to question two (2) was NO, please disregard

47

the remainder of this gquestionnaire and return it in the stamped,

self-addressed envelope. Thank you for your ccoperation.
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4. What is the title of the Degree that a student enrolled
in your program, curriculum, specialization, option, or
courses in recreation and/or parks receives?

Degree Title:

5. In what college (or school} is your program administered?
(please check)

Arts and Science=: Agriculture
Education Liberal Arts

Other (specify)

6. In what department (or division) is your program admin-
istered? (please check)

Physical Education Forestry
Social Sciences Education

Other (specify) __

7. How many courses in recreation and/or parks are offered
in your program. Please indicate core (theoretical, philo-
sophical and profession) courses only, do not include
service courses.

Number of Courses:

8. Please attach a copy of your recreation and/or parks
curriculum or list the courses offered in your program.

Course Titles:




S.

Please indicate (check) the academic levels offered in
your program and the student enrollment for the following
classifications.

Degree Offered Student Enrollment
Associate's

Bachelor's
Master's

Doctorate

10. Most curricula that provide for the education of recreation

11.

12,

and/or parks personnel fall into one of the following
classifications. Please indicate {[check) the one(s)
offered in your program.

_ Recreation Leadership Therapeutic
Recreation and Park Recreation
Administration Adminstration

Recreation Programming
Combination of any of the above (check above)

Others (specify)

Please indicate the number of recreation and/or parks

faculty members and the time allocated to teaching for the
following classifications.

teaching % for each member
B.S., B.A. (1) (2) {3) (4)
M.S., M.A.
Ph.D., E4.D.

Please indicate the number of recreation and/or parks
faculty members and the time allocated for research for the
following classifications.

research % for each member

B.S., B.A. (1) (2) (3} (4)
M.S., M.A.
Ph.D., Ed.D.

49
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’{h” MANSAS STATE UNIVERSITY

Department of Horticulture and Forestry
Waters Hall

Manhattan, Kansas 665064

Phona: 913 532-4170

Our records indicate that you have not responded to the
Recreation and Parks Curriculum questionnaire that was
mailed to you last month. We hope that you have not been
too busy with your responsibilities to make the information
available to us.

The guestionnaire is part of a study conducted by the
Department of Horticulture and Forestry, Kansas State
Tuivaersity and the Xansas Rseroaticna and Parlh Acseciation,
Our objective is to compile an up to date listing of tha
Colleges and Universities in Kansas that provide for the
education of Recreation and Parks personnel,

We need your response to make the data as reliable and
accurate as possible.

If you have already returned the questionnaire, many
thanks, if you have not, your cooperation in this matter
would ke greatly appreciated.

Sincerely yours,

STEPHEN WIDUTA
Research Assistant, Parks
and Recreation Areas Management

Enclosure
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THE FOLLOWING
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Department of Horticulture and Forestry
Waters Hall

Manhattan, Kansas 64506

Phone: 913 532-6170

Kansas State University and the Kansas Recreation and Park
Association are initiating a study to analyze the present re-
¢reation and park curricula in Kansas. We are also going to
develop a socio-economic profile of the recreation and park
professionals in the state. In order to gather the data for
the profile portion of the study we need to compile an
accurate list of all the professionals in the state. We are
using the 1969 Kansas Recreation and Park Directory and the
most recent KRPA membership roster. However, we recognize

Llhad Llbawa cwn mwmmbkalh e manrr mamAabammsmm el RhRade Ava s FE-T
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in the directory and who are not members of KRPA.

Would you please take the few minutes necessary to list the
names and addresses of your full time professional re-
creation and/or park staff and return that list in the en-
closed self-addressed, stamped envelope. We will then compare
these names with the Directory and the KRPA membership

roster and add any person who is not llsted on these compi-
lations.

Your cooperation in behalf of our research is greatly

appreciated. If you are interested in the results of the
study, we will be pleased to make a copy available to you.

Sincerely yours,

STEPHEN WIDUTA
Research Assistant, Parks
and Recreation Areas Management

Enclosure
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gﬁbm KANSAS STATE UNIVERSITY

Department of Horticulture and Forestry
Waters Hall

Marnhattan, Kansas 66506

Phone: 913 532.4170

At the request of Dr. Ben D. Mahaffey, Chairman KRPA Recreation
Education Committee, I am contacting all committee members

with respect to my proposed study of Recreation and Parks
Curricula and Personal Profile of Professionals in the State.

I have enclosed copies of two questionnaires. The first
"Analysis of Recreation and Parks Curricula," is already in
c1rculat10n and showlng dramatic results. The second,

. m~h Tieem LT m m e S e tm b s
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in the developmental stage.

My reason for contacting you is to get your reactions to the
second instrument, "Personal and Philosophical Profile of
Professionals." I would greatly appreciate your review and
comments on this copy of the questiocnnaire. The final draft
will be professionally printed, the cover letter will

appear on Department stationary.

Because of our tight time schedule, please forward your
review and comments by December 21. If I have not heard from
you by that time, I will assume that the instrument meets
with your approval and will proceed with printing and mailing.

Your coorperation and interest in the research is greatly
appreciated.

Sincerely yours,

STEPHEN WIDUTA
Research Assistant, Parks
and Reccreation Arcas Management

Enclosure
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'{h MANSAS STATE UNIVERSITY

Department of Horticulture and Forestry
Waters Hall

Manhattan, Kansas 46506

Phone: 913 532-6170

The Department of Horticulture and Forestry, Kansas State
University and the Kansas Recreation and Park Association are
initiating a study to develop a perscnal profile of Recreation
and Parks Professionals in the State. In addition, it is our
intention to gather other significant data on the opinions and
philosophies to selected key issues of the Profession in

L dd )
LT D e

The results of the study can be extremely important in giving
significant insight into the Recreation and Parks Profession
in the State. The study will also provide for an evaluation
of the Kansas Recreation and Park Association by the member-
ship. This self-evaluation should be viewed as a tool for
improving the work of the organization.

If you wish to make an important contribution to the
Profession, please complete the attached questionnaire and
return it in the self-addressed, stamped envelope. The
questionnaire is confidential, you will not be identified
with your responses.

Thank you for your contribution to the Recreation and Parks
Profession. Your time and efforts are greatly appreciated.

Sincerely yours,

STEPHEN WIDUTA
Research Assistant, Parks
and Recreation Areas Management

Enclosure
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RECREATION AND PARKS PROFESSIONALS
IN KANSAS

This section of the gquestionnaire has
been designed to sample the opinions
and philosophies of the recreation
and parks professionals in Kansas.
Please mark the square on the scale
that best indicates your personal
reactions and opinions to the following
statements. If the statement does

not apply to you, please leave it
blank. As with other sections of the
guestionnaire, individuals will not
be identified with their responses.

The objective of the Recreation and Parks profession should
be one that emphasizes the program areas of games, sports,
dance, drama, and arts and crafts, leaving the development
of character, civic pride and citizenship to the home,
churches, schools,and similar organizations.

-eS- o | G|

L] » L4 - e e W
IDSlronllv Olugru'D Disagree ' D l Agree G] Strongly Agree Dl

&,

[=3

The Recreation and Parks profession should have an input in
the development of recreation and parks curricula in the

State.
- ]
ﬂ\g(, . =3 iy o > t'r?T“'
Q“’ g % 4
N Undectded W
[D Strongly Disagree D Disagres D Agrea D Strongly Agree D

At the university and céllege levels, recreation curricula
and parks curricula should be separated.

S e | | 8

Undec lded

D“"N“l'r Olynqree G Disayree D Agrea D

w

w:4})1
Strongly Aqece D

Present salarics for Kansas Recreation and Parks profes-
sionals are comparable with salaries for Qqual positions in

government or industry.
£
Y

. "3 ???i
TR S (] s [

sp)

Lranyly Agrer r]

Winled falad

PLEASE DO
NOT WRITE
HERE

1 [

o[



The profess;on should cooperate with state colleges and
universities in developing internship programs for under-
graduate and graduate recreatmon and parks students.

E“;‘%ﬁ §2 . %‘f &} 'éﬁ,ﬁ?

. D““’"Qlt,alugne D Disagres D Agreg D Strongly Agree D

o

How effective would you rate your formal education (college
or university training) in preparation for the position you
now hold?

Wle [£]2 ¥

D Fair D Lood D ; Lxcellent .

How would you rate the present recreation and parks curricula
available in Kansas for the preparation of potential

personnel?
’é.:; l & I f"\’.ﬁ E |
2 = 2
L olded i %3‘ i

f‘i’ﬁ

LL’ “_J ii l I_I ' Good Di . Excellent . DI

How would you rate the Kansas Recreation and Park Association
.on the following? Members only please.

Job referral service.

- < ) H’- \
2 =
8| < e 5 3}
‘.'f}) ﬂz ?fg:u B ‘J
D Ponr D Falr D Lood D . Cxcellunt . D
Keeping abreast with changes in the profession.

¥ ‘3 - b2 ” o (n? R
& w y = . L
AR | <2 = | 2@y
£ Undecided
D Poor D Falr D Cood E] . Encellent . D
=
Quality of the annual meetings.

Wile &2 |8

Undecided W

D Poor . [] fair D Good E:] . Excollent . D

Pleaae continue on the next page.
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Formulating a plan for establishing certification of the
Recreation and Parks professionals in the State.

NEREIENE ¢
(] teor [ Feie ?

S
Iy @?}n
N

. Excallent . D

Sponsoring Recreation and Parks res

B 2 |

D Poor D Fale

[

Undecided

Cted [

"
”Z?V?fi“
pAL

. Cncollent . D

Input in the development or improvement of Recreation and

Parks curricula in the State.

;}%},

Good D

P

LB 1]

1'14?11
2

A
- Incollent . D

En

- P ogerd
G« &
o, 3
~HY Undoeided
Poor D Fair
Availability of professional consultation and technical
aggig;ancgz ]
- ’:'f-,
el € | €
g Undocided

E] Poar D Fate

Good D

: Excallent . D

The gquality

of communication with the membership.

=

L3
/%
i)
&

Undocided

D Poor ‘ D Falr

5253

Good D

2.
)5

: Excellent . [:]

Involvement of the membership in the planning and policy

making of the organization.

ezggsfg- &
.

\ﬁ\;,

Undecided

2
I J@Fl
B
: Excallent . [:]

D Poar D l"n.l r

The quality of the KRPA Annual.

v oot
-

Unduvcided

‘ é‘”@"g ;

D Poor

3@,

D falr

!E%%}D

. Cncallent . []

Cood []

Please continue on the next page.
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PERSONAL PROFILE RECREATION AND PARKS PROFESSIONALS
IN KANSAS ;

This section of the gquestionnaire
has been designed to sample the
personal profile (age, experience,
education, etc.) of the recreation
and parks professionals in Kansas.
Although some of the questions may
be personal, we hope that you will
provide the information necessary
for the completion of the study. As
with other sections of the question-
naire, individuals will not be
identified with their responses.

SEX Male Femal
() { ) Female i [:]

AGE () Under 20 (7) 31-35 () 46-50 () Over 60
() 21-25 () 36-40 () 51-55 |
() 26-30 () 41-45 () 56-60 1o [

MARITAL STATUS

( ) Married
( ) Single

( ) Other 20 D

EDUCATIONAL LEVEL Please check the highest level completed
and the major field of study.

( ) High School
{ ) Some College
{ ) Associate's Degree

(field of study) ’ [:]
{ ) Bachelor's Degree

(field of study)

{ ) Master's Degree 22 [:]
(field of study)

( ) Ph.D., Re.D., Ed.D.

{(ficld of study)

Please continue on the next page.



Please indicate the name and address of the instituticn
where your highest degree was awarded.

{(Name)

—({Address)

How many years experience do you have in the Recreation

and Parks profession?

( ) Less than 2 years
( ) 2-5 years

( ) 6-10 years

() 11-15 years

What is your present job title?

How long have you been a member of the Kansas Recreation

and Park Association?

I am not a member
Less than one year
1-5 years

R .

6-10 years

Please indicate to what section of the XKansas Recreation and

16-20 years

26-30 years

()

( ) 21-25 years
()

( ) Over 30 years

( ) 11-15 years
{ ) 16-20 years
( ) Over 20 years

and Park Association you are most closely allied.

Commercial
Military

Park

)

)

)

) Municipal
)

) Therapeutic
)

P e R B e e

Other, specify

Board and Commissioners

Plecave aontinue on the next page.
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Recreation and Parks professionals are usually employed by
one of the following organizations. Please check the
catagory that best describes your situation.

( ) Federal ) { ) Commercial

{ } State - { ) Non-profit

{ ) County

{ } Municipal

( } District ; 28 D
()

" Other, specify

Please check the range that most closely indicates your
present salary. '

( ) Under 4,999 () 14,000-16,999
{) 5,000-7,999 () 17,000-19,999
( ) 8,000-10,999 () 20,000-22,999
{) 11,000-13,989 ( } Over 23,000 29 [:]

THANK YOU Please return the questionnaire in
the self-addressed, stamped envelope.
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Dear Colleague,

Our records indicate that you have not responded to the
Recreation and Parks Questionnaire that was mailed to you last
month. We hope that you have not been too busy to make that
information available to us.

We would be

TICKLED PINK

if you would

reapond.....

The questionnaire is part of a study conducted by the
Department of Horticulture and Forestry, Kansas State University
and the Kansas Recreation and Park Association to gather
personal data and the opinions and philosophies of professionals
to selected key issues of the profession in Kansas. We need

you response to insure the study will be as accurate and

reliable as possible.

If you have returned the questionnaire, many thanks, if
you have not, your cooperation in this matter would be
'greatly appreciated.

Sincerely yours,

STEPHEN WIDUTA
Research Assistant, Parks
and Recreation Areas Management
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APPENDIX TABLE 1. PROGRAM DEFINITION. FOUR-YEAR STATE COLLEGES
AND UNIVERSITIES

Institution DP C s(0) LC

Emporia State College ) X

Fort Hays State College X

Pittsburg State College X .

Kansas University 1 X

Kansas State University X

Kansas State University X

Washburn University X

Wichita State University X
Totals,suses 3 1 2 2

Program definitions DF= Degree Program, C= Curriculum, S(0)=
Specialization (Option), LC= Limited
Courses,

1. Department of Health, Physical Education and Recreation
2. Department of Horticulture and Forestry

APPENDIX TABLE 2. PROGRAM DEFINITION. FOUR-YEAR CHURCH-RELATED
COLLEGES AND UNIVERSITIES

Institusion DP ¢ s(o) 1Le
Baker University X

Benedictine College X
Bethany College ‘ X

Bethel College

Friends University
¥anhattan Christian College
Marymount College
MePherson College

Ottawa University X
Sterling College X
St. Mary College X

Eal ol

b

TotalSensanisns

Program definitions Di= Degree Program, C= Curriculum, S(0)=
Specialization (OUption), 1C= Limited
Coursce, '
1. This option will ;0 into effcct during the 197474 nehond
yl‘.'ar.
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APPENDIX TABLE 3. PROGRAM DEFINITION. TWO-YEAR COLLEGES

Institution DP € S(0) 1ILcC

Barton County Community
College
Colby County College
Hutchinson Community .
Junior College X
Independence County
Community College X
Johnson County
Community College X
Kansas City Kansas
Community College X
Hesston College X
Seward County
Cormunity College

Totals......... 1 2 0 5

"

Program definition: DP= Degree Program, C= Curriculum, S{0)=
Specialization (Option), LC= Limited
Courses,

APPENDIX TABLE 4. LOCATION IN THE ADMINISTRATIVE STRUCTURE:
CLASSIFICATION BY COLLEGE OR SCHOOL. FOUR-
YEAR STATE COLLEGES AND UNIVERSITIES

Institution AS E A LA O

Emporia State College X
Fort Hays State College

Pittsburg State College

Kansas University

Kansas State Universityl X
Kansas State University X
Washburn University X

Wichita State University X

TotalS,sesses 2 i 1 o] 1

bl

College or Schoblt AS= Arts and Science, E= Education, A=
Agriculture, LA= Liberal Arts, 0= Other.

1. The Department of Health, Physical Education and Recreation
2. The Department of Horticulture and Forestry.



APPENDIX TABLE 5. LOCATION IN THE ADMINISTRATIVE STRUCTURE:
CLASSIFICATION BY COLLEGE OR SCHOOL. FOUR-
YEAR CHURCH-RELATED COLLEGES AND UNIVERSITIES

Institution ) AS E A LA 0O
Baker Univeraity X
Benedictine College X
Bethany College X
Bethel College X )
Friends University Did not respond to the question
Manhattan Christian College X
Marymount College X
McPherson College X
Ottawa University X
Sterling College X
St. Mary College X
TotalsSesaonss 1 2 0 5 2

College or School: AS= Atrs and Science, = Education, A=
Agriculture, LA= Liberal Arts, G= Other.

APPENDIX TABLE 6. LOCATION IN THE ADMINISTRATIVE STRUCTURE:
CLASSIFICATION BY COLLEGE OR SCHOOL. TWO-
YEAR COLLEGES

Institution AS E A LA o}

Barton County Community '
College X
Colby County College Did not respond to the question
Hutchinson Comnunity
Junior College X
Independence County :
Community College X
Johnson County
Community College X
Kansas City Kansas
Community College X
Hesston College X
Seward County
Community College

TOtalS.-....u.. 0 3 0 1 3

College or School: AS= Arts and Science, E= Education, A=
Agriculture, LA= Liberal Arts, 0= Othcr.



64

APPENDIX TABLE 7. LOCATION IN THE ADMINISTRATIVE STRUCTURE:
CLASSIFICATION BY DEPARTMENT. FOUR-YEAR
STATE COLLEGES AND UNIVERSITIES

Institution E H,PE,R S5S MR c 0

Emporia State College
Fort Hays State College
Pittsburg State College
Kansas University
Kansas State University®
Kansas State University* X
Washburn University X
Wichita State University

Totals....... 5 1 1 1 0

Eata o -

B

Department: H.P?.R= Health, Physical Education, Recreation, SS=
Social Science, NR= Natural Resource related, C=
Combination, C= Other, ’

.* Kansas State University has two distinct programs,

APPENDIX TABLE B. LOCATION IN THE ADMINISTRATIVE STRUCTURE:
CLASSIFICATION BY DEPARTMENT. FOUR-YEAR
CHURCH-RELATED COLLEGES AND UNIVERSITIES

Institution H,FE,R Ss NR C c
Baker University . X
Benedictine College X
Bethany College X
Bethal College X
Friends University Did not respond to the guestion
Manhattan Christian Coll, X
Karymount College X ,
MePherson Callege X
Ottawa University X
Sterling College X
St. Mary College X

TotalSeassves é 0 0 3 1

Department: H,PE,R= Health, Physical Education, Recreation, 55=
Social Science, NR= Natural Resource related, C=
Combination, C= Other.
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APPENDIX TABLE 9. LOCATION IN THE ADMINISTRATIVE STRUCTURE:
CLASSIFICATION BY DEPARTMENT. TWO-YEAR
COLLEGES

Institution ) H,PE,R SS IR c o

Barton County
Community College
Colby County Ccllege
Hutchinson Community
Junior College
Independence County
Community College
Johnson County
Community College
Kansas City Kansas
Community College
Hesston College
Seward County
Community College

GJIK Ea o A ek

Totalseesnvniws

Department: H,PE,R= Health, Physical Education, Recreation, S5=
Social Science, NR= Natural Resource related, C=
Combination, 0= Other

APPENDIX TABLE 10. PROGRAM EMPHASIS. FOUR-YEAR STATE COLLEGES
AND UNIVERSITIES

Institution RL RPA RP TR RA € ©
Emporia State College Did not respond to the guestion
Fort Hays State College X X
Pittsburg State C?llege X X X
Kansas University X X X
Kansas State University? X X X X
Kansas State University X ;
Washburn University X X
Wichita State University X X

Totals,seese . 3 3 2 i 3 1 1

Program emphasis: RL= Recreation Leadership, RPA= Recreation
: and Park Administration, RP= Recreation
Programming, TEk= Therapcutic Recreation, RA=
Recreation Administration, C= Combination,
0= Other,

1, Correctional emphasis is planned ‘
2., Department of Health, Physical Iducation and Recreation
3. Department of Hortliculture and Forestry



APPENDIX TABLE 11. PROGRAM EMPHASIS. FOUR-YEAR CHURCH-RELATED
COLLEGES AND UNIVERSITIES

66

Institutions RL RPA RD TR RA € ©
gakeriUniversity X X ' X
enedictine College Did
ek e, 4 : not respond to t?e question
gethel College X
riends University Did not s i
Manhattan Christian College respond to the quistion
Narymount College X X
MePherson College X X X X
Cttawa University X
Sterling College Did not res i
Ling Y ] aspond to the guestion
St, hary Ccllege Did not respond to the guestion
TOtalStanolq - 5 - 2 L] 3 2 1

Program emphasis) RI= Recreation Leadership, RPA= Recreation
and Park Administration, RP= Recreation
Programming, TR= Therapeutic Recreation, RA=
Recreation Administration, C= Combination,
0= Other.

APPENDIX TABLE 12. PROGRAM EMPHASIS. TWO-YEAR COLLEGES

Institutions RL RPA RP TR BA C O

Barton.County

Community College X
Colby County College X
Hutchinson Community

Junior College X X
Independence County .

Community College Did not respond to the question
Johnson County

Community College X X
Kansas City Kansas

Community College X
Hesston College X
Seward County

Community College X X

TotalSeesanenee 6 - 3 i - - 1

Program emphasisi RL= Recreation Leadership, RPA= Recreation
and Parks Administration, RP= Recreation
Programming, TR= Therapeutic Recreation,

RA> Recreation Administration, C= Combination

., D= Other.
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v o —

QUESTION 1. The objective of the Recreation and Park Pro-
fession should be one that emphasizes games,
sucrte, drama, and arts and crafts, leaving the
development of charecter, civic pride, and
citizenship to ihe home, churches, and schools.

A. Strongly Disagree
B. Disagree
C. Undecided
. D. Agree
K. Etrongly Agree 3
PERCENT  DISiRIGUT1OM
A B C D E
SURVEY TOTALS POTAL ANALYSIS
Male 95 | 21.5 1379 | 3.2 T17.9 | 9.5 | N= 114 X2= 1.06
e Female 19 ] 26,3 w7, 7 | 5.5 [0i5,8 | 8.3 | df= 4
{._T_ndf:r 25 14 35-? 'ii"ﬂ-w"f 0.0 E.“-j ?cl
26-30 2 2.6 [ 35.7 7.1 [21.4 7171 N= 11
AGE 31-35% 14 12.51 43,3 0,0 ] 25 18,8 x2= 20,82
OF 36-40 i¢ t 42,1 1351,6 | 0.0 ]10.5 | 15.8]| df= 28
- c |4i=45 . Q.0 884 133,31 111111, 0,01 -
MEMBERS 157 11 11821636 1 9501 941 o.0
51-55 _ 7 1. %2.9 142,94 2,0 Jth,a ] 0.2
Oymr 55 15 4.0 39,3 5.0 | 2040 E.7
MARITAL  {Married 200 1 30,0 140.0 | 4.0]17.0 | S.0] M= 11¢
STATUS  |singie___ |15 | 50.0 | 28,5 Q023 | 7.1 X2= 5,8 df= 8
Other & 9.0 | 75.0 2.0 | 25.0 0,0
eigh Sencol | 12 | 33.3 | 33.3 0.0 1 33.: 0.2
Isome Collegel 25 | 15,0 j44,0 0,0 132.0 | 8.0 N= 116
DUCATIONALI xssogiate 6_|. 0.0 | 66,7 0,0 116.7 1 16,21 y2= 32, k3%
LEVEL Rachelor's L9 | 28.6 28,8 | 6.3 112,2 | 14,3 | .4s= 20
Dostoratbe 2 15,0 00, 06]5.0 ]| 0,0
jle.p.p. | 23 | 52,0 136.0 | &.0 | 8,0 | 0,0 )
FIELD P.SR. Admin.i 16 1 31,6 {26,3 | €.0) 5.3 | 36,8 ] 1= 81
Secial Sci. 31250 150.0 ;_ 0,C 1235,0 ! 0,01 y22 pn epr®
OF : v Y - Lo= 45-53
STUDY  |Féucasion A6 ) 37.5 | 56.3 | 6.3 | 0.0 | 0.0 df= 20
Baginess . 6 ;33,3 50,0 | 16.7 | 0,0 | 0,0
Nther 7 | 28,6 ’ 0.0 14,5 42,0 | 14,3
Treggare_ VS 29,6 38,9 | 7.k MB,5 [ e [Ux 92 Xe= 6,91
LOCATION Nitee oj “f”“i M 39,5 134.2 | 0.0 [T0.577 15,8 tae="u ?
1ess than 2 | 8 %g-.“?h,, )32,.«'5_._‘ 2,5 125,04 6.0
L 2=5_ J0 1 26.7 46,7 1 3.3 10,0 11337 na 147
Yﬁ'ANRS g=10_ 1 33 1 25.5 130.3 4 0.0 12h.2 TH AT Lo 0 a9
| U-ts 120 26,0 |k510 110,0(20,67| 7507 el 26
PROFESSIONY ;=50 10| 40,0 &0, 0 0,67 110,071 16,0
21-25 6_133.3 150.0 | 0.0 {16,7 [~ 0.0
2(;_30 9 66!? 3303 0.0 000 —‘Olo :
Over 30 1 6,0 |100 0.0 | 0,0 b,0°

0.10 level

LOCATION refers to 1nst1tutlon where hlghest degree was earned.
"% 8ignificant at the

b Sigﬂificant at the 0 05 1eve1
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QUESTION 1. .The objective of the Recreation and Park Pro-
fession should be one that emphasizes games,
sports, drama, aund arts and crafts, leaving the
development of character, civic pride, and
citizenship to the home, churches, and schools.

A. Strongly Disagree
B. Disagree
C. Undecided
D. Agree
E. 8Strongly Agree
PERCENT  DISTRIBUTION
A B C D E
SURVEY TOTALS TOTAL ANALYSIS
._T.hﬂzlii?j..‘.?t ‘ 21 JF_!_l 1"2-(’ 0.0 _9'5 905 N= 114
JOB P&k, Admin | 12 34,3 | 41.7| 0.0 0,0 | 25,0 n
; " L T Xe= 33.60 %
TITLES Rec., Supor, | 45 4o,0) b2,24 B F 8,9 be% | Gre 18

| Pazk Manager] 2 15,51 37.0' 7.l 129.6 YN

Othoz 9 22,2 0.0l 0.0 166,72 | i1.1

INo: a Membery 23 | 17,4 | 47,8% 8,7 (21,7 | 4,3

E L2ss than 1 | 11 0.4 1 36.4] 0,0 | 9,1 | 18,2 | = 117
YEARS  y5 ¢ 5 b9 125.51 36,2! 2,1 |23, 12,8 | x2= 15,84
IN 6 to 10 18 138.9 ] 3R, 01 5.6 111,1 5,6 | af= 24

KRPA  [11.t0 .15 8 |50.0] 50.01 0.0/ 0.0 0.0
16 o 20 2 50,0 | 56,01 c.,0 | 0,0 0,0
Over 30 8 62,51 25,01 0,0 112,58 0,0
B;gg & Conep ? 11'2.9 42.9 .0 1‘4'.3 0,0
Commercial 3. 133.3 0.0 0,0 66,6 0.0 | N= 114
KRPA Military b 75.0 | 25.0| 0,0 ! 0,0 0.0 | X?= 23,44
Municipal L8 31.3 | 39.6| 4.2 |10 | 14,6 | df= 24
SECTION [park 30 20.0 | 46,7 | 6,7 [20.0 £,7

Therapeutic | 17 29,4 | 47.1| 0.0 |17.6 5.9

Other 5 60,0 0,01 0,0 |50,0 0,0

_F_‘gderal 6 3?13 33'3 0.0 33!3 000

State 24 37.5 | 50,0 | ¢.0 l12.5 0,0 Iy
] ' . ] N= 1%
PLACE County 5 20,0 | 40,0 | 0,0 |40,0 0.0 x2= 22
OF Manicipal | 53 _|22.6 | 39,6 | 7.5 [13.2 |17.0_]aee 257
EMPLOYE- foieerict _ | 7 |28.6_ |%2.9_| 0.0 |14,3 [1k,5
MENT Comwercial 1 0.0 0.0 1 0,0 Ji00 | 0.0
Non-profit 6 _|33,3_133.3 | 0,0 [33,21] 0,0
Othaer 13 61,5 123.1 | 0.0 (15,4 ! 0,0
lUnder 4,999 | % 125,0 | 0.0 125,0 | 50,0 0.0
to 7,999 iﬁ 12,5 | 23.8| 6.3 125.0]12,5 | N= 113
INCOME  {8-£°..10,999 27.3 | 40,91 2,3 [22,7| 6.8 X2= 33,91
OF 11 to 13,999{23 |34.8 |47.8 | 0,0 | 8,7 8.2 | ar= 28"
14 to 16,999 14 50,0 135,71 0,0 | O.0 3,3 |
MEMBERS 117 vo_19,909| 5 |20,0 | 40,0 20,0 | 0.0 ]20.0
20 to 22,999| _3___ 66,7 [33.3 | 0.0 | 0,01 0.0_.
Over 2,000 L 0,0 0.0 0.0 0,0 0,0

* Significant at the 0.10 level
## Significant at the 0.95_lgvgl
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QUESTION 2. The Recreation and Park Profession should

have an input in the development of re-
creation and parks curricula in the State.

A. Strongly Disagree
B. Disaygree
C. Undecided
D. Agree
E. Strongly Agree
\ PERCENT  DISIRIBUTTON
A B C D E
SURVEY TOTALS TOTAL ANALYS!IS
SEX Male 95 | T 1. 0,0 56,8 | hl.q |nc 116 XZ% 2.0k |
Female 19 0.0 0.0 0,01 71,7 26,7 )= 3
under 25 ik 0.0 0.,0] 0.0 {64,3 | 35,7
26-30 28 0.0 0,0/ 0,0 (50.C | 50,0 p= 115
AGE 31-35 16 0.0 .01 0.0 162,5 | 32,51 x2. ez
oF (36-40 19 53] 0.0] 0.0 63,4 | 26,3 | gr= 51 -
- 147.-45 9 c,0 0.0 0.0 66-? 3':‘-.3_
MEMBERS [45250 11 0,0 [ 0.0] 0.0 163.6 1 36.4
51-55 7 0,0 | 1h,3} 0.0 (k2,9 | 42,9 |
Ovor 55 15 0.0 .0 0,0 = PeL.7
MARITAL |Mazrried 1c0 2650 26,0 0.0 [10.0 | 38,0 | #= 118
STATUS Single . .| 1% | 0,0 | 0.0] 0.0 |57.,1 | 42,9 ] x2. 3,02 df= 6
Qther [ 0.0 0| 0.0 {100 0.0 ’ '
High. School 12 0,0_ 8.3 0,0 175,0 6.7
} Seme Ceollege) 25 | 0,0 0;9-_mﬁ49m.6ﬁ19muhszQﬁ N= 116
EDUCATIONAL{Associate 6 0.0 0,01 0.0 |€3,3 | 16.7 | x2= 10,0
LEVEL Bachelor's [ 49 | 2.0 0.0f 0.0 159,2 | 33,8 | dr= 15
Master's 22 0.0 | _0.0) 0,0 (k5,5 | 54,5
Doctorate 2 0,0 0,0 0,0 0,0 100
lwe.er __ | 25 | 0,0 0.0l 0.0 l€0,0 40,0
FIELD  |F-SR._Admin.j 19 ged | D.00 0.0 125,35 § 680 | 0 wh
OF social Sci. 8 0,0 0.0| 0,0 {100 | 0,0 f X°= 18.19*
sTupy  |Eausasion |16 [70.0 | "¢.0] 0,0 |50.6 [ 0,0 | 3£ 10
Business | 6 | 0,0 { 0.0] 0.0 |83.5 | 16,7
Other 7 0.0 0.0 0,0 171,24 28,6
In-State __§ 5% | 1,91 0.0] 0.0 |57,4 [ 46,7 | = 62 x2= 9,80
LOCATION |/ 2 or-seiral 38| "ol | a0l o0 !55.'3" b7 | df= 2
Less than 2 } B | ©.0 | 0,01 0,0 (62,5 ! 37,5
YEARS 225 .30 ) 6.01 0,01 0.0 g@.g#0.0 | x= 119
lN E_:_l_Q___,L — ....Zlh_- s 9'_0 L _._.3..'.0“ = Q'._G.( 5?'5. ,9'4' xz,._._ 17.00
ot 11-15 20 500 1 . 0,0] 0.0 (65,0 | 10.0 16= 21
PROFESS!O!\j R B E TR R R L v ] AN gl L.l
: EN Y ___,,,ﬁ_.,______lg,..._ 0.0 0,0 0.0 [50,0. | 50,50
2=2s o f._6 | 0.0 0,0] 0.0 {33.3 |66,7
2630 2100 0,01 0,0 166,7 | 33,3
(Ar U 1 1 0,0 0,0 0,0 {1060 G.0

LOCATION refere to institution where highest degree was earned.

* Significant at the 0.10 level

%% Slgnificant at the 0,05 level
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QUESTION 2. The Recreation and Park Profossion should
have an input in the development of re-
creation and parks curricula in the State.
A. Strongly Disagree
B. Disagree
C. Undecided
D. Agree
E. Strongly Agree
PERCENT _ DISTRIBUTION
|
- ; A B C D E
SURVEY TOTALS TOTAL ANALYSIS
Therapist 21 0.0 0.0 0.0 57.1] 42.9 N= 11k
TITLES Rez. Super. ] 0.0 C.0 0.0 6 41 35,86 df; 12' g
Park Manayex} 27 | 3.71 3.7 0,0 ) 66,71 22,9
other 9 .04 0.0 0,01 F6,21 33,3
Not a_Membor 23 |_.u.0} 0.0 0,0 £5,21 3.

: Less than 1 11 0,01 0.0 | 0,0 5,51 S4.5f N= 117
YEARS [T o = bz | 2,10 2,1 1 0,0 61,.7] 34,0} x2= 5,
IN 6 to 10 18 0,01 0.0 | 0,0 ! 61,1) 38,5 | df= 18

KRPA 1l to 15 g ! 0.0) 0.0 ! 0.0/ 75.0] 25,0
16 tO_ 20 2 0.0 0-0 o-o 50.0 S0.0
Over 20 i} 0,0 0.0 0,0 50,00 S0,0
1Brds. & Comm ya 0.0 0.0 0,0 | B5,7| 14,3
Commercial 3 0.0 0.0 0.0 | €6.71 33.3 | n= 114
KR PA Military 4 0,0 0,0 0,0 75,0 25,0 X2= 9,93
Hunicipal L 0.0 | 0,0 0.0 | 56,3] 83,8 | af= 18
SECTION [rark 30 | 3.3 4 3.3 0.0 | 56,7 36,7
Therapeoutic 17 0,01 0,0 0,0 | 76.5] 23.5
Other = 0.0 0.,C 0,0 | 60,0} 40,0
Federai 6 0.0 0,0 0.0 | 66,71 23.3
Stat 24 0,0 | 4,2 0.0 { 62, 33, =
PLACE £ 5133.3 | n= 115
CQunty 5 20.0 0.0 0'0 80.0 0|0 Xl qg joﬁ
OF Municipal __{ 53 | 0,0 | 0,0 | 0,0 | 60,4} 39,6 | df= 21
EMPLOYE- fpiscrice | 7 | 0.0 0.0 { 0,0 | 57,1] k2,9
MENT Commercial 1 0,0 1 0.0 | 0,0 | 1¢0 | 0.0
Non-profit 6 _|. 0.0} 0.0 0,0 _| 50,0} 50.0
Other 13 0,0 0,0 7.0 61.5| 38,5
| Under. 4,999 | | B 1. 0.9 | 0.0 |_C.0 | 75.0] 25.0_
§“L§_34922*_m__i§h___QLQWWAQAQ;___919_._§111”“1QL§“ N= 113
INCOME 2 to. 10,090 | 4 | 2,3 | 2.3 | 0.0 | 59,11 36, | 32= 14,84
OF il to 13,999] 23 | ©.0 | 0,0 | 0,0 | £0,9| 39.1 } df= 21
14 to 16,999 _1.0.0.1 0.0 0,0 | 4z.0] 57.1 | -
MEMBERS 17 to dv,090f 5 | 9.8 | 0.0 } 0,0 | 100 | 0,0
20 _to 22,999 — R L0000 | 0.0 | an,0) 6607
Ovee 29,000 ! G 0.0 | 0,0 25,01 75,0

©® Sipnificant at the 0.10 level
“* Significant at the 0,05 level
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QUESTION 3. At the uvniversity and college levels,
recreation curricula and parks curricula
ghould be separated.
A. Strongly Disagree
B. Disagree
C. Undecided
D. Agrec
F. Strongly Agree
! PERCENT  DISTRIBUTION
A B C D E
SURVEY TOTALS TOTAL ) ANALYSIS
SEX Male 95 1. 18,9 | 81,1] 3.2 | 26,3] 10,5 | li= 114 x2= .69
Pemale 19 21.1 42,11 5.3 26,3 5,7 df= 4
Under_ 25 14 21.4 ) s0,0] 7.1 21,4 0,0
26-30 28 17.9 | 50.0| ©,0] 17.9| 14,7
AGE 31-35 16 25,0 | 12,5 6.3 | 43.8] 12,5] N= 119
OF 16=-40 ‘ 19 5.3 | 52.6] 0.0 26,3] 15.8| x2= 23,77
MEMBERS [ss0 11 | 8.2 | 27.3] 9.1 5.5 0.0
51-55 7 28.6 | Lz, 9] 0.0 14.3] 1%.3
Over 55 15 20,0} ho,00 €,7| 33.3 .0.0
MARITAL  {Married 100 | 18,0 Wi.0} 4.0} 27,0] 10,04 = 31p
STATUS Single 14 28,6 | 25,7] 7.1 ] 21,4] 7.1 %%= 3,81 df= 8
Othgr u’ 0'0 ?5-0 O-O 25l0 0.0 .
High_School 3 %2 | 16,71 33.31 8,31 41.,7| 0.0
some Collzge] 25 4,0 4k.0| 12,0 24,0| 16,0 N= 116
EDUCATIONAY rssociate 6 0,0 66,7] 0,0 16,7 16,7 e
LEVEL  |machelor's i 20, W90 2,0 | 22,k B.1| X2 33-35
Master's 22 | 36,4 1B,2| 0.0 31.8] 13,6
Dogtorate 2 50.0 50,0] 0,0 0.0/ 0.0
fp.p.r.___f._25 | 2.0l 48,0]° 0,0 | 16,0| B.0 |
FIELD  |Bo®R. Admin.) 29 ") 21.11 38,8| 5.5 | 15,8 71,1 (M= ¥
OF Social sci. | 8 | 25.0( 37.5| 0,0 | 37,5| 0.0 |X%= 15.4L
STUD Education 16 | 25.0] 25,0 0.0 | #3.8| 6,3 |df= 20
UDY' Inusiness |6 | 16,7/ 50.0| 6,0 | 33.3| 0.0 ‘
Other 7 1b,3] 57.1 0.0 28,61 0,0
3 In-State | 5% | _18,5 86,3| 3.7 | 27.8] 3.7 [n= 92 X?= 4,19
LOCATION Ant-of-State| 38 26,3 36.8] 2,6 | 21,1 13,2 las="4
Less _than 2 ) B ,.%53,2 L3275 0.0 1 37.5]_ 0.0
EARS {2=5._._ .} 30 | =2B.6] 33.3] 0.0/ 26,7| 0.0 1 no g4
Y ;\NR 6=10 | 33 | 6.1 3681 3.0 | 30,31 2b.2) o : >
11-15 |20 | "fo,of #5,0| 10,67 "35.0| 73,0 | §pZ 35772
PROFESSION} 4=0g " 10" |7 '35,0| wo.0| 16,0 | 10,0} f0.0
21-25 6 50,0 _33,2| 16.7 | 0.,0] 0.0
2630 9 _1.33.3 22,2| 0,0 | 33,3111
PR 1 G,0f 100U 0,0 0,0 0,0

LOCATICN refers to institution where highest degree was earned.
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QUESTION 3. At the university and college levels,
recreation curricula and parks curricula
should be separated.
A. Btrongly Disagree
B, Disagree
. . C. Undecided
D. Agree
E. Strongly Agree
PERCENT _ DISIRIBUTION
A B C D E
SURVEY TOTALS TOTAL ANALYSIS
| Therapist 21 9.5) 52.4 | 0.0] 28,6 6.5 P
JO3 P.&R, pdmin | 12 50,0} 16,7 0,01 25,01 8.3 2. .y
TITLES Rec. Super., Ls | 20,0] 15,6 3.9 26,7 8.9 gf; ig' 8
Park Manager| 27 11,11 40,7 3.7 1 3343 11,1
Qther 9 22,24 55,6 0,0 11,11 14,1
Not a Member| 23 4,31 52,2 4,3 | 30.4] B,7
: Less than 1 | 11 | 36.4) 36.4 | 9.1| 18,2 0.0 N= 117
YEARS l to 5 L7 12.8] 42.6 4,3 29.8] 10,6 | X2= 20,92
IN 6 to 1D 18 16,7 ) 38,9 0.0} 27,8} 16,7 ] df= 24
KRPA 11 to 15 8_ | .37.5]37.5 0.0 | 25.¢f 0,0
16 to 20 2 50.0| 50,0 0,0 0,0} 0,0
) Quer 20 8 50,0 25,0 0,01 25,01 0,01
Brds, § Comn 7 0.0 42,9 | 14,3 28.61 14,3
Commarcial 3 0,0 66.? 0,0 33.3 0.0 N= 114
KRPA Military L 25.0 25.0 0.0 50|0 0.0 xzr 1?.25
Muricipal 48 25,0 | 41,7 2.1 | 18.8] 12,5 | df= 24
SECTION [rark 30 [ 16,7 (ko0 | 6,7 | 26.7] 10.0 :
! Therapeutic 17 11,5 ) 52,9 0,0 | 35,3 0.0
Othor 5 20.014c.0 | 20,0 | 20,0l o.0
Federal é 0.0 | 66,7 0.0 | _33.3| 0.0
State 2k 12.5 1 33,3 0.0 | 50,01 4,2 | N= 115
PLACE  [oounty 5 | 0.0[40.0 | 0.0 0.0l _n.0] X2= 32.69
O fwnicipal | 53 | 24,5 (k3.6 | 7.5 | 13.2] 11,3 4f= 28
EMPLOYE- Ypistrice | 7 | 14,3 78,5 | 0.0 0.0| 14.3.
MENT Commercial 1 100 0,0 0.0} 0,0 0.0
Non“profit 6 0.0 3303 0.0 50.0 16-?
Other 13 2311 30.8 ?!? 3018 ?0?
| Under 4,999 | 4 0.0 | 75,0 0.0 25.0|_.0,0_
15 to 7,999 | 16 ,__6.1.1_ .56..!3_._...;2_-5__. 18.8| 6,3 | N= 113
]NCOME (8 to 10,899 Ly 15.9 | 31.8 6,8 38,6 6,8 XP= 35,70
OF il to 33,999f 23 | 8.7 160.9 | 0.0 | 17,4! 13,0 | df= 28
. M to 16,999 14 (42,9 (21,4 | 0,0 | 1h4,3] 21,4
MEMBERS |37 ¢c 10,000 _5 | 20,0 (40,0 | 0.0 | %0.0] 0.0
20 to 22,999 E__ A3e3 | 0,0 | 0,0 | 66,72| ©.0
Over, 279,000 50,0 | 50,0 0.0 0.0/ 0,0
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QUESTION 4. Present salaries for Kansas Recreation and
Parks Professionals arc comparable with
salaries for equal positions in government
and industry. _
A. Strongly Disagree
D. Disagree
C. Undecided
D. Agree
E. Strongly Agree
PERCENT  DISTREBUTION
A B C D E
SURVEY TOTALS TOTLL ANALYSIS
SEX Male 95 26,3 %9.5 | 7.4 1 15,8 ] 1,1 | N= 114 %<= 5,21
Female 19 10,5 47.4 [ zi.1 21.1 0,0 df= 4
Under_ 25 14 28,6 | 2B,6 | 28.¢ | 14,3 | 0,0
[26-30 28 21,4 | 64.3 | 3.0 7.1 | 3.6 ~
AGE 31-35 16 | 31.3] 25.0 [ 12,5 | 25.0] 6,3 | "= 119
OF 36-40 19 31.6| 36.81 0,0 | 31,6 0,0 Xe= 45.31**
41-45 9 | 33.3[22.2]33.3} 0.,0] 0,0 df=2
MEMBERS 46-50 11 0.0] B1.8 | 9.1 9.1 0.0
5]1-55 7 0,0] 7L, %] 0.0 | 28 & 0,0
Qver 565 15 20,0] 65,71 0.0 | 3.5 0.C
MAR!TAL [Married 100 | 25,0} 43,0 9,0 | 18.¢| 0,0 | p= 118
STATUS single 14 7o) 60,3 7.1 | 7.1 | 14FT) x2= 18,64 gf=g*?
Other 4 25,01 50,0 o,0 | 25.0| 0.0
High Schaol | 12 | 16,7} #1.7| 3.3 | 33,31 0.0
some Collegel 25 | 12,0f 48,0 24,0 | 16,01 0.0 | n= 116
[EDUCATIONAU Associnte | 6| _16.7| 33.3 10,7 ] 332.31 0.0 } x2= 25,23
LEVEL |machelor's . | 49 | 20,5| 55.1] *.1 | 10,2| 4,1 | df= 20
Master's 22 | 36,4| H5.5) 0,0 | 18,2 0.0
Dactorate 2 0.0| 50,0 50.0 0,0 0.0
je.e.r. | 25 } 36,0/ 40,0) 8.0 [ 12,01 &,0
FIELD  [P-8R- Admin. |19 |72, 1] %2, 11 53" 8§31 75,3] N= 81
OF social_Sei, 8 | 1z.5| 37.5] 12,5 | 37.5| 0.0 | x°= 22,02
pducation 16 |[__18.8) 62.5| 0.0 | 18,8| o,0 | df= 20
STUDY  ipiciness | 6 | 0,0 83,3( 0.0 | 16,71 0,0
Other Vi 1,30 57,1 28,6 0,0/ 0,0
In=Statc_ . { 5% | _13.0] 59.3] 7.4 | 16,5] 1,0 [h="927X7= 12,13
LOCATION [S23058 - o a5 0 a6 e i
Less than 2 | & ”+1?L5,.%é!9 37,5 |..0.0| 0,0
YEARS 25§30 | 23,3 66,7 10,01 0,01 0.0} p. q47
IN 6-10 i ” 11" "“3?13 "?91&‘ m319, .}QJQ.A.B'O (2_ o1
15 207| 10,0 Wo.O| 5.0 | sovd| Bt .2 2T
PROFESSION} 5, 10 | 30,0| 50.0] 10,0 | 10.0; 0.7
2337 6 | 0,0 83,31 0,0} 16,7 0.0
26=30 f._.9.{ 3.} 55.6] 0.0] 11.1} 0.0
L i { 0.0 100 0,0  6.60 0.0

LOCATION refers to institution where highest deyree was zarned.
‘# Significant at the 0,10 level
% Significant at the 0,05 level
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QUESTICN 4., Prebent salaries for Kansas Recreation and
Parks Professionals are comparable with
salaries for equal positions in government
and industry.
A. Strongly Disagree
B. Disagree
C. Undecided
D. Agree
E. Strongly Agree
PERCENT  DISTRIBUTION
- Al Bl c[p]E
SURVEY TOTALS TOTAL ANALYSIS
| Therapiat 21 1900 5?!1 1900 L;.B 0,0
JOB P.gX, Admin ) 12 1 33,30 25.0 ) 8,3]33.3] 0.0]HN=11k
TITLES  {Rec. supor, { #s 1 28.0f 55.6 | 2.2l a1.1] 2,2 X%= 26,03 &=
park Manager| 27 ) 22,2| 48,1 | 14.8| 14.8| o0,0{ 9= 16
Othar 9 0,04 33,3 1110 b, 4 b 11,1
Not a Member| 23 11,11 47,8 21,71 3174 0.0
. Legs than 1 11 18,2 81.8 0,0F 0.0 0,0} N= 117
YEARS |1 0 - 7 | 29.8] 8,7 | h.,3{10.1] 2,1])x2= 22,25
IN 6_to 10 18 27.81 38,9 | 16,71 1¢,7 0,0 df= 24
KRPA 11 to 15 g 0. 0! 62,5 12,54 22,0 0,0
16 to 20 2 0,0 100 0,0 0.0 0,0
Over 20 i 37,51 37,5 0,0] 25,0 0,0
| Brds. & comm} 7 0,0] 71.4 0,0{ 28,6 | ©.0
Commercial 3 33,3} 33.3 ) 33.31 0.0 0,00 n= 118
KRPA Military ) 0,01 25.0 | 50,0 25, 0,01 x2- 24,21
Municipal 48 31,3) 47,9 k.2 14,6 2.1 | ar= 24
S[‘CTION llarg 30 23!3 ll-f).? ‘ 6-? 20.0 3.3
Therapeutic 17 17,61 52,9 | 23.5] 5.9 0.0
fother 5 20,01 40,0 20,0 20,0 0,0
Federal & 0,01 50,0 15.7 | 33.3 0,0
PS State 2l 25,0] 50,0 | 12,58412,5 0.0 | §= 115
PLACE it s | 0,0] 60,0 | &
Bl e S R S S ol 0,90 0.0 | 0,0 K 2es 32,7
OF Municipal | 52 | 2843 | £7.2 | 3.8 |18.9 | 1.9 ar= 38
EMPLOYE- foistrice | 7 | 42,9 42,9 | _0.0 | 14,3 | 0.0 '
MENT commercial 1 0,0 0,0 | 0.21100 | _0,0
Non-profit 6 G.0| 50,0 | 16,7 [ 16,7 | 16,7
At hor 13 .71 61.5 15,4 | 15,4 | 15,4
 Under, 4,909 0 & | 0,01 75.0 1 0,0 1250 | 0,0
3t0.7,09%9 |16 | 0,01 56,3 | 31.3112.51 0,04
INCON‘E 1 to 10,999 ‘4'4_____ 22.7 56-8 4,5 __!_.1._.__LL_ ___li,_i4 h; 113
ofF  Pitoisongl 23 | ok.8143.51 0.0 21,7 | o.0fX = 31.19%
14 to 6,000 1k |750,0 (28,6 | 0,0 |21,k g,0| 4= 28
MEMBERS [17 1o 19,990| __5 | 20,0 0.0 | 60,0 20,0 0.0
20 to 22,999 3 |._0,0}100 | 0,0 ]| 0,0.) _9,0]
Overr 21, D00 .01 53,01 25,0 25,0 0,0

* Significant at the 0.10 level !
** Significant at the 0.05 level
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QUESTION 5. The profession should cooperate with state
colleges and universities in developing in-
ternship programs for undergraduate and
graduate students.
A. Strongly Disagree
.B. Disagree
€. Undecided
D. Agree
E. Strongly Agrece
. PERCENT DISTRIBUTION
A B C D E
SURVEY TOTALS — ANALYSIS
. Malc a5 _ 2,1 2,11 C.0| L7.4 LB, 41 N= 118 x2= 2,04
SEX v 19 5,01 ©0.01 0,01 63,21 68| af= 3
inder 25 14 0.0 0.0 0.0} 57,1 L2,9
26"30 28 0.0 0.0 0'0 2?-6 ?1:‘“’
AGE 3-35 1 16 6.3| 0.0] 6.,3] 20.0] 37,5 W= 119
OF 36-40 16 0.0 0.0 0,0] 52,67 7. k]| %x%= y1,64 **
fa2-.45 |9 0,0/ 0.0l 21,1! 33,3| 55.¢] df= 28
MEMBERS [ ey~ 111 | 0.0] 0.0] 0.0] 6l.8| 18.2
51-55 7 0,0 14,3 0,0] 28,6 57.1
. lCver 55 15 -_9-:' 6-? 0,0 ?303 20,0 o
MARITAL  jMarricd _113 ?_2_ _ag gg 1;957__; ‘;’ f e 118
Sirgle . § 14 7a1| 0. 0 ' 7 R - N
STATUS Othar I 0.0 o0.0! 0,0] 100 0.,0| 455 42.96
High School | 12 0.0| 36,7} 0.0) 75.0; 8,3
sane Collegel 25 | 0,0 0,0]" %.0f 52,07 k. of u= 116
EDUCATIONALl 2ssaciate 6 0,0 0.0 O-Q«ﬁf’é-? 33:3] X2= 30,28
LEVFL  }Bacheler's 49 229! 0,01 201 H=:9] 53,1 df= 20
Master's .22 | 0,00 0,0] 0.0]f %0,9] 59,1
Noctorato 0.0 0.0 0.0 0.0 120
. H.P.E.R. 25 0.0; 0.0 0.0| 40,01 &0,0
FIELD P.&R._Admin.| 19 5.3| 0.0 0,0| 15.8] 78,3 Nn= 81
OF [Sacial_Sci. B 0,0/ ©0.0| 0,0] 87,5 12,5 x2= pg g6 **
Education 16 | 0,01 0,0 0,0| 43.8| 55,3] df= 15
STUDY  fousiness 6| 0,0/ 0,0| 0,0/ 83.3| 16,7
Other 7 0,00 14.3 0.0| 42,9 42,9 '
In-state | 5% | 0,0 0.0  3.7] 55.6| E0.i\h= 92 2= .32
LOCATION ont-of-State] 38 0,0 0.0 0,0 3k.2| 65.8]ar= 2
S Less than 2 | 8 | 0.0/ 0,0 __E?1§__?g19~__%§:5
2.5 30 0,0 33 0,0 36,7 0,0
O i - Xt 0 B IS
N ltimts 07| TS0l e | | 0| 5| k2= 23.30
PROFESSION| gZ20 =~ 10 0.0 "0,0] " 0.0| 50.0] 50,0 4f= 28
21-05 .} . 6] 0,0 00| _ 0,0 50,0 50,0
26-30 |9 0.0/ 0.0 0,0] 66.7| 33.3
';;:',‘”,,L. 10 4 0,00 0,0 c.0l 1co a,0

LOCATION rafers to institution where highost degrce was earned.
* Bignificant at the 0,10 lavel
*#% Elgnificant at the 0,05 leve)
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QUESTION 5. The profession should cocperate with state
colleges and universitiesg in developing in-
ternship programs for undergraduate and
graduate students.
A. Strongly Disagree
B. Disagree
C. Undecided
D. Agree
E. Strongly Agree
PERGENT ~ DISTRIBUTION
: A B C D E
SURVEY TOTALS TOTAL ANALYSIS
Therapist 21 0.0 0.0 0.0 28.6 ?1.1}
JOB P.s, Admin 12 0,0 0,0 0,0] 50,0 5000 N= 11h
TITLES  FRee super. | bs 0,2l 2.2 0.0 st Bh bl x2= 16,41
Park Manager| 27 0.0 3,70 _7.4] 59.3] 29.6| df= 16
Other 9 0.0 0.0 0.0] th,ley 55.6
Not a M@_mber 23 0.0 010 010 52-2 "‘"?.8
F Less than 1 11 0-0 9-1 D.O 2?-3 6316 N= 11?
YEARS |7 o L7 0.0 2,4 2.,1) k26| 53,2} .2 15.62
IN 6 to 10 18 0.0/ 0.0 5.6]61.1] 33.3] g4r= 13"
KRPA 11 to 15 8 0.0 0,00 o0.,0[87,5]| 12.5
16 to 20 2 0.01 0,0 0,01 50,0 =0,0
Over 20 8 0.0 0,0 0,0 62.5 ] 37,8
Brds, & Comm 7 0.0| 14,3 0,03 71,4 | th,3
Commercial 3 0.01 0.0 0.0 66.7 1 33,31 N= 114
KRPA Military 4 0.,0| 0.0 0.0 50.0 | 50,0 x%= 22,28
Municipal 48 0,0| 0,0 2,1|37,5} 60,4 df= 24
SECTION [zark 30 331 3.3 1 3.3163.3]| 26.7
Therapeutic 17 0,0]| 0.0 0,01 58,81 k1.2
Othor z 0.0] 0,0 0.0 140,01 60,0
Federal é 0,00 0.0 0,0 50,01 50,0
State 24 0,0] 8.3 0,0153.3 1 33.3| b= 115
PLACE oo 5 0.0] 0.0 20,0]60.0| 20,0 ,o_ 23, 6l
OF municipal | 53 1 1,91 0.0 | 1.9 153,k | 2.8 are 23"
EMPLOYE- fnsstrice — |~ 7 | 0,0 0.0 | 0.0 k2.9 | 7.1,
MENT Commersisl 1 0.0) 0,0 | ©0.21100 | 0,0
NQn»per_j_L 6 0. 0___ AO.D 0.0 5010 :O_I_Q
O ot 13 a,01 0,0 0.0 153,81 4¢,2
Under 4,099 | % 1 0,0125.0 | 0,0]350,0][ 250
5 to 7,999 _ ,ié_ ~0.01 0.9 1 0.0150.0 | 50,0) y= 493
§ & . 4 2,31 2.3 0.0 47,7 | by,7
INCOmE  |3-F2.10.000 & . el LT w2 6y ok
OF  [tedisooo) 23 | 0.01 0.0 0,07(60,9 | 39,1 4,2 5820
’ 14 _to 16,909| 14 0,01 0,0 0.0 142,91 57.1
M{:M BERS 17 te 19,9090 5"77, _0.01 0.0 ) o0 | 40,0 _20.0
20 to 22,999 3 } 0.0 0.0 | 0,0 133.3.| 66,7
Over 23,00 L 0,0 0 0,0 | 50,0 0,0

# Significant at the 0.10 level
*# Significant at the 0.05 level
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QUESTION 6. How effective would you rate your formal
education (college or university training)
in preparation for the pusition you now
holaz
A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT  DISTRIBUTION
: A B C D E
SURVEY TOTALS P ANALYSIS
Male 95 6.3 34,7/1C.5 34.7] 13,7f N= 114 Ae= 4,01
SEX remale 10 | 1s.8] 26.3115.8 | 21,1] 21,1} af=®
.ﬂnder 25 1“’ 2§|6 21;“ ?1-1‘} 21-”’ ?-1
26-30 28 10,71 32,1, 3.6 28.6| 25,0
E 3]"35 o 16 ___C‘.O ﬁ?a_‘; 1?-5 3103 18!8 N:.— 11
AG 36-40 19 0.0 42,1] 5.3 b b 5,3 2 ?
OF - : Z X°= 37,03
BERS 41_45 9 040 33.3 1-.-1 55- 0.0 df';: 28
MEM 46-50 11 0,01 36.418.2 | 45,5 0.0]
51-55 7 14,31 57.111%.3 4,3/ 0,0
Oyer 55 15 13.3 26-? l}l.,'i 13»3 3’103
MARITAL [Married 123 B.;J ggg ige 32__,_;3_ 1}_0 N=2= 118
Single S <o Ol A%, 3 | 35,70 14.31 X%= 4,00 df= 8
STATUS Other L4 25.0| 50,0 0,0 0.0 25,0 .
High School 12 Be3 16.7].50.0 25,01 0.0
Scme_College| 25 4.0 | 52.0116.0 20.0] 8.0 v 144
{EDUCATIONAI{assosiase 6 | 16| 50,01 0.0 | 36,70 3671 5 T, e
LEVEL Aachelor's 49 Hol 30,6 5.1 4'4-9.0____10.2 df; 50. 2
Master's |22 | 18,2} 27.3{ 0.0 | 18,2] 35,4
Doctorate 2 0.0 0.0/ 2.0 50,01 50,0
H.B.E. L. 25 112,01 36,0/ 8.0 | 28,0/ 16.0
FIELD P, SR, Admin.| 19 1 0,0} 21,11 0.0 | 57,9/ _21.1{ N= 81
OF Social Sci. B |..0.0} 25.0{12,5 2500 37,5 x%= 23,62
sTupy  [Edusasion | 16 | 18,81 43,8 0.0 [ _25.0( 12,5 df= 20
Busincss __|_ . 6_ | 16.7|_50,0 0s0 | 16,7| 16.7
Other 7 0.0 0.0| 14,3 7140 14,3
In-State __| 3% { _9.3] 42.8] 9.3 | 27.8] 11.1{ = 92 x2= 11,16
LOCATION |\ i oe-state] 38 | o3| is.8) 5.3 | s0.0) 237 ae= &**
Lecs than 2 | 6 | 12,51 37.5.12,5| _37.3] 0.0
YEARS 275 . 230 | 10,01 26,7| 10.0 | 43.3] 10.0| n= 117
T e %g-_i, 02521203 18:2 | x2= 26,15
=15 )28 | 5.0t 50.0f f.0[ 35,0/ 5,0 df= 28
PROFESS|ON 16-20 10 0.0 30,0{ 20,0 30,0 20,0
21-21 6 "151? ,jﬂjj,Vtéa? mﬁiﬁz? .lgz?
26-30 {9 | 11.1) 55.60 0.0 11.1] 22,2
(";“al\r 30 l 100 0.0 D.{} O.U 0.0

* Significant at the 0,10 level
#% Significant at the C.05 level
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QUESTION 6. How effective would you rate your formal
educaticn (college or university training)
in preparation for the position you now
holdz
A. Poor
B. Fair
C. Undecided
. D. Good
' i E. Excellent
PERCENT  DISTRIBUTICN
A B C D E
SURVEY TOTALS | romar ANALYSIS
JOB p.&R., Admin 12 0,01 33.3| 25,2 | 25.0. 16,7 %2= 21.76
TITLES Rec. Buper, 1"5 0,7 40,0 8-9 2“,4 20,0 df; lg'?
park Manager} 27 27 37,01 14,8 | 40,7 3.7
ot 5 T11.1 0.0 0,0 | 55.6] 33,3
Not a M_.@m_bﬂ._._._23 1?:“’ jonu" 8-? JO-[I; 13,0
; Less than 1 11 0,0} 18,21 18,2 | 94,3] 9.3 | N= 117
YEARS 1 to § n'.],? f.}.'j 3’4’-0 10-6 38-3 12'8 x2= 14'0 96 g
IN & to 10 18 | 5,61 98,00 11,1 | 22.8) 16,7 | dg= 24"
KRPA 11 ¢2 15 8 0.0.] 50.0| 25,0 | 12,5} 12.5 |
16 tc 2q 2 | 100 0.0 0.0 0,0l 0,0
Over 21 a tle,5 ) so0,01 0,0 0,0] 27,5
1Bxds. & Conm 7 28.6 . 11"13 28,6 28.6 6.0
Commercial 3 0.0 0.0 33,3 1 33,31 33.3 1| y= 114
KRPA  |Military b 1. 0,01.29.0] 50,0 | 25,0100 ¥ .8, gy
Municipal 48 | 6.3 | 33.3] #.2 | 37.5] 18,8 - oy
df= 24
SECTION  {park 30 [ 3.3 [ %0.0]13.3 | 38,7] 6.7 .
Therapeutic 1?7 §11.8 | 35,3} %1.8 | 17.6) 23,5
4 _ Other 5 0.0 | 60.0] 0.0 | 20,0] 20.0
Federal £ 0,0 | 0.0]| 0.0 | 66,71 33.3
State 2 16,7 | 37.5]| 20,8 | 20,3 4.2
PLACE  Fioumey 5| 0.0 [ 60.0]20.0 | 2z0,0] 0,0 | Y7 115
OF e p— 53 | 5.7 (| 37.7| 5.7 | 35.8| 15,1 | X = 27.86
EMPLOYE- 1oiserict | 7 F14,3 | 14,30 18,3 | 42,9 14,3 |-
MENT |commercial i 0.0 0.01 0.0 | 100 | 0,0 |
Mon-profit | 6 116.7 | s0.0] 16,7 | 0.0} 16,7
Other 3 Olo BOnR ?l? 3815 23.1
under 4,000 | _* | 0.0 | 25.0] 25.0 [ 25.0] 25,0
‘{5 to 7,999 | 16 | 6,3 | 37,5| 18,8 | 31,3| 6.3 N= 113
INCOME B to 10,099 _Mlv 11.4 34,1 ~ 2.1 3,1 11.4 22 1
OF T 11 to 13,999( 23 | 0.0 | 39.1| 8.7 | 3.8] 17,4 | 4= 23'31
14 to 16,999| 1% [|1k,3 } 42,91 0.0 4 14,3 28,6
MEMBERS |17 (o 19,000] 5 | 0.0 | 20.0(20.0 | 40,07 20,0
20 vo 22,99y f 0,0 { 33.3| 0.0 | 66,7].0.0_ |
(Vo Y 1D A 0,0 0,0] 25,0 50,0 25,0

* Bignlfleant at the 0,01 level
#¢ gignificant at the 0,05 level
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QUESTION 7. How would you rate the present recreation
and parks curricula available in Kansas for
the preparation of potential personnal?
A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT — DISTRIBUTION
A B C D E
SURVEY TOTALS TOTAL ANALYSIS
Male 9% | 26.6] 39,0 10.6 21,3 | =2.i| W= 113 x2= 5,71
SEX Fzmale 19 | 10,51 s7.9 21, 1]10.5 1 0,0 df= &
under_25 14 | 28,6} 23,4 14,3]35.7 1 0,0
26-30 27 29,6 | WU 14,8 7 a7
ACE 31-35 16 18,8 31.3| 18,81 31.3 0.0 x= 118
OF 36-40 19 26.3 2,1l 15,81 15,8 c.0 K2= 15,62
41-45 9 0,0 66.? 22.2 11,1 0,0 gf= 28
MEMBERS [,¢-50 11 | 36.4 | 63.6] 0.0] 0.0 0.0
51-55 7 28,61 42,9 0,0] 14,3 | 1&.3
over 55 15 6,71 BOO[ E,7| W67 0.0
MARITAL f_@:_ri@sl_______i[i‘i___ ____-f:-__ i‘;’d-”__?!-i 21.2 - z.g_ = 117
Singls 14, 2.9 35.7 7 0. ; ;
STATUS ™ o.g 750l 260|500 bn XR= 12.?4 af= 8
| 1igh_Schaool | . 12 8.3 50.0 0.0 {23,341 8.3
some Collece| 25 24,0 32,00 20.0( 24.0 0.0
EDUCATIONAL] associate 5 0.0| 60,0 20,01720,0 | 0,0] I= 115
LEVEL lBachclor's b9 | 20,5| &6.9 14,31 12,21 "2,0] X%= 21.66
Master!'s 22| 21,8| ks, 0.0 22,7 | 0,0 4f= 20
Noctorato 2 0,0 0.0 50,04 50.0 0,0 -
VLB ELR.__ 4 24 | 29.2| 41,7 12,51 12,5 4.2
FIELD  (Po6R. Admin.| 19 f b2 11 31,61 21,1 175,317 0.0) . a9
OF _SQQ_J:J.il__.SQio 8 12,5 75.,0f 12.5 0.0 - 0.0 Xz" 5 68
STUpy  (sveation 16 1 18,8 ] 56,3 0.0 125.0 | 0.0] e 55"
Business. 6 | 16.7| 50.0| 0,0133.3 | 0.0 .
Other 7 14,31 28.6] 14,3 |42,0 0.0
. Ip-State |52 ) 18,9, bs5.3| 15.1]18.9 1,6 n= -
LOCATION vorp-of=statel 38 | sh o 2,1 19,2 10,5 | 0.0 21":911; § ‘?'8? _
Less than 2 | 8 f 12,5 50,00 9.0 37.5 | 0,0
% 2-5 | 29 |.20.7t 4B.3] 24.1| 6.9 | L. 0.0 ”
=15 R I 5 L O S T 02 . +0 G.C o !
PROFESSION| =30 | %0 | oro | “Soro| zomo | 200 | or| * 2°
21-25 6 ] 33.3] 66,7 0.,0{ 0,0 | 0.0
|26-30 .9 l|.22.2] 33.3 0.0 [ 44,4 0.0
(AN kL)) j 0.0 O.C Ci.O 100 0.0
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QUESTION 7, How would you rate the present recreation
and parks curricdla available in Kansas for
the preparation of potential perscnnel?
A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT  DISTRIBUTION
A B C D E
SURVEY TOTALS POTAL ANALYSIS
| Therapist 20 01 65,0 10,0 35,0 5.0
JOB P, &R, Admin 12 | 50.0} 33.3 3,3 8,31 o,0]| B= 113
TITLES |Rec—super. | us [obsliep | 134l 17.8] 0,07 *2= 19,10
Park Manager| 27 | 25.9{25.9 | 18.5] 25,9] 3,7 | df= 16
Other 9 111.1133.3 | 22,9 33,31 _0,0
Not a Member| 23 | 11.1 )40.9 b3l 17.k1 4.3
. Less than 1 11 118,2 J 45,5 a7.31 9,1 0.0
YEARS 1o 46 130.8 41,5 | 13.0[ 13,0 2,2 | M= 116
IN 6_to 10 18 §22.2|27,8 22.2| 27,8! 0,0 | X°= 21,70
KRPA 1l to 15 8 125.0|50.,0 | 12,5 12,5| 0.0 | df= 24
16 to 20 2 50,00 0,0 0,01 50,0! 9,0
Over_ 21 8 112,5 137,55 0,0l s0,0] @0 .
Brds. & Zomm 7] i3 114,33 1,3 57.1] 0.0
Commaraial 3 0.0 133,14 0.0| 66,71 0,0 | N= 113
KRPA  [Military 4 1 0.0 {100 0.0| €,0] 0.0} x%= 26,28
Municipal 4y 120,05 [43,8 12,5] 14,6 ] 0.0 | daf= 24
SECTION [pazk 30 25,7 133,13 13,31 23.3| 3.3 ]
Therapeutic | 16 | 6,3 150,0 | 188 1re| ¢,1
Othor 5 l4o,0 [5%0.0 20,0l 0,0l 0,0
Federal 6 0.0 |50.0 0.0] 33,3 ] 16.7
State 23 {174 |h3.s 13,0 21,741 4.3
P[(‘)'?-_CE County s 40,0 |20,0 0.0 | 40,0 0,0 N= 114
Municipal 53..|20.8 45,3 | 20,8 13,2 | 0.0 2_
EMPLOYE- Ipiserice | 7 |28,6 [42.9 | 0.0 28.6| 0.0 | %o 2k-88
MENT Commercial . 1 0.0 1160 ! 0,0 0,01/ 0,0
Non-profit 6 1.33.3 |33.3 0,0] 33.3] 0.0
Oi hor 13 30,8 |38,5 7+71 23,1 0,0
-.’:I.I.K-.]_(‘_r._i.f Du.-?lg_.u L,mﬁ.g’_,_. H_O.u.Q_._ _?51,0_ ,,._.__,9.'._0 .2,5! Q_ — _.Q',,Q“.
5. to 7,999 16 18.8 31.3. | 25, 0. 25.0] 0,0
INCOM[ 4 to 10,999 Ll'j__ 18.6 1#6.5 14,0 16,3 LF.?W H= 112
OF 1) to 13,9991 23 30,4 |63.5 | 13,01 13.0| 0,0 | x®= 19,44
14 to 16,999 _14 1%2.9 |35.7 0,0! 21,41 @,0 t af= 28
MEMBERS 119 v 19,000 5| 20,0 |40.0_ | 0.0|.k0.0] 0.0
20 to_22,999|._3_{33.3 |66.7 | _0.0| 0.0] o0,0_
Over 27,000 4 0.0 50,0 25,00 25,0 6.0
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QUESTION 8. Rate the KFPA on the following:
Job referral service.

A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
- PERCENT — DESTRIBUTION
A B C D E
SURVEY YOTALS TOTAL ANALY SIS
| Theropist 10_J40.9 1 30,0 3c.ef 0,0( 0.0
JOB PP, Mrind 12 1 66,7 1 39,3 D.01 0.0] 0.0 | n= 30
TlTLES _.I;’-.»-LS':.;...JELL]P.&E_.__.,-_.},E_._ ué.z JC.S 5-1 10.3 ?.7 ng 29.23 LR
| Park Manager] 21 128,61 29,3 19,0} 19.0| 0.0 [ df= 16
N . Othor A0t 17,91 12,51 50.0] €.0
Mot a viemoer] 0| 640 | €0 ]  0.0] 0.0 0.0
Less tnen 19 1 | 84,5 ) 18,21 272.3] o0.c|_ 0.0 { 7= 93
YEARS 1 ¢o 46 _139.1 | 30,14 8.7010.,90 2.2 § o .. o
IN 6 to 10 18 133.3 [ 16,71 16.7] 33.3] 0.9 | wge 34"
KRPA 11 to 153 2 50,0 | 50.0 0.0 0.0) C.0_|
16 to 20 2_}e,9 i 0.0} 50,01 0.0
Over 20 a 5C, 0 12.5 0.0 12,51 25,0 H
I8zds. & comn| 6 36,2 | 33.3 | 16.7| 33.3| 0.0 | i
Commarcial 1 0,0 100 0.0 c,0 0.0 N= g3
KRPA Milizary 3 0,0 66,7 0.0 0,21 33,3 15 it o
Municipal bs |53.3 | 3:.3 bl Bk 4o gf: gﬁ'gj ’
SECTIOM  {oark 2¢_l%ko.0 | 26,0 | 15,0 16,0 0.0
Theraneutic iC 30,0 20,0 0,01 #0,0 0,0
Otkoer 1 0,0 Fad 0.0 66,7 0.0
Yederal 1 160 0.0 0.0 0,01 0.0
PLACE ﬁwate L 12 B, 0 ??.s n?.ﬁ 8.6 0.0_4 h= 91
OF UL”‘?t{' H 0.0 _Unt] KC:’-’ LB.SB““‘”
Municipal 10,9 0.8 % af= 223
EMPLOYE- {uistrice | 20,0 | 9.9
MENT Commareial 100 |_o0.0
Hon-profit 32.32].6.0
Othor e O 18.,2 | 27,7
Under 4,999 f 2 | 0.0 | 50.0 | 5C.0| ©0,C| 0.0
S48 daate. L. o )Rl L 50in ] O.0]25.0] 0.0 ] naoeg
8 3 28,6 7. 1 i 5
INCOME {8 to 10,000 | 355 J28.6 [ 37.1 | 17.1 (17,1} ©€.90 2= L2,63%"
OF 11 to 13,990) 21 J~2.9 | 38.1) 4,8| 4.2 9,5 afz 28"
14 _to 16,990 12 |91,7 | 8.3 0,0 ¢,0] 0,0
MEMBERS 117 o 10,090 5 k0.0 [ 20,0 | 0.0 0.0] 0.0
20 to 22,9990 3 _166.7 | 33.3.|._C.0| 0,0 0.0 |
Nyer 27,000 L 25,0 25,0 0.0 50,0 0,0

* Significant at the 0,10
% SigniTicant at the 0,05 level
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QUESTION 9. Rate the KRPA on the following:
Keeping abreast with changes in the profession.
A. Poor
B. Falr
C. Undecided
D. Good
E. Excellent
PERCENT — DiSTRIBUTION
A B C D E
SURVEY TOTALS oAl ANALYSIS

Therapist 10 0.0] 30.0| 20.0| 50,0} 0.04 . oo

JOB | 2. &R, _Admin 12 8.3] 33.3 0,0] 58.3 0.0 2 i

TITLES Rec. _Super. 39 20.5| 28.2 10,31 33.3] 7.7 af: ig'99
Park Manager] 21 L,8} 33.3 0,5] k7.6 L.8
Other 8 5.0 _35.0 0,0 ?5.0 0,0
Not a Membor 0 _|_90,0l 0,0 (.0} 0,01 0.0
Less than 1 11 18.,2] 63,6 9.11 9,11 0,0 N= 93
YEARS |1 %5 g 46 | 19,91 32,6 | B.2| 43,5 4.3 } X2= 35.62%x
IN 6 to 10 18 | s.6l22.2] 11,1]61,1] 0,0 | dr= 2"
KRPA 11 to 15 8 0.0{ 37.51 0.0| 62,5]| 0.0 |
16 to 20 2 50.0! 50.0 0.0} 0.0] 0.0
Over 20 g 0,04 12,5 0,0 é2.2125,0
Brds. & Comm é 14,7] 50.0 0,01 16,7 116.7
Commercial 1 0.0 0,0 100 0,0 0,0
KRPA Military 3 0.0} 0.0 0.0} 66,7 433.3 N= 93
‘|Muricipal bs | 15.6] 35.6 | 2.20 42.2 | 4.4 | X%3= 33,25%*
SECTION [eark 25 8.0| k0,0 | 12.0] 40,0 | 0,0 | 9f= 24
ITheraveuric i0 0,0} 10,0 | _20,0| 70,01 ©,0
Othor 3 0,0} 0,0 ]| 33.,3| 66,7 0,0
Federal 1 0,0| 160 0.0 0,0 0,0
State 18 0.0 38,9 i1.1] 50,0 0.0

PLACE  Jcounty 5 | _o0.0[ 0.0 33.5[¢€6.7] 0.0} "%

OF Municipal 46 | 17.4| 37.0 | W.3]39.1| 2.2 | X°= 35.88
EMPLOYE- {piserice .| 5. |.20.0| 48,0 | 0.0 |&40,0| 0,0 | %% 23
MENT [ Compercial b .} 0.,0] 0,0 0,0]100 | 0,0

' Non-profit 6 1. 0.01 33.3 0.0 | 66,7 | 0,0

Other 11 0.0 S.,i| 18,2 45,5 27,2

lunder 4,999 1. .. 1. C.0| 50,01 0.0/ 50,01 0,0

5 4o 7,900 8_, _;Z:g_njzié. JA2.5) 57,51 0.0 N= GG

8 to 10,909 35  L.6| 31,6 | 17.4 | 42,91 0,0 | i
INCOVE [ bo 13,900 21| B3| 35051 oo Baro | Torg | Aoz 2290

14 to 16,999 12 28.0| 25.0(_ 0,0 50,01 0,0
MEMBERS 117 1o 10,000f 5 | 0.0| 40,0 20.01540,0| 0,0

120 to 22,999] .. 3§ 0.01 66,7 { _0.0133.3] 0,0

Ovier 27,000 L 0,0 ), 0 0,0 ! 100 0,0

* Significant at the 0.10 Zevel
## Significant at the 0.05 level
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e A, A o e B e o B

LOCATION refers to institutlon where hlghcﬁt dejroe was ¢arned.
* Significant at the 0,10 lavel
f' Significant st %he 0,05 level

QUESTION 9. Rate the KRPA on the following:
Keeping abreast with changes in the profession.
A. Poof
B. Fair
C. Undecided
D. Good
E. Fxcellent
PERCENY  DISTRYBUTION
A B C D_ E
SURVEY TOTALS TOTAL ANALYSIS .
SEX Male 78 110.3 | 30,8] 9,0 | W6.2f 3.8 {hN= 60 g2 0.93 |
’ Female 12 8,2 | 44,7 g2,3 41,720 o0 ldf= 4 i
Under 25 G 11-1 11.1 £2.2 ‘!— 1&1.'—.“- 11.1
26-30 21 | 19,0 | 42,9 S 1 28,6) .0} n= gs
OF 35-40 16 6.3 31-3 12.5 501‘:' 000 df: 58.
41-45% 7 | ik.3 1 14,9 28,6 | 42,9] ©.0 '
MEMBERS [,5 50 9 | 0.0 8L, k| 0,01 55,6| 0.0
51-55 6 | 16.7 ] s50.0] 0.0 16_.3_ 16.7_]
MARITAL [Marricd ZZ 11";’ i 28'3 lz_s."_ ;gz ch-“g_ h= 5% Xc= 5,98
TATHC |3ingle Y 50, h,3 | 20 ldf= 8
STATUS Other 3 N,0 66,7 0,0 33.3 0,0
[ High School | 1% 0.0 | S4.5] €,0 [ 36,44 9,1
1 some_College]l 17 | 11,8 | 23,5{ 5,9 | 58,8} 0,0 | N= 92
EDUCATIONAL Associate 5_1_0.0 0.0¢ 0.0 | 100 0,0 | x%= 36,72 ¢
LEVEL  |machelex's 39 | 7.2 | 43.6117,9 | 30,81 0.0 ] df= 20
Master's 18 | 27.8 1 11.,1] 0,0 | 50,0 11,3
Doctorato 2 0.0 0.0! o.¢ | 100 { 0,0
H.BLE.R. | 20 |10,0 | 20,0{ 20,071 50,0] 0,0
FIELD  |P-&R. Admin.| 18 )29, 8 | 33,51 5.6 133,317 0.0 | n= 6¢
OF |Sogial_Sci. 5 | 0.0 .0] 0.0 | 100 | 0.0 | y2_ 27.81
. |pducation {1 11 } 9.1 } 36.%| 0,0 | 36.4] 18.2 | dar= 20
STUDY Business ___| s C.0 | 20.01 20,0 | 60,0 0.0
Other ' & 0.9 | 50,04 16,7 | 312,3| 0.0
In-state | A1 1 2.4 | 39,0 12,2 | 41.5] 4.9 | = 7% X2= 9,B0 |
LOCATION |\ Zas-state| "33 | 2.z | Ziee | 5o 0 [ 48751 "ao5 | ar='u #* }
Less than 2 3 t 0,0 1 0.0| 33,3 | 66,7] 0,0
YEARS 25|23 | B.7 | 39.1]17.& .3.“.-,.?‘ R Na 93
IN 6-10_ 28 | 21,4 | 35,74 0.0 | 39,31 3.6} X% 33,6
=15 L7 5.9 | 35.3] 17,6 | 41,2 0,0 | df= 28
PROFESSION| ¢ 54 & | 0.0 [ 32.5| 0,0 | 50.0]12.5 |
21-29 . 5.} 20.0 | 20.0]| 3.0 £0,0 .. 0.0,
[26-30 w’}_ 0.0 | 12,5 L2900 | 62,5 25.0
(Yoriigr () 1 DL lrJO D0 0.0 0.0
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QUESVION 10, Rate the KRPA on the following:
Quality of the annual meetings.
A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
FERCENT  DISTRIBUTION
A B C D E
SURVEY TOTALS oAl ANALYSIS
SEX Male 78 | 15.4 ) 33.5] 3.8 | 41,0 6.4 |N= 90 Xe= 1,32
- Female 12 | 25.0 | 25,01 0,0 | 4i,7| 8,3 ldf= 4
Under_ 25 9 0,0 | 32,31 0.0 | 56,6 11,1
[26-30 21 [ 33.3 | %2.9| 0,0 |.19,0| 4.8 _
AGE  [31-35 15 20,0 | 33.3| 0.0 | 33.3[13.3] V5 95
OF 36-40 16 1 18.8 | 37.5] 0,0 | 43.8] 0.0 ﬁff 33.9? &
coc |4k=4s 7 [ 14,3 | #2.9]70,0 [ ho9] 0.0} ¥ 7
MEMBERS 1.5 50 9 0.0 | 33.3| 22.2 | 4k, 4| 0,0
[ 51-55 . 6 116,71 33,31 0.0 | 33.3| 16.7
Orey 5F 12 Q.0 0,0 8.3 ?5-0 16;?

MARITAL [Masried _ﬁzz“._ _1._5_-_5__ 25,91 3.9 41-_12__ 9.1 N; 915 X2= 5,43
A Single 1w e, 50,0 0,0 | 28,6 0,0 | df=
STATUS P 3 0.0 ! 33.3f 0,0 | 66.,7| 0,0 -

High School | 11 | 0.0 | 18.2] 18.2 | 54,5] 9.1
' Some College 17 23,5 35.3)_¢.0 35.3 59 ] N= g2
IEDUCA.[EONAL Aocsociate S o 0,0 0.0 O'[? 80'0 20.0 XE... 21# 55
LEVEL Bachelor's 39 | 317.9 | %1.01 2.6 | 35.9( 2.6 df= 20
Master's 18 22,2 | 33,31 0,0 | 33.3| 11,1
Doctoriate 2 13,0 0.0 0,0 1co 0.0
Im.p.p.n. |20 [130.0 30,0 5.0 £0,0 5.0_
FIELD  [P-SR. aamin.i 1671755 5717 0,0] 0,0 | 27.3| 0,0 | N= 65
OF |Social Sci. 5.].0.0 | 20.0] 0.0 1§ 60,0 20.0 | x2= 14,87
STUD rducation | 11 | 18,2 | 2v,3| 0,0 | 36.4| 18,2 | df= 20
UDY  puginess . |75 [%o.0 | wo,0| "0,0 |T20,0| 0.0
Ot hor & |33,3 | 16,7 0.0 | 50.0] 0.0
Tn=State L 41 ¢32,2 | B1,50 2,4 | 35,0| 4,9 | N= 74 x2= 1,61
LOCATICH - fF=stale 373 21,2 30,3 3.0 30,4 6.1 Af= 4
Less than 2 | 3 | 0,0 | A6,7] 0.0 | 33.3| 9,0
YEARS  |2=5. ... |23 | 21.7 | 39.1} 4,34 30,41 4.3 N= g3
IN 6z1e . |..28 f2l.h | 35,7 3.6 | 22,0 7.1 | x22 29,43
11-15 .17 1 17.6 | 29.41 0.0 | 52.9| 0,0 | af= 28
PROFESSION| 6250 ~ € | 0,0 | 37.5] 0.0 | 37.5]| 25.0
21-25 | .5} 0.6 | 0.0 20,0 60,0/ 0,0
26-10 8 |12,5 | 12.,5] 0,0 | 50.0] 25,0
A 1 0,0 9,21 0,01 100 0.0

LOCATION refers tc instituticn whare hichest degrse was earned.
® Signlficant at the 0.10 level

¥* Significant at the 0,05 level
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QUESTION 1l. Rate the KRPA on the following:
Formulating a plan for establishing certification
of the recreation and park professionals in the
State.
A. Poor
B. Fair
C. Undecided
D. Good
- E. Excellent _
y PERCENT  DISTRIBUT!ON
A B C P E
SURVEY TOTALS —— ANALYSIS
SEX Male 78 N DE.9 [ 28,2 15,4 21.8 7.7 = 90 X2= 3.65
Female iz 8.3 133.3 ) 25.0133.3 | 0.0 |df=4
Under 25 g 11.1 133.3 | 22,2 | 33,3 1| 0.0
|26-30 21 33.3 | 23.8 19,0 {19,0 | 4,8
s NOE 31-35 15 20,0 | 26.7 | 33.3113.,3 | 6,7 N= 95
OF 36-40 16 31,3 | 37.5 6.3 {25.0 | 9.0 = 26,15
MEMBERS 41-45 7 28,6 42,9 | 14,3 0114,.3 | 0.0 df= 28
46-50 9 33.3 [ 11.1 0.0 [ 4b, b 11,1
5]-55_ |6 46,72 | 0,0 | 16.7 [33.3 |33.3
Dver &5 12 8,3 (41,7 16,7 | 25,0 8,3
MARITAL |Married 77| 27.3 |26.6 | 10,4 |25.0 | 7,6 | = ok %= 19,03
CSTATUS  |Singie 14 | 14.3 {28.6 | 50.0 | 7.1 | 9.0 | df= 8
Other 3 0.0 33,3 0.0 | 66,7 Q.0
[High School ] 11 9.1 [ 27,3 | 36,4 (18,2 | 9.1
) |some College|l 17 29,4 |17.6 11.8 1 29,4 (11,8 N= g2
lEDUCA“ONAL Asgociate 5 0.0 |4o,0 0,0 {60,0 0.0 | xzz 29.53%
LEVEL | Bacheloz's 32 20,5 33.3 | 25,6 }15.4 | 5,1 af= 20
Mastor's 18 [ 4.4 |27.8 | 0,0 |27,8 | 0.0 !
Doctorato 2 0.0 ! 50,0 0,0 | 0,0 150,0
HaBsBaRao o .. 20 35.0 130.0 540 [25.0 | 5,0
FIELD ?.8R. Admin.| 18 | 22,2 |27.8 | 33,3 |16.7 | 0.0 | = 65
OF _S_Q_c_lal"g(:l- 5 _O-U 60.0 0.0 J4’0.,0 0,0 x?,:, 2?'93
STupy  |FPdusation Al ya8,2 027.3 f 18,2 (96,4 | 0,0 |} df= 20
Businissg —g 40,0 |40,0 | 0,0 [20.0 | 0,0
Othcr = 6.7 116.7 3.3 | 0.0 [337.3
vofg |toestace WL 19,8 Tan, [ 22,0 |22.0 | 2,4 | b= 7h xF= s,
LOCATION |\~ v ciaie] 733 It 1oy T 4.1 1one 1 €91 at= & 93_ .
tess then 20 3 1 040 1 0.0 | 86.7 135.3 | 0,0 '
YEARS 2=5 | 23 | %7.4126.1 | 3.3 tagh w3
IN 6=10 WEQH“._ﬁiLZ“..Hwﬁu ulQu;w 21,0 | 3,6 H; 93
11-15 . JA7 1 23.5 [35.3 ) 17.6 |23.5 | 0.0 X%= 33,00
PROFESS'ON 16-20 e _?_5;‘2_ 37,5 | ! 0.0 ‘;12.5 25:0_ dr= 28
\21-25 _ _|...5..]20.0 (20,0 |_9.0 [60,0 | 0,0 '
26-30 | 8 |12.5 |37.5 | 0.0 [37.5 |12,5
Yoo 10 4 0.0 | 0,0 0.0 |10 7,0

JOCATION refers to ianstitution where highest
¥ Significant at the 0,10 level

*+ Sipgnificant at Zte 7,09 level

degrae was earned.’
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QUESTICN 11. Rate the KRPA on the following:
Formulating a plan for establishing certification
of the recreation and parks professional in the
State.
A. Poor
B. Fair
C. Undecided
D, Good
E. Excellent .
PERCENT  DISTRIBUTION
A B C D E
SURVEY TCOTALS TOTAL ANALYSIS
| Therapist 10 10,01 30,0] 40,0 | 10,0] 10.0
JOB P.sR Admin | 12 1 33.3| 4.7} 16,7 | 8.3] 0,0] N=90
TITLES Regc. Super. ) 29 53.3) 25.6] 10,31 28,2 2.6} x%= 24,48*
Park Managex} 21 1,31 1,34 23,8 1 33,31 14,3 § af= 106
Other 8 0,01 62,5{ 0,0/ 25,0 12,5
Not a Member 0 ¢, 0 0,0 0.0 0,0 0.0
Less than 1 { 11 18,2 | 27.3] 45,5 | 0.0] 9.1 | nN= 93
YEARS [T (o - b6 | 32.6 ] 21.7]13.0 | 28.3] 4.3 | x°= 32.35
IN 6 to 10 18 5.6 1 38,9 16,7 | 27.8] 11,1 | 4af= 24
KRPA 11 to 15 8 50,0 | 37.51 12,5 0,0 0,0
16 to 20 2 0.0 0.0{ 0,0 ] to0 0,0
over 20 8 12,51 37, 5] 0.0 | 37,5[12,5
Brds. & Comm| 6 16,7 | s¢.0| 16,7 | 16,7| 0.0
Commercial 1 0,01 100 0.0 0.0} 0.C
KRPA  [Military 3 0,0 [.33:5[33.3 | 0.0]33.3] W= 93
Municipal L5 33,3 | 31,3 13,3 | 22,21 0.0 ]| &= 93%
SECTION ({rark 2c | 24,0 | 12,0| 20.0 | 32.0| 12.0 | d4f= 24
Therapoutic 10 10,0 40,0 20,0 10,0] 20,0
Othar 3 0,0 0,00 0,01 1co ¢.0
[federal 1 0.0 0.0} 0.0 .0} 100
State 18 16,7 | 27.8| 27.8 | 16,7| 11.1 ,
PLACE  [oney 3 0.0 133,333,311 33.3] 0.0 | 3 91
OF Municipal__ | %6 | 30,4 | 28,3| 15.2 | 23.9| 2,2 | X'= 39.36%
EMPLOYE- |uiseriee 1775 | 60.0 | %0.0| 0,07 | 0,0 T0,0] 4% #
MENT Commercial 1 0,0 100 | 0.0 | 0.0] 0.0
Non-profit 6 0.9 | 33,31 33,3 | 16,721 16.7
Othor 11 9,1 | 27.3] 0,0 | s4,5] 9,1
Under 4,998 ¢ 2 ' 0.0} 0.0} 50,0 | 50,0| 0,0
S te 7,999 | 8 }12,5 | 50,0 0.0 | 37.50( 0.0 | N= 90
INCOME 8 to 10,909 35 1“-3 20.0( 34,3 28,6 2.9 xz- i e
oF 11 o 13,999 21 | b2.9 [ 33.3] 0,0 1o,0| 4,8 ) &= 3272
14 vo 26,999 12 §33.3 | 41.7! 0.0 | 16,7] 8,3}
MEMBERS 117 (o 10,9000 5 1 20.07| 20,0 60.0 | 0.0{ 0.0
120 to 22,9903 . 0.0 | 33.3]..0.0 | 33.3{ 33.3 |
Ovey 23,000 it 25,0 | 50,00 0,0 0.0 25.0

* Significant at the 0,10 level

2% Significant at the 9.05 level
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. QUESTION 12. Rate the KRPA on the following:

Sponsoring recreation and park research.

A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
] PERCENT  DISTRIBUTION
A 3 C D E
SURVEY TOTALS I ANALYSIS
POTS
SEX Male 78 129.5 | 41,0} 10,3! 17.9( 1,3 | M= G0 X%= 0,25
Female 12 33.3 | 41.7 8.3 16,7 0,0 t df= 4
Under 25 d 0.0 | 44| 22,2| 33.3] 6.0
26-30 21 |38.1 ! 42,9 9,5 9.5| 0.0
AGE 31-35 15 133.3 | 53.3 6,71 6.7 | C.0 N= 95
OF i6-40 | 16 [31.,5 | 37.5] 6.3125.0] 0,0 x%= ug.?z #w
4145 7 128.6 | 42,9] 28,6] 0.0| 0,0} df=2
MEMBERS =750 I 9 [33.3 | 66.7] 0.0] 0.0] 0.0
' 2385, .. .6 1 0,0 | 33,3 0,0 50,0 16,7
{ywnr 55 12 }33.3 | 15.7 &.3] 41,71 0.0
MARITAL |Married | 77 [29:5 | 39.0} 9.,1720.8] 1.3 | 1i= o8 Xx= 6,24
STATUS 3ingle__ b lz14 | 64,3 14.3] 0,0] 0,0 | df=28
Gther 3 33.3 33.3 Q.0 33.3 0,0
Hi } 11 18,2 273 9.1 [ 36,41 9,1
some_College 17 23,5 41,2 | 11.8]| 23.5 0.6 Ne 92
rEDUCATlONAL Associate 5 0,0 | 60,0 0,0 40,0 0,0 2 Ly w
LEVEL Bachelor's 39 }25.6 | 53.8 | 15.4f 5.1 0,0 )éf; 3(1) 3
Master's | 1B | 55.6 | 16.7 0.0| 27.81 0.0
Doctorate 2 50,0 50,0 0.0 0.0 0,0
H.P.E.3R. 20 130,0 40,0 20,0} 10,0 ) 0,0 N= €
FIELD  |P-eh- acmin.| 18 [Bbb | 38,0 [ 56111 0,0 | 7 ©2
OF Ssocial _Sci. | 5 |20,0 | 80.0 0.0 0.0} 0,0 | X =19.86
Fducation | 11 |45.5 [ 18.2 | 0.0]36.4 | 0,0 | 1= 15
STUDY Business___ | 5 | 9.0 | 80,0} ©C,0| 20,0 0,0
Other 6 V16,7 | 66,7 0,0 16.7 | 0.0
In-state | %1 (22,0 | 53,7 7.3[17.1 | 0,0 | #= 7% x°= 5,18
LOCATlON fugtrenf=tate 33 u5_5 33.3 9,1 12,1 0,0 df= 13
Less than 2 | 3 | 0,0 | 0.0 33.3]|66.7 | 0,0
YEARS 2-5 .. |._23 26,1 | 34,8 | 21.7]127. 41 0,0 }
IN 6-10 | 28 |42,9 4ol | 3.6 7.1 | 0.0 NE 93 -
11-15 | 17 {317.6 | 52.9| _5.9|23.5( 0.0 | *7=45.93
PROFESSION{{5220 8 (25,0 | 37.5 | 12,5 12.5 | 12,5 | df= 28
3 5 |20,0 | 80,0} 0.0] 0.0} 0,0
26-30 |l _8 13z.s 0.0 0.0] 62,5 0.0
over 30 1 0,01 100 0,61 0,01 0,0

LOCATION refers tou institution where highest degrze was earned.
# Significant at the G,10 level

#¢ Significant at the 0,05 level
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QUESTION 12. Rate the KRPA on the follewing:
Sponsoring recreation and parks research.
. Poor
B. Fair
Undecided
D. Good
E. Excellent
PERCENT  DISTRITBUTION
B E
SURVEY TOTALS TOTAL ANALYSIS
| Therapist 10 60.0 0,0
108 P.ER, Admin | 32 41.7 0.0 r.: 90
TITLES Rec. Super., 39 46'2 2'6 XT= 1[’-1-;"“0
Park Manager] 21 23.8 0.0 df= 16
Other 8 50,0 0 0.0
{Nect a Member| O 0.9 0.0 0 0,0
; Less than 1 | i1 63,6 §18,2 0 0.0 N= o4
YEARS 1l to 5 46 92,6 | B.7 1| 2.2 X%= 19,75
IN 6 to 10 18 Wo,h f11.1 1| 0.0 df= 2k
KRPA 11 to 15 8 62,5 |12.5 221245 ‘
16 to 20 2 100 | 0.0 | 9.5] 0.0
Over 20 8 12,5 1 0,0 | 37,51 3,0
|Brds. & comm| 6 50,0 [16.7 0.0
Commergial 1 0,0] 100 0,0 .0 N= 93
KRPA Military 3 0,0} 33.3 | 0.0 33.3 P 43,15 ##
Municipal 45 37.8| 40,0 6,7 0,0 Qb EQ. 4
SECTION [rark 25 28.0] 36.0 ] 8.0 0.0
Thovapguric | 10 10,0 50.0 } 20,0 0.0
Cther 7 0,0) 66,7 | 33,3 0,0
{Federal 1 0,0 100 0.0 0.0
State 18 15, a,0 1 16,7 0.0
PLACE |25t T2
. County 3 33.3( 33.73 0 0,0 N= 91
OF  lwamicipor | B€ _ | 32| 3.5 6.5 0.0 | 42 so.m
EMPLOYE- [pistrice | 5 | 0.0 60.0 | 0.0 _0.0 | ar= 28
MENT Lomaoreial | 1 0.0] 100 | 0.0 0.0
Non-proffit 6 16.7| 50,0 0.0 3] 0.0 |
Other 11 18.2] »27.3 ! 18,2 3] .l
Undex 4,929 | 2 . _0.0] 50,01 50,06 | 0, 0 0.0
S to 7,090 1 B 2,5|_50.0112,5 | 25,0 | ©,0
(NConE (2.0 Llmoon L28 4B.0 | 14,3 1 17.1 1 0.0 | K= 90
OF 11 to 13,999 21 2Bl S5 119000 0,8 | xRs 26,22
14 to 1g,900] 12 16,7 | 0.0 115,70 0.0 | df= 21
MEMBERS |17 ¢o 15,900 5 0| €0,0| 0.0 | b0.0| 0,0
{20 to 22,009 5 66,71 0.0 1 33,3 0.0
Overr %, 000 5 75.0 C,0 0,0 0.0

®# Bignificant at the 0,10 level
## Significant at the 0,05 level
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QUESTION 13. Rate the KRPA on the following:
Input in the development cor improvement of
recreation and parks curricula in the State.
A. Poor
B. Fair
’ C. Undecided
D. Good
E. Excellent
PERCENT  DISTRIBUTION
A B o D E
SURVEY TOTALS POTAL ANALYSIS
- Male 78 j_2s.b| w€.2) 9.0 19.21 1,5 N= g0 A= 1.47
SEX [r— 12 39,3] 50.G| C.0 ' 1E.7] 0.0} ap= 4 .
Under 25 2 0.0/ pa,z21 22,2 | 44,41 11,12
_3_6_130 21 2{3.6 “4’2.9 9.5 1“-3 u‘-_i
F' 36-40 16 25,0 62.5| 0.0 ] 12,5 0,0} 7%= 3u,87
0 41-4*% 7 !42.9 25.6 lu-.j 14.3 0.0 af= 28
MEMBERS [5 se ) 22.2] 77.%| 0.0 | o0.0| 0.0
51-55 .6 33,3 16.7] 16,7 | 33.3] 0.C
e 55 1.2 O.C’ 66‘7 0.0 33.3 0.0
MARITAL Married 77 26,00 46.8 __7.g 16.6] 2.6 hdz_gi:w Xe= 2,73
STATUS s5ingle 14 jil—_._z 50,0 14,3 21.4 0,0 f=8
Nthor 3 33-3 :"303 010 _33-3 3,0
High Scheol 11 0,00 <k,51 9,11 36,41 0,0
some Collegel 17 | 11.8 35.3) 17.6 | 35.3}] 0.0 | N= g2
{EDUCATIONAL Associate 5 | _20.0/ 80,0 0.9 O'OFO'D X%= 24,37
LEVEL |Bachelox's | 39 33.3 _46.2] 7.7 | 12.8] 0.0 df= 20
Master's 18 333 50.0 0,0 11.}. . 5.6“
Doctorate 2 50,0 0.0 0.0 s0.¢] 0,0
e | 20 | 25 5.0 s5.0[ 15.0/ 0.0
FIELD P.&R. Admin.| 18 [ 55,6 _33.3| _5:.€] 5.6/ 0.0} n= 65
OF Soclal Sci. 5 20,0 €0,0| '0,0| 20.0] 0.0 y2_ 45 5,
Education 11 27,3 45.4 0.0| "18.2 9.1 f 4= 20
STUDY  Ipisiness 5 | _ 20,0/ BO,0| 0,04 0.0 0.0 '
Other & 1€,7] 33.31 16,7 33,7 0.0
in-srave___[ 1 1 .17,1] 56,1 7,3 | 17,11 2.4 N7 XE=76,53
LOCATION it -of=-Statcel 13 Lo b L2,.4 €.1 9.1 0.0 af= b
ness than 2 | 3 0.00 66,71 0.0} 33.3] 0.01
YEARS  {2=5 .| 23 | 26.% 52.23 8.7 ] 8,74 k.31 no g3
‘N 6-10 |28 _|_ 25,01 39.3 1':! o3 17'9 H,}.,'___ X2= 17,71
-5 f 17 | 29.4 35.31 5.9 | 29.4F 0.0] Yro og
PROFESSION} 6250 8 25.0l 37.6| 12.5 | 25,00 6.6
21-25 5 60,0 40,0/ 0,01 0,0p 0.0
z6-30 _ _ _1_.8 0,0, _75.9] ©.01 25.9] 0.0
(e 0 1 0.0 1C0 0,0 .0 0,0
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QUESTION 13. Rate the KRPA on the following:
Input in the development or improvement of

recreation and parks curricula in the State.

A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT DISTRIBUTION
A B = D E
SURVEY TOTALS TOTAL ANALYSES
| Therapist 10 0.01 90.0] 10.0p 0,0] 0.0) . o
JOB P, &R, Admip | 12 20.0} 33.3 0.0l 8.3] 8.3 2’
TlTLES | Rec. Super. 39 30.8 461? Dl 17..0 0.0 §f; %é.23 =
Park Manager| 21 14,31 38.11 23.8 19.0] 4.8
Oth@_r 8 13-5 J?ns 0-0 25.0 0;0
Not a Member 0 0.0 0,0 0,0 0,0 0.0
: Less than 1 11 18,21 54,5] 27.3 0,0 0,0] N= 93
YEARS |1 & ¢ 46 | 23.9] 4s5.7]  6.d 19.6] 5.3 1 %2 00,06
IN § to 10 18 | 22,2) sb,b]| 11,1] 22.0] 0.0 daf= 24
KRPA 11 to 15 8 50,01 _37.5 2,0] 12.5) 0.0
16 to 20 2 50,0 | 50,0 0.6/  0,0] 0,0
Over 20 8 2,5 62.¢ 0.0 25,0 C,0
Brds. § Comm| & 0,0] 50.0! 33,3 o0,0| 16.7
Commercial 1 0,0 0.0 0.0[ 100 0,0
KRPA Military 3 0.0 33.3 0.0| 66.7| 0,0 | N=93
Municipal Ls 37,8 | 4h.i L.ty 13,3] 0.0 X2= 33.83 %
SECTION |parx 25 1 16.0| wh,0| 12,0| 24,0] 4,0 | of=2%
Therapeutic 10 20.0 | 40,0 10,0 30,0l 0,0
Other 3 2,0 ] 100 0,0 o0l o0
Federal 1 0.0 100 0.0 0.0 0.0
Stat 18 6 b 11, 27, ;
PLACE ate 5 55 1,1 27,8| 0,0 -
OF County 3 0,0 | 100 0,0 0,0 _0,0] N=91
Mundcipal | 46 | 97,0 | 30.%|_13.0) 17.4] 2.2 ] x2= 33.31
EMPLOYE- lpistrser | 5 | 50,0 | 60.0| _c.0|_0.0| o0.0.| df= 28
MENT Commercial 1 0,0 100_ L 0,0] 0,0 0,6
Non=profit £ 16,7 1 16,7 0.0f 66,71 0.0
Other 11 (.«Jl-1 Bicp 0-0 9-1 O":'
Hinder 4,599 ) 2 | 0,0 | 100 ] o, 0.0 0,0,
5. to 7,999 8. |25.0] 25.0|__12,5| 37.5 0.0 N= 9
8 to 10,999 | 35 | 114 | s1.6] 11, 25,9 0.0 ] N5 90
INCOME |5 R X%= 18,84
OF .}.}__}29.._]_3.1_999 21 38'1 5_2_".LL ._g{‘l',_',B _...‘.EI_B_ ‘—-..OLQ_ C; : 21 *
\ 14 to 16,999] 12 hi,7 | Li,7 0.0] 16,7 0,0 oS
MEMBERS 11570 19,000 5| %0.0 | 20,0]_ 20.0| 2¢.0] 0.0
20 to 22,9030 3 _[33.3 ) €6.7| __0,0! 0,0| 0,0
Overr 29,000 4 25,0 | 50,0 0,01 25,0 C.0

* Significant at the 0,10 level
## gigmificant at the .05 level
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"QUESTION 14. Rate the KRPA on the following:
Availability of professional consultaticn
and technical assistance.
A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT ~ DISTRIBUTION
N A|lB|lc]plE
SURVEY TOTALS TOTAL ! ANALYSIS
irale 78 23.1 [ 38.5 16,4 | 30.R] 1,3| 1= 90 X2= h.L7
SEX Fomale 12 L1,7 | 16,7 [16.7 25,0 0,0 at= 4
lUnder 25 9 11,1 | 22.2 (11,1 K4 b 11,1
2630 21 2B.6 | 33.3 | 9.5 | 23.8] 4.®
AGE 31228 15 20.0 | 46.7 [13.3 20,0/ 0.0] n= 93
OF 36-49 16 25.0 | 43.8 112,5 18,8 0.0] x2- 22,65
41-45 7 28.6 | 28.6 | 0.0 42.9] ©0,0| df= 28
MEMBERS 46-50 9 44,41 33.5| 0.0 22,2{ 0,0 :
51-55 6 16,7 | 66,7 0,0 16.7 0.0
Oyar 55 12 25,0 16,7 | 0,0 58,31 0,0
MARITAL  |Married 77 23.4 | 37,2 | 7.8 | 28.6[ 2,6[ n= ob
STATUS Single 14 28.6 35.? 0.0 35-? 0._(_)_ Xe= 5-29 df= 8
Qther 3 56,7 0.0 | 0.0 33.3 0.0 _
High Schogl | 11 27.31 364 | 9.1 27,3 0.0 ]
some_College| 17 17.6] 35.3 | 17.€ 29,4 0,0) . 92
[EDUCATIONAL|associate 5 | 20,0|h0,c20,0 | 20,0 0.0| 5
LEVEL |Rachelox's |30 | 25,6 38,5 5.1 | 30,8l 0.0 X =16.19
Master's | 18 | 38,9 33.3| 0,0 22.2 5.6 ’
Doctorate 2 0.0 0,0 0.0 100 0.0
JLP.E.R. |} 20 35.0) 35.0 | 0.0 30,0 0.0
FIELD E_._;Il_?_._gdrrg%{;: 18 | 22.2| 61.1| 5.6 1.1l 0.0f . 65
OF Secial _Sci. 5 Lo,0] 20.0 ] 20,0 20,0 0.0 2
Eancation |11 | 27.5] 9.1 0,0 [ sh.s To,1| %= 24.33
STUDY  tnusiness | s | 20.0[%0,07|20.0 |~ 20.0 0.0
Other 6 16,7 ] 16.7 | 16.7 50,0, 0.0
In-state g M1 1 31.7]31.7 | 9.8 2. b 2,4f N= 74 XK= 3,86
LOCATION omt-of-State| 33 21,2 42,4 | 3,0 33,31 0,0| df= 4
Less than 2} 3 | 33.3| 0.0]33.3 | 33.3 _0.0
YEARS 2=5_ 23 §.30.%1 39,1 4.3 | 21,7 4,3 N= 93
IN 6-10 ;.28 | i4,3| M2,9.| 7.1 | 32,1 3,6 x2= 19,66
1-15 o1z ].23.5| H.2 10,8 | 23.5 0.0 s Bp
PROFESSION| |3 20 8 | 12.5] 25.0 | 12.5 | “so.0 To.g| % %€
21-25 5 _20,0! €0,0 0.0 0.0 0.0
26-30 .8 50.0) 12,51 0.0 | 37.4 0.0
vy 30 1 100 0,0 0.0 0.0 O.D

LOCATION refers to institution where aighest degree was earned.
# Significant at the 0.01 level

&% Significant at the ©.05 level
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QUESTION 15. Rate the KRPA on the¢ following:
The quality of communicaticon with the membership.
A. Foor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT  DISTRIBUTION
A[Blc|D] E
I~ SURVEY TOTALS TOTAL ANALYSIS
» Male 78 25,6 | 37.2) 0.0 | 33.3| 3.8 N= 90 ¥“= 0,71
SEX Frmalo 12 24,0 37,3 0.0 41,71 0.0 df= 3
Under 25 9 'j‘l‘u’.q‘ 33-3 D-O 22.2 010
26-30 2% | 33.3 { 42.9| 0,0 | 23.8] 0.0
ACE 13135 is | 26,7 | 40,0| 0.0 ] 33.,3]0G.0 N= 95
e 36~40 16 | 25,0 | 43.3 0.0 | 31,3 0.0 x%= 28,08
OF 41~45 ? 11"«3 28.6 0.0 5?«1 0.0 df= 21
MEMBERS 26-50 g 0.0 | 33.3} 0.0 | 66.6]| 0,0
51-55 & 33,3} 50.,0] 0.0 0.0 (16,7
Over 55 12 8-3 25.0 O-G 50.2 lb.? g
s sl " = 5.0 33,21 2,4 N Ol X7= 2,38
MARITAL [|Married 27 | 2%.7 § 37.7] ©. 3347 ; = 3
& 5 1 c 1“’ r’.l-u’ ____15._? '_)__._0 u‘2.9 0.0
| .STATUS S‘}??ic 3 ‘0.0 €6.71 0.0 ] 33.3]| 0.0
[Eigh School 11 | 27,3 | 36.%i 0.0 | 27.3) 9.1 .
zome rodlese] 47 | 23,5 | 47,11 0.0 | 29.4] 0,0 | N= 92
EDUCATIONAL assuciat . 5 |_0,0} 60,6| 0.0 | 40.,0j 0.C | X"= 14,60
LEVEL  |machatoria |39 |25.6 | 41.0] 0.0 | 33.5170,0°} dt= 15
Master's A8 | 33.3 | 11.3] 0,0 | kb4,L111.1
Portorare | 2 0.0 1 5o, 0] 0.0 50.0| 0.0
' H.P.E. P, 20 4 25.J ' 10,0 0.0 65,.0_ 0.0__
F1ELD ?,&4R. Admin.| 18 | 33.3 ] 5€.0] 0,0 | 16.7 0.0 | N= 65
. Somial Sei. s | 20,0 | 60.0] 0,0 20,0} 0.0 | x%= p7,38%#
OF Education 11 _lﬁ;é-.~22:314_9;0 36,.5(18,2 df= 15
STUDY  |iusiness |5 | ©c.0| 60,0 0,0 | %0.0/ 0,0
Other 6 | 50,0 33.3| 6.0 | 16,7/ 0.0
. In-state . | &1 | 19,5 24.1[ ©.0] 41,50 4,9 1 X= 74 Xe= 3.29
LOCATION T 33 | 33.3 ! 33,31 0.0} 33.3! 0,0 df= =
‘ : Less than 2 | 3 | 66,7 | 33.3| _0.01 0.0} 0.0
YEARS |25 |23 26,1 k7.8l 0.0 26.1) 0.0 | n= 93
6-10_ | 28 | 28,61 35,71 0.0 35.7| 0.0 1 y2. 33 18 =
N 15 | a7 | 17.6] 52.9] 0.0 29.%1 0,0 } af= Zi
PROFESSION| G200 ¢ | 57,5 25.0] 7,0 | 25.0)12.5
2125 1~ 57| 20.0| _0.0| 0.0 80.,0[ 0,0
2030 el 0.0} 2500 0,01 50,6125.0
o oo 3 1| 0.0 0.8 .ol 1ol 0.0

LOCATION refers to inmstitution where hichost degree was earned.
# Significant at the 0,10 level
¢ giemificant at the 0.05 level
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QUESTION 15, Rate the KRPA on the following:
The quality of communication with the membership.
A. Poox
B. Fair
C. Undecided
D. Cood
E. Excellent
" PERCENT  DISTRIBUTION
ST A B C D E
SURVEY TOTALS TOTAL ANALYS!IS
. Therapist 10 0.0 | #0.0 | 0.0 60,9 0.0 N= 90
JOB fe.eRe Admin | 32 133,3 | 33.3 | 9.0 33.3] 0.0 | 5 g
TlTLES Rec. Super, 39 2506 30”5 0-0 35-9 ?-7 'éf; %2'?2
Park Manager| 21 3.3 57.1 0,0 9,5 0.0 ‘
Other 8 125,0 | 25,0 | 0.0 50,0, 0,0
Not a Membher 0 0.0 0-0 0.0 Ocr 0-0
; Less than 1 11 [27.3 | 45,5 | 0.0 27.31 0.0
YEARS 1 +0 o 46 50,4 137,04 0,0 | 30.u] 2,2 e 53
- IN 6 to 10 18 22,2 j4b.b J 0,0 | 33,3 0,0 | X°= 24,04
KRPA 11 to 15 8 _lie,5 137.5 | 0.0 50.0! 0.0 g= A
16 to 20 2__|50.0 0.0 | 0.0 | so,0l n,0
over 20 ] 0,0 112,35 1. 0.9 1 62.5(25,0
ﬁmo_& Commn 6 16.? 33‘3 0.0 50(0 0.0
Commercial 1 0,0 {100 0,0 D,0l 0,0 N= 93
KRPA  [Military 3 [33.3 [ 0.0 10,0 | 33.3[33.3 | xP= 20,04 #«
Municipal s 28,9 133,33 | 0.0 33.3| 4.4 af= 18
SECTION frark 25 2,0 [s2.0 | o.0 24,0] 0,0 -
. Itherapeut ic 10 J10.0 |30.0 | 9.0 60,01 0,0
Other 3 I133,3 166.7 | 0,0 6.0l 0,0
Fedexral 1 0.0 0,0 | 0,0 100 | o,0
State 18 16,7 155.6 1 0,0 27.8) 0,0
PLACE [ ney 3 333 123.3]70.0 | 33.3]_ 0.0} M9t
OF Municipal _ f 46 [28,3 43,5 | 0.0 | 28.3| 0.0 T 3‘;"12 "
-EMPLOYE- |piserice | 5 [#0.0 | 0,0 | 0.0 | 60,0] 0.0 _ =&
MENT |commercial |1 0.0 0.0 | 9.0 | 1co | 0,0
w6 Non~profit 6 16,7 [16,7 0.0 £6,7] 0,0
Othoer 11 9,1 36, | 0,0 27.3127.3
[Undex 4,499 } 2 | 90.0 (100 | 0.0 | 0.0/ 0.0
i_tQ_.LB,g.Q,M ,,,,,, 8_ A 25;_9_.. 7.5 ﬁ,Q!_Q_..__..j?Jj ,_,9,19___, N= o
INCOME 8 to 10,999 | 35  I31.4 |40,0 | 0.0 28,6] 0.0 f.':_a !
OF 11 to 13,909| 21 |ib,3 [k2.9 | 0.0 | 33.3] 9.5_| 4,2 2202
. |14 to df.009) 12§33, 31647 | 0.0 ) 50.0f 6,0 |
MEMBERS 117 co v, 000l _ 5 Jic.o_ [60,0 | 0,0 | 0.0| 6.0
S B s 20 1o 22,9900 3 |.%.0 [33.3 [.0,0 | 66,7} 0,0 |
Cver 27,000 1L 8.0 25,0 0,0 78,01 0,0

% Bignificent &t the 0.10 level
#¥ Significant at the 0,05 level
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QUESTIOK 16. Rate the KRPA on the following:

Involvement of the membership in the planning
and policy making of the organization.

A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT — DISTRIBUTION
AlBlcCc | ol &
s
SURVEY TOTALS | aomas ! ANALYSIS
S Make | 7R t1%.2 1 W9) 0.0 J32,1 | 3,8} B3 90 &%="135,22
EX Fomale | 12 l4i,7 | 50,01 F,5 | 0.0 | 0.0 | df= 4 ** :
Under 25 g 22.2 | 4k, 0,0 [33,3 .0
26-30 | 21 s2.4 ] 29.8] 0,0 [23.8 .0 —
AGE 21-35 14 21,4 50,0 0,0 (23,6 C.0 59
16-40 16 5,3 | 62,54 0.0 [3L.3 | €,0| X°= ks.28%*
OF | ; af= 28
R . Y L 7 b, 28,61 14,3 [42.9 0.0
MEMBERS 1/5-50 ¢ | o.clé6,71 0,0 [33.3 | c.0
5)-55 6 16,7 ! 50,00 0,0 116.7 |1é.7
(vey 55 12 813 41,7 0.0 33'3 16-‘1”
MARITAL  jtarried ?7... | 18.2 | 48,11 0.0 129.9 | 3.9 |n= 93 XR= 10,77
: gingle 13 |38,5 | 23.01 7.7 |30.8 | 0,0 faf=
High school § 11 1138,2 | h5,51 0,0 127.3 | _ 9.1
laome_College| 17 35,3 | 47.1]_0.0 j17.6 | 0.0
LDUCATIONAL| associate 5 | 0,01 80.0| 0.0 1200 | 0,0| N=91
LEVEL |Bachelor's | 38 _|21.1 | 50,0 2.6 [26,3 | 0.0 | X®= 17.38
Master's 18 22,2 | 22,2 0.0 |Mk 4 | 11,1 df= 20
Doctorata 2 0,0 50,0 0,0 150,0 c.n2
H.P.E.R.___| 20 110,0 | 35.0) 5,0 |50,0 0,0
FIELD  [P-&R. Admin. 1; Wl.z | 29.4 ) 0.0 [29.4 1 0,0 | N= éb
s Social Sci. 0,0 | 100 0,0 ] 0.0 | 0.0} 32, 20 ge ##
STSII)Y Education f 11 118.,2 | 36,41 0,0 f27,3 | 18,2 | gr= 30' 5
Business | _5_ | 0.0 | 60.01 0,0 |%0,0 0,0 -
Other 6 16,7 | 83,3| 0.0 | 0,0 0.0
tn-state [ 41 ] 19,5 | 53.7|_ 0.0 i22,0 | 4,9 | b= 7?4 X<= 5,52
LOCATION Out-gf-State] 33 18,2 :;9.14- 3,0 [39.4 0,0 = 4 ,
, Less than 2 1 3 | 0.0 | 100 | 0.0 } 0.0 | 0,0
‘I YEARS 225 .. ].22 0 348 | 30,8 | k.3 1306 | 0,0
IN 6-1¢ 28 . 132.1 | 42,91 0.0 !25.0 | 0,0 “’; 92
11-1s  b16 | 6.3 | 62.5| 0.0 {31.3 | 0.0 | x°= 39,95 %
PROFESSION| +-55 T e ] o e e e
21-25 5.1 0s0 | 40,0] 0,0 [60.9 | 0.0
26-30 & _ (12,5 | 25,0 0.0 [37.,5 | 25,0
T 1 100 ol o0l 0,0 G,

LOCATION referz to inmstituticn whera highest degree was zarned.
% Significant at the D.91 level

*% gignificant at the 0.05 level
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QUESTION 16. Rate the KRPA on the following:
Involvement of the membership in the planning
and policy making of the organization.
A. Poor
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT  DISTRIBUTION
A B C D | E
SURVEY TOTALS TOTAL ANALYSIS
T — 10 30,2| 20,0 | 10.0| 30,0 0.0
JOB P.&R. Admi 12 B,31 58.3 0.0} 133.31 0.0 N: 89
TITLES Rec. Super., 38 21.] jgoq 0-0 31.6 7.9 == 15.58
Park Manager| 21 23,8 b7.6 0.0 | 28.€ p,0| di= 16
- Other b2 1?.5 6?-5 0,0 25.0 0,0
Nct a Membe Q 0.0 0,0 0.0 0.0 0.0
. Less than 1 | 11 63.61 9.1 0.0 27,31 0.0
YEARS 1 fo = 46 15 2| 54,3 2.2 | 26,1 2.2 % 93
IN 5 o 10 13 27.8] 50,0 0.0] 22,2] 0.0 A= 39,07 =+
KRPA 111 01z | 8 9,0] 50,01 0.0 so,0l o0,0) df=24
16 tz 20 2 50.0| 0,0 0.0 1 50,0l 0,0
Over 21 A 0,0 ] 25,0 0,9 c0,0l __c,0
Brds. & Conn|_ 6 16,7 | 50.0 0.0 | 33.3] 0.0
| Commeraial 1 0,01} 100 0.0 0,0 0.0 N= 92
KRPA Military 3 0.0 33.3 0.0 ) 33.3] 33.3 X2= o 11
Municipal Lg 26,7 1 37.8 C.0 31.1 2.2 _ 2
SECT o] T
ION  [park 24 25,0 | 41,7 0.0 33.31 0,0
Thg:apouti,ﬂ 10 0.0 ?0.0 10.0 20;0 0;0
Ot her 3 0,01 100 0,0 Q.0 Q,0
ederal 1 0,0 | 100 0.0 0,0 0.0
State 18 16,7 | 61,1 0.0 | 22,21 0.0
PLACE County 3 0.0 | 66.7 0.0} 33.3] 0,0 Nz 50
OF Munigipal ks ] 26.7 31,1 | ©.,0} 42,2| 0.0]| X“°= 4o,24#*
EMPLOYE- [piserice [ s | 20.0!80.0 [ _0.0| 0.0/ a.of af= 21
MENT Commorojal 1 0.0 0,0 0,0 ( 100 | 0.0 C
Non-profit 6 33,3 66,7 0.0 0,0 0.0
Other 11 0.0 | 45.5 0,0 27.3] 27.3
| Under 4,999 (2 10,0100 0,0 ] _.0,0|__0.0.
LtQ_l.?i}Q 8 5049_- JZJi_ _OLO_ __3.?.Lé 0.0
INCOME  |2-to. 10,099 | % | 26.5|52.9 | 2.9 | 17.6f 0.0} n= gg
oF fLl to 13,999] 21 | 9.5 [42.9 j 0,0 | 38B.1] 9.5 %%= 32,81
14 to 16,999(_12 t 33,3 [16,7 0.0 | 50.0| 0,0 - 2g"
‘ 14_to 16,999_12 df= 28
MEMBERS (177 co 19,009 5 | 0.0 1100 | 0.0 | 0,0]. 0.0
20 1o 22,999 3. | 0.0 |66.7 0,0 | 33.3|_.0,0
Cyrer 22, 100 4 0.,0]50,0 . 0,0 50,0 0.0

4 Significant st the 0,10 lovel
% Significant at the 0.05 level
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QUESTINN 17. Rate the KRPA on the following:
The quality of the KRPA Annual.
A. Pocr
B. Fair
C. Undecided
D. Good
E. Excellent
PERCENT DISTRIBUTION
A B c D £
SURVEY TOTALS TOTAL ANALYSIS
SEX Male 78 16.7 | 29.5 2.0 | B9 1 4 L] N= 90 X2= 1.5
* Female 12 16,7 25,0 Q.01 55,3 N,0Of df= 4
nder 25 g 11.1 {33.3 2.0 55,6 0.0
26-30 21 33,3 | 38.1 0.0 23,8 4.8
E 31-35 15 33.3 [ 26.7 0.0} 33,3 6.7 N= 95
AG- 2 #
OF 36-40 16 12,5 | 12.5 | 12,5 62,5 0.0 X%= 43,29
- |41=45 7 0.0 | 37.0 1 o0.0]4z,9 0.0 af= 28
MEMBERS 145750 9 | 0.0 [33.2 | 0.0 kb, | 22,2
51~55 16 33.3 | 33.3 0,0 16,7 | 1€.7
Qyer &5 12 0.0 (16,7 0,0 83,3 Q0,0
MARITAL  daxzied )27 (16,9 }26.0 | 2.6 bLt,1 | C.5FF= 95 X°= 5,47
STATUS  |Single {14 28,6 | 42.9 0,0128.5 1 0,01 di=8
Other 3 0.0 | 33.3 0.0 GE.T 0,0
High 8cheol | 11 0.0 [ 36.4 9,0 | 58.5 1 9.1
sone Collegel 17 \29.h " 5.5 [ o.0l®s.p M 00]
FDUCATIONAL|associata 5 1.9.0 [20,0] o,0[B0,6/ 00| 5 ol
LEVEL  |Bachelor's | 39 120,35 |35.9 | 2.6130,8 | 10,7 af= 28'-
Master's 18 16,7 133.3 5.6 | B b 1 0,0
Doctorate 2 J'O 50-0 0-0 5010 2.0
H.P.E.B.___ 20 _|15.9 | 30,0 5.0 35.0 | 15,0
FIELD Padip ttman, L 18 .. JUS.8 J 8781 9671 146.5 1 2.8 N= 65
OF ‘S_ngagl_gpl_ 5 Ong_ 20:0 000 80.0 0-0 x2_ & 6&
Bdweation {11} 0.0 |4s.s| 0.0l eh,5 | o.0f X725
STUDY Business | 5 | 0.0 | 40,0 | 0.0§ 60,0 0.0
Gther 2 0.C 50,0 0.0} 54,0 2.0
' = Iurﬁtatﬂ._nm, FL_ (32,2 | 31,7 | 2.8 51,2 | 2.4 7 Ke= 3,43
LOCATION rcno S g2 3.00133.3 | 9| dr= 4
uess_then 21 2 f 9.0 1100 | o.0] 0.0] 0,0
YEARS E:i___ 22 |A7.% ) 3H.E L 0.0 43,5 | *'*;% 93
b-10 8.6 | 2t - 0401.39.3 3 5
!N S s LA FONE D S S = 36,6
T Koo E—— - 11.8) 47,1 | 0.0} 4r= 28
PROFESSICN U-“—"-')?Q—— - 0.0] 62,5 | 12,5
21=24 20,0 | 20,0 ] 0.0 20,0 | ho,0
26=30 ) .8 12,5 ] .25, 0,01 62,5 0.0
My 1) i N0 G, 5 0,0] 100 0,0

LOCATION refers to institution where nighest degree was earnod.
* Significant at the 0.10 level

i Significant at the 0. 05 level
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QUESTION 17. Rate the KRPA on the following:

The quality of the KRPA Annual.

A. Poor
B. Pair
C. Undecided
D. Good
E. Excellent
PERCENT  DISTRIBUTION
A B C D £
SURVEY TOTALS TCTAL ANALYSIS
Therapist 19 J0.3| 20,0 | 0,0 3C,0 20,0 1
R b ~ - N= g0
JOB P.&R. homin 12 25.0 25.0 0.0 33.} lb,? 2
TITLES  |Rec. super. | 39 V12,81 359 [0,0 | b,z | _2.6] X =18.79
Park Manaqerf 21 19.0] 25,3 [4,8 52,0 0,0 )
Othor & 12.5] 25,0 J12,5 1 50,0 0.1
Not a Membor Q 0.0 0,0} 0,0 0,9 | 9.0,
. Less than 1 11 6,41 27,3 0 0.0 | 27,13 9.1
- o N= 04
YEARS |7 to = 46 | 19.6) 30k | b3 [39.1 ] 2.5| o
IN 6 to 10 18 [711.1] 27,8 | 0,0 | 61,11 0,01 %o i3:52
KRPA 11 to 15 8 0,0| 50,0 | 0.0 |37.51 12,5
16 to 20 2 50.0 0,0 0,0 0,0 0,0
Dver 20 8 0,01 25.0 | 0,0 75,0 0,0
Brds. & Comml 6 16,21 16,7 | 0.0 |66.7 .0
Commercial 1 0,0f 0.0 ] 0,0 100 O-Bj
KRPA Military 3 0,01 3323 | 0.0 133,31 33.3] 5= 53
N Panicizal ho |26.7137.8 1 2.2 128,91 w4 xR 5
SECTION rars 25 | 16:0] 16:0 | koo |60r0 ] o] rs 2t
Therapeutic 10 0.0 30‘0 O.f} 60.0 10.0
Othar 3 0.0 33,3 | 0.0 |66,7 0,0
Federal 1 0,0 0.0 0,0 {100 0.0
State 18 <. 61222 | 5,6 |61.1 5.6 |
LA : - *
POFCE County b ©.01733,3 |33 |33.3 0:01 = o1
. [Munigipal B _ | 30k 26,1 | 00 139.1 | 4,30 y2_
EMPLOYE- [oiserice [ "5 | 20.0]20.0 | 0,0 |20.0 | 20,0 3ec 23°%°
MENT Commereial 1 0,0 1190 _| 0,0 | 0,0 ] 0.0
Non-profit 6 ) 16,7 133.3 | 0.0 0,0 0.0
Ot hor 11| 0,0 855 1 0.0 1ks.5 ] g.1
Undor_ 4,999 |...2 __|._.0,0.4. 0,5 | 0,0 100 | 0,0
Lot 7,900 {8 | 12.5(25:0) 0,0 162.5} 0,0] y= go
OF 11 to 13,999 21 14,3 |23.6 | 0,0 |57,1 | 4,8 '
19 to 16,090 12| W1.7125,0 | 0,0 |25.3 | 0.0 9F= 28
MEMBERS 117 e 19,999] _ 5. | 0,0 (80,0 | 0.0 |20.¢ | 0.0
20 to _22,009] 3 ! 0,0133,3 (0,0 133,21 _33.3 |
Over 21000 L 0.0 [ 50,0 1 0,0 [25.0 | 25,0




APPENDIX TABLE 35: SEX OF SAMPLE

SAMPLE CHARACTERISTICS: Sex
4. Male
B. Female
RISTRIBUTION
SURVEY TQTALS Toral{ i\ | ANALYSIS
Under 25 13_1 wa,»| 20,8
26 to 30 22 ( a9, 18,7 i
M %o 25 1 ?8.2 =y ek
AGE = = _ L= 6,81
s, [EE—mae =
t o & 7B e
MEMBERS 172750 50 13 7 | 8743
51 to 55 6100 | 0.0
Cver &% 151 70,01} 20,0
MARIITAL horried 99 1 B6.7 | 13.3 ;_:-5: 113 »
STATYS | Sinate 1| 7247 | 2903 g% 2=
Cther Ly 50,0[ 50,0
High School 12 ] 83,31 16,7
Some College 25176.0] 24,0 { 1= 113
EDUCATIONAL hssociate's 6166.7] 33.3 1 x2= Fe 8
LEVEL Bachelor's 481 97,5 12.5 | 4¥f= 5
llaster's 2¢ 1 83,0 15,2
Doctorate 21100 0,0
HePuZEritla 251 92.¢C 3,0
FIELD 3 &IR Adrn%n. 171160 | 0.0 fi;_?ﬁ .
OF Spcial Sei, 81 37.51 82,5 e EO}KL
STUDY Zducation 151 73.3 | 25.7 -
Buginess 6| 100 0,0
Cther 71 R3, 7 4,2
) In-State s ] 83.3] 16,7 ¢ ~.5 U1
LOCATION [Qut—or-state {37]74.5] 3.5~ "1
Leos than 2 g1 75.0] 25,0
. 2 to 5 years |30] £0.0] 20,0 ¢ 7 11z
YEARS 6 to 10 years 120]93.3| 6.7 {“‘ 12,57
IN R 11 to 15 vears 16| 694 31.6 '
PROFESSIOB'lé to 20 years {10} 90.0| 10,0
21 to 25 years 61 23,31 16,7
26 to 30 years 2120 0.
Cver 37 1 $.9] 1¢d
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LOCATION refers to institution where highest digree was earned.

o Significant at the 0.10 level
*#* Significant at the 0.05 level



APPENDIX . TABLE 36: SEX OF SAMPLE

A. Male
B. Female

DISTRIBUTTON |

SAMPLE CHARACTERISTICS: Sex

SURVEY TOTALS- Total} M B AMALYSES
Loeraoist 2] vo,o 0,0
¥ & R Adnmin 124 83,3 26,7 B=102
. JOB Rec. Super, u2 ] 85,7 { 14,3 7= 10,17
FITLES Tark Fanager 201 100 0.2 B B
Jther 1 ¢4.7133.3
Ho%t 2 lLembsr 200 TR gl
VEARS Less than 1 9 2?.3 22,23 15 1173
I 1 to 5 years Ls| 82,9 1%.1 )
‘ 6 to 10 yearc 18| 83,216,711 97=5
KRPA 11 to 15 year 81 75,01 25.0
16 to 20 years | 2| 50.0 | 50.v
Cver 20 alico 0.0 |
Zrds. & Conn. S A0, R0
Commercial’ 2t 100 0.C1 )
KRPA  {silitary sl €6,7133.3 fif; 10
, “unicipal B7f 294 [10.46] Las 8 ¥
SECTION = 35 vzﬂ SE| i
ATherapsutic q17] 8.6 {51,z
§Qther 51 Lo,0 g 80,0
Federal _ éjutj.ﬁ g
Jtate 2 vy, 15,7
PLACE  [County o RSO NG
oF - ?unW"ioal ho _53.7 W, s i;z 2'98'
EMPLOY- {Fisrrics BEETEa
MENT  JCommercial 1| 193¢ 0.0
Lon-profit &l 65.7 | 33.3
Cther 13523 7.7
o |inder 4,599 Ll 25,54 75.¢
5 to 7,399 2] 62:5 ] 3% 3) e 1o
INCOME |20 10,902 353 B8 j tho2y o 2R3
OF 11 to 13,%99 zef en, e b 9.t "".7
MEMBERS 1 to 14,599 1y 22,0 7.1
' 17 to 19,069 st 20,04 20.0
20 to 22,593 2y 1co { c.o
Sver 23,000 L} 190 o0

# Significart at the 0,10 level

w¥ S;ﬁnlficant at thp 0

051
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APPENDIX TABLE 38: AGE OF SAMPLE
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SAMPLE CHARACTERISTICS: Age

A. Under 25 E. 41 to 45
B. 26 to 30 F. 46 to 50
C. 31 to 35 G. 51 to 55
D. 36 to 40 H. Over 55
PERCENT  EISTRIBUTICH
SURVEY TGTALS o] AL B8 D] A F S M LANALYSIS
0T a .amber 23420.0 |30 0] L3 Bat b3 A7 a3 13,0
Less than 1 18 9,1 (55%.5(13.21 9,1 0.0 0.0] ©. 2% SR
VEARS YT %0 § years {57110.6]27.7|17.0110.1 | 4.6 (10,61 6.1 4.7 P}_‘}" .
IN § to 10 years |1°] 0,0|11.1[16.7(02.2 [25.2] 5.6] 5.7|20.01 a2 foss.
KRPA 11 to 15 yearsf 2{12.5] 0.0[12.5(25.0 [12.5(25.0(12. 5| 2.0
16 to 20 yearsy 2|50.0{ 0,0| 0.0| o.0| 0.c| o.2(sn.0| a.0
Cvar 20 years 24 0.0] 0,01 0,0 c.a| o.0|12,5] 0.0l87,5
Bdrs & Comm 28,6 CLO|h, 3 2.6 000 0.0 0.0] 28,8
Commercial 3133.3(66.7] 0.0] 0.0 0.0] 0.9] 0.0 0.0 r= 111
KRPA ilitary | 4125.0] 0.0} 0,0(50.0] 0.0] 0.6]25.0] 0.¢} 2= 42,33
SECTION ﬁanicipal nrl 6,3035.0014.7] 8.3 n.al 8,3 B,2|1a, 5] df= k2
Park 30§10,0(10,0(10.0(30.0| 4.7[16.7] €.7]10,0
Trerapoutic  |17§17.6]17,4[17,61 5.9 5.0[11.6[ 5.5(17.6
[cth-r | ={20.0] 0.0170.0(29.0 30,01 0.1 R0
Feceral 5{16.7(33.3| 0.0|16.7| 0.0|LE.7] 0.0|16.7
State 2u112,5(16,7| 8.2(20.8| &.2]16,7]12,¢| 6.2 | B= 115
PLACE  [county 5{ 0.0]/40.0]20.6]L0.0] 0.0] 0.0 0.0] 0.0 %f= bh75
OF oniciral 53|16 l20. 8115 7. 5[ 5.7 ] 38|12 T 7
EMPLOY-  |histrics 7| 0.0[14.3] o.0ft2. 01,3115, 31 5.0 k.3
MENT Commercial 1} o,0f 0,0} 0,0; 0.0(100 0.0 0.0f 0,0
Non-profit 6116,7(33.3[14.7| 0.0| o0,0! 0.0} 0.0{33.3
Other 1311581 7.7] 7.7|15.4] 7.7[15.L|T5,.L]15,k
Under 1,999 f 0,0] 0,0]25.0]0.0 | 0.0U[235.01 0.0150.0
{5 to 7,999 1£137.5|31,3(:2.5] 0.0| &.3| 6.2] 0.06.3 o, Y
INCOME 18 to 10,999 [kN[11.%)26,4] 9.1]13.6] 9.1] 5.1 2,301 | 2 7 ..
OF 11 to 13,999 [23f o.0[17.u[17.k]e3, 5] 4,50 w 3] b.3[8.7 | fe= g e
MEMBERS | 1h to 16,009 1) o.ofte,3[16.2] 7.1] 0.0[ 7.1|21.535.7
17 to 19,999 5{20.0| o.n[ko.0[20.0]2c.0] 0.0[ ¢.0] 0.0
20 to 22,939 3].0.0| 0.0} 0.0| 0.0] 0,6]46.7(33.3[ 0.0
Cver 23,000 Lio,0] 0.0 0.0 noolso.cles. el 0. 2.0

#* Significant at the 0.10 level
## Significant at the 0,05 level




APPENDIX TABLE 39: MARITAL STATUS

105

SAMPLE CHARACTERISTICS: Marital Status
A. Married
B. Single
C. Other
L \ DISTRIBUTICN &
SUavEY TCTALY botall A | 3 ] 45 { AMALYSIS
s ATner 22 91,5 3 Yo
o Lha 1 11 {5%.5] %5.5| o.0] b= 116
EARS |1 %o 5 years by fo7.2]10,4] 2x| X%- 0.0
IN 5 to 10 years 13 leg, 0| 5,61 5.1 5 77
KRPA 11 to 15 vaars 7 {85.,7] 14,3 0.0
1€ to 20 yezars 2 {s50.0] @.0l 50,0
Cver 20 vears a jion 0.C 2.0
irds & Conmm 7 155.7] L.z Gl
Commercial 3 166,77 33,3 9,6 ”: 113
KRPA vilitary 3166.7133.31 0.0} 2= 21’;)01
SECTION puunicipal Le 81,3 14,6 2.1 ) -
Park 20 | 86,7 6.7 S
Therapeutic 17 |#8.2 5.9 5.9
Cther 5 (100 2.0 0,0
Federal 6 {83.2 0,0 18,7
' State 24 95,5 0.0 L.z o
PLACE County 5 120,01 20,0 0,0 i;_llf 5
OF .unieipal 53 181,11 t7.2] t.9] gee %ﬁ'“:
EMPLOY- |.igtrict 7 {100 | c.o| a.0
MENT Commercial 1 {100 0,0 0.0
lon-nrofit 5 {60.0] 40,0 c.0
Cthar 13 192,3]| 7,71 0.0
Legs than h,999 4 4100 gEes) 0,0
= 7 {5 to 7,992 1£ fico | o0.0f 0.0
8 to 10,099 eh (5.0l 2e.7] 251 ‘a0
INCOME 111 to 13,007 Toa fapie| el Al Gl it
OF 14 to 16,49% i 192,91 0,0 7.1
MEMBERS {17 to 19,599 bjico | o.0f 0,0
20 to 22,999 3 4100 0.0 0,0
Cver 235,000 L i75,.0| 25,0 0,0

# Significant at the 0,10 level
## Significant at the 0,05 level
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APPENDIX TABLE 40: MARITAL STATUS

'SAMPLE CHARACTERISTICS: Marital Status
A. Married
B. Single
C. Other
DISTRIBYUTION
SURVEY TOTALS foa] A | B & | ANALYSIS
Hish dehool 1t 151,48 P_thm_ia‘gq
Jome Lollepe 25 1109 g.0 0.0 = 115
EDUCATIONALY izociates A {0 [ 0.0 0,01 %= 23,74
LEVEL sachelor's ho (75,5 |22.4 2,0 df= 10 ##
wagster's 22 190,9 h.5 L, g
Toatovata Z450.,0 [30.0 )
Bha e B 25 J23.0 jle,0 | 4,0
FIELD P & % idmin 19 {88,% [31.4] 0.0 Sg "0 i
OF Social Sei, B |75.0 |12.5]| 12,3 Hfi {3‘3’
STUDY Fducztion 16 193,0 6.3 2,0
{Buziness A f1on 0.,0] ©C.0
Ctaer 5 4°2,3 (16,7 | o.0
LOCATION [fn-state 56 {u7.0 [11,1 1.9 i§=9§.15
Cut-of=State 32 184L,2 (13,2 Piy
Less than 2 7 1130 0.4 6,2
2 t0 5 yeers 20 §73.3 |25.7 | o.0§ f= 116
YEARS 6 to 1o)years 33 9?.2 2.1 | 3.0 Yfr h2.40
IN il to 15 years (20 85,0 |10.0] s.04 = 1 **
;PRGFESSiOBllé to 20 years 10 90,0 |1e,0 0,0
21 to 25 years & 183,53 | 0.0 16,7
26 to 30 years G 1100 0.0 0.0
Cver 30 years 1 0.0 J.,01 100
LTheraplst 20 J7ed2 (19,0 L, 2
B2 R Admin, 11 [9e.9 [[3.1] 0,0 % 113
JOB Bag, Zunew, N5 133,99 | =9 2.2 ii; g,gq
TITLES Fark Janater 27 2%, 9 Tl 3,7 HET B
Dluias O 177,98 182,92 )

LOCATION refers to institution where highest degres was earned.
* Bignificant at the 0,10
#* Sienificant at the 0.05 level
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APPENDIX TABLE 41: EDUCATIONAL LEVEL

SAMPLE CHARACTERISTICS: Educational Level

A. High School D. Bachelor's
B. Some College E. Master's
C. Associate's F'. Doctorate

| PERCENT DISIRIEUTION

L Ty e H - - ) Iy A o .
. \.: ' { i \ i r‘:“.! i :'.‘ Tatal . 'A :3 '(.,: ‘") ; i J[‘-.i\‘}#'\ ',Y b ! S‘
g .

o et 251 o.ol woof nun]es TIE
FIELD {F R Admin, {19] 0.0| 0.9] 5,3 11 5y BERR
OF Social Sei. ¢} 0.0fc.0lzs,0 2.5 oung & = 320
STUDY  {Zausstion té ] 0,0) 0.0] €.3]37.5]5¢.3 ] 0.0) T
Juriness 6 F 0.01n.7 14,7185, 0]1
Cther 213l oo o.cl71.h
Lnessdte 3 EIR202 1,95,
LOCATION SuTenl-Shate 38 ;.O ) ’.3 :G.:
Legs than 2 LA 12,5(12.5 ] oLapre,0
2 to 5 vears 30 3.3013,4 _6.? A%, 7
5 to 10 11 12,9 (29.0] <.%13%.7]
YEARS il to 15 20 §10,0(25.0[to o[_> o
IN 2 tc 20 2 §37.3[33.3 q.o!~2.h
PROFESSION [31735 24 51 0.0(16,21 0,0{%3.2
26 to 30 a{ c.ol2z.2] o.°| e,ol77.2] 0.0
Cver 30 1] 100] 0.0] p.ol 8.0l a.n] 0.0
Theranist z1 D.0 |0, 2] 90,5157, 3 | o.c 1
108 TP & R Admin 1z | 2,51 0.0 cunlen.n Fe 5] b2 121
TITLES JHec. Super, ey #.3_25.3’ 2.3133:6{25.5] 6,0 !?r sh.l5
tark canager |25 |2°.0032.0 ] 9.¢[22,0] 0,0 a,0 § MT 2O
Ctner 1% LR e M sl 1 ben
oI oz oweneor »4 T E TS & ,
Tess than 1 10 Il 2.0 AC 0i20,0 0 oo
YEARS |1 %o & vearr (45 RO N O EE N
IN I8 to 10 1= 2.9 1L fansn ] 5. o1 B
KRPA ‘iu to 15 P 12,30 0.0] 0.0162,5[25.0] .0
{18 %5 20 B E I B
Cver 20 T ecloa ot valarLelan. g 8

LOCATION referz to institution shere highest degree was earned.
* Significant at the 0,10 level
#¢ Significent at the 0,05 leval



APPENDIX TABLE 42: EDUCATIONAL LEVEL

108

A. High School
B. Some College
C. Associate's

SAMPLE CHARACTERISTICS: Educational Level

D. Bachelor's
E. Master's
F. Doctorate

“ERCENT DISTRIS

BUTION
SURVEY {OTALS o] A | B L | D s F O ARALYSIS
Jrdg & Goom 51 20.0[80.0(2¢,0120.0] c.a] 0.0
Cemrareial 31 0.0]33.3] 0.0[36.7] 0.0] 0.0 pe T
ilitary b1350.0| 0.0| 0.0l25,0[25.0] 0.0 %= 53,95
KRPA Tunieival 21 Cen)tea7] 9.0]20,0(51.3 2.1 Gr= 30 wa
SECTION Park 29 ) 2y.e 2,1 A.9)3L1.0 10,3 0.0
' Therapsutiz 171 0.0017,6]12,8|58,8] 5,9 5.9
Cther s| 0.0(é0,0(20.0[20.0] 0.0] 5.0
Yederal € 0.0] 0.0] 0.0][83.3]15.7] o.0
State 231 26.1121.,7) 8,7/26.1]17.61 0.0 n= 112
PLACE  fcounty b | _0.040,0] 0.0[40.0[20.0] 0,0 ¥2= bl 04
OF Yunicipal 511 3.9025.58! 3.6|a0.0[17.6] 0,0 | @f= 35
EMPLOYE- [2¢striet 7] 0,01k, 314,357,101 {1k,3]| 0,0
MENT [Commercial 1100 | 0.0! 0.0] 0.¢]| 0.0] c.o
Hon-vrorit 6{i.7] 0.0f 0.0[350,6]15.7 16,7
Cther 131 7.7{30.8| 7.7{23,1{23.1| 7.7
Less than 4,999 & | 24,0025,0125,0] 25,0 0.0] 0.0
5 %0 7,999 e | 2.00%2.5] 0.0|37.5] 0.0l g.o| o= 112
INCORE |2 ke 10,999 i3 | AR NG.01 4,5 59, 5] 2.3 BaD A7=117.8
or 1t to 33,900 fau | 4.3021.7] boofer.n[ailp | 0.0 2f= 25%F
MEMBERS b to 16,200 14 C.014,3] 0.0 14,3714 Q.0
17 to 19,995 5120.0029,0 0,0[60.0] 0.0] 0.0
20 to 22,799 3{ 0.0} 0.0] 0.0{46.7]23.3 | 0.0
Quver 273,000 Liz2s.0l nnl o else.n c.nlenn

- * Significant at the 0,10 level
i #** Significant at the 0.05 level




APPENDIX TABLE 43: MAJOR FIELD OF STUDY
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SAMPLE CHARACTERISTICS: Major Field of Study
A. H.P.E.R. ‘ D. Education
B. P&R Administration E. Business
C. Social Science F. Other
§  PeRCEMT BS§RLERT) o
SURVEY  TOTALS Total | 2N ] 3| £ D =R L ANALYSIS
drds & Cornm 2 S8L.0Y GLC] 0.00 C.0|s50,0 SV
Commarcial 2_{50.0] 0,0 n.0[ 0,0[ 0.0fs0.5] 13 7"
KRPA 1503 tary 3 0.0053.3]33.5] 0:0] 0.0[33.3] sex sout
SECTION {.vricipal 39 135.9/33.3] 5.1]20.5] 2.5] 2.6
Far 15 13.3(33.3] 0.0|20.0{13.3]20.0
Therapeutic 1 {u2,9| o.0|28.6[18.3] 7.1 2.1}
Gthor 1 133.3] 0.0[33.5] 0.0(35.3] Mo
Federal 6 233 6.0[33.3]| 0.0 0.0[33.3
PLACE State 12 125.0{ ©,6)25.0{33.3[16.7] 0.0 Hz 78
OF County 3 0,0[100 0,0] 0.0 0,0 0.0 Ji”f 2’3.11}
df= 30#*
[NIPLOYE__ _:_'El_r"lci‘j(ll 34 27.8127,3 5.46119.4) 2.8 5.6 2
MENT District 6 65,7 0.0 0,0f D0.0|14,7(15,7
lion-profit & 133.3] 0.0| 0.9(32.3} 0.0{33.3
Cther g 133.3]11.1011,1]22,2]22.2] 0.0
Zess than 4,929 1 2 | 0,0l o.0ls50,0(=0.0] 0.0 0.0
5 to 7,599 22,90 0,014,318, 51,310, 3 h; 79
INCONE A to 10,999 3g 37.5/2#1.9| &.&0R1,0 ?.u 3.1 ﬁf: §§.31
: 11 to 13,9¢9 16 (25,0131.3|12,8(18,8{ 6.3] 0,0
10F_ 1L to 16,999 12 133.3133.3] 2.3(13.71 2.3] 0.0
MEMBERS 17 to 19,999 B 0.0]2%.0] 0.0] 6.7] 0.0[75.51
20 to 22,999 3 a,n 33.3| 0.0{37.3] c.0[33.3
Cver 273,000 33.3133.3] 0,0f 2.0 5,0[32,3

* Significant at the 0.10 level
*% Significant at the 0,05 level
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APPENDIX TABLE 44: MAJOR FIELD OF STUDY

SAMPLE CHARACTERISTICS: Major Field of Study
A. H.P.E.R. D. Education
B. P&R Administation E. Business
C. Social Science F. Other
PERCEMT DISTRIBUTION |
SURVEY TOTALS ool | AL B[] D] & | ANALYSTS
in-state 37 4z27.00te s v, A e, ofro.8 | 3010 -5 70
LOCATION [FTsi5eate 16 {27.9030.¢] =,32[13.9] 2.8 ] 5.4 X2= 5,93
lLess than 2 7 142,99 2.0 C.of(14.3114,3 (22,4
VIARS ? ta 5 wears 26 {34.6 2?.9 3.81258.9| 3.8 3.2 k= 79
6 to 10 years (19 121.1,30,7121,1110.5] 5.3 | 5.2 X*= 32,¢4
‘ll_[?‘“m 11 to 15 years {12 }25.025.0|1€.7) 8,3| 8.3 (14,7} 4F= 3
PROTESS IO 3576 years | 3 {33.2[22.3] 0.0l o,cl33.3] ¢,
21 to 25 years | 5 |40.0]20.0|20.0]20.0] 0.0 0.0
26 to 30 vears | 7 142,91 0.0] o.0[s7.1{ 6.0] 2.0
ﬂherap%ats 18 |38.¢122.2122,2|16,7] 0.0 0,0
¥ & R Admin., |12 | &.3[%1.7] 8.3]25.0] 8.3 2.3 1= 78
JOB Rec, Super, 31 {4s5,2|12,0| 6.5(22.2] 9.7 3.2 | x%= 30,89 =
TITLES Fark Wanajger 11 9,145, 0.0| 9.1| 9.1 |z7,3}df= 20
Cther € |33.3116,7(16.7] 0,0] 0,0(33.3 '
i 0t a nenber 14 [31.3] o 0410, 831.3] 6.2 0.5
i.ess than 1 2 l25.,0|50,0f 0.c|12.5| 0.0(12.5 ”g 79
YEARS | to S years 130 [33.3/53.3] 6.7(16.7] 2,3] 6,7 ]2 7 32.33
IN 4 to 10 years | 9 [i1.tf22.2[22,2[11.1]22,2110,0) " 7
KRPA ‘1 to 15 years | 7 |2R.6114.3[14,3] 0.0[28.6 [1i.5 ’
16 to 20 vears | 1 |too | o.0f 0.0 ¢.0] e.0] 0.0
Cver 20 vears 3 137.5] 0.0 n.C} 50,00 0.0]12.5

* Significant =t the 0,10 level
#8 Significant at the 0,05 level

s



APPENDIX TABLE 45: LOCATION OF INSTITUTION

SAMPLE CHARACTERISTICS: Location where
highest Degree
was earned

A. In-State
B. Out-of-State

CISTRIBUTION
SURVEY TOTALS wa A |13 | ANALYSIS
Teos than 2 ﬂ %g F3.2 0 L6,
o 70 5 vears EVIE BT T AR
YEARS ¢ to li vears 2l 3 5" 3 1,7 t,.lé,_?fo 4
N 11 ta 15 years VA, 21,4 Hf; £ * ?
PROTESS1ON 14 to 20 yoars 54 B0,0 20.0 |
21 to z5 yaears € ]16.7 | 93.3
26 o 30 vears aar,5|&2,5
Therapist 19| 66,7 | 33.3
P & R Admin, 11 “5 51 5.5 M= BQ
.J()B | Rez. Super, 10 {53,562} %%= 3,20
MTLES Park lanaser 1§71k | 20,6} 95 4
Other 7Lz, 94 7.1
Not a member 17 {68,711 35.3
fLess than 1 8162.5137.5
YEARS 1 t0 5 vears bo | 52.5]| 7.5 I;: 9%
IN 6 to 10 years 10 470,01} 70,0 ’{;: E.Lm
KRPA |1t %o 15 years 7485.72114,3
16 to 20 years 1] o0.0]1co
Over 20 ysars 84237.5] 42,5 3

% Simnificent 2t the 0,10 level .
#% Significant at the 0.05 level
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APPENDIX TABLE 46: LOCATION OF INSTITUTION

SAMPLE CHARACTERISTICS: Location where

highest Degree.
was earned

A. In-State
B. Out-of-State

DISTRIBUTION
SURVEY TOTALS et ] 2 LB L ANALYSIS
ardg & Comm 3 {102 0.0
Commercial 1 0.0 1100 Ii= A7
KRPA  (rilitary 14 0.0 100 | 7%= 2.82
. p ar=
tuniecinzl 47 51,1 | 4%8,9
SECTION Park 16 168,58 | 131,3
Therapeutic 14 64,3 1 35,7
O+hor 5 {ao,0 lun,
Federal 5 (40,0 160,0
= "z = 89
State 15 [A5.7 [13.3
PLACE - K%= 8,77
OF ) (,ounty 3 E 66.? 33-3 dfs= 7
¥unicizal 43 153.5 | h6.5 :
EMPLOYE-———
TN District 6 |50.0 | 50,0
MENT Commercial 1 |160 0.0
Lon-profit 5 180.0 | 20,0
Cther 11 [%5.5 | sk, 5
Less than 4,999 2 |86.% | 33.3
_ 5 to 7,999 1 ELB [18.8] 5o s
1R to 10,999 33 {66.7 |33.3% .27,
IC OB ' A ok 2 1°= 15,49
”.({3;;){“1[. 11 to 13’909 19 57-9 "-12.1 .:5:7: 7 +
e Uty 16,999 13 [15.4 {au,e
MIMBERS o= e
17t 19,999 b 47500 [25.0
20 to 22,999 3 166.7 {33.7
Cvar 27,007 L {2z,0 [75.0

" & SimmiTicant at the 0.10 level
#% Simmificant at the 0,08 leve’i.l__ﬁ_’_,_"
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APPENDIX TABLE 47: JOB TITLE

A. Recreation Therapist

B. P&R Administrator
C. Recreation Supervisor

SAMPLE CHARACTERISTICS: Job Title

D. Park Manager

E. Other

Dis

PREEUTHOM

{ prancnr

SURNVEY TOTALS boal 3 | BT 41 D[ % §ANALYSIS
fot a " enbar 23483,8) c.025. 2o L b
Less thzan 1 l%w 5.5 0,01%5,35] 9.1 0.0 Fz 11?
lYEARS 1 to 5 years 51 6,7115,6(37.8131.1f 8.9 é:z gﬁ'ff
[N & to 10 years 13_ 11.1) G,0)30,9(33, 16,7
KRPA 11 tn 15 yaars 7 0,0|57.2102, 0.6} 0,0
16 to 20 years { 1] 0,0| €,0]100 | G.0| 0.0
Jver 27 ymarsg 70 0,018,317, 0,014,
3rds & Corm AT TR E T O
Commercial 3 6,0 0.0]33.3133. 3000, 51 5 119
KRPA Filitary R R ) T S e B e
Yunieipal Ly | B8.5014%,9{53.8) £.4 6.4
SECTION {varx 28 | o.0f14, 3] 7.0070.5] a.n
Theransutic o fre.e] o,0l12.50 0 0 12,2
Other 5 { o.c| o0.0l%0.2] 0.0(20.0
Federa, & fsc.a| 00116, 7100, 7 |[te, 0
State 23 Jba.s| Baa{130 N3] Bl gy
PLACE County 5420.0] 0.7 €030t Tt R oo g
OF Yunicipal 52 [ 7.7|15.4150.0]25.0] .0 §ar= 20 ae
EMPLOYE- |District A e B RS B I B I I s R .7
MENT ' |cormercial 1 {o,0l 0.0] 0.0l c.oliog
Non-prafit i 0.0725,0125.00 0,9(5),2
Ciher 15§ 7.7 o,olen, 27,7 115,%
Less than 4,999 o Q.0 0,0:175,0 O.U“ WL
5 to 7,999 14 {25.0[ 0,0{36.3] 6,317,205 1090
INCOME {2 %o 10,999 by J2s.€] 0,0]22.8]37. 20 £, | %% g,
OF 11 %9 13,999 |91 |16,3[ib.3|be,g[a0. o | &, 7] A= 28
MEMBERS 1% o 12,909 32 115.4]30.8)05.2) v.7) 2.0 4"
17 %0 19,999 s | 0.0]ik0,0[20,0]%0.0] 2.0
20 to 27,599 3 10,0[33.3(35.335.3] 0.0
wvar 27,000 i g.0l00, 0] nuol a.aivs.n

#* Significant at the 0.10 level

Significant at the 0.05 level

113



114

APPENDIX TABLE 48: PROFESSIONALS EXPERIENCE

SAMPLE CHARACTERISTICS: Professional Experience
A. Less than 2 years E. 16 to 20
B. 2 to 5 F. 21 to 25
C. 6 to 10 G. 26 to 30
D. 11 to"15 H. Over 30 years
PERCENT DISTRIBUTION
SURVEY TOTALS el AL B C] DL ELF A3 H Lanvsts
Theranist 21 9,50087,8(23,8] LR LA B L8] 0.0
F & R Admin. 1 ] 9.1]18.2|27.3|18.2] 0.0]|27.3] 0.6 6,01 "> 12
T{%B“S Rec. Super.  f+5 | 4.tloz,2|2e,7(26,0) b.b| £.6113.3] 0,0 ;‘f ‘3_5*0
* Park Vanager (27 | 7.4125.9|33.3[18.3[18,8] v.0] 27| 0.0
Cther 3 p12.¢l o.0ls0.0l12,5(25,¢] 0,0 a.0] 0.0
Mot a Wember 23 §23,7138,.F 121070 8,7 w30 4.3 L,.3] 0.0
less than 1 11 | o.0({72.7(27.3! o.0| 0.0| 0.0] 0.0 c.o{u= 113
YEARS 1 to 5 years 7 | 5.7|29.8(36,2i17,0! 6,5 4,3] 2,1] 0.0 $%a 183,53
IN € to 10 years {18 | 0.0] 0.0(k4.4]27.3]22.2] 0.0] s5.6] 0.0 ¥ ba s
KRPA |11 to 15 yrs {7 | 0.0] 0.0 0.0]57.1{25,6|k.2| 0,0] 0.0
16 to 20 yrs | 2 | 0.0/ 0,0] 0.0l 0.0 2.0[30,0] 0.0150.0
‘Over 20 vesrs § 7 | 0.8] 0.0] 0,0] 0.0] 0.0]16,3185.7] ©,0
Brds & Comn 7 | 0.0)t,3]57.1114,3114.3) 0,0] 0.0| ¢.0
Commercial 3 |33.2]66.7[ 9.0] 0.0] 0.0l 0.0] c.01 c.0}n= 112
Kilitary 4 125.0] 0.0l20.0] 0.0125.0 0,0] 0.5 0.9} %%= 37,93
KRPA Municipal BE | 4.2]25.0]27.1]16.8] W.2]| 6.3|16.8] 0.0 °F= 42
SECTION )E2rE _ 29 | 3.4]20.7|28.1 (24,1 13.3 6.;%3.1’; 3.4
Therapeutic 16 112.5|37.5(|25.0] 6.3|12.5] é.,2} 0.0 0.0
Other s l2c,0{ c,0|kc.0lb0,0| 0.,0f 0,0] 0.0] 0.C
Pederal & 133.3| 0.0|50.0, 0.0f 0.0116.7}12.7] &
]1State 23 | 4.3i30.4 (30147, )13.0] C.0| L.3] €.O U= 117
PLACE County 5 120.0/40,0]20,0/20,0] 0.0] 0.6| C.0| 0.0 .2 3é‘12
OF funicipal 53 | 1.9126.6120,2(22.8] 7.5] 5.7] 7.5| 0.0 Af= Lz
EMPLOYE- {District 7 (1%, 2|16, 3|10, 328,410, 3|10, 3| 0.0] C.O
MENT Commercial 1 | 0.0] 0.0f106 | 0.0} o.¢] 0.0 0.0] 5.0
Non-profit s 120.240,0{20.0] 0.0] 0.0! 0.0[20.0] 0.0
Cthar 13 | 7.7]15.6 [15.0 [15.5]15.5] 7.7]23.1] 0.0
Less than 4,90¢ &4 | 0.0[25.0 [ 0.¢] 0.9] 0,0
5 to 7,999 16 |12.3{43.8]z 0.0] 0.0] 0.0} ... 1q4
8 to 10,997 bt [ 9.1/k0.942 2,3] 0.0} 0.0§,2. g0 44
INCOME 11 to 13,993 23 [ 0.9]13.0 0.0| 8,7! 0,0 df= h2aw
or 1n ts 16,909 |13 | 0.0] 0.0 23162 3.0
MEMBERS |17 te 19,999 | 5 [#0.c| 0.0 0.0} 0.0] 0.0
20 to 22,999 | 3 | 0.0] 0.0|33.3| 0.0| 0.0133.3133.4] 0.0
ver 23,000 3 | 0.0f 0.0[13.3] 0.0[32.3123.51 2.0l 6.0

* Simificant at the 0,10 level
#% gignificant at the 0.05 level




APPENDIX TABLE 49: KRPA MEMBERSHIP
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SAMPLE CHARACTERISTICS: KRPA Membership .

A. Not a Membef
B. Less than 1 year E. 1l to 15

C. 1 to 5 F. 16 to 20
D. 6 to 10 G. Over 20 years
PrROEsT  DizTRESUTION
SURVEY TOTALS al] A BIC | DI ET 216 ] AMALYSIS
Erds & Comm 64 0.050.0]93.9(12.71 0.9] 0.0) 9.0
Cammarcial 3 {100 | 0.0} eo0f 0,01 ool ouef a0 3 M2
KRpA  lilitiry 1 ulas.0fes.0l25.0] cobesof nef o0 X2 e
Yunicipal Li Yy f.ogitobgse, 0] Boailoh] 2o,
SECTION [Pari R R N NI EE T I R e
Theripeutis 17 ui.z, 5,818, 6120,80 .9 0,0049,9
b s tza.nl o nlie,nfon.0l a0l o0l a,n
Fpderal 6 183.21 ¢,0]16,7] 0,0) 0.0] 0.0} 0,0
| State 2 (25,0 8.3le5.9023.3] 8.3) 2.0l 0.0 = 113
PLACE Sounty s514c,¢lz0,0(40,01 0.l 0.0] ¢c.0f 0,0 <2 52,11
OF Yunicipal 5? 13.5[12.5|52,1] 9.8] 5.8] 1,91 7.7 | df= 42
EMPLOYE- Distric? £ J16,7 16,7 |50,3]156.71 6,0] 0.0 ngﬁ
NENT Ccmmereial 1 0.0 C.0| 9,01100 c,0 6.0 C-._O_
licn-grofit 61 0.0] 2.0]5C,0; 0,0118,7] 0.0(33.53
Cthar 13 J1e,b| o 0l3 315, 6015.0] 0.0l18,1
Less than 4,999 | 4 |50,0(25.0125.0] 5.0] 0,0] G.0] 0.0 ™
5 to 7,999 16 143.2|12,5|1,3]12.51 0,9] 0.8} 0.07 ;.. 1y,
o 8 to 10,999 43 123,53 |Wk.00k%, 210,23, 0.0 0.0 D.0) p2l o, o
INCOME 1117 %7 13,999 23 b 2,7 L.3|39.1]17.- 21,7 | 0.0f s.7| af= 43" <
- OF 1 to 16,999 1y {14,3] 0.0|21.4]14.3| 7.1 1 7.1 [35.7 '
MEMBERS 117 o 19,999 s 1 0.0 0.0]4C.020.0]20.%] C.0| 0.8
20 to 22,999 31 0,0] o.oféé.7! 0.0(33.51 0.0 0.0
(var 27,000 w3 oo.0] cooy2e0ls0.60( 8,00 0,020

* Significant at the 0,10 level
*# Gignificant at the 0,05 level
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APPENDIX TABLE 50: KRPA SECTION ASSQOCIATION

SAMPLE CHARACTERISTICS: KRPA Section
A. Boards & Commissions
B. Commercial E. Park
C. Military F. Therapeutic
D. Municipal G. Other
PERCENT  DISIRISUTION
SURVEY TOTALS ol A | BRI D] E ] F | O IANALYSIS
sederal A 0.0]16,7 (15,71 o.0oi1i.7150.0] 0.0
Stata 22 | 4.5] 0.0] 0.0| &.5[4z.5(85.5] 0.0]
PLACE County =1 ¢.0[20.5|20.0[20.0|40.0] 0.0 0.0 S;_ligq 1
oF iunicipal 3 1.5.7] 1.9] 0,062,312, 51 1,9] 3.8 dr= 25'wx
EMP[OY[" Distrist 7 1%3.9| 9.0 o.0|k2,0(15%.3) 9.0 0.0 :
ﬁﬂENT Non-profit 5 0,01 0,012C.0180.0( 0,0|20,0/( 0,0
Cther 12 { 0,0 0.0f 2.3153,3] 8,3| n,0lrs.0
Less than 4,999 4 & {25.0] 0.0 0.0|z5.0( 0.0] 0.0150,0
5 to 7,999 16 | 6.2y é.2| 0.0(=3.2] 4.3031,3] 4.3
8 to 10,999 Ly | 2.4 4.¢| 0,0{71.7(35.6|10.5( 4.5 N= 108
INCOME 111 to 13,999 23 | 4.3] o.0] 8.7 2.2]25.1] 2.7 0.0 | %°= 56,12
OF 14 tc 16,999 13 | 0.0] 0,0] c.ol79.2]23.1] 7.7 0,08 ¢*F “2_
MEMBERS [17 to 19,999 5 § 0,0] 0,0]25.¢cf20,0{20.0] 0.0] 6,0
20 to 22,999 3§ 0.0} 0.0f 0.¢{é8.7{33.2| 0,0} 0.0
Cver 23,000 3 8§ 0.0f 0.0 a.ci23.7i33,3) 22,3 o.c

. Significaﬁt at the 0,10 level
## Significant at the ©,05 level

b S
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APPENDIX TABLE 51: PLACE OF EMPLOYEMENT

SAMPLE CHARACTERISTICS: Place of Employement
A. Federal E. District
B. State F. Commercial
C. County G. Non-profit
D. Municipal H. Other
PERCENT DISTRIBUTION
SURVEY 70TALS® el A [ Bl C DI | BB M { anvalvsis
less than 4,699 L 0.0]25.0 0,G|50,0] 0,0/ 0.0 8.0]|25.0
5 to 7,999 16 §12.5/18.8| 0,0/56,3| 0.0 0.0| 0.0lt2.5% N= 111
INCOME |8 to 10,999 L3 ] 2.3[3%.9] &.7|37.2] 7.0] o.0| 7.0[ 7.00 %2 €9, 59
OF 11 to 13,999 23 | &.3713.0f 8.7]z2.2] 4.3] ©.0| o.ofr7. ) df= 49 *F
MEMBERS {90 %0 16,955 |13 | 7.7| 15.5] 0.0]61.5] 0.0] 0.0] 7.7] 7.7
17 to 19,999 s | 0.0l o0.0|26.0[%0.¢[20.0] 0.0[20.0] 0.0
20 to 22,999 3 33,3 0.0 o0.Ccl€é6.7] 0,0 0.0 0.0/ 0.0
Over 23,000 L 0,00 0.0] 0.Cf 0,06)25.0] 25,0]25,025.0

¢ Significant at the 0,10 level
*¥# Significant at the 0,05 level
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ABSTRACT

ANALYSIS OF RECREATION AND PARKS

CURRICULA AND PROFESSIONALS IN KANSAS

STEPEHN WIDUTA
A.S., State University of New York

B.S., Kansas State University

A recreation explosion has been evident in the United
States in the past few years, ushered in by expanded leisure
time and increased desposable income. That situation has
created an increased demand for college trained recreation
and park personnel. To meet that demand for expanded recre-
ational needs, colleges and universities have developed or
revised programs in recreation and parks. That rapid expan-
sion has created confusion in determining the proliferatiocon
of programs. National studies have apparently underestimated
those programs in Kansas. There also appeared to be a
serious dearth of information on the recreation and park pro-
fessionals in the state.

The study was designed with the following objectives:

(1) Compile data on the present colleges and universities
in Kansas offering programs in recreation and parks.

(2) Determine the opinions and philosophies of Kansas
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recreation and park professionals on selected issues.

(3) Develop a persconal-profile of the recreation and park
professionals in the state.

(4) Determine systematic differences between the personal
profile and opinions and philosophies of professionals in
Kansas.

(5) Develop a érototype instrument that can be used to
gather data on recreation and park curricula and professionals
in the state.

Fifty four colleges and universities (100%) were contacted
for the first section of the research. A sample population
of 200 (46.6%) recreation and park practioners were randomly
selected from the professional population for use in the
second instrument. That sample was stratified 70 per cent
KRPA members and 30 per cent non-members to reflect the
percentages in the actual popualtion.

Fourteen (25.4%) institutions indicated offering a cur-
riculum, degree program or specialization (option) in some
phase of recreation and parks. There were 13 (23.6%) insti-
tutions that offered only limited courses that could be
applied toward professional preparation.

One hundred and nineteen (59.5%) responded to the second
instrument. The research instrument provided for personal
philosophies on key professional issues, an evaluation of the
Kansas Recreation and Park Association (KRPA) and a personal

profile.
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Consensus indicated the respondents viewed recreation and
parks not solely as a profession to develop programs or
maintain physical facilities. The professional population
also implied a willingness to work with colleges and univer-
sities in improving the available recreation and park pro-
grams in Kansas.

The KRPA received an over all rating of slightly above
fair in performance of the functions listed. However, members
were critical of the Association on several key professional
issues. |

Distinct socio-economic differences were observed with
respect to the persconal profile of Kansas professionals. Those
differences confirmed that national statistics were not
applicable for selected personal profile items of Kansas re-

creation and park professionals.



