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CO-OP has a 
complete line 
of food storage 
centers 

There's a 

style for 

any need 

...any budget 
JFF15 

JSS22 

JC R15 

JMR12 

CO-OP has the food storage center 
that's right for you. Our brand new 
collection includes family size refri- 
gerators, big frost-free combi- 
nations, and side-by-side combi- 
nations. 

All of these attractive units are 
compact yet roomy, with more 
useful features than ever before. 
Automatic ice maker, frost-free re- 
frigerator/freezer sections, and ther- 
mostatic temperature controls . . . 

just to mention a few. 

CO-OP Food Storage Centers are 
available with as much as 335 - 
pounds of freezer storage space and 
12-cubic feet of refrigerator storage 
space. Many styles available with 
white, coppertone, or avocado ex- 
terior. 

See Co-op for all your appliance 
needs. 

cAppliances 
FARMLAND /NO LI S TR /ES, / A/ C. 

KANSAS CITY. MISSOURI 64116 
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dear kid 
ODAY you asked me for a job. From the look of your shoulders 

as you walked out, I suspect you've been turned down before, and maybe 
you believe by now that kids out of high school can't find work. 

But, I hired a teenager today. You saw him. He was the one with 
polished shoes and a necktie. What was so special about him? Not exper- 
ience, neither of you had any. It was his attitude put him on the payroll 
instead of you. Attitude, son. A-T-T-I-T-U-D-E. He wanted that job 
badly enough to shuck the leather jacket, get a haircut, and look in the 
phone book to find out what this company makes. He did his best to 
impress me. That's where he edged you out. 

You see, Kid, people who hire people aren't "with" a lot of things. We 
know more about Bing than about Ringo, and we have some Stone-Age 
ideas about who owes whom a living. Maybe that makes us prehistoric, 
but there's nothing wrong with the checks we sign, and if you want one 

you'd better tune to our wave length. 

Ever hear of "empathy?" It's the trick of seeing the other fellow's side 
of things. I couldn't have cared less that you're behind in your car 

payments. That's your problem. What I needed was someone who'd 
go out in the plant, keep his eyes open, and work for me like he'd work 
for himself. If you have even the vaguest idea of what I'm trying to 
say, let it show the next time you ask for a job. You'll be head and 
shoulders over the rest. 

Look kid: The only time jobs grew on trees was while most of the man- 
power was wearing G.I.'s and pulling K.P. For all the rest of history 
you've had to get a job like you get a girl: "Case" the situation, wear a 

clean shirt, and try to appear reasonably willing. 

Maybe jobs aren't as plentiful right now, but a lot of us can remember 
when master craftsmen walked the streets. By comparison you don't know 
the meaning of "scarce." 

You may not believe it, but all around you employers are looking for 
young men smart enough to go after a job in the old-fashioned way. 
When they find one, they can't wait to unload some of their worries on 

him. 

For both our sakes, get eager, will you? 

In 1924 John Edgar Hoover 
was appointed director of the 
Federal Bureau of Investigation. 
Mr. Hoover reorganized the FBI, 
and under his leadership it be- 
came noted for its integrity and 
freedom from political control. 
Each succeeding attorney gen- 
eral has reappointed J. Edgar 
Hoover as head of the agency. 

Mr. Hoover has written two 
books, "Persons in Hiding" and 
"Masters of Deceit." On page 11 
in this issue is an article about 
careers in the FBI by this man 
whose long career in the FBI 
has been one of service to his 
country. 
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Kansas Area 
Vocational-Technical 

Schools 
Cowley County Community Junior College, division 
of Area Voc.-Tech. School 

Director-A. F. Buffo 
125 South Second Street 
Arkansas City, Kansas 67005 

Northeast Kansas Area Voc.-Tech. School 
Director-Melvern Deckard 
Sixth and Atchison 
Atchison, Kansas 66000 

North Central Area Voc.-Tech. School 
Director-Bob Severance 
Box 626, 114 North Hersey 
Beloit, Kansas 67420 

Southeast Kansas Area Voc.-Tech. School 
Director-George Varley 
Administration Center 
McFarland Trade School 
Coffeyville, Kansas 67337 

Southwest Kansas Area Voc.-Tech. School 
Director-Ralph Dellinger 
1000 Second Avenue 
Dodge City, Kansas 67801 

Flint Hills Area Voc.-Tech. School 
Director-Richard Metcalf 
3015 West 18th Avenue 
Emporia, Kansas 66801 

Northwest Kansas Area Voc.-Tech. School 
Director-Larry Keirns 
Box 269 
Good land, Kansas 67735 

Kansas City Area Voc.-Tech. School 
Director-Harry Falgren 
831 Minnesota Avenue 
Kansas City, Kansas 66101 

Liberal Area Voc.-Tech. School 
Director-Clovis Weatherford 
Liberal, Kansas 67901 

Manhattan Area Voc.-Tech. School 
Director-Darrell Brensing 
3136 Dickens Avenue 
Manhattan, Kansas 66502 

Central Kansas Area Voc.-Tech. School 
Director-Dale Brooks 
218 East Seventh 
Newton, Kansas 67114 

Salina Area Voc.-Tech. School 
Director-Eugene Lundgrin 
Building 658, Salina Airport Industrial Center 
Salina, Kansas 67403 

Kaw Area Voc.-Tech. School 
Director-Roy Berry 
620 Harrison 
Topeka, Kansas 66603 

Wichita Area Voc.-Tech. School 
Director-Richard Ladd 
301 S. Grove 
Wichita, Kansas 67214 
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SOUTHEAST KANSAS AREA 
VOCATIONAL-TECHNICAL SCHOOL 

SCHOOL OF 
FARM AND RANCH MANAGEMENT 

The Southeast Kansas School of Farm and Ranch Man- 
agement offers a two year program with an optional 
third year. Each year is a complete course of study. The student may elect to attend either one, two or three years. The length of program that the student selects 
depends on the degree of specialization that the student 
wishes to obtain. The school recommends that students select at least a two year program. 
School facilities include a complete farm production unit 
of 875 acres plus equipment and livestock. If you are 
interested in a professional career in farm and ranch 
management, you should investigate this program. 
Other programs available through the S.E.K. Area 
Vocational-Technical School include: Machine Shop, Auto 
Mechanics, Drafting, Printing, Electronics, Business, 
Cosmetology, Licensed Practical Nursing, and Farm 
Power Mechanics. 

FOR FURTHER INFORMATION WRITE: 
SOUTHEAST KANSAS AREA 

VOCATIONAL -TECHNICAL SCHOOL 
SIXTH & ROOSEVELT 

COFFEYVILLE, KANSAS 67337 

FLINT HILLS AREA VOCATIONAL 

TECHNICAL SCHOOL 
Emporia, Kansas 

PROTECT YOUR FUTURE and LEARN A TRADE 
in one of eleven different occupations: 

I. Auto Mechanics 7. Welding 
2. Building Trades 8. Machine Tooling 
3. Dental Assisting 9. Office Occupations 
4. Distributive Education 10. Agricultural Occupations 
5. Electricity-Electronics 1 I. Practical Nursing 
6. Graphic Arts 

The above programs are offered during the day, and Adult 
Evening Classes are available in Speedwriting, Office 
Occupations, Supervisory Management, Blueprint Reading, 
Electronics, Welding, Auto Mechanics, Young Farmers, 
and others. Both day and evening classes are approved 
by the Veterans Administration for Veterans training. 
Applicants who have been accepted into our school may 
apply to the Superintendent of the Unified School District 
in which they reside for their day school tuition to be paid 
by that district. Student loans are available. 

for Admission write: 

Mr. Richard Metcalf, Director 
Box I105 

Emporia, Kansas 66801 

or 

Phone DI 2-6404 or DI 2-6405 
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Have you considered Vo-Tech? 
By Darrell Brensing 

What are you going to do next 
year ? This is a question that is 
on the mind of every senior in 
high school today either con- 
sciously or unconsciously. It is a 
question that will be answered 
whether action is taken or not. 
If you are living next year, you 
will have to be doing something 
whether it is furthering your 
education, entering military ser- 
vice, entering employment, or 
getting married. 

It is indeed tragic when a per- 
son graduates from high school 
(or drops out) and has no idea 
what he wants to do with his 
life. How much better it is when 
a young person has had the op- 
portunity to explore various 
fields of interest and has set 
realistic goals which he can 
achieve. As soon as you set your 
goals, it is then a simple matter 
of deciding how you will reach 
them. 

The author has had countless 
numbers of people of all ages 

Darrell Brensing is a member of the Advisory Council of the 
American Vocational Association, and is past president of the 
Kansas Vocational Association. Mr. Brensing is director of the 
Manhattan Area Vocational Technical School. 

come into his office and expect 
to be told what course of study 
they should pursue. How ridicu- 
lous it is to expect someone else 
to choose what you are going to 
be doing for the rest of your life. 

Each of you needs to look ten 
years in the future and ask your- 
self what you want to be doing 
at that time. If you know, then 
set out to meet those goals. 

Many girls have only one goal 
-to get married. However, sta- 
tistics show that if a woman has 
both a husband and children, she 
will work for a paycheck for 25 
years. If she has a husband and 
no children, she will work for a 
paycheck for 29 years. And if 

she, for any one or more of many 
good reasons, remains unmar- 
ried, she will work as does the 
man for 40 years. 

Statistics also point out that 
the great majority of females 
reaching the age of 19 or 20 
are decidedly ill-prepared for 
anything other than non-skilled 
jobs. They are not prepared for 
non-skilled jobs either, but that's 
what they wind up doing because 
they lack the necessary training 
and education to do anything 
else. 

The important factor for each 
of you to consider is that you 

(Continued on page 6) 

Administration Building, Commercial and Advertising Arts, 
Drafting, Communications and Servicing Electronics, 
Offset Printing. 

SALINA AREA 
Airport Industrial Center 

Auto Mechanics, Diesel Mechanics, Welding 

Aircraft Fabrication and Assembly. Aviation Mechanics, 
Auto Body Repair and Refinishing, Machine Shop. 

VO-TECH SCHOOL 
Salina,Kansas 67401 

Refrigeration and Air Conditioning 
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Have you considered Vo-Tech? 

(Continued from page 5) 

must develop a salable skill if 
you wish to obtain satisfying 
employment. Mr. Employer has 
one thing in mind when you ap- 
ply for a job. What can you do 
to make him money? Don't short 
change yourself by not having 
something to offer. Benjamin 
Franklin once said, "He who 
hath a trade hath an estate." 

So you know what you want to 
be, now what do you do ? Many 
factors now enter into the pic- 
ture. Are you going to enter the 
Professions, a skill area, social 
work, or some other field ? Does 
the job you want require a col- 
lege degree, special training, a 
special degree of skill ? After you 
answer these and other ques- 
tions you need to look for an in- 
stitution that will furnish you 
the training you desire. Let's 
take a look at an institution you 
might not have considered, an 
area vocational-technical school. 

There are 14 area vocational- 
technical schools in the state of 
Kansas offering a wide degree of 
training. The 14 schools are lo- 
cated across Kansas in such a 

manner that you may be within 
commuting distance of one. (75 
per cent of all Kansas high school 
youth live within 30 miles of an 
area school.) No one should be 
geographically disadvantaged re- 
gardless of where they live. 
Courses range from computer 
programming to licensed practi- 
cal nursing, from heavy equip- 
ment operation to cosmetology, 
from truck driving to marine 
mechanics. The list goes on and 
on. A list of course offerings can 
be obtained from your counselor 
or from the Vocational Division 
of the State Department of Edu- 
cation, 120 East 10th Street, To- 
peka, Kansas 66612. 

Is money a problem ? Under 
present legislation, any person 
who is a resident of Kansas, 16 
years of age and older, and can 
profit from the instruction, may 
attend an area vocational-techni- 
cal school and have his tuition 
paid by the unified school district 
in which he resides. The only ex- 
penses involved are fees, special 
tools (if required), and living ex- 
penses. Many students work 
Part-time to pay for their ex- 
penses. 

What is the difference be- 

tween an area vocational-techni- 
cal school and other institutions 
of higher learning? This ques- 
tion is probably on the mind of 
every person who is not familiar 
with a voc-tech school. Basically, 
the main difference is that a voc- 
tech school concentrates all its 
course work on that area in 
which the training is given. For 
example, if a student wishes to 
be an auto mechanic, he will 
spend the entire time studying 
auto mechanics. Related mater- 
ial, such as employability train- 
ing, will be presented at various 
times throughout the course as 
part of the training. The student 
does not take English, math, or 
history as a separate course. 
Any math or English that is 
needed to be an auto mechanic 
will be taught as part of the 
training. 

A feature that you will be 
guaranteed only from a voc-tech 
school is that you will be taught 
by an instructor who has a min- 
imum of 4,000 hours of practical 
work experience in the field in 
which he is teaching. This means 
that the instructor knows the 

(Continued on page 7) 

LHIERAL REM 
YOMPITMINAL.TEMINMAL SC! 

PHONE (316) 624-2551 BOX 949 LIBERAL, KANSAS 67901 

AREAS OF STUDY 
No. of Hours *No. of Months 

Name of Department of Instruction of Training 

.4* AIR CONDITIONING AND REFRIGERATION 2160 

AGRICULTURE CHEMICAL TECHNOLOGY.. 2160 

AUTO MECHANICS 2160 

AUTOMOTIVE MACHINE SHOP 1080 

BRICKLAYING 1080 

CARPENTRY AND CABINETMAKING 2160 

DRAFTING TECHNOLOGY 2160 

BUSINESS MANAGEMENT 1080 

INSTRUMENTATION TECHNOLOGY 2160 

MACHINE SHOP TECHNOLOGY 1080 

POWER MECHANICS (DIESEL) 2160 
OFFICE OCCUPATIONS 1080 

WELDING 1080 

18 

18 

18 

9 

9 

18 

18 

9 

18 

9 

18 

9 

9 

* Based on 6 hours per day. 5 days per week. 
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Jobs for women 
The number of jobs for wom- 

en in the labor force is increas- 
ing faster than the number of 
jobs for men, particularly jobs 
in the professions, in skilled oc- 
cupations, and in service fields. 
New jobs will be found in gov- 

ernment at federal, state and 
local levels, in education, coun- 
seling and health. Jobs in other 
service fields, such as food prep- 
aration, are also increasing. 

Here are some opportunities 
listed by the Labor Department's 
revision of "Job Horizons for 
College Women." 

Engineering-Qualified wom- 

NORTHWEST KANSAS AREA 
VOCATIONAL-TECHNICAL 

SCHOOL 
GOODLAND 

"A School for Everyone - - 
Where Students Learn By Doing!" 

TWO-YEAR POST-HIGH SCHOOL COURSES 

Auto Body Repair 
Carpentry 
Technical Drafting 

Automotive Mechanics 
Farm i& Diesel Mechanics 

Electricity-Electornics 
Communications Technology 

ONE-YEAR POST-HIGH SCHOOL COURSES 

Cosmetology Data Processing 
General Clerical Secretarial 

For Additional Information Send 
Your Name & Address on a card to 

411111=11111111 

NWKAVTS, Box 269, Goodland, Ks., 67735 

SOUTHWEST KANSAS AREA 
VOCATIONAL TECHNICAL SCHOOL 

A PUBLIC SCHOOL - MINIMAL COSTS 

Learn skills that will earn good pay. 

PROGRAMS IN: Auto Mechanics, Welding, Machine Shop, Elec- 

trical, Radio and TV Repair, Practical Nursing, Cosmetology, Dis- 

tributive Occupations, Managerial Distributive, Home Economics 

Wage Earning, Agri-Business, Agri-Technical, Clerk-Typist, Office 
Clerical, Stenographic, Secretarial, Truck Driving (21 years old). 

Most programs may be taken as part of an AA Degree, two year 
course, in cooperation with Dodge City Community College. 

V. A. APPROVED - STATE ACCREDITED 

P. 0. Box 1324 

1000 Second Avenue - Dodge City, Kansas 

en can find many opportunities. 
Physics-For women it is re- 

search and development, ranging 
from computer technology to nu- 
clear energy, in teaching, and in 
technical writing. 

Chemistry - Best opportuni- 
ties are with drug manufactur- 
ers, hospitals and in govern- 
ment. 

Mathematics - High paying 
jobs for women are plentiful in 
universities, industry, insurance 
firms, and government. 

Pharmacy-Demand for wom- 
en pharmacists is growing, es- 
pecially in hospitals, in pharma- 
ceutical manufacturing firms, 
and in drug stores. 

Medicine-Women now are ac- 
cepted at all U. S. medical 
schools. Physicians are in short 
supply. 

Computer programming and 
systems analysis-The spread of 
computers throughout the world, 
coupled with the widening use of 
data processing for planning, 
budgeting, and problem-solving, 
will mean many new jobs for 
women and men. 

Statistics-Jobs are promis- 
ing in teaching and in research. 

Economics-This field contin- 
ues to grow. Chances for women 
are best in industry, universities, 
and government. 

Have you considered Vo-Tech? 

(Continued from page 6) 

type of training you need to be 
employed in your chosen field. 

Some students enroll in cours- 
es that include on-the-job train- 
ing as part of the schooling. This 
type of course allows you to 
work in your chosen field while 
training and receive credit for 
work experience. A high degree 
of placement after graduation is 
a characteristic of this type of 
program. 

Students should understand 
that college credit is not given 
for course completion. However, 
some colleges do recognize the 
training and will give advance 
standing toward a degree. If a 
college degree is your goal, you 
should attend a two-year or four- 
year college. 

If you have not visited an area 
vocational-technical school, you 
owe it to yourself to do so. Ad- 
vanced training is not out of the 
reach of anyone. Remember, 
what do you have to offer Mr. 
Employer'? 
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New school for farm managers 
A new school to train farm 

and ranch managers is in its 
first year of operation on a 1,125 
acre campus near Coffeyville. 
Called the Institute of Farm and 
Ranch Management, it is part of 
the Southeast Kansas Vocation- 
al-Technical School system. 

A three-year course is offer- 
ed. Basic agricultural production 
is covered the first year, includ- 
ing beef production, cow and 
calf management, feedlot opera- 
tion, swine production, crops, 
and soils. 

The second year emphasizes 
training to prepare students to 
operate farms and ranches for 
absentee owners. Courses include 
accounting, use of credit, invest- 
ment, personnel management, 
agricultural engineering, produc- 
tion promotion, and advertising. 

Specialization, feedlot manage- 

ment, and other subjects offered 
the third year will prepare stu- 
dents to be agricultural special- 
ists with larger operations. 

One of the largest pasture 
renovation studies ever attemp- 
ted in Kansas will be initiated 
this spring. The class in design 
and construction planned the 
modern bull performance testing 
station, cattle evaluation center, 
feedlot, and swine farrowing 
house. 

Harold Thexton, president of 
the Coffeyville chapter of the 
Kansas Agri-Business Students 
Association, reports, "This year 
we have 31 young men attend- 
ing the Institute of Farm and 
Ranch Management. Incidental- 
ly, all of us are past 4-H mem- 
bers, although this is not a re- 
quirement for enrollment." 

Prospective enrollees should 

NEOSHO COUNTY 
COMMUNITY JUNIOR COLLEGE 

Chanute, Kansas 
Offering Quality Education 

-Liberal Arts 
-College Transfer 
-Practical Nursing 
-Occupational Training 
-Adult Education 

Approved Veteran Training 
Complete new air-conditioned facilities 

6 buildings on 50 acre Campus 
New Co-ed Dormitory ready for fall 
Individualized instruction-minimum cost 

Apply now for fall term of 1971-write: 
Joseph B. Smith, Director of Admissions 

Neosho County Community Junior College 
Chanute, Kansas 66720 

Do you desire a career in AGRICULTURE? 

If your answer is "yes" then enroll in 

AGRI-BUSINESS TECHNOLOGY featuring 
on-the-job training in LIVESTOCK FEEDS- 

SEEDS-FERTILIZER-FARM CHEMICALS. 

Also offering the UNIVERSITY TRANSFER program plus a 

wide variety of OCCUPATIONAL TRAINING programs. 

Featuring quality teaching, friendly atmosphere, low ex- 

pense, leadership opportunities. 

Write for catalog or visit admission office. 

Cowley County Community Junior College and 

Area Vocational-Technical School 

Arkansas City, Kansas 67005 
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write the Area Vocational-Tech- 
nical School at 610 Washington 
Street, Coffeyville, or to the 
principal, Clayton Adair, at 
Route 2, Box 219, Pittsburg. 

Another school with an agri- 
business program is Cowley. 
County Community Junior Col- 
lege and Area Vocational-Tech- 
nical School. Courses are offered 
on feeds, livestock rations, fertil- 
izers, grain, crops and agricul- 
ture chemicals. For mid-man- 
agement preparation, business 
courses in accounting, sales, pub- 
lice relations, marketing and dis- 
tribution of goods are included. 

In addition to classwork agri- 
business students use the indus- 
try as a laboratory. On-the-job 
training has students spend 36 
weeks in four nine-week blocks 
working in the industry. This 
work experience lets students 
learn the industries from the 
ground up and helps them make 
practical application of their 
class work. 

Students learn to operate mod- 
ern feed mills, mix rations, de- 
liver products to customers, sell 
to farmers, blend fertilizers, ap- 

chemicals, 
handle animal health products, 
work in grain handling and stor- 
age and other areas in the in- 
dustry. Students learn how a 
business operates and they par- 
ticipate in that operation. 

A number of careers are avail- 
able for graduates as potential 
mid-management employees in 
livestock, feed, grain, fertilizer, 
seed, and agricultural chemical 
industries. 

Jawaharlal Nehru, the late 
prime minister of India, once 
said, "When the cards are dealt 
and you pick up your hand, 
there's nothing you can do ex- 
cept play it out. But the way you 
play it out is up to you !" 

Take a long appraising look at 
yourself. And take a good look 
at what you want to do and what 
you want to be and then DO IT 
and BE IT. 

LIKE SWEET ONIONS? 
NEW BLUE RIBBON ASSORTMENT 

600 sweet onion plants with free plant- 
ing guide $4.20 postpaid fresh from 
Texas Onion Plant Company, "home 
of the sweet onion." Farmersville, 
Texas 75031 
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You can help 
Improve the human 

Cheri Avery Owen, who wrote this article 
about careers in the mental health field, is no 
stranger to the pages of the Kansas 4-H Journal. 
As a young 4-H'er she was reporter of Magic 4-H 
Club, Riley County, and many of her items ap- 
peared in the Journal. Then she was consecu- 
tively advertising salesman, layout editor, and 
business manager for 4-H in Review when she 
was a student at Kansas State University. 

After graduating from Kansas State, Cheri 
earned a master's degree in mental health infor- 
mation from Syracuse University, Syracuse, New 
York. Now Cheri and her husband, Robert Owen, 
live in Pennsylvania, where he is an architect, 
and she is director of a new program in mental 
health information in Philadelphia. 

By Cheri A. Owen 
As self-regulating machines 

take over more of the tasks of 
production, our society is ex- 
panding its social services. 
Young people can look forward 
to stimulating and creative work 
to enrich their lives as well as 
the lives of others. 

Among the expanding social 
services are those devoted to im- 
proving mental health. They are 
in urgent need of manpower : 

more professionals and related 
workers to help people ward off 
or heal emotional breakdowns ; 

more scientists and assistants to 
extend our knowledge of human 
beings. 

Opportunities in the mental 
health field range from jobs 
requiring no more than a high 
school education to those de- 
manding at least eight years 
training beyond college. To ex- 
plain what is involved in prepar- 
ing for these important human 
service careers, brief descrip- 
tions of many of them are 
offered below. 

The psychiatrist must go 
through college, four years of 
medical school and a year's in- 
ternship in a general hospital. 
He then completes three years 
as a resident in training in a 
psychiatric teaching hospital 
(four years for child psychia- 
trists). Although the one-to-one 
treatment approach has been 
favored in the past, many psy- 
chiatrists are training in com- 
munity psychiatry, including 
courses in public health and 
mental health consultation, in 
order to reach more people. 

The clinical psychologist is 
trained in counseling and ther- 
apy as well as in testing for help 
in diagnosing problems. After 
college, he must complete one 
year as an intern in a psychia- 
tric treatment setting. Students 
in psychology may also prepare 
for careers as industrial, experi- 
mental or community psycholo- 
gists. 

though they are trained from a 
different approach, also are ther- 
apists and counselors. Following 
an undergraduate background in 
psychology and sociology, they 
complete a two-year master's 
degree course, studying human 
development and behavior and 
the effects of environment on 
people. 

The psychiatric nurse may 
work in an in-patient setting or 
in the community. In the hospi- 
tal, the nurse looks after pa- 
tients' physical needs but also 
works for therapeutic goals 
which have been decided with 
the psychiatrist. Psychiatric 
nurses in the community may 
work with public health nurses, 
teachers or state and local health 
departments in programs for 
better health. They may work 
with aftercare, helping patients 
adjust to their life situation 
after hospitalization, or they 
may teach groups of prospective 
parents. To become a psychiatric 
nurse, the basic preparation in 
nursing for all R.N.s is required, 
which usually includes a four- 
year college program. 

Among the many supplemen- 
tary workers in mental health, 

condition 

the occupational therapist is the 
one who supervises patients in 
"curing by doing." After the 
psychiatrist, psychologist or so- 
cial worker has recommended 
goals for each patient, the O.T. 
takes over, instructs the patients 
in various activities, and reports 
progress. Occupational therapy 
training consists of a four-year 
college program in biological and 
physical sciences, English, psy- 
chology, sociology, arts and 
crafts plus nine to ten months of 
supervised practice. People are 
also needed for therapy such as 
teaching music, art, dance, or 
recreation to disturbed patients. 

The psychiatric aide has a vi- 
tal position in working with pa- 
tients. While aides carry out 
chores for physical needs of pa- 
tients, they also may contribute 
to a patient's recovery by na- 
tural gifts of warmth and under- 
standing. To secure a job as an 
aide, it is best to have at least a 
high school education. Aides are 
given about 75 hours in-service 
training by nurse educators and 
instructed in simple nursing pro- 
cedures, and in recognizing signs 
of physical and mental illness 
and how to react to them. 

In universities, schools of nur- 
sing and social work and in hos- 
pitals and clinics teachers train 
ed in mental health disciplines: 
are in great demand. They are 
also needed to help hospitalized 
youth keep up with their class- 
work. 

Other branches of education/ 
information have also begun 

( Continued on page 10) 
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Improve the human condition 
(Continued from page 9) 

opening up. The family life edu- 
cator, with a background in 
counseling and family and child 
development in college, works 
with people to help them streng- 
then their inner resources and 
prevent possible emotional prob- 
lems. The information/educa- 
tion specialists, with training 
in journalism, public relations, 
and mental health, work largely 
with the mass media or newspa- 
per, magazine, radio, and televi- 
sion. They inform the public of 
mental health services, guide 
them in recognizing s problems, 
and suggest healthy reactions to 
problems and ways to seek help. 
Less training is required for 
mental health technicians who 
assist in these activities. Many 
junior colleges offer two-year 
programs for such careers. 

Research is an immense field 
in mental health. The questions 
are endless: How are people af- 
fected emotionally by forced re- 
location in urban renewal ? Are 
there hereditary or biological 

factors in mental illness ? Apart 
from the fascination of explor- 
ing such questions, answers 
which would contribute to man- 
kind's health and happiness are 
needed. College training in math- 
ematics and science are import- 
ant requirements in this area. 

What can you do about a men- 
tal health career now ? In high 
school, ask the college you wish 
to enter about courses required 
for admission in your chosen 
major. Develop your skill in 
communication as it will be one 
of your basic tools-in relating 
to patients, in staff conferences, 
in writing reports. Try volunteer 
or summer work in a mental 
health area to see if it comple- 
ments your abilities and person- 
ality. When you are making 
your decision about a career 
choice, keep in mind that most 
important in the mental health 
field, you must enjoy working 
with people and have a desire to 
help improve the human condi- 
tion. It offers you great chal- 
lenge. 

How About The Newspaper Business? 

If you are thinking about following a business or professional 
career, why not spend an hour visiting with your home town editor 
and learn about the possibilities in journalism? 

The newspaper business offers an opportunity for a most interesting 
and rewarding life for the young man or woman who has a broad 
educational background, a liking for people, courage, and a desire to 

have an active part in the American way of life. 

A good newspaper man has the satisfaction of knowing that he 

is helping others to a better life. He remembers that "The People 
Have The Right to Know" and, that there is no better way to have 
a well informed Democracy than through the printed word. 

Before you make up your mind on your life's work, please think 
seriously about journalism. Thousands have found it a most enjoyable 
and rewarding career. Maybe you? 

The Journal-World 
Lawrence, Kansas 

"The HOME Newspaper for 17,000 families" 
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SAINT MARY 
COLLEGE 
Xavier, Kansas 
See listing page 24 

These Firms Proudly Recommend 
Saint Mary College. 

Christy's Auto Salvage 
Route 1 

Leavenworth Excay. & Equip. 
708-716 Cherokee St. 

. . . if 

your grade average 

is B or Above 

McPherson College 

has a scholarship 

for you . . . 

* * * 

For details, write: 

Director of Admissions 
McPherson College 
McPherson, Kansas 67460 

See listing page 24 

Eru 

WrIhe MSPherson& 
Citizens State Bank 

National Cooperative 

Refinery Association 
Fuels for the Farms of Mid-America 

McPherson. Kansas 

The W-R Milling 
Company 

McPherson, Kansas 
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Career opportunities in the FBI 
By John Edgar Hoover, Director 
Federal Bureau of Investigation 

United States Department of Justice 
I am pleased to have been 

asked to inform the readers of 
the 4-H Journal concerning the 
opportunities available for young 
people interested in a career in 
the FBI 

Growing lawlessness in the 
Nation today places a heavy 
burden on law enforcement. The 
FBI, due to the ever-increasing 
responsibilities occasioned by 
newly enacted laws as well as 
the rise in criminal activities, 
has a current need for additional 
personnel, both special agent 
and clerical. 

Those young people who are 
willing to devote their lives to 
an ideal, who hold material re- 
wards to be of lesser value, are 
eminently suited to a career in 
law enforcement. Such a career 
demands sacrifices, long hours, 
hard work, and sometimes great 
anonymity. Those who voluntar- 
ily and with open eyes choose 
such a career, however, are re- 
warded by the gratification of 
knowing they have contributed 
substantially toward the well-be- 
ing and safety of their com- 
munity and fellow citizens. 

For such as these, the Federal 
Bureau of Investigation affords 
great career opportunities. Some 
of the positions, of course, re- 
quire a college degree ; some, a 
high school education. 

The actual investigating of 
crimes within the FBI's jurisdic- 
tion is done by special agents, 
and this is a position open to 
men only. Applicants must be 
from ages 23 through 40. In ad- 
dition, the special agent appli- 
cant must be a graduate of a 
resident law school, or of a four- 
year college with a major in ac- 
counting and three years' exper- 
ience in this field. At present, we 
are considering college graduates 
with a major in physical science, 
fluency in a language for which 
the Bureau has need, or three 
years of specialized experience of 
a professional, executive, or 
complex investigative nature. An 
excellent physical condition and 
capability of strenuous physical 
exertion are also requirements. 

Working closely with our 
special agent force are the scien- 
tific, technical, and clerical em- 
ployees of the FBI. Most of these 
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positions are open to both men 
and women. Applicants for these 
positions must also pass an in- 
vestigation of loyalty, reputation 
and character, along with a 
physical examination. They must 
be 16 years old, with no upper 
age limit. No previous exper- 
ience is neded in most instances 
since employees receive on-the- 
job training. 

There is considerable steno- 
graphic and typing work to be 
performed. To qualify, stenog- 
raphers must be able to take 
shorthand at 80 words per min- 
ute, type 45 words per minute, 
and pass vocabulary and spelling. 
tests. The position of typist re- 
quires passing a spelling and 45- 
words-per-minute typing test. 
Typists (those assigned to Wash- 
ington, D.C.) with some short- 
hand training can attend FBI 
shorthand classes at no expense 
in order to qualify for the steno- 
graphic position. 

Processing the tremendous 
quantities of correspondence and 
fingerprint records also requires 
filing clerks and classifiers who, 
if they demonstrate ability and 
initiative, can advance to various 
technical and supervisory du- 
ties. 

In addition, we employ trans- 
lators who are thoroughly quali- 
fied in more than one foreign 
language (at least three langu- 
ages are required) and photog- 
raphers who must have had at 
least three years' experience in 
the use of camera equipment and 
developing work. There are also 
openings for radio maintenance 
technicians (males only) to op- 
erate and maintain the equip- 
ment used in the nationwide FBI 
radio communications network. 

Science plays a vital role in 
the FBI's fight against crime, 
and our laboratory is the largest 
of its kind in the world. Here 
chemists, physicists, metallur- 
gists, document examiners, and 
other scientific examiners an- 
alyze evidence from crime 
scenes sent in by law enforce- 
ment agencies across the coun- 
try. While special agents are in 
charge of these examinations, 
we employ laboratory aids to 
assist in these functions. These 
aids must have some scientific 
background, and the higher paid 
positions in this field require de- 
grees in science. 

The FBI is always looking for 
well-qualified employees, both 
male and female, who are sin- 
cerely interested in public serv- 
ice and are willing to give their 
best in their future careers. If 
you are qualified, the FBI will 
be happy to have you consider 
employment with us. 

Bethel College 

5., 
Four year liberal ., 

24 major fieldS of study 
including industrial, ,atts,. 

and environmental studies 

4-1-4 acadernIc calendar 
with January interterm 

Financial aid available 

Write or call: 

Office of Admissions 
Bethel College,. 
,North Newton :Kansas 67117 

Telephone 316-283-2500 

See listing page 24. 

FULL SERVICE 

PARTNER 

of 

BETHEL COLLEGE 

STUDENTS 

(and Grads) 

NATIONAL BANK 

NEWTON, KANSAS 
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TWO NEW 

PROJECT 

IDEAS NOW 

AVAILABLE 

4-H Woodworking Plans 
from YOUR LUMBER DEALER 

PLANT FORCING BOX AUTO REPAIR CART 

See these Lumbermen for your FREE Plans they 
are your best friend when you need good material 
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1 

Alma 
Haefke Lumber Co. 

Argon is 
Mack-Welling Lumber Co. 

Ashland 
Don Spotts Lumber Company 
Home Lumber and Supply Co. 

Bern 
Bern Lumber Company 

Buck lin 
San Lee Building Supply 

Burden 
Alexander Lumber Co. 

Chanute 
Gray Lumber Company 

Clay Center 
Fullingtons 

Clyde 
Geo. W. Hays & Son, Inc. 

Coldwater 
Home Lumber and Supply Co. 

Dighton 
The Home Lumber & 

Supply Co. 

Ell Inwood 
Home Lumber & Supply Co. 

Ellsworth 
Ellsworth Lumber 

Emporia 
Home Lumber and Supply Co. 

Eureka 
A. C. Houston Lumber 

Company 

Fredonia 
Schoolcraft Lumber Co. 

Garden City 
McAllister-Fitzgerald Lumber 

Co. 

Garnett 
Star Grain and Lumber 

Company 

Goodland 
Foster Lumber Company 

Healy 
Healy Co-op Elevator 

Company 

Hiawatha 
Motsinger Lumber Co. 

Hillsboro 
Hillsboro Lumber Co. 

Holton 
Holton Lumber Company 

Hoxie 
Foster Lumber Co., Inc. 

Hugoton 
The Star Lumber Company 

Independence 
Sandott Lumber, Inc. 

Iola 
Klein Lumber Company 

Johnson 
Seyb-Tucker Lumber and 

Implement Company 

Junction City 
Builders Lumber Inc. 

Kechi 
Buck Alley Lumber 

Kinsley 
Kinsley Co-op Exchange 

Lumber Yard 

La Harpe 
Diebolt Lumber and Supply 

Lakin 
Tate and Company 

Lansing 
Lansing Lumber, Inc. 

Lamed 
Clutter-Lindas Lumber Co. 

Lebo 
Lebo Lumber & Hardware 

Liberal 
The Star Lumber Company 

Macksville 
Home Lumber and Supply Co 



Closet Valet 

Tool Caddy 

Picnic Table Bird Feeder 

THESE PLANS ARE AVAILABLE 

Portable Towel Rack 

Lazy Susan 

Holding Gate 

Sail Boat 

Back Yard Fence 

Cart with 
Removable Trays 

Child's Desk 

Rabbit Carrier 

Camp Kitchen 

Chick Feeder 

Garden Trellis 

Bicycle Rack 

Hog House 

Open Top Sawhorse 

Insect Elisplay Box 

Dairy Barn Desk 

Coffee Table 

Colonial Bookcase 
and Cabinet 

Lawn Lounge 

Porch Swing 

Canoe Sailing Rig 

Tail Gate Kitchen 

Chest of Drawers 

Table Lamps 

Desk 

Drafting Table 

Child's Picnic Table 

Shoe Rack 

Tool Box 

Book Case 

Colonial Foot Stool 

Sleeve Board 

Shoeshine Box 

Drawing Board 
and T-Square 

Kitchen Cutting Board 

Flower Box 

Miter Box 

Book Rack 

End Table 

Coffee Magazine Table 

Swiggle Stick 

4-H Key Holder 

Bookshelf Light 

Manhattan 
Ramey Brothers 

Patio Planter 

Offerle 
Offerle Co-op Lumber Co. 

Aankato Olathe 
Mankato Lumber Company Cowley Lumber and 

Hardware Company 
Hodges Bros. Lumber Co. Aarysville 

Howell Lumber Company 

Aeade 
Home Lumber and Supply Co. 

4inneapolis 
Dingee Lumber Co. 

4oundridge 
Clayton Vogt Lumber Co. 

Inc. 

Jewton 
Antrim Lumber Company 

I ickerson 
The Home Lumber & 

Supply Co. 

I orton 
Norton Lumber Company 

iberlin 
Nichols Building Supply, Inc. 

Osage City 
Martin Material Co., Inc. 

Osborne 
Lewis A. Hardman Lumber 

Co. 
Osborne Lumber Company 

Oswego 
Home Lumber and Supply Co. 

Ottawa 
Hubbard Lumber Company. 

Inc. 

Parsons 
0. E. Woods Lumber Co. 

Pittsburg 
Broadway Lumber Co., Inc. 

Plains 
Home Lumber and Supply Co. 

Martin House 

Pratt 
W. R. Green Lumber Co., Inc. 

Pretty Prairie 
The George W. Ultch Lumber 

Company 

Protection 
Home Lumber and Supply Co. 

St. Francis 
St. Francis Equity Exchange 

Salina 
Esterday-Boster Lumber Co. 

Scott City 
Foster Lumber Co., Inc. 
McAllister-Fitzgeraid Lumber 

Co. 

Seneca 
Seneca Lumber Company 

Syracuse 
Foster Lumber Co. Inc. 

Tribune 
Foster Lumber Company, Inc. 

Serving Cart 

Show Box 

Night Table 

Ulysses 
Hahn Building Supply, Inc. 
T. M. Deal Lumber Co. 

Washington 
Foster Lumber Co. 

Wichita 
Stockyards Cash and Carry 

Lumber Co. 
Alexander Lumber Company 

Inc. 
Star Lumber & Supply Co. 

Wilson 
Hoch Lumber Company 

Winfield 
A. B. Everly Lumber Co. 
Everitt Lumber Co., Inc. 

Wright 
Right Coop. Assn. 

Zenda 
The George W. Ultch Lumber 

Company 

Missouri 
Independence 
The George W. Ultch Lumber 

Company, 11432 Truman 
Roam 



WANTED: Workers in dentistry 
By R. R. Drisko, D.D.S., M.M.S. 

School of Dentistry 
University of Missouri-Kansas City 

There has never been a better 
time for a young man or woman 
to consider preparation for a ca- 
reer in dentistry. The growth of 
the American population coupled 
with the increased demand for 
better oral health care has cre- 
ated an unprecedented climate 
for growth within the dental 
profession. Today, more . than 
ever before, mere dentists are 
needed in practice, in research, 
in teaching, and in other profes- 
sional activities. The rewards are 
ample. Nearly two-thirds of 
those in the dental profession 
earn:met incomes of more than 
$15,000 per year. About one- 
quarter report a net income of 
more than $25,000, and it is not 
unusual for the specialist who 
has received advanced education 
and experience beyond the dental 
degree to earn more than $35,000 
per year., 

In addition to financial re- 
wards, the dentist is a respected 
member of society and is looked 
upon for community leadership. 

A basic four-year program in 
a dental college brings the degree 
of Doctor of Dental Surgery. 
The graduate is prepared to go 
at once into a career in dentis- 
try. If he chooses to remain in 
school or return to school later 
for graduate work, he may 
specialize in such fields, as orth- 
odontics or oral,Iurgery, . 7 

Dental hygiene 'is a' rapidly 
growing and increasingly ,,dyn- 
amic profession, fpr ,qualified '" 
young women and men who wish 
to participate as memberepf the 
dental 'health tealiff&A-.Tice to 
mankind is the primary purpose 
of the health. profession'A and the 
dental hygienist may accom- 
plish this objective through a 
variety of challenging fa,nd re- 
warding experiences. ,, 

The dental, hygienist. is the 
only dental health team member 
other than the dentist licensed 
to provide services direCtly to 
the patient while working under 
the supervision of a licensed 
dentist.. ,Responsibilities. of the 
dental hygientist are preventive 
in nature. Two to four years of 
college training are required for 
eligibility foy licensnre. 
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Many and varied opportuni- 
ties are available for graduates 
of a four-year dental hygiene 
program. They may work in den- 
tal offices, dental hygiene 
schools, public or private 
schools, hospitals and clinics, 
community, state, and federal 
services, special schools for the 
handicapped, research, industry, 
foreign countries, peace corps, 
private health care programs, 
and graduate studies in lental 
hygiene education. 

Dental laboratory technology 
concerns itself with the con- 
struction of prosthetic applian- 
ces for the replacement of natur- 
al teeth which have been lost 
either by disease or accident. 

The dental technician's rela- 
tionship to the dentist is some- 
what similar to that of the onti- 

cian to the eye specialist. He is 
an important member of the 
dental health team, and his skill, 
competency, and knowledge are 
invaluable to modern dental prac- 
tice. The dental technician works 
under the guidance of and on the 
instructions of the dentist, per- 
mitting the professional man to 
devote more of his time to chair- 
side patient's dental health care. 

A career in dental laboratory 
technology may begin with on- 
the-job training in a commercial 
dental laboratory or with a for- 
mal two-year training program. 

Another occupation in this 
field is that of the dental assis- 
tant in the dentist's office. Many 
assistants are trained on the 
job ; others are certified after a 
term in a vocational-technical 
school. 

Four Year Liberal Arts 

First National Bank 

Full 

Service 

Bank 

Member of F.D.I.C. 

Winfield, Kansas 

SOUTHWESTERN 
COLLEGE 

WINFIELD, KANSAS 67156 
See listing page 24 

Quality Brand 
Meats 

Sheneman 
Market & Packing Plant 

Winfield, Kansas CA 1-2610 

This Firm Proudly Recommends 
Southwestern College. 

Hartley 

CA 1-9510 915 Millin 
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Is college the place for you? 
By Bruce L. Gildseth and 

Marilyn B. Trotter 
Center for Student Development 

Kansas State University 

Why are you thinking of go- 
ing to college ? Do you really 
want to go, or do you feel like 
you are being forced into it be- 
cause most of your classmates 
are going, because your parents 
want you to, or because you'll 
be drafted if you don't ? Un- 
doubtedly, you feel pressure to 
develop your skills so you can 
better compete in the job mar- 
ket. But college isn't the only 
way to develop skills. For stu- 
dents who really don't know why 
they are going to college, there 
may be better alternatives. 

Perhaps you need to ask your- 
self if your parents would really 
be disappointed if you didn't 
want to go to college. It's pos- 
sible you might be using them as 
an excuse for not making up 
your mind about what you want. 

If your only reason for going 
to college is to delay being draft- 
ed, will college be any better 
than the service ? College is a 
valuable and enjoyable exper- 
ience for students who want to 
be there, but for those who don't 
it can be a drag. 

In a recent national study stu- 
dents stated a number of rea- 
sons why they were going to col- 
lege. The largest percentage (49 
per cent) said they attended to 
prepare for a vocation'. Twenty- 
six per cent listed the pursuit of 
ideas as their main reason. They 
were seeking to increase their 
general understanding and prob- 
lem solving skills. Thirteen per 
cent wanted to make friends and 
to develop leadership and social 
skills. The final 12 per cent went 
for non-conventional reasons. 
They may have been marking 
time because there was nothing 
else they wanted to do, or they 
may have been waiting to be 
drafted or to get married2. Each 
of these reasons is valid. The 
point, however, is that the deci- 
sion to go to college will be much 
more meaningful if you have 
stopped to think why you want 
to attend in the first place. 

Several other factors are to be 
considered as you choose which 
college to attend. Individual dif- 
ferences need to be taken into 

account because some colleges 
will be better suited for you than 
others3. A large university will 
be more stimulating for some 
students because of the greater 
variety of human and material 
resources available. For others 
the same university will seem 
more cold, impersonal, and 
frightening than a community 
college or a small four-year col- 
lege. 

The predominant "personal- 
ity" of the student body may be 
even more important than its 
size. How much emphasis is plac- 
ed on social activities ? Are the 
students conservative or liberal ? 
Are they religious or non-relig- 
ious ? Which socio - economic 
background do the majority of 
them come from ? Diversity and 
stimulation are vital for learn- 
ing to occur but too much at 
once can leave a student feeling 
confused and left out. 

Your choice of vocation is an- 
other important factor to con- 
sider in choosing a college. If you 
are fairly definite about your fu- 
ture vocation, does the college 
you are considering have a 

strong major in that field of 
study ? Many students start col- 
lege with no specific vocational 
goal in mind. Remember, 50 per 
cent of college students change 
majors at least once before they 
graduate.4 If you are undecided, 
you will want to consider a col- 
lege that has a variety of cours- 
es and a curriculum that allows 
you room to sample a diversity 
of disciplines. 

Unfortunately, cost is also a 
consideration. Private colleges 
are generally more expensive 
than state supported ones. Out- 
of-state tuition is usually more 
than in-state, and living away 
from home costs more than liv- 
ing at home. 

Once you have chosen your col- 
lege, cost, peer relationships, and 
college regulations needs to be 
considered as you decide where 
to live. Sharing an apartment 
may be cheaper than living in a 
residence hall or a fraternity or 
sorority, but some colleges re- 
quire that all freshmen live in 
dormitories. Other colleges have 
no housing facilities. 

(Continued on page 16) 

FORT HAYS KANSAS STATE COLLEGE 

Fort Hays State holds to one overall objective: 10 provide the opportun- 
ities for students to prepare themselves for constructive and responsible 
living in a democratic society. The college attempts to develop under- 
standing of man in his natural and social environment, understanding of 
human relations, appreciation of cultural values, skills for acquiring addi- 
tional knowledge and learning of basic facts and skills necessary in voca- 
tions and professions. 

The Farmers 

State Bank 
Hays, Kansas 

The bank where you feel at home 

Phone 625-6542 

Write-Office of Information Service, 

Fort Hays Kansas State College, 

Hays, 67601 

See listing page 24. 

Producers Gas Equities, Inc. 
HAYS, KANSAS 

Serving the Oil Industry 
in Western Kansas 

These Firms Proudly Recommend 
Fort Hays Kansas State College. 

State Farm Insurance Co.-Ed Dies 
Phone 625-9041 2204 Vine St. Box 212 

Hays, Kansas 
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Highway patrolmen 

have many duties 
If you have car trouble on the 

highway, other motorists may 
not stop. Neither the cavalry or 
knights in armor are likely to 
come to your rescue, but High- 
way Patrol troopers will. The 
men in campaign hats and two- 
toned French blue uniforms, in 
addition to helping travelers, 
expedite traffie flow, investigate 
accidents, administer first aid, 
and enforce traffic laws. They 
also inspect school buses and 
highway transports, promote 
safety through talks and films, 
and perform other related duties. 

To qualify as a trooper, the 
applicant must be 22 years old, 
have a high school diploma or 
equivalent, be in good physical 
condition, be 5 feet 8 inches tall, 
have good moral character, and 
have a valid Kansas driver's 
license. 

Application forms may be ob- 
tained from the Personnel Divi- 
sion, State Department of Ad- 
ministration, 801 Harrison 
Street, Topeka, or from the Kan- 
sas Highway Patrol, State Office 
Building, Topeka, or from any 
officer or trooper of the Kansas 
Highway Patrol in the field. Ap- 
plicants must take a civil service 
examination. 

At present, 295 officers and 
men are highway patrolmen in 
addition to the superintendent 
and assistant superintendent. 
Twenty-six additional highway 
patrolmen are assigned to the 
Kansas Turnpike. 

In addition to employment op- 
portunities as troopers, the Pa- 
trol also employs communica- 
tions personnel who operate ra- 
dios and the teletype system, and 
clerical personnel in division 
offices and in the headquarters 
office. 

Is college the place for you? 
(Continued from page 15) 

Peers are one of the most in- 
fluential aspects of a college stu- 
dent's life.5 The living unit is the 
most important place for peer 
relationships to develop and 
flourish. A small living unit such 
as a sorority or fraternity is a 
ready made group to identify 
with because of the commonality 
of membership. On the other 
hand, the greater variety of per- 
sonality types in a larger living 
unit can be more stimulating and 
offer a wider range of friend- 
ships. 

Is going to college for you ? 
Assuming a simple "yes" to that 
question might be taking the 
easy way out. The question is 
really "why" go to college. Once 
you have satisfactorily answered 
that question the next question 
becomes which college is best 
suited for you. Remember it's 
your future you are determining. 

'American College Testing Pro- 
gram. 1969 Class Profile Report. 
Iowa City, Iowa: American Col- 
lege Testing Program, 1969. 
'Kemp, Phyllis E., and Carroll E. 
Kennedy. Your College Student. 
Manhattan, Kansas : Kansas 
State University Cooperative Ex- 
tension Service, November, 1968. 
'McConnell, T. R. A General Pat- 
tern for American Public Higher 
Education. New York, New 
York : McGraw-Hill Book Com- 
pany, Inc., 1962. 
4Danskin, David G. An Introduc- 
tion to Kansas State University 
Students. Manhattan, Kansas : 

Kansas State University Student 
Counseling Center. September, 
1964. 
5Feldman, Kenneth A. and Theo- 
dore M. Newcomb. The Impact 
of College on Students. San Fran- 
cisco : Jossey-Boss Inc., 1969. 
Pp. 258-269. 

T TABOR COLLEGE 
Hillsboro, Kansas 67063 

4 YEAR - LIBERAL ARTS 

* Social Work Major 
(Approved-Council on Soc. Wk. Educ.) 

* Teacher Training 

* Football, Basketball, Track 

* Interterm in January 

* 4-1-4 Calendar 

* Air Conditioned Dorms 

* Accredited-No. Central Assoc. 

Write for information: Director of Admissions 
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to 

NOW 

At Your Nearest 

Kansas 

Savings & Loan 

Associations 
Arkansas City 

First Federal Savings and Loan 
Assn. 

Clay Center 
Northwestern Federal Savings and 

Loan Assn. 

Dodge City 
First Federal Savings and Loan 

Assn. 

El Dorado 
Mid-Continent Federal Savings and 

Loan Assn. 

Fort Scott 
Liberty Savings and Loan Assn. 

Hays 
The Hays Building and Loan Assn. 

Hutchinson 
Valley Federal Savings & Loan 

Assn. -1020 North Main 

Leavenworth 
Leavenworth Mutual Savings and 

Loan Assn. 

Liberal 
First Federal Savings and Loan 

Assn. 

McPherson 
The Pioneer Savings and Loan 

Assn. 

Newton 
First Federal Savings and Loan 

Assn. 

Ottawa 
Franklin Savings Assn. 

Parsons 
First Federal Savings and Loan 

Assn. 

Plainville 
Rooks County Savings Assn. 
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By Joan Sommerfeld 

Reprinted in part from 
the National 4-H News 

Aviation and astronautics are 
expanding industries that in half 
a century have created jobs for 
approximately one million peo- 
ple. This is quite meaningful for 
several reasons. The first is that 
aircraft, rockets, missiles, space 
vehicles, and all accessory equip- 
ment illustrate practical applica- 
tions of arts, crafts, sciences, 
and several other academic 
areas. Second, progress in avia- 
tion and astronautics has signifi- 
cantly changed traditional con- 
cepts of political geography, in- 
ternational economics, and other 
social sciences important in hu- 
man affairs. Third, the aero- 
space age offers diversified and 
stimulating career opportunities, 

Up in the air about 

Aviation 
and astronautics 

civil and military, for young men 
and young women with the ap- 
propriate training. And potential 
for this kind of training pro- 
gram is obvious. 

When we look at growth oc- 
curring through the years in the 
aerospace industry, it becomes 
quite evident that we need to 
look closer at the kinds of pro- 
grams now available for our 
young people, and try to develop 
their interests, not only in aero- 
space, but in related industries. 
We need to do this so they might 
become more productive future 
citizens. Education has felt the 
impact of the aerospace progress 
for two basic reasons. First, 
education must prepare youth to 
fill aerospace jobs requiring high- 
ly technical skills. Therefore it 
must modify its program to the 
degree that aerospace age devel- 

opments affect each curricular 
area. We find public school, trade 
school, and college programs in 
aerospace education which qual- 
ify young men and women for 
careers in aviation-astronautics, 
and we also find public and pri- 
vate elementary and secondary 
schools recognizing the influence 
of aerospace progress on general 
education. 

A need for learning opportun- 
ities in aerospace is evident, as 
demonstrated by a survey re- 
cently completed by the Depart- 
ment of Commerce which shows 
that between now and 1980: 

Airlines will need 39,000 air 
crew members. 
Airlines and general aviation 
will need 225,000 airplane me- 
chanics (schools are now 

(Continued on page 18) 

A CAREER IN AVIATION 

Be a Government Licensed 
Aviation Technician 

JET AGE MAINTENANCE 
TOP STARTING PAY 
EXCELLENT FUTURE 

Phone, write, or visit the school 
for full information on this 
fascinating and profitable career. 
Phone GR 1-8085 

HERO MECHANICS SCHOOL 
838 RICHARDS ROAD, MUNICIPAL AIRPORT, KANSAS CITY, MISSOURI 64116 

"23 YEARS EXPERIENCE TRAINING CERTIFIED MECHANICS" 

FEBRUARY, 1971 17 



'SKY JOBS 
AIRLINES NEED 
Young Men & Women 

RESERVATIONISTS 

PASSENGER and 
TICKET AGENTS 

COMMUNICATIONISTS 

OPERATIONS AGENTS 

Good Pay...Travel... 
Glamour ...Advance- 
ment. Preliminary 
preparation need not 
interfere with your 
present position. H.S. 

grads, 17 to 35, see if you can qualify. 
For FREE facts, mail coupon now. 

I WEAVER AIRLINE PERSONNEL SCHOOL I 3521 Broadway, Dept. KJ-71 Kansas City, Mo. 64111 

Send free information on Sky Jobs to 

IName I Address 
City State Zip__ 

IAge Phone 
me me No ate No ow um um um ims 

Aviation and astronautics- 
(Continued from page 17) 

turning out 7,000 mechanics 
per year). 
General aviation will need 
300,000 pilots to handle com- 
mercial ventures. 
Airlines will need 137,000 
stewardesses. 

(Continued on page 26) 

Patronize Our Advertisers 
THEY MAKE THIS MAGAZINE POSSIBLE 

SEWARD COUNTY COMMUNITY 

JUNIOR COLLEGE 

"A Comprehensive Community College" 
Academic Excellence 

Academic Transfer - Terminal 

Approved Vocational Programs: Aviation 
Data Processing 
Air Traffic Control 

FOR INFORMATION APPLY: 
Director of Admissions 
Seward County Community Junior College 
Liberal, Kansas 67901 

Public relations jobs increasing 
The number of public rela- 

tions workers in recent years 
has probably grown at a faster 
rate than any other management 
service. In fact, three out of 
four of the top 300 companies in 
the country have public relations 
departments compared with one 
out of 50 thirty years ago. 

New shareholders, new custo- 
mers, new publics have created 
an explosive need for communi- 
cation and the use of more so- 
phisticated communications tech- 
niques. To meet this need there 
are growing employment oppor- 
tunities in public relations for 
both men and an increasing 
number of women. 

Public relations has evolved 
into a many faceted field encom- 
passing both publicity and non- 
publicity functions. Qualifica- 
tions for the field include imag- 
ination, verbal skills, extrovert- 
ed traits, sensitivity to other 
people, organizing skill, and 
above all, responsible judgment. 

Monetary compensation is su- 
perior to a number of other 
fields. The work provides an en- 
joyable balance between "desk 

18 

work" and face-to-face contact 
with others, and promises stimu- 
lation and challenge for those 

who enjoy working with new 
ideas and coping with novel situ 
ations. 

CAPS OFF TO 

KANSAS 4-H 

FROM 

KANSAS PEPSI BOTTLERS ASSOC. 
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Advantages of junior college 
By Raymond A. Slattery 

Executive Secretary 
Kansas Association of Public 
Community Junior Colleges 

Each of the state's 19 public 
junior colleges is available to 
any high school graduate who 
can benefit from attending a 
Public junior college. Each cata- 
logue of these schools mentions 

at least these advantages : 

1. The availability of education 
beyond high school in advanced 
academic work and vocational 
training ; 

2. A flexible arrangement of 
courses which will permit com- 
pletion of a program of study ; 

3. A substantial reduction in 
financial outlay through being 

LOOK TO HIGHLAND FOR A QUALITY EDUCATION 

Highland Community Junior College 
HCJC offers an ideal answer to the difficult transition from 
high school to college . . . 

An outstanding teaching faculty 
A curriculum that is fully accredited - along with exten- 
sive opportunities for extra-curricular interests. 
A new Library - Student Union - Classroom complex. 

111 Low tuition costs - Yearly average less than $130.00. 
For Additional Information, Write or Call: 

Director of Admissions 
Highland Community Junior College 
Highland, Kansas 66035 
Phone: Area Code 913 442-3661 

able to live at home ; 

4. Home environment during 
the first two years of college ; 

5. Greater opportunity for 
self-financing through part-time 
employment ; 

6. Close contact between facul- 
ty and students ; 

(Continued on page 21) 

Cloud County Community College 

Concordia, Kansas 

is concerned about YOU, the individual 

Curriculum: 
College Parallel 
Agri-Business (terminal & transfer) 
Business (terminal & transfer) 

FINANCIAL AID AVAILABLE 

Further Information Contact: 
Director of Admissions 
Cloud County Community College 
Concordia, Kansas 66901 

The Garden City Community Junior College 
/9/9 

We've come a long way 
in 51 years. but we seldom look back. That's because were 

busy... busy meeting the educational needs of nearly 800 

southwest Kansans. 

Were helping many of them prepare for transfer to four 

year colleges and universities. If a senior college is your 

aim. we've probably got a program to meet your needs. 

whether your career goal is agricultural or osteopathy. 

On the other hand. maybe you want to learn a skill. so 

that you can go to work after just two years of training. If 

so. why not investigate our vocationaltechnical programs' 

We've got 17 of them. including new ones in feedlot and 

irrigation technology. 

In addition to some brand new courses. we've got a brand 

new campus. 

And that's not all. .. Our faculty is highly qualified. 

our fees are reasonable. and our natives are friendly. 

Come see for yourself. Our doors are always open. 

-43* I. Ph I 

FEBRUARY, 1971 

/97/ 

Progressive Education For Our Community For Over 50 Years 
FOR ADDITIONAL INFORMATION WRITE: Charles D. Michael. Registrar--Box 977-Garden City Community Junior College -- Garden City. Kansas 67846 
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Coffeyville Community Junior College 

Unexcelled Learning Opportunities! 

Recently Moved into Expanded 

Facilities 

Write or Visit the Two-Year College 
"on the move" 

SOMETHING FOR EVERYONE 

Coffeyville Community Junior College 

COFFEYVILLE, KANSAS 67337 

Kansas City Kansas 

COMMUNITY JUNIOR COLLEGE 

Fully accredited by the North Central Association of 

Colleges and Secondary Schools and by the Kansas 

Department of Public Instruction. 

CURRICULAR AREAS: 

Pre-Professional 

Liberal Arts 

Vocational-Technical 
Adult Basic Programs 

Semester plan with extended day and evening 
classes as well as a six weeks summer program. 

For more specific information, contact the: 

Director of Admissions 

Kansas City Kansas Community 
Junior College 

824 State Ave. 66101 Phone DR 1-4460 

ALLEN COUNTY COMMUNITY 
JUNIOR COLLEGE 

THIS IS ACCJC 
The Community Junior College with YOU in its future. 

Fully accredited by the Kansas Department of Public 
Instruction. Two-year Associate of Arts Degree. ACCJC 
is a two year public community junior college-a college 
mindful of, and responsive to, the needs of youth, and of 
the community. 

ACCJC offers a low cost-high quality education in: 

GENERAL EDUCATION 
COLLEGE TRANSFER 

VOCATIONAL-TECHNICAL 
COMMUNITY SERVICES 

Write: Director of Admissions 
Allen County Community Junior College 
Iola, Kansas 66749 
Phone 365-5116 

Fort Scott Community 
Junior College 

2108 S. HORTON FORT SCOTT, KANSAS 66701 
Established 1919 - First Junior College in Kansas 

New 132 Acre Campus - Facilities Completed 1967 

The College is dedicated to meeting the educational 
needs of people in the county and surrounding areas. 

We offer two years of college work specially suited to 
those preparing for junior year of college or university, and 
those planning to enter the world of work. 

Tuition is $4.00 per credit hour for Kansas students. 
Write to REGISTRAR for catalog and financial assistance 
information. 
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Advantages of junior college- 
(Continued from page 19) 

7. An adjustment period by at- 
tending a small college before 
proceeding to a large university ; 

8. Terminal courses which pre- 
pare directly for employment 
within the community ; 

9. Full college credit for stu- 
dents planning to transfer to a 
four-year college or university. 

There are people within the 
Kansas community junior col- 
leges who have expressed dissat- 
isfaction with the simplicity of 
the advantages listed above. 
Those students, trustees, instruc- 
tors and administrators want 
people to know of still more ad- 
vantages to joining them on a 
community junior college cam- 
pus. 

In people to people language, 
the folks in the colleges want to 
share these additional advan- 
tages of junior colleges : 

Students say : 

"Upperclassmen are great in 
helping the freshman adjust to 
college. If a freshman does not 
know what to do in certain situa- 
tions, these is always a sopho- 
more who will help him out." 

"Greater possibility for tete-a- 
tete confrontations with instruc- 
tors. Because of small classes the 
student can actually talk with in- 
structors, not aids, and obtain 
additional help." 

"There is not very much vio- 
lence, if any at all, at a junior 
college. Many students come to 
one because it is safer." 

"Kansas municipal junior col- 
leges are close to cultural cen- 
ters." 

"Since junior college student 
bodies are comprised of all age 
groups, more so than in large 
institutions, the junior college 
atmosphere is a conglomerate of 
attitudes and viewpoints." 
Trustees say : 

"Community interest and in- 
volvement with the junior col- 
lege is personal and intense." 

"A person can take vocational 
and technical courses in a junior 
college without being considered 
a second class student." 
Staff says: 

"The junior college nurtures a 
unity of spirit between students, 
staff and the community." 

"The junior college gives stu- 
dents a second chance, particu- 
larly when the student has been 
an early goofer, or where he is a 

late bloomer and has matured to 
do good work." 

"Individual assistance is the 
rule rather than the exception. 
Students are offered additional 
assistance rather than waited on 
to ask for aid." 

"Junior college students have 
more opportunity for local em- 
ployment while attending col- 
lege." 

"Metropolitan junior colleges 
provide a wider range of work 
experiences to working students 

BUTLER COUNTY COMMUNITY 

JUNIOR COLLEGE 

"A Comprehensive Community College" 

Academic Transfer - Terminal - Vocational Technical 

New campus; fully air-conditioned; full accreditation. 
A Truly Comprehensive Community Junior College 

Accredited by North Central Association 
of Colleges and Secondary Schools. 

For Information Apply: 
Director of Admissions 
Butler County Community Junior College 
El Dorado, Kansas 67042 

HUTCHINSON COMMUNITY 

JUNIOR COLLEGE 
HUTCHINSON, KANSAS 

Established in 1928 

A Comprehensive Junior College 
Offering Quality Education 

At Low Cost 

. . . 4-YEAR COLLEGE PARALLEL PROGRAMS 

. . TECHNICAL EDUCATION 

. . OCCUPATIONAL TRAINING 

Day College Evening College Summer School 

Fully Accredited by State Board of Education and North 
Central Association of Colleges and Secondary Schools. 

AIR-CONDITIONED DORMITORIES 

Write: 
Director of Admissions 
Hutchinson Community Junior College 
Hutchinson, Kansas 67501 

FEBRUARY, 1971 
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Colby Community College 
Colby, Kansas 

/ INTERNATIONAL SERVICE 

Check the class of service desired; 
otherwise this message will be 

sent as a fast telegram 

TELEGRAM 

Check the class of servicedesirecl; 
otherwise the message will be 

sent at the full rate 

DAY LETTER 

`NIGHT LETTER 

TELEGRAM 
W. P. MARSHALL. pcsiocooT 

FULL RATE 

LETTER TELEGRAM 

LE!1-2-L''f 

NO. WDSCL. OF SvG. PD. OR COLL. CASH NO. CHARGE TO THE ACCOUNT OF TIME FILED 

PD. Colby Community Colle e 1971 

Send the following message, subject to the terms on back hereof, which are hereby agreed to 

Prospective College Students 

Prospective Student 
Anywhere, Kansas 

New and Growing Programs have made Colby Community College the most talked 

about two-year college in Kansas. Write to the Registrar, Colby Community 

College, Colby, Kansas 67701 for further details. 

Robert Burnett 
Dean of Admissions and Registrar 
1255 South Range 
Colby, Kansas 67701 

NEW and GROWING Programs include *Animal Hospital Technology 

*Law Enforcement *One-and two-year Secretarial *Fine Arts 

*Practical Nurse Education *Meat Inspection Technology 

*Feedlot Technology 

22 
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School 

Baker University 

Benedictine Colleges 
Mt. St. Scholastica-South Campus 
St. Benedict's-North Campus 

Bethany College 

Bethel College 

College of Emporia 

Fort Hays Kansas 
State College 

Friends University 

Kansas State College 
of Pittsburg 

Kansas State Teachers 
College 

Kansas State University 

Kansas Wesleyan 

Marymount College 

McPherson College 

Mid-America Nazarene 
College 

Ottawa University 

Sacred Heart 

Saint Mary College 

Saint Mary of the 
Plains College 

Southwestern College 

Sterling College 

Tabor College 

University of Kansas 

Washburn University 

Wichita State University 

V 

(Equated Full-Time) 
Location Enrollment Type 

Baldwin 

Atchison 

Lindsborg 

North Newton 

Emporia 

Affiliation 

837 Coed Methodist 

1,400 Coed Catholic 

734 Coed Lutheran 

486 Coed Mennonite 

877 Coed Presbyterian 

Hays 5,580 Coed State 

Wichita 1,025 Coed 

Pittsburg 5,679 Coed State 

Emporia 6,982 Coed State 

Accreditation 

Kansas State Department of Public Instructior 
Nat'l. Council for Accred. of Teacher Educatior. 
University Senate of the Methodist Churcl- 
American Assoc. of Univ. Women* 
Nat'l. council for Accred. of Teacher Educatior. 
State Dept. of Public Instruction; Nat'l. Assoc 
ation of Schools of Music; Nat'l. Catholic Edt 
cation Association* 

Kansas State Department of Public Instructior. 
North Central Regional Assn.* 

Kansas State Department of Public Instructior 
AAUW* 

North Central Regional Assn.; Kansas D'epari 
ment of Public Instruction; American Associatio 
of University Women; North Central Regions 
Assn.* 

Nat'l Council for Accred. of Teacher Education 
Nat'l. Ass'n. of Schools of Music; America 
Association of University Women. North Centra 
Regional Assn.* 

Soc. of Friends Nat:I. Council for Accred. of Teacher Education 
Nat I. Association of Schools of Music 

Manhattan 13,847 Coed State 

Salina 641 Coed Methodist 

Salina 610 Coed Catholic 

McPherson 625 Coed Brethren 

Olathe 

Ottawa 

Wichita 

Xavier 

681 Coed Nazarene 

825 Coed Baptist 

609 Coed Catholic 

600 Women Catholic 

Dodge City 622 Coed Catholic 

Winfield 

Sterling 

Hillsboro 

Lawrence 

Topeka 

Wichita 

666 Coed Methodist 

614 Coed Presbyterian 

424 Coed Mennonite 
Brethren 

19,393 Coed State 

3,623 Coed Municipal 

9,216 Coed State 

Nat'l. Council for Accred. of Teacher Education 
Nat'l. Association of Schools of Music; Nat'l 
University Extension Association; American Assc 
elation of Colleges for Teacher Education* 

Nat'l. Council for Accred. of Teacher Education 
Nat'l. Library Association; Nat'l. Association o 
Schools of Music* 

Professional Accred.; Arch.; Chem.; Engineering 
Journalism; Music; Veterinary Medicine; Nat'l 
Council for Accred. of Teacher Education* 

University Senate of the Methodist Church 
AAUW and Kans. State Dept. of Education* 

Nat'l. Council for Accred. of Teacher Education 
Nat'l League for Nursing* 

Kansas State Department of Education; Kansa 
Assn. of Colleges and Universities; North Centra 
Regional Assn.* 

Correspondent Status* 

American Baptist University* 

Kansas State Department of Public Instructions' 

Nat'l. Council for Accred. of Teacher Education 
Nat'l. Association of Schools of Music; AAUV 
and Kans. State Dept. of Education* 

Kansas State Department of Public Instruction' 

Kansas State Department of Public Instruction 
Nat'l. Association of Schools of Music* 

Kansas State Department of Public Instruction 
American Association of University Women* 

Kansas State Department of Public Instruction' 

Various National and State Associations in Law 
Medicine, Architecture, Pharmacy, Art in Fla 
Arts, Journalism, Business, Music, Education ani 
Engineering* 
Nat'l. Council for Accred. Teacher Education 
Association of American Law Schools; America! 
Bar Association; American Association of Univ 
Women; Nat'l. Ass'n. of Schools of Music* 
Nat'l. Council for Accred. Teacher Education 
Nat'l. Association of Schools of Music; Engi 
neers, Council for Professional Development 
American Chemical Society Committee for th, 
Professional Training of Chemists* 

* Is accredited by North Central Association of Colleges and Secondary Schools. 



Tuition 
Per Sem. 

675 

650 

625 

715 

490 

188.50 

375 
r quarter 

187 

188 

238 

850 
tranteed Tuition) 

700 

535 
for 15 hrs. 

405 

Room & Board 
Per Sem. 

$450 

465 

425 

339 

476.50 

425 

305 
per quarter 

425 
$20 application fee 

non-refundable 

450 

450 

450 

500-575 

360-420 

365 

Single Fee $2750 

600 

475 

450 

700 

650 

600 

228.50 

26 per credit hour 
is $25 activity fee 

semester 

222.25 
(15 hour load) 

425 

413 

430 

Estimated total yearly cost 
for a student (including tui- 
tion, room & board, books, 
supplies & personal expenses) 

$2290 

2600 

2100 

2400 

2123 

1300-1500 

2200 

1804 

1850 

2000 

2900 

2700 

1950 

1500-1700 

On Campus 
Housing Capacity No. 

800 250 

1,490 235 

550 160 

600 121 

420 40 

1,300 125 

188 150 

1,600 353 

1,800 200 

5,000 750 

600 55 

350 185 

714 

459 

SCHOLARSHIPS 
Average 
Amount 

WRITE FOR INFORMATION 
TO 

Director of Admission, Baker 
$500 University, Baldwin City, Kan- 

sas 66006. 

$700 
(renewable 
for 4 years) 

$475 

$400 

$400 

Benedictine Colleges, P. 0. Box 
421, Atchison, Kans. 66002. 

Director of Admissions, Beth- 
any College, Lindsborg 67456. 

Office of Admissions, Bethel 
College, North Newton 67117. 

Raymond H. Elbert, Director 
of Admissions, The College of 
Emporia, Emporia 66801. 

News and Publications Office, 
$200 Fort Hays Kansas State Col- 

lege, Hays 67602. 

$300 

$225 

$200 

$256 

$300 -$500 
(per year) 

$300 

Office of Admissions, Friends 
University, Wichita 67213. 

Office of Admissions, Kansas 
State College of Pittsburg, 
Pittsburg 66762. 

Office of Admissions, Kansas 
State Teachers College, Em- 
poria, Kansas 66801. 

Dean of Admissions and Rec- 
ords, Kansas State University 
Manhattan 66502. 

Director of Admissions, Kan- 
sas Wesleyan, Salina 67401. 

Admissions Director, Mary- 
mount College, Salina 67401.. 

Gene Myers, Director of Ad- 
Unrestricted number available, mission, McPherson College, 

McPherson 67460. up to $675 per year. 

Avaliable on basis 
of need 

768 many available 

2120 348 80 $300 
per yr. 

Director of Admissions, Saint 
450 70 $400 Mary College, Xavier 66098. 2200 

1900 

Director of Admissions, Mid- 
American Nazarene College, Box 
1776, Olathe, Kansas 66061. 

Dick Powell, Director of Ad- 
mission, Ottawa University, 
Ottawa 66067. 

Director of Admissions, Sacred 
Heart College, Wichita, Kansas 
67213. 

620 145 $250 
renewable 

each semester 

382 2300 565 280 $400 

430 2460 575 Many Available 

450 2300 400 145 $300 

450 1650 5,200 1,250 $350 

445 1650 339 470 $250 

450 1600 391 522 $275 
Two private residence 
halls adjacent to cam- 
pus will accomodate 
1.550 students) 

Director of Admissions, Saint 
Mary of the Plains College, 
Dodge City 67801. 

Director of Admissions, South- 
western College, Win f i e I d 
67156. 

Director of Admissions, Sterling 
College, Sterling 67579. 

Director of Admissions, Tabor 
College, H i I Is b o r o, Kansas. 
67063. 

Office of Admissions & Records, 
University of Kansas, Lawrence, 
Kansas 66044 

Registrar and Director of Ad- 
missions, Washburn University, 
Topeka 66621. 

Dean of Admission and Records, 
Wichita State Univ., Wichita 
67208. 



Aviation and astronautics- 
(Continued from page 18) 

The FFA will need 100,000 
traffic controllers. 
There's no limit to what can 

be studied : astronomy ; aerial 
photography ; management and 
planning of airlines, airports, 
flight service stations, and con- 
trol towers ; airplane instru- 
ments ; aerodynamics ; map read- 
ing; weather (including clima- 
tology and meteorology) ; radio 
telemetry ; optics ; human biol- 
ogy in flight ; hot air balloons 
and gliders ; aircraft in agricul- 
ture ; and air transportation of 
passengers and freight. 

Or how about oceanography 
and marine biology ? After all, 
air-water craft are not unheard 
of, and will be more important 
in the future. Or you might be 
interested in remote sensing 
satellites. Practical ? Well, right 
now aerial photography from 
satellites helps predict the corn 
crop in Indiana. 

If one of the careers mention- 
ed here particularly grabs you, 
spend some time at the library 
researching it further ; go and 
talk with people in the field. In 
choosing an occupation, if you 
don't know a good many of the 
alternatives and facts about 
each, how can you be sure you 
shouldn't have "shopped" long- 
er ? Through experience, obser- 
vation and exploration, you will 
find your niche. 

It could be in aviation or 
astronautics. 

AIRCRAFT 

MAINTENANCE 

Aviation industry urgently needs 
skilled workers. If accepted, training 
qualifies you for jobs starting at up 
to $10,000. Accepting applications for 
1971 classes. 

VETERAN APPROVED 
FAA APPROVED 
AIRFRAME 
MECHANICS 
POWER PLANT 
MECHANICS 

Write, Apply in person 
or call VI 2-8480 

MID-CONTINENT AVIATION 

SCHOOL OF AERONAUTICS 
1441 Atlantic Street 

North Kansas City, Missouri 64116 

26 

WE'RE HOPING FOR GOOD GROWTH .. 

°CONTRACT MARKETING" 
IN NEW, COORDINATED 

AAMA-5TAIE EB.MARKETIN6 

IMOCIATIOt45, 
PROORAM5 

The Kansas Agricultural Marketing Association is an 
affiliate of Kansas Farm Bureau. The association is a mem- 
ber of the American Agricultural Marketing Association, an 
affiliate of the American Farm Bureau Federation. 

The Kansas Agricultural Marketing Association is con- 
tracting with feedlots, both large and small, for delivery 
of gain and hay. KAMA is agreeing to supply milo grain 
from November through June. 

Contracts are being completed between each producer 
and KAMA for the total bushels the producer wishes to con- 
tract during any month he selects to deliver. The association 
is completing a master contract for all producers with the 
feedlot. 

For for information, write to the Kansas Agricultural 
Marketing Association, 2321 Anderson Avenue, Manhattan, 
Kansas, 66502. 

Kansas Farm Bureau 
105 County Farm Bureaus 

Working Together 

KANSAS 4-H JOURNAL 



Choose a career in engineering 
By Dr. Paul G. Hausman 

State Coordinator for Guidance 
Engineer's Council for Professional 
Development, in cooperation with 

The Mid-America Engineering 
Guidance Council 

Today there is a great cry for 
cleaner air and water, better 
housing and transportation, new- 
er and more efficient methods 
of agriculture. In the past, man 
has been able to satisfy his 
needs, but in so doing has com- 
plicated his environment. Now 
and in the future, industry must 
be able to produce and preserve. 
With the skills of our best scien- 
tists and engineers, industry can 
do both, and give us all a better 
world to live in. If we do not im- 
prove our environment, it will be 
because man has misused tech- 
nology instead of employing it 
wisely. 

To solve our problems, the 
men who govern and handle the 
political, social, and financial af- 
fairs of our nation must have 
the help of the professional en- 
gineer to understand the techni- 
cal, engineering, and economic 
possibilities for solutions to these 
problems. 

In the final analysis these de- 
cisions are nearly always politi- 
cal in nature but the technology 
involved makes it essential that 
engineers be available to provide 
information or alternative solu- 
tions for what the consequences 
may be when one decision is 
contrasted with another. Be- 
cause these decisions will have 
such a major impact upon people 
and will involve sociological, 
psychological, economic, and le- 
gal considerations, tomorrow's 
engineer must have knowledge 
in these fields. The survey in in- 
dustry today shows that 45 per 
cent of company presidents and 
boards of directors consist of 
scientists and engineers. 

With the exception of the 
teaching profession, engineering 
employs the greatest number of 
persons, both men and women. 
More than a million persons are 
active in all branches of engi- 
neering. Job opportunities in en- 
gineering have risen more rapid- 
ly over the past decade than 
have opportunities for other vo- 
cations, despite abrupt shifts in 
our never predictable economy. 
Salaries have continually in- 
creased ; last year B.S. graduates 

received an average starting sal- 
ary of $875 per month. 

Depending upon their person- 
al and scholastic qualifications, 
young engineering graduates 
have a variety of choices in sel- 
ecting employment, and a choice 
in the kind of work they will do. 
Choices such as design, re- 
search, development, production, 
management, operation, or tech- 
nical sales ; choice of their type 
of employer, including civilian, 
government, or military pro- 
grams ; choice of their field of 
engineering or non-engineering ; 
choice of geographical location 
for employment in the nation or 
all over the world ; a choice of 
the kind of people with whom 
they work. Thus many individ- 
uals can find significant, person- 
ally fulfilling careers in engi- 
neering as long as they enjoy 
mathematical and scientific chal- 
lenges, possess initiative, and 
have a strong desire to develop 
solutions to the combined hu- 
man and technological problems 
of tomorrow. 

Early planning of your high 
school program is very import- 
ant if you are considering engi- 
neering as a profession. A strong 
academic program in high school 
with emphasis on courses in 
English, mathematics, chemis- 
try, and physics is recommended 
as preparation for the study of 
engineering. Entering freshmen 
are expected to start the mathe- 
matics sequence with calculus 
and analytical geometry. To 
qualify for the calculus course a 

student must have completed at 
least 31/2 units of mathematics 
including trigonometry in high 
school. Where desirable courses 
are not offered in high school, 
remedial courses are offered at 
the universities, but with no 
credit toward a degree. 

Many new fields like biomedi- 
cal engineering, cryogenics, en- 
vironmental, nuclear, ocean, 
space, and urban engineering are 
in early stages of growth. These 
and other options are now be- 
ing offered in existing curricula 
offered in engineering schools 
over the nation. It is not neces- 
sary for a student to select a 
field of engineering as an enter- 
ing freshman. 

Students in Kansas will find 
a variety of engineering pro- 
grams offered at three state uni- 
versities : Wichita State Univer- 
sity, Kansas State University, 
and the University of Kansas. 
These schools offer programs in 
the areas of aeronautical and 
aerospace engineering, agricul- 
tural engineering, civil, electri- 
cal, industrial, mechanical, nu- 
clear, petroleum, and chemical 
engineering, and engineering 
physics. 

Contact one or all of the state 
engineering schools or your local 
junior college regarding pro- 
grams offered. You may also se- 
cure guidance information from 
your school counselor or by writ- 
ing to Mid-America Engineering 
Guidance Council, 111 Marvin 
Hall, University of Kansas. 
Lawrence Kansas 66044. 

At STERLING COLLEGE 
You're the 

WINNER 
Exciting New Challenges . . . 

New Calendar . . . New Buildings ... 
New Curriculum 

GO With STERLING . . . Write 
Director of Admissions, Box 4H 
Sterling College, Sterling Kans. 67579 

See listing page 24. 

You Are 

Always Welcome 

in Sterling 

THE FARMERS 

STATE BANK 
STERLING, KANSAS 

DEPOSITS INSURED BY F.D.I.C. 
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Study to protect 
the ecology 

How can we preserve our 
planet so it will continue to be a 
home where man can live ? This 
may be mankind's most import- 
ant question for the next 100 
years. 

Every concerned individual 
wants to do what he can to re- 
duce pollution, but it is also true 
that the attack on environment- 
al deterioration needs help from 
trained persons. At present there 
is a shortage of trained profes- 
sionals. A person interested in 
choosing such a career and be- 
coming one of these profession- 
als may wonder what courses he 
should take. The answer is, you 
have a choice of many. 

The biological sciences pro- 
vide a natural starting place for 
study of ecology. Physical sci- 
ences also are relevant. 

Engineers have been involved 
for a long time with the environ- 
ment. They also work with wa- 
ter-supply and waste-disposal, 
and they design pollution-control 
equipment. 

Earth scientists study pollu- 
tion of water and air, as well as 
many ecological aspects of the 
earth and its interior. 

Water resources and marine 
sciences are aspects of ecological 
study. 

Then how does man's behavior 
affect his world ? Psychology, 
government, law, business ad- 
ministration, and urban studies 
all have their influence on the 
environment. 

Agriculture and conservation 
are other broad areas much in- 
volved with the ecology. Conser- 
vationists and foresters are 
trained to protect, develop, and 
manage natural resources. Sci- 
entists in agricultural fields may 
specialize in agronomy, soils, and 
food technology, and in other 
areas. 

Then sanitation and public 
health, especially protection of 
food and water supplies, are 
other ecologically important 
areas. 

So if a career in ecology ap- 
peals to you, you may choose al- 
most any area of study, and find 
college courses to prepate you 
for a possible environment-pro- 
tecting career in the area which 
interests you. 

THE KANSAS STATE BANK 

1010 Westloop 

Manhattan, Kansas 66502 

913 539-7506 

The young bank ...with new ideas ... 
designed for you! 

DOEBELES IGA 
FOODLINER 

Fruits-Vegetables-Groceries 
and Meats 

517 N. Third Phone 776-5013 

Free Coffee 
Every Day Low Prices 

Free Delivery Joe Doebele, Prop. 

CITIZENS STATE BANK 

AND TRUST CO. 

6th & Humbolt 

Manhattan 

Now Paying 5 % 

On Certificates of Deposit 

TEXTBOOKS 

AND LOTS OF 

OTHER BOOKS 

Ted Varney's 

UNIVERSITY BOOK STORE 

Where Nice Things Happen to You 

C. E. NELSON. President 

Phone 776-4846 

Third and Yuma Streets 

SAM SAROFF 

& CO., INC. 

Quality fresh and frozen 

fruits and vegetables 

MANHATTAN, KANSAS 

BUZZELL'S EQUIPMENT 

511 Leavenworth 
Manhattan, Kansas 

Stickel's 
Cleaners & Shirt Laundry 

714 N. 12th 

These Firms Are Proud To Rec- 
ommend Kansas State University 
to Kansas Boys and Girls. 

Aggie Hardware & Electric Co., Inc. 
1205 Moro 

Bradstreet's Jewelry 
1208 Moro 

First National Bank 
701 Poyntz 

Sears Roebuck & Co. 
205 S. 4th 

Waddell Tire Company 
6th & Riley 
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THE GROWING BANK 

For You and KSU 

UNION NATIONAL BANK & TRUST CO. 
MANHATTAN, KANSAS 

Come in an See Us! 

PRIDE 
It's a word you hear often at K-State. 
Many persons associate it with KSU athletics. 
And rightly so-but it's more than that. 
K-Staters take pride in the academic program 
and in the relationships among students, 
teachers, and administrators. 

Relevance-involvement-freedom of inquiry . . . 

all are current and probably overworked phrases. 
But they aren't empty phrases, fur They represent 
the times. They are what K-State is all about. 

Only you know what you really want out of life. 
If you want to help clean up the environment, 
design more livable cities, fight hunger, teach 
the young, improve business management methods, 
or even build a better mousetrap, you can get the 
background and training you need at Kansas State 
University. 

And when you finish this training and go out to 
help solve a few of the world problems, you will 
discover the most important form of pride- 
self-pride. 

Kansas State University Colleges of . . . 

Agriculture Education 
Architecture & Design Engineering 
Arts & Sciences Home Economics 
Business Administration Veterinary Medicine 

For further information, write 

Dean of Admissions & Records 
Kansas State University 
Manhattan, Kansas 66502 
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Secretaries are 
Office work is the No. 1 type 

of employment for women in the 
United States. At present more 
than 10 million women are em- 
ployed as secretaries, stenogra- 
phers, and clerical workers. 

The skills of a secretary may 
serve as stepping stones to im- 
portant positions in many busi- 
ness fields ; they also provide a 
life-long insurance policy. A sec- 
retary can get a job anywhere, 
go back to work anytime. The 
need for good secretaries is uni- 
versal. 

What skills does the secretary 
need'? It is to her advantage if 
she can type 50 words a minute 
and take shorthand at 80 words 
a minute. In addition to these 
basic skills, she should be willing 
to assume responsibility, be or- 
ganized about her own work, and 
help organize that of her boss. 
She should be well groomed and 
appropriately dressed. 

The best secretary identifies 
with her boss on the job he is 
doing ; if she doesn't, she just as 
well be on an assembly line ! She 
represents her employer ; the 

Advantages of junior college- 
(Continued from page 21 ) 

than does a typical senior college 
outside of a metropolitan set- 
ting." 

"The junior college provides 
more opportunity for occupa- 
tional curricula variations and 
experiences for less student time 
spent than the four-year college 
normally requires for a bache- 
lor's degree program." 

"Because junior colleges are 
relatively small, many students 
try dramatics, sports, etc., that 
they would never venture into in 
larger colleges." 

"The ability of the junior col- 
leges to help the senior colleges 
from becoming overcrowded 
must be considered an advan- 
tage." 

Kansans young and older be- 
lieve that there are distinct, 
measurable advantages to at- 
tending public community jun- 
ior college. New advantages will 
be recognized as the junior col- 
lege system is made available to 
more Kansans. But those advan- 
tages will necessarily:- be personal 
and individualized for each per- 
son from young to old who at- 
tends any Kansas public com- 
munity junior college. 
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in demand 
manner in which she represents 
him helps or hurts his reputa- 
tion. She handles his phone calls ; 

she is his receptionist ; she is his 

spokesman with others on the 
staff. 

Women in many professions, 
in clerical work, and women at 
home need to type, so typing 
should be on every girl's schedule 
of courses to take. 

111) 
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The Barton County Community 
Junior Collet) 
Great Bend, Kansas 67530 

"ENROLL NOW" 
' Secretarial 'r Accounting 

r Computer Operation 

* Computer Programming 

r Drafting * Keypunch 

Pay tuition after graduation 
the Accrediting Commission 
ment director available for 

- Veteran approved. Accredited by 

for Business Schools. Full time place- 
jobs. 

CENTRAL COLLEGE 
(A Lear Siegler School) 

WICHITA, KANSAS 67214 

2502-10 E. Douglas (316) 684-5138 
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Unlimited 

Opportunities in business 
By Ralf J. Thomas, Chairman 

Department of Business Administration 
Kansas State College of Pittsburg 
Employment statistics reveal 

that approximately one-third of 
all of the employed persons to- 
day are in some phase of busi- 
ness. Forty years ago only 5 per 
cent of the employed population 
engaged in business occupations ; 

so business has had a fantastic 
increase in the past few years. 
Furthermore, business is one 
area that offers excellent oppor- 
tunities for both young men and 
women. Training for business 
can be secured at various educa- 
tional levels-high schools, busi- 
ness colleges, vocational-techni- 
cal schools, community colleges, 
or senior colleges. In some posi- 
tions college degrees in business 
are required. 

What are some of the busi- 
ness opportunities available for 
young men and women today ? 

ACCOUNTING AND BOOK- 
KEEPING - This is a field in 
which there is an expanding de- 
mand at the present time - 
especially for accountants - and 
in which there is an increasing 
number of women being em- 
ployed. The question frequently 
arises as to the basic difference 
between a bookkeeper and ac- 
countant. A bookkeeper primar- 
ily keeps the records for a small 
business. The accountant, on the 
other hand, is responsible for 
the accounting records of large 
corporations, audits the books of 
businesses, sets up accounting 
systems, and handles tax prob- 
lems. There are basically three 
types of job opportunities in ac- 
counting - industrial, public, 
and governmental. 

BANKING AND FINANCE- 
Banks are always looking for 
young people to enter their pro- 
fession because of their expan- 
sion of services. In the larger 
cities, they especially need 
young people to train for loan 
work, investment consulting, and 
estate planning. Young women 
are required for the many cleri- 
cal positions involved. In the fi- 
nance area there are unlimited 
opportunities to enter either the 
investment or the credit areas. 
This is a rapidly growing field 
today because we are a nation 
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that deals heavily in credit. 
MARKETING is concerned 

with the distribution of goods 
and services from the time they 
leave the producer until they fi- 
nally reach the consumer. In 
manufacturing, wholesaling, and 
retailing firms marketing people 
are responsible for research, ad- 
vertising, sales promotion, and 
the actual selling of merchan- 
dise. 

INSURANCE AND REAL 
ESTATE provides young people 
with many challenging positions 
and work. In insurance there is 
a need for not only sales person- 
nel but also claim adjusters, un- 
derwriters, and home office posi- 
tions. Since so many people to- 
day are buying and selling prop- 
erty, the real estate business 

(Continued on page 32) 

TRAINING FOR RESPONSIBLE POSITIONS IN BUSINESS 

Training for Responsible Positions in Business 
By Professional Faculty with Academic Background 

Student Placement-While in School and After Graduation 
By Experienced Employment Staff 

Government Loans, Coeducational, Founded 1932 
Accredited by A.C.B.S. Approved for Veterans, 
State Rehabilitation, iM.D.T.A., other. 

ADELA HALE BUSINESS CAREER SCHOOL 
First and Plum - Dial 316-663-4419 

HUTCHINSON, KANSAS 67501 

Train Where Businessmen Hire Their Help! 

Enroll Now Classes Starting June 21 

* Accounting and Business Administration 

* Secretarial (Executive, Legal, Medical, 
Master, or Administrative Assistant) 

* Computer Programming 

* Fashion Merchandising 

* Business Machines 

Part-time jobs available . . . Loan Programs . . . 

Approved by Kansas Veterans Commission . . . 

Accredited by Accrediting Commission for 
Business Schools 

WICHITA BUSINESS COLLEGE 
(316) 263-1261 

Call Collect 

209 N. Broadway 

Wichita, Ks. 67202 
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Opportunities in business - 
(Continued from page 31) 

presents a number of possibili- 
ties that includes not only the 
actual selling of property but 
also involves property manage- 
ment, property appraisal, real 
estate financing, and land plan- 
ning. 

RETAILING is the third larg- 
est occupational field in the U.S. 
and many fine positions exist in 
this field for both young men 
and women. It includes employ- 
ment as buyers, fashion coordin- 
ators, merchandise managers, 
sales, branch store managers, 
and owners of small stores and 
speciality shops. 

MANAGEMENT is a compar- 
atively new field that includes 
basically three areas : (1) Ad- 
ministrative management-man- 
agement trainees for chain 
stores, (2) Personnel and indus- 
trial relations - the selection, 
training, and working with the 
employees in business enterpris- 
es, and (3) Industrial or produc- 
tion management - responsible 
for industrial production and 
supervision of employees. Most 
management positions require 
college training and some, espec- 
ially in industrial management, 
are designed primarily for young 
men. 

SECRETARIAL AND CLERI- 
CAL. Nation's Business has in- 
dicated that we always face a 
shortage of well-trained secre- 
tarial and clerical workers. In 
the average office a complete 
turnover is anticipated every 
five years with a female staying, 
on the average, about three 
years. This is a field that is dom- 
inated mainly by women who do 
need certain qualifications - 
well- prepared skills, good groom- 
ing and the ability to get along 
with others. 

COMPUTER PROGRAM- 
MING offers excellent opportun- 
ities for both young men and 
women. There are different lev- 
els of computer employees re- 
quiring varied educational train- 
ing ranging from the key punch 
operators who cut the tapes to 
prepare the programs to the pro- 
grammers themselves who set 
up the material to be run on the 
various types of computing 
equipment. Certainly automation 
is here to stay and will have its 
affect on the business world. 

BUSINESS TEACHING - 
There will always be a need for 
well-qualified teachers to prepare 
young people for the business 
world. Business teaching takes 
place at various education levels - the junior high schools, sen- 
ior high schools, vocational-tech- 
nical schools, private business 

colleges, community colleges, and 
the senior colleges. 

When we observe that the av- 
erage young man can expect to 
spend 40 years in the business 
world and the average young 
woman 25 years, we realize that 
there will be excellent opportun- 
ities for them in business with 
all of its expanding facets. 

ST. MARY OF THE PLAINS COLLEGE 
DODGE CITY, KANSAS 67801 

Four -year Catholic coeducational college accredited by 
North Central Association 

National Council for Accredition of Teacher Education 
National Association of Schools of Music 

New 4-1-4 curriculum with exchange program with 4-1-4 
Consortium of 200 colleges 

See listing page 24 

Through the years this bank has 
been an active booster for 4-H. We 

urge local members to consider the 
Dodge City College to further their 
education after High School. 

FIDELITY STATE BANK 

Dodge City, Kansas 

Member FDIC 

Member Federal Reserve System 

First National 

Bank 

Dodge City, Kansas 

Drive-in Walk-up 

Free Parking While Banking 

MEMBER F.D.I.C. 

This firm proudly recommends St. Mary of the Plains College. 
John Stickney, Inc., 1409 W. Wyatt Earp Blvd. 
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A challenge 

The ministry today 
By Dr. James G. Van Buren 

Professor Humanities and Theology 
Manhattan Bible College 

The Christian ministry is a work with many 
dimensions. If you have ever wondered, "What 
does a minister do with all the time he must have 
on his hands ?" here are some of the answers. 

First, and most obviously, a minister preaches. 
Once or twice on Sunday he speaks about the 
Christian faith and its application to the life of 
man. This requires an intensive and extensive 
knowledge of the Bible, and a familiarity with 
human life and thought so that this truth may be 
forcefully and helpfully related to his congrega- 
tion. The minister speaks to a wide range of ages, 
to persons of varied educational levels, and of 
diverse religious development and background. 
This is a job requiring intense concentration if it 
is to be meaningful. But vital and vigorous 
preaching gives men inspiration and insight, com- 
fort and challenge, such as no other form of 
human speech can provide. 

Then, too, the minister teaches. He frequently 
teaches a Bible class on Sunday morning or a mid- 
week class ; classes of boys and girls or men and 
women contemplating church membership ; and 
classes at summer church camps. 

The minister also serves as a pastor, or 
shepherd. He visits those who are ill or who have 
known death in the family ; he calls on the aged 
and infirm and assures them of the continuing in- 
terest of the church and the love of God. 

As an evangelist the minister seeks to increase 
the outreach of the church by enlisting new ad- 
herents to the Christian cause. 

Another area of activity in which the modern 
minister works is that of promotion, Usually he 
edits a weekly church bulletin with the calendar 
of church events. He may also oversee the issu- 
ance of a weekly or monthly church newspaper 
with information about local church activities and 
various area, state, and national functions. It 
keeps members informed as to each others suc- 
cesses, sicknesses, and moves. 

Miltonvale 

Wedegan College 
Offering Two-Year Curriculums 

in Liberal Arts 

Information? Contact 
Director of Admissions 
Miltonvale Wesleyan College 
Miltonvale, Kansas 67466 
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Training for a religious vocation may include 
four years of study, perhaps in liberal arts, to 
get a broad background of understanding, 
followed by graduate study in a seminary. 
Study at a Bible college is another possibility. 
Requirements vary from denomination to 
denomination, so, if you are interested, ask 
your priest, rabbi, or minister what educa- 
tional training your denomination recom- 
mends. 

Another of the minister's jobs is that of ad- 
ministrator, working with a church board or cab- 
inet or vestry responsible for the direction of the 
church. But someone needs to suggest new pro- 
grams in education, missions, worship, social serv- 
ice, and membership development. This person is 
the minister. 

The minister also represents the church in 
community enterprises. He will perhaps help with 
the work of a local hospital, or community fund, 
or library as the representative of the congrega- 
tion. He also works with other ministers in organ- 
izing special united church services at such times 
as Thanksgiving and Memorial Day or before 
Easter. 

This Christian leader also acts in a priestly 
way. That is, he helps with communion, he per- 
forms baptisms, he conducts funeral services and 
performs wedding ceremonies. 

Finally, the minister today spends time in 
counseling or talking privately with people about 
problems they have, such as those relating to 
spiritual understanding, marriage conflicts, feel- 

(Continued on page 35) 

ARE YOU INTERESTED? 

In practical Christian training in an 
Evangelical Academic Atmosphere ? 

Career preparation with a Biblically 
based foundation? 

Finding God's will for your life ? 

Opportunities to serve God while a 
student ? 

Write to: Director of Admissions 
Friends Bible College 
Haviland, Kansas 67059 

THE ONLY BIBLE COLLEGE IN WESTERN KANSAS 
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The ministry today - 
(Continued from page 33) 

ings of loneliness and depression, alcohol or drug 
addiction, or choice of a vocation in life. 

The minister has opportunities to use every 
talent he possesses and to give living expression 
to everything he can learn. He knows rich and 
rewarding friendship with his church people and 
associates in the ministry. He can share with 
people in joy, in sorrow, in victory, and in tragedy. 
He will find most of today's churches will pay him 
an adequate salary and provide a home for his 
family. He can speak for God to human hearts, 
can identify with people in the major experiences 
of their lives and bring to those hours the cheer, 
the challenge, and the compassion of Christian 
truth through his own personality. 

Dedicated persons may serve in many 
specialized religious vocations, in addition to 
the parish ministry. Among these are: jour- 
nalists, chaplains in the armed forces, in hos- 
pitals, or penal or mental institutions ; direc- 
tors of religious education; teachers ; mission- 
aries ; church secretaries ; social workers ; di- 
rectors of church music programs ; and cam- 
pus ministers. A minister may work in the 
crowded inner city, or with several churches, 
perhaps of different denominations, in a 
sparsely populated rural area. 

Kansas Bible Colleges 

Friends Bible College 
Haviland, Kansas 67059 

Manhattan Bible College 
Manhattan, Kansas 66502 

BAKER UNIVERSITY 

Students Not Numbers 

Quality Education 
Since 1858 

Write Today! 

Baldwin City, Kan. 66006 
See listing page 24 

BALDWIN STATE BANK 

Capital $400,000.00 

Member F.D.I.C. 

Baldwin City, Kansas 

Phone 594-6421 
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Value of liberal education 

When Newton was hit on the head by 
that apple, he thought about what had hap- 
pened and discovered gravity; that was his 
liberal education at work (he had flunked 
math, by the way). Having found something 
useless to him, he took the usable apple in- 
doors and asked his wife to bake it with a 
little sugar and cinnamon; that was being 
practical. 

A liberal education is usually taken to 
mean an education which is not practical or 
which is downright impractical. But the or- 
iginal Latin word from which the English 
word "liberal" is derived means "free", that 
is, "not a slave." The liberal arts are those 
worthy of or characteristic of free men, like 
philosophy or mathematics, as opposed to the 
servile or mechanical arts. 

The goal of the liberal education is to be 
at home with man through the ages and to 
gain wisdom about one's own life and di- 
rection today. With this goal, spiritual reali- 
ties have pre-eminence over the exact ma- 
terial sciences. 

A liberal education has no value ; that is 
its point. This kind of knowledge is so val- 
uable that it is priceless ! 

FRIENDS 

UNIVERSITY 

IS BUILDING 

FOR YOUR FUTURE 

Friends University is on the move. The University is unique in offering 
students the cooperative plan of study. Those choosing the co-op plan may 
alternate quarters of work with study quarters and gain valuable job experi- 
ence in their major study field as well as an income during their study years. 

Courses in seven divisions provide excellent educational programs with 
emphasis on individual student-faculty relations. All divisions are fully ac- 
credited. 

Dedicated to the highest moral, spiritual and academic standards, the 
University is receiving widespread recognition. Nearly 1,000 students from 
25 states and 16 countries mingle on the tree-covered campus only 10 minutes 
from downtown Wichita. 

Viewbooks, admission requirements and academic information may be 
obtained by writing or phoning the Director of Admissions, Friends Univer- 
sity, 2100 University, Wichita, Kansas 67213 (263-9131). 
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Cosmotology --a learned skill 
Charles Crum is vice-president and gen- 
eral manager of Crum's Enterprises, 
Inc., and director of Crum's Beauty 
School. He is a member of the National 
Hairdressers and Cosmetologists Assoc- 
iation. He is president of the Manhat- 
tan Cosmetologists Association for 1970. 
Mr. Crum is a member of the Kansas 
Hair Fashion Committee and president 
of the Kansas Cosmetology School Own- 
ers Association. 

While researching material 
for this article, I read an edi- 
torial by Israel Rubinstein, an 
editor for a prominent vocation- 
al schools magazine. I personal- 
ly feel that his editorial is one 
of the best articles I have read, 
and because of its timeliness I 
would like to quote from it in 
writing to you. 

"It seems about time that peo- 
ple came to grips with reality 
and took a good hard look at the 
business of preparing the youth 
of our country to earn a liveli- 
hood, one that will maximize 
satisfactions, and, at the same 
time, minimize frustrations. 
Current t r ends notwithstand- 
ing, people are different, they 
have interests, aptitudes and 
abilities as dissimiliar from each 
other as are their faces. To take 
youngsters and attempt to fit 
them all into the same educa- 
tional mold is not only harmful 
to them, but does a disservice 
to the community as well. No 
one benefits when so many of 
them become vocational misfits. 

"The community at large, and 
educators and parents in parti- 
cular, seem to have lost sight of 

Charles E. Crum 

HAIRDRESSING SCHOOL, INC. 

A FULLY ACCREDITED SCHOOL 

NO CONTRACT TO SIGN 

No interest or carrying charges on our monthly payments. 

One of Midwest: Finest Schools of Cosmetology 

Write or-Call for Free Brochure 

5855 Beverly Area Code 913 

Mission, Kansas 66202 HE 2-1111 

G. I. APPROVED 

the basic goal of education-to 
best equip an individual to be- 
come a contributing member of 
the community, so that he will 
be a giver as well as a taker, 
in relatively equal parts. (As a 
matter of fact, I consider the 
achievement of this to be a rath- 
er reasonable formula for a hap- 
py and successful life.) 

"But far too many students 
are being pressured into at- 
tempting a college education by 
family, friends, relatives, educa- 
tors, and a community that re- 
serves the stamp of approval 
only for the college graduate. 
What a crushing pity it is for 
the young man with a big talent 
for working with his. hands to 
be coerced into attempting a col- 

lege education when his aptitude 
and interest are in making a 
cabinet, fixing a television set, 
repairing an automobile, or be- 
coming a highly skilled and 
creative cosmetologist. Instead 
of being encouraged to pursue 
the training best suited to his 
needs, he is forced into a college 
from which he will ultimately 
drop out. 

"That we are becoming a na- 
tion of malcontents does not 
seem to concern parents or gui- 
dance counselors, who continue 
to lump all youngsters together 
and only concern themselves 
with which colleges can these 
youngsters go to, and how can 
they be molded, cast, sculptured, 
and finally misshapen into some- 

Academy of Hair Design 

812 N. KANSAS AVE., TOPEKA, KANSAS 66608 
204 South Santa Fe 

Salina, Kans. 67401 

For Information Concerning 
Your Future in the Cosmetology Field 

PIVOT 
0/ 
2> 0 

913 - 825-5991 
o.. 
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thing they were never intended 
to be-college graduates. How 
sad it is that both parent and 
counselor would rather have a 
confused and unhappy college 
graduate than a contented prac- 
titioner of a trade. It is certain- 
ly timely that both parents and 
guidance counselors realize that 
there are many lucrative areas 
for servicetype. careers which 
they are overlooking. 

"In a recent speech, Vice- 
President Spiro T. Agnew said 
`In our society, which needs skil- 
led labor, we must restore the 
manual arts to their rightful 
place of esteem. We have done 
a grave disservice to the work- 
ing man by neglecting his cen- 
tral importance to our society. 
All too many who now go to 
college have little interest, abili- 
ty, and use for what constitutes 
a college education.' He went on 
to say : 'They would be better 
off with a high level vocational 
education which is closely linked 
to a work program which gives 

scope to their needs for physical 
activity and visible, tangible 
achievement . . . There is no 
chance for change if parents re- 
vere the college degree as a sym- 
bol of their parental success.' 

"Certainly, cosmetology is one 
of many vocations which can of- 
fer a student very specific bene- 
fits : a relatively short period 
of training . . . at moderate cost 
. . . including interesting and 
practical work in the school . . . 

preparing for a field that pays a 
premium for creativity . . . with 
the possibility of ownership of a 
small, medium or large enter- 
prise . . . and, of course, compen- 
sation that will enable him to 
lead a comfortable and reward- 
ing life. 

" 'Dropouts' from college far 
too often end up as `dropins' to 
trouble. The message to parents 
and counselors is clear-investi- 
gate service-type vocations, such 
as cosmetology, as a career - it 
may give the youngster a future 
of promise and reward, rather 

than one of boredom and frus- 
tration." 

As far as requirements go for 
cosmetology schools in Kansas 
. . . you must have the equivalen- 
cy of a high school diploma if 
you are under 25, and must be 
at least 17 years of age by the 
time you take the Kansas State 
Board of Cosmetology Examina- 
tion for your cosmetology li- 
cense. You must also pass a 
complete physical examination 
saying you are free from any 
communicable diseases. 

Personally qualified ? I think 
the youth of our country have 
enough common sense to answ- 
er this question themselves. Do 
you enjoy keeping yourself well 
groomed ? Do you enjoy work- 
ing on your friends' hair ? Do 
you have good finger dexterity 
(use of your hands) ? Good ap- 
pearance ? Are you in good 
health both physically and men- 
tally ? Do you enjoy meeting new 
people and trying new styles ? 

(Continued on page 40) 
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Four plans offered 
Careers in nursing present 

great opportunities to become 
involved in understanding and 
assisting people in preventive 
and crisis oriented health care. 

In direct contrast to working 
conditions at the turn of the 
century, it is estimated that 
seven out of ten people will be in- 
volved in service occupations 
within the next decade. 

Students may enter hursing 
on four levels-Licensed Practi- 
cal Nurse Program, Diploma 
Graduate Program, Associate 
Degree Program or the Bacca- 
laureate Degree Program. Stu- 
dents may also progress from 
one of these programs to the 
next, perhaps working between 
times to further their careers. 

Nursing education is moving 
into institutions of higher learn- 
ing such as junior colleges and 
universities. However, any stu- 
dent without the means to begin 
in these institutions can begin in 
the Licensed Practical Nurse 
Program or the Diploma Pro- 
gram and upon graduation work 
for a time to accumulate exper- 

ience and to save for tuition in 
the Associate Degree or Bacca- 
laureate Degree programs. 

Graduates from the two-year 
associate degree program usual- 
ly work in hospitals, physicians' 
offices, home care programs, 
clinics, or private duty. 

Graduates with a baccalaur- 
eate degree in nursing are pre- 
pared to progress to positions of 
leadership in preventive health, 
as team leaders for nursing care 
in hospitals and in teaching 
health care to others. They are 
also prepared for advanced study 
in clinical fields of practice, for 
further study in research or 
teaching and will be the role 
models in nursing in our techno- 
logically advancing society. 

BACCALAUREATE DEGREE 
PROGRAMS 

HAYS, KANSAS 67601 
Ft. Hays Kan. State College, Division 

of Nurse Education 
Agency Control: Kansas State College 

KANSAS CITY, KANSAS 66103 
*University of Kansas School of 

Medicine, Department of Nursing 
Education. 

Rainbow Boulevard at 39th St. 
Agency Control: University of Kansas 

SALINA, KANSAS 67401 
*Marymount College, Department of 

Nursing, 
East Iron Avenue and Marymount 

Road 
Agency Control: Sisters of St. Joseph 

WICHITA, KANSAS 67208 
Wichita State University, Department 

of Nursing. 
Agency Control: Wichita State 

University 
ASSOCIATE DEGREE PROGRAMS 

EL DORADO, KANSAS 67042 
Butler County Community Junior Col- 

lege, Department of Nursing, 
Towanda Ave. & Harverhill Rd. 

Agency Control: Butler County Com- 
munity Junior College 

GREAT BEND, KANSAS 67530 
Barton County Community Junior Col- 

lege, Department of Nursing Educa- 
tion 

Agency Control: Barton County Com- 
munity Junior College 

HESSTON, KANSAS 67062 
Hesston College, Division of Nursing 
Agency Control: Mennonite College 

PARSONS, KANSAS 67357 
Labette Community Junior College, 

Department of Nursing 
Agency Control: Labette Community 

Junior College 

DIPLOMA PROGRAMS 
EMPORIA, KANSAS 66801 
*Newman Hospital School of Nursing 

West 12th St. and Chestnut 
Agency Control: County Hospital 

4 
- Look Ahead to the 

Nursing Profession 
ARE YOU THINKING ABOUT THE FUTURE? 

Become a REGISTERED NURSE! 

A nurse is a special person who has on opportunity to live a meaningful life contributing to 
the health and well-being of mankind. 

The nurse can enjoy the challenge of working in the world of medicine, the opportunity of 
helping the sick and the handicapped, the satisfaction of promoting health by teaching and 
example. 

ARE YOU WONDERING WHAT IT IS LIKE TO BE A STUDENT NURSE? 

Your days will be divided between academic study and learning to give health care to 
patients. There also will be time for fun, such as sports, dances, and dates. Your years as a 
student will rush by filled with rich experiences. 

TO OBTAIN A LIST OF EDUCATIONAL PROGRAMS IN NURSING IN KANSAS ASK YOUR 
COUNSELLOR FOR "A PLACE FOR YOU IN NURSING IN KANSAS" 

OR WRITE TO: 

Kansas State Nurses Association 
820 Quincy Street Topeka, Kansas 66612 Phone 913-233-8638 



for student nurses 
FT. SCOTT, KANSAS 66701 
*Mercy School of Nursing 

801 Burke St. 
Agency Control: Sisters of Mercy 

HUTCHINSON, KANSAS 67501 
*Grace Hospital School of Nursing 

815 North Walnut 
Agency Control: Methodist Hospital 

KANSAS CITY, KANSAS 66101 
*St. Margaret Hospital School of 

Nursing 
759 Vermont Avenue 

Agency Control: Catholic Hospital 
NEWTON, KANSAS 67114 
*Bethel Deaconess Hospital School of 

Nursing 
411 Southeast Second St. 

Agency Control: Mennonite Hospital 
SALINA, KANSAS 67401 
*Asbury Hospital School of Nursing 

400 South Santa Fe 
Agency Control: Methodist Hospital 

TOPEKA, KANSAS 66606 
*Stormont - Vail Hospital School of 

Nursing 
10th and Washburn 

Agency Control: Private Corp. 
WICHITA, KANSAS 67214 
*St. Francis Hospital School of Nursing 

512 East 9th 
Agency Control: Catholic Hospital 

*Wesley School of Nursing 
515 North Holyoke 

Agency Control: Methodist Hospital 
*Wichita-St. Joseph Hospital School of 

Nursing 
1121 South Clifton 67218 

Agency Control: Catholic Hospital 

PRACTICAL NURSE PROGRAMS 

CHANUTE, KANSAS 66720 
Chanute School of Practical Nursing 

400 South Evergreen St. 
Agency Control: Chanute Board of 

Education 
COLBY, KANSAS 67701 

Colby Community Junior College, 
Dept. of Practical Nursing Education 

CONCORDIA, KANSAS 66901 
North Central Kansas Area Vocational 

. Technical School, Department of 
Practical Nursing 
135 West 8th 

Agency Control: Vocational Technical 
School Board, Beloit 

DODGE CITY, KANSAS 67801 
Dodge City Community Junior Col- 

lege, Dept. of Practical Nurse 
Education 
1000 Second St. 

Agency Control: Dodge City Board of 
Education 

EMPORIA, KANSAS 66801 
Flint Hills Area Vocational Technical 

School, Practical Nurse Program 
3015 W. 18th Ave. 

Agency Control: Emporia Board of 
Education 

KANSAS CITY, KANSAS 66103 
Florence Cook Department of Practi- 

cal Nurse Ed., University of Kansas 
Medical Center 
Rainbow Blvd. at 39th St. 

Agency Control: University of Kansas 

(Continued on page 40) 

ST. LUKE'S HOSPITAL 
OF KANSAS CITY SCHOOL OF NURSING 

A thirty-three month diploma program, Accredited by the National League for 
Nursing, Affiliation with Avila College for 28 hours credit. Federal scholarships 
and loans available. 

For information write: Director, School of Nursing 
JE. 1-8500, Ext. 2239 

4426 Wornall Road Kansas City, Mo. 64111 

Nursing Is: Learning 
about people 

Caring about 
people 

Working with 
people 

Knowledge, 
compassion 
and skill to 
help people 
with their 
health needs 

IF YOU ARE INTERESTED WRITE OR CALL: 

Mary E. Helm, Director School of Nursing 
KANSAS CITY GENERAL HOSPITAL and MEDICAL CENTER (H) 

24th and Cherry St., Kansas City, Missouri 64108 A.C. 816 421-8060 Ext. 345 



These Firms Proudly Recommend 
Kansas Wesleyan University and 
Marymount College. 

Graves Truck Line, Inc. 
739 N. 10th 

Morrison Grain Co., Inc. 
1700 E. Iron 

Sellers Tractor Co. of Salina, Inc. 
Chicago & 81 Overpass 

Stevenson Clothing Co. 
112 N. Santa Fe 

KANSAS WESLEYAN 
IS CONCERNED! 

. . . about our environment 

. . . about our cultural heritage 

. . . about our human resources 

Kansas Wesleyan was one of the first 
liberal arts colleges to adopt a survival 
studies program and remains the only 
church-related college in the nation 
with such a program. 

For details, write or call: 
Admissions Director (913) 825-5541 

Kansas Wesleyan, Salina, Kansas 

See listing page 24 

These Firms Proudly Recommend 
Marymount College and Kansas Wes- 
leyan University. 

Barragree's Rent-Alls 
1500 S. Broadway (US 81 By-Pass) 

Consolidated Printing & 

Stationery Co. 
113 North Santa Fe Ave. 

The Lee Hardware Co. 
248 N. Santa Fe 

Stiefel's Department Store 
Downtown Salina 

JOIN THE SPARTANS! 
MARYMOUNT COLLEGE OF KANSAS 

Salina, Kas. 67401 
See listing page 24 

Cosmeto/ogy 
a learned skill 

(Continued from page 37) 

Do you want a career that can 
give you both personal and fi- 
nancial satisfaction as well as an 
outlet for your creative desires ? 

Only you can answer these ques- 
tions for yourself, and the an- 
swers for all of them should be 
"yes." A "natural ability" or so- 
called "knack" is not so impor- 
tant in the cosmetology profes- 
sion. This is one of the learned 
skills, and these skills can be 
perfected through practice if 
you have the desire to succeed. 
A pleasing personality is also a 
must ; however, that too can be 
developed if you have the desire. 

To find out more about enter- 
ing into cosmetology training, 
write to the schools advertising 
in this magazine. I am sure they 
will be happy to send you com- 
plete information about their 
schools. You should also consult 
with your high school guidance 
counselor. I also think it is im- 
portant to check with more than 
one school before you make the 
final decision as to where you 
could take your training. 

Four plans offered 

for student nurses 
(Continued from page 39) 

LAWRENCE, KANSAS 66044 
**Haskell Institute, Practical Nurse 

Program 
Agency Control: Bureau of Indian 

Affairs 

MANHATTAN, KANSAS 66502 
Manhattan Area Vocational Technical 

School, Dept. of Practical Nursing 
3136 Dickens St. 

Agency Control: Manhattan Board of 
Education 

McPHERSON, KANSAS 67460 
McPherson School of Practical Nursing 

P.O. Box 484, Room 302, Peoples 
Bank Bldg. 

Agency Control: Area Voc. - Tech. 
School, Board of Control and Mc- 
Pherson Board of Education 

TOPEKA, KANSAS 66604, 
Kaw Area Vocational-Technical School, 

Department of Practical Nursing 
5724 Huntoon 

Agency Control: Topeka Board of 
Education 

WICHITA, KANSAS 67202 

Wichita Public School of Practical 
Nursing 
324 North Emporia 

Agency Control: Wichita Board of 
Education 

*-National Accreditation 
"-Admission requirement: At least 

one-fourth Indian blood. 

Wouldn't You 

Rather Have an 
Exciting Career? 

0 JOB PLACEMENT SERVICE 

0 STEWART'S 33 YEAR RECORD 
OF CONTINUOUS TEACHING 

0 COMPETENT INSTRUCTORS 

O WIGGERY-CLASSROOM AND 
PERSONAL INSTRUCTION ON 
WIGS AND HAIRPIECES 

O HAIR STYLING-BEGINNING 
THRU ADVANCED 

O DEMONSTRATIONS-LIVE 
DEMONSTRATIONS WITH EACH 
PHASE 

Summer Classes Starting June 1, July 6, Aug. 3 and Sept. 7 

Visiting Hours: 
10:00 a.m. 
3:00 p.m. 

Tuesdays thru 
Saturday: 

MEN AND WOMEN 

STUDENTS 

Stewart Beauty Academy, Inc. 
529 JACKSON ST. Phone 232-0497 TOPEKA, KANSAS 66603 



Jobs, loans and grants-- 

Help provide funds for college 
By Gerald R. Bergen 

Director, Aids, Awards and Veterans 
Service, Kansas State University 

Financing a college education 
today is becoming exceedingly 
difficult. Increased costs and 
larger student enrollment are 
combined during a period of 
high unemployment and general 
business fluctuation. 

Well ahead of the time he 
wishes to enroll, the student 
should give serious throught to 
the costs of attending college 
and how he might best meet 
these costs. Applications for ad- 
mission and financial aid should 
be submitted, at most institu- 
tions, at least six months prior 
to enrollment if the student is 
going to request financial assis- 
tance. 

Various programs will assist 
a student in meeting these fin- 
ancial obligations once it has 

of attending college are greater 
than what can reasonably be 
expected that the parents and 
student can provide. The par- 
ents financial contribution can 
be determined by two commer- 
cial corporations, Financial Aid 
Services of American College 
Testing (Family Financial State- 
ment) and College Scholarship 
Service (Parents Confidential 
Statement) or by evaluation of 
the Income Tax Statement. Some 
institutions will calculate need 
by their own system from infor- 
mation provided by the family. 
The need analysis becomes a 
vital part of determing eligibil- 
ity for the various federal pro- 
grams. 

The National Defense Educa- 
tional Act (NDEA) loan pro- 
gram is most widely known and 
does provide a big share of the 
loan funds available for educa- 
tional purposes. A student must 
have a justifiable need to be 
eligible for this program and 
this will establish the amount 
the student may borrow up to a 
maximum of $1000 per year. In- 
stitutions may establish other 
criteria such as minimum grade 
point over-all as eligibility re- 

quirements, also. The interest 
on these loans is 3 percent begin- 
ning nine months after termina- 
tion of studies with a ten-year 
repayment period also beginning 
nine months after termination 
of studies. Funds for these 
loans are allocated to institu- 
tions and must be matched by 
the institutions on a 1-9 ratio ; 
therefore, the loans are not 
transferable from one school to 
another. 

The Guaranteed Student Loan 
is a program that differs from 
the NDEA in that need cannot 
be considered for eligibility to 
borrow. The loans are made 
through commercial lending 
agencies, banks, savings and 
loan associations, credit unions 
or life insurance companies, but 
the college must verify that the 
student has been accepted for 
enrollment or is enrolled. A 
student may borrow up to $1500 
per year with repayments com- 
mencing nine months after ter- 
mination of studies. Interest is 
at the rate of 7 per cent but the 
Federal Government will pay 
this while the student is in 
school if the adjusted family 
income is less than $15,000 an- 
nually. If the adjusted income 
is higher than that the student 
is still eligible to borrow but 
must pay the 7 per cent interest 
while he is a student. The stu- 
dent pays the interest in both 
instances when repayment be- 
gins and repayment can extend 
from five to ten years depending 
on the amount borrowed. 

The Educational Opportunity 
Grant (EOG) program is for 
students with exceptional finan- 
cial need. For those students 
who qualify, a share of their 
financial aid will be gift assis- 
tance with the remainder com- 
ing from loans, jobs, or scholar- 
ships. This program assists only 
undergraduate students. 

Scholarships provide assistance 
to many students ; however, few 
of these will meet all of the stu- 
dent's financial need. They are 
established to recognize aca- 
demic abilities, but many also 
consider financial need in the 
selection criteria. 

Part time jobs can also pro- 
vide a source of self help while 
the student is enrolled. A study 
made at Kansas State Univer- 
sity indicated that part time 
work caused no significant dif- 
ference in the grade point aver- 
age of equal ability students. It 
may be of interest to know some 
of the jobs students have ob- 
tained to finance a share of their 
education. 

While many of the jobs would 
fall into the routine category, 
such as typist, dining room at- 
tendants, switchboard operators, 
and custodians, every-once-in- 
awhile a very unusual job emer- 
ges. For instance, a girl, who 
needed a job very badly but had 
never worked with animals, ac- 
cepted the challenge of caring 
for a bunch of rats, real live 
ones, that is. After her initial 
fear disappeared, she became a 
very highly motivated rat- 
keeper. Other students have cre- 
ated their own jobs. A group of 
boys, deciding that the collection 
of garbage in Manhattan needed 
improvement, formed their own 
company and started a very 
prosperous business. Other stu- 
dents have formed their own 
business with sandwich shops 
and by selling furniture and in- 
terior decorations they have de- 
signed. One boy with the talent 
for horseshoeing developed a 
very interesting and profitable 
business. A girl helped paint the 
athletic dormitory one summer. 
Many have found their jobs both 
rewarding and educational. How 
better could a student gain ex- 
perience than start, develop, and 
manage his own business ? 

Whatever your situation is 
contact the financial aid officer 
at the school of your choice for 
additional information. 

Predicters say that the fastest 
growing occupational areas are 
the professional and related job 
fields, and that of service work- 
ers. In all areas there will be 
continuing need for workers in 
research and development, edu- 
cation and health services, and 
the processing of paperwork. 
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In Kansas - - 

Agri-business is No. 1 industry 
Total agriculture, including re- 

lated industries, is Kansas' big- 
gest industry, accounting for 
$61/2 billion annually. Three out 
of every ten gainfully employed 
persons in Kansas are in agricul- 
ture. As the number of farms de- 
clines, farms become bigger and 
more technical, so they demand 

better qualified managers and 
operators. Twenty per cent of 
Kansas State University ag 
graduates return to farms. 
Nearly half find employment in 
off-farm ag-related industries. 
Two or three jobs exist for each 
ag graduate at starting salaries 
exceeding $8,000 per year. 

dodge city 
community college 
offers you: 

A CAMPUS- 
new campus complex, 
occupied Spring, 1970 

A COUNSELOR- 
complete counseling and 
financial aids services 

A CHOICE- 
four degree programs 
occupational and 
continuing education 

interested in agriculture? 
check area of major interest: 

agricultural and diesel mechanics 
[1] livestock industry 

farm and ranch management 
111 agricultural transfer program 

clip ad and send to: 
Mr. John Kroenlein, Director 
Agricultural Technology Dept. 
Dodge City Community College 
Dodge City, Kansas 67801 

please include: 

name 

address 

city & state 
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Consider 
ag-communications 

A career in agriculture and 
communications combines two of 
the nation's largest, most dy- 
namic industries. Agriculture 
employs five million workers; 
communications is also a major 
field. 

Some areas of specialization 
are publishing, broadcasting, 
agri-business companies, adver- 
tising and public relations agen- 
cies, education and government, 
trade associations, farm organi- 
zations, and financial institu- 
tions. 

If a career in agricultural 
communications and marketing 
appeals to you, here are ways to 
learn more: 

1. Get acquainted with and 
talk with people working in 
these fields. 

2. Study advertising and 
sales literature. 

3. Work on student news- 
papers and for campus radio sta- 
tions. 

4. Find out about programs 
offered in college and vocational- 
technical schools in these fields. 
Agricultural journalism is an ex- 
ample of a course in agricultural 
communications. 

5. Get a summer job selling 
door-to-door or working in a 
store. 

6. Join constructive groups 
that give you an opportunity to 
write or speak. 

7. Keep a file of your cre- 
ative work. 

What is a crop specialist ? He 
is an agronomist. By the year 
2000, economists expect the 
world population to double from 
1960's three billion to six billion 
-making it urgent that new 
efforts are undertaken to pre- 
vent world-wide hunger. 

Agronomy is primarily the 
study and application of crop 
science or soil science, or a com- 
bination of both, to produce 
food, feed, and fiber. Since about 
67 per cent of the world's food 
energy comes from cereals, soy- 
beans, peas and beans (compared 
to 20 per cent from meat), you 
can see why the agronomist is 
going to be a person much in de- 
mand. 

(Continued on page 46) 
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Policemen are needed 
Reprinted in part from 
material assembled by 

Britannica Library Research Service 

Law enforcement is a rapidly 
growing field. In the past 20 
years, employment of all levels 
of police work has more than 
doubled. In most areas, the de- 
mand exceeds the supply of 
qualified workers. The need is 
particularly great in large cities 
and on state police forces. 

It is estimated that several 
thousand newcomers will be re- 
quired each year for several 
years, due to replacement needs 
and the upward trend in number 
employed. 

Most newly recruited police- 
men begin on patrol duty, which 
has become particularly import- 
ant as a means of preventing 
crime and providing other serv- 
ices to the public. Patrolmen may 
be assigned to congested busi- 
ness districts, outlying resident- 
ial areas, or other sections of a 
city ; they may cover their beats 
alone or with other patrolmen ; 

and they may ride in a police ve- 
hicle or walk on "foot" patrol. In 
any case, they become thorough- 
ly familiar with conditions 
throughout their area and, while 
on patrol, remain alert for any- 
thing out of the ordinary. They 
note suspicious circumstances, 
such as open windows or lights 
in vacant buildings, as well as 
hazards to public safety, such as 
burned-out street lights or fallen 
trees. Patrolmen also may watch 
for stolen automobiles and en- 
force traffic regulations. They 
report to police headquarters at 
regular intervals through call 
boxes or by radio, giving and re- 
ceiving information about any 
situations which require action. 
They also prepare and turn in re- 
ports about their activities, and, 
in cases which result in legal ac- 
tion, they may be called upon to 
give testimony in court. 

The traffic policeman, on a 
fixed post assignment, regulates 
and directs the movement of ve- 
hicles and pedestrians at a street 
intersection. His particular con- 
cern is the safety of pedestrians 
and the observance of traffic 
rules and regulations. He stops 
motorists who have disobeyeil 
traffic rules, explains the law 
that has been violated, and if the 
offense is serious, arrests the 
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motorist or gives him a traffic 
summons. He studies traffic con- 
ditions on his post and, if neces- 
sary, recommends changes to im- 
prove these conditions. 

Some cities have accident pre- 
vention squads. Policemen on 
these squads investigate traffic 
accidents to determine causes of 
the accidents. From information 
obtained about accidents they 
formulate plans for the regula- 
tion of traffic and the education 
of the public against such acci- 
dents. Frequently this squad also 
obtains photographs, statements, 
measurements, and other evi- 
dence that can be used to deter- 
mine which party is in the 
wrong. 

Although it is fairly restric- 
tive due to the skill involved and 
the comparatively few openings, 
some of the large police depart- 
ments also have policemen as- 
signed to helicopter patrol. This 
service assists in traffic control, 
disaster work, surveillance, and 
occasionally participates in pur- 
suit of vehicles containing escap- 
ing suspects. 

When a policeman is assigned 
to "prowl" car duty, he patrols 
an assigned area of the city in 
a radio equipped automobile, us- 
ually with another policeman. 
During the day he checks on 
traffic violators, keeps a protec- 
tive eye on school children, and 
watches for any unusual happen- 
ings on his patrol. He answers 
calls sent from the police sta- 
tion. He takes whatever steps 
may be necessary to prevent as- 
saults, thefts, or other crimes ; 

to apprehend criminals ; or to 
prevent the disturbance of the 
peace. 

The use of scooters by patrol- 
men is increasing. Scooters can 
reach areas that larger vehicles 
are unable to penetrate ; they are 
more economically operated and 
free larger vehicles for patrol 
duties. Also foot patrolmen are 
now being supplied with walkie- 
talkies. 

Large cities have departments 
or bureaus which specialize in 
handling homicide and vice 
cases. A policeman who is a 
member of the homicide squad 
investigates cases of homicide to 
determine the crime and to ob- 
tain clues and evidence that will 
lead to the arrest and conviction 

of the guilty. As a member of 
the anti-vice squad, a policeman 
investigates establishments and 
persons suspected of violating 
the sex offense and gambling 
ordinances. As a member of this 
squad, he helps to conduct raids 
on offenders, arrest persons con- 
nected with them, and obtains 
evidence to be used in prosecu- 
tion. Related to this type of work 
is the investigation of suspected 
narcotic and illegal drug users 
and sellers. Narcotics squad offi- 
cers always use plain clothes or 
disguises in their surveillance 
work. 

An increasing number of city 
police departments are including 
women on their police forces. 
Policewomen are usually assign- 
ed to work which involves wom- 
en and young people. They may, 
for example, work with juvenile 
delinquents, try to locate lost 
children a n d runaways, or 
search, question, book, and 
fingerprint women prisoners. 
Less frequently, they are assign- 
ed to detective squads, where 
they work mainly on crimes in- 
volving women. Policewomen 
are almost never assigned traf- 
fic duty. 

Personal qualifications for 
policemen and women are high. 
Aspirants must pass careful 
character investigations. They 
must pass written, oral, and 
psychiatric examinations (usual- 
ly civil service), which measure 
intelligence, judgment, and gen- 
eral knowledge. Some depart- 
ments require a high school edu- 
cation or its equivalent. Physical 
and medical requirements are 
strict. They must have 20-20 vi- 
sion, with or without glasses. 
Minimum acceptable height for 
men is 5'7", and their weight 
must be in proportion to their 
height. In most cases, applicants 
must be between the ages of 21 
and 35. 

Other important qualities for 
a career in police work are emo- 
tional stability, keenness of ob- 
servation, good memory, the 
ability to take and give orders, 
"common sense," and a strong 
sense of responsibility. 

Applicants must be American 
citizens and, in some cases, resi- 
dents of the community for a 

(Continued on page 44) 
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Policemen needed - 
(Continued from page 43) 

specified length of time, usually 
one to three years. Preservice 
residence requirements are be- 
coming less common. 

An academic course in high 
school is recommended with 
special attention to English and 
social studies. A knowledge of 
typing and simple clerical meth- 
ods will be useful to the student 
hoping for advancement on the 
job. (From the rank of sergeant, 
officers are required to perform 
or supervise some desk duty.) 

Preservice training is the most 
common method of training. The 
recruit enters a probationary 
period of three months to one 
year before his regular appoint- 
ment to the force. During this 
time, he may receive both class- 
room instruction as well as field 
training from veteran officers. 
Many cities, large and small, as 
well as state police departments, 
have police schools which have 
courses six weeks to three 
months in length where the re- 
cruit receives intensive training. 
Classroom instruction includes 
courses on the penal law, civil 
rights, the sanitary code, and 
other law enforcement phases of 

police work. Greater emphasis is 
being placed on community and 
human relations in the training 
of police officers as a result of 
the increase in racial tensions in 
cities. Physical instruction in- 
cludes first aid, swimming, judo, 
drill, and carrying sick or in- 
jured persons. Many hours are 
spent on the firing range to 
learn the efficient use of fire- 
arms. 

As police work has grown 
more complex, both preservice 
training and training on the job 
have become increasingly neces- 
sary. Some colleges offer two 
year associate degrees, some 
offer four-year programs leading 
to a bachelor's degree, some 
offer short-term courses. Names 
of the courses vary between dif- 
ferent colleges ; some are called 
police administration, criminol- 
ogy, police science, police train- 
ing, police institute work, law 
enforcement, and correctional ad- 
ministration. 

Kansas policeman receive 
special instruction at the Kansas 
Law Enforcement Training Cen- 
ter at Hutchinson. The police 
academy, which opened in 1968, 
provides a 120-hour training 
period. 

If your interest 

is in liberal arts 

you might belong at 

BETHANY 
Art 
Biology 

Business- 
Economics 

Education 

English 

Chemistry 

Foreign 
Languages 

History- 
Pol. Sc. 

Sociology 

Social Work 

Math 

Music 

Physics 

Physical 
Education 

a retreat for learning an 
Colle 

LINDSBORG, KANSAS 67456 

WRITE: LEON BURCH, Admisisons Counselor 

FARMERS 

STATE BANK 

Lindsborg, Kansas 

Member of FDIC 

Swedish American 

Insurance Company 

Lindsborg, Kansas 

Box 69 - Phone AC 7-3724 

This firm proudly recommends 
Bethany College: 
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Music. An essential part of life. 
Peace and order among chaos. 
The final touch on reality. What- 
ever music means to you now. It 
will mean even more when you 
attend Central College. The 
music program is like everything 
else at Central. Involved and 
working with you. Central 
College cares. Do you care 
about your educational future? 
If so. Write for more information. 

CENTRAL COLLEGE 
McPherson, Kansas 67460 
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Plan for your future 
Many available careers, and more as time goes 

on, require a college education. For this reason, 
if you have the ability, you should make every 
effort to complete high school and obtain as much 
knowledge as possible in some interest field. 
After this has been accomplished, your next im- 
portant step is to select the right college or uni- 
versity for training in your selected interest field. 
We hope the information in this magazine will 
help you to decide which college is for you. 

How do you find your interest field ? Every- 
one has some interests that stand out above others 
and many times a person finds that his interests 
were aroused because of a hobby; a hobby may 
lead you into an occupation. Try to find out what 
your interest or hobby is. For example, if you are 
a girl, maybe you decided to be a nurse when you 
were still in elementary school and you find your- 
self still intrigued by the nursing profession, so 
your set of interests have already guided you 
toward a choice of work. 

In a highly specialized and technological so- 
ciety like ours, there is hardly a job left that does 
not require some sort of training. A young person 
has to make a realistic survey of the opportunities 
open to him for learning what he needs to know in 
order to qualify for those fields of work which in- 
terest him, or in which he would appear to have 
ability. 

When you consider a possible occupation you 
should ask yourself : Will there be a need for this 
kind of work in years to come ? What may I rea- 
sonably expect to be the outstanding developments 
in this field ? Could I shift to another field if 
necessary ? 

Stay well informed about what is happening in 
our rapidly changing world. Keep up with the 
news. New opportunities open up, new ideas arise, 
so knowing what is happening in the world and in 
our society stands you in good stead by providing 
a helpful perspective. 

Let your parents "in" on things you read and 
think about, and share your concerns and worries 
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with them about occupations. Also seek help from 
teachers and counselors. They are interested in 
helping you find what you can do. You should 
keep your consideration of possible occupations as 
broad as possible. Do not become too specific too 
soon. The work you will do involves the investment 
of your abilities, and ultimately the progress you 
make depends upon your own attitudes. The time 
to make the decision about your own chances are 
right now-in school, on the job on weekends, or 
in tasks assigned to you at home-give the best 
you have to what you are doing. 

Choosing a college 
The high school senior must consider many 

things in making his plans. Perhaps the most 
basic question is whether he should attend col- 
lege at all, or if his talents could best be served 
by a vocational-technical program, a terminal pro- 
gram leading to skilled training. College officials 
are becoming increasingly aware of the fact that 
more and more students are attending college be- 
cause of parental pressure, greater availability of 
funds, or draft requirements. Whatever the mo- 
tives, if the choice is college, then the student 
must be certain that he makes the proper deci- 
sion, for the realistic choice of a college may be 
the determining factor in academic success or 
failure. 

In regard to choosing a college, a student must 
answer for himself basic questions such as (1) 
what school has the most to offer in the area in 
which he is interested ; (2) what school meets his 
needs in terms of counseling, exploration of occu- 
pational interests ; and (3) what school can he 
best afford ? 

The colleges are prepared to explore the ans- 
wers to questions and problems of college admis- 
sion and success ; students must be equally pre- 
pared to take advantage of the help available to 
them. 

Visit college campuses and learn more about 
school offerings and services available to fresh- 
men. 

Plan ahead if you're going to college ! This is 
the advice of university students who were inter- 
viewed for suggestions for incoming freshman. 

Academic preparation ? "Take English, math, 
and sciences," the college students said. A course 
which many regretted not having taken is typing. 

With college costs rising, one should plan ahead 
financially, too. "It's not too soon to begin to save 
when you are in ninth grade," was one comment. 

Maybe most important is to develop good study 
habits in high school. "In college, there's no one 
to keep reminding you to get your work done." 

Some good habits to develop are these : prepare 
work every day ; read assignments as soon as pos- 
sible ; take good notes in class and go over them 
that night ; prepare for each test as if it were a 
final. 

One way to make the transition from high 
school to college smoother is to start in the sum- 
mer. "Summer school before the fall semester is 
an excellent chance for a freshman to earn a few 
hours of credit, learn about the campus, and ad- 
just to college life. This also will remove some of 
the pressure for credits four years later." 
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To get a job - - 

Personal traits important 
When an employer chooses 

someone for a job, he looks for 
a person with special knowledge 
and skill; but he also looks for 
personal characteristics which 
may be even more important. 

These other qualifications are 
such things as attitude, depend- 
ability, intelligence, character, 
and appearance. The ability to 
get along well and work with 
others is necessary for most 
jobs. Honesty is of top impor- 
tance. 

Ask yourself : Can you make 
it to work on time each day and 
fit into the job routine? Are 
your manners pleasing to others ? 

Is your health good ? Are you 
friendly and cooperative? Do 

you appear to be neat, clean, and 
pleasant ? Your clothes need not 
be expensive, but are they suit- 
able for you and for the 
occasion? 

Most important, when you are 
applying for work, show that 
you want the job, that this is 
the work you are interested in, 
and that you will make an effort 
to do it as well as you possibly 
can. 

When you get your first job, 
remember that it costs your em- 
ployer something to train you in 
the early months at work. Some 
employers estimate the cost of 
training new employees to be 
one hundred dollars or more. 
Also, the employer has invested 
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large amounts of money in build- 
ings and equipment and he will 
invest more in wages. So he will 
choose an employee who wants 
to work for him, who will fit 
into the employer's organization, 
and will give a day's work for a 
day's pay. 

Crop specialist - 
(Continued from page 42) 

Agronomists search for sec- 
rets of improved crop quality, 
yield, and production. Many oc- 
cupations come under the agron- 
omy label; he is a teacher, re- 
searcher, or extension specialist 
in education, government, or in- 
dustry. A few specializations are 
plant breeding, plant physiology, 
biochemistry, soil fertility, soil 
physics, soil chemistry, and soil 
management. Other agronomists 
are concerned with a particular 
geographic region or crop. They 
enter farming or sell or manage 
for manufacturers of fertilizers, 
pesticides, seeds, and other agri- 
cultural products. 

If you plan on such a career- 
you need to have in high school, 
chemistry, math, physics, biol- 
ogy, as well as English. In col- 
lege, earn a bachelor of science 
degree or its equivalent, with 
such courses as geology, botany, 
bacteriology, genetics, plant 
pathology, physiology, entomol- 
ogy, meterology, and other ap- 
plied sciences. This would qual- 
ify you for a position with a 
seed or farm chemical company, 
or for work as a county agricul- 
tural agent, a soil conservation- 
ist, or a vocational agriculture 
teacher. 

If you like the outdoors, for- 
estry may be the career for 
you. A forester may manage 
timberland, wilderness, and 
rangeland areas ; supervise fire 
control teams and wildlife pro- 
grams; handle lumber sales ; di- 
rect cutting and milling; plant 
trees and plan watersheds. Fed- 
eral, state, and local government 
units hire many foresters to 
manage parks, game preserves, 
and public woodlands, or conduct 
research, or to supervise public 
conservation and education pro- 
grams. 
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Electric project leaders 

to meet March 11-12 at RSR 

4-H electric project leaders 
will meet March 11 and 12 at 
Rock Springs Ranch. Kansas 
power suppliers will be instruc- 
tors, along with extension spe- 
cialists. 

An engineer from Washing- 
ton, D. C., will tell what is hap- 
pening in the 4-H electric proj- 
ect in other states. 

If you are a 4-H electric proj- 
ect leader, send your reservation 
to Charles Bates, State 4-H 
Office, Umberger Hall, Kansas 
State University, Manhattan, 
Kansas 66502. 

Free scholarships available 

* Watch This Page For Ideas On Farm And Home Electric Projects 

LECTRIC LIGHT and POWER COMPANIES in KANSAS 

The Kansas Power and Light Company Central Kansas Power Company 
Kansas City Power & Light Company Kansas Gas and Electric Company 

Western Power Division of Central Telephone & Utilities Corporation 


