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CHAPTER I
THE PROBLEM
I, INTRODUCTION

Yethods in educstion have undergone a great change over the pest decade;
Instruction in speocialized arees is becoming increesirgly importent, Voca-
tionel agriculture is definitely no exception and does, in reality, exemplify
this great change, As Scarborough states, "A vocational agriculture depertment
has treditionally been & l-man operation....Along with the one teacher there
develecped through the years the notion of 'a complete progrem' of vocational
agriculture in a commmnity,,..The !l-man, complete progrem' concept is
fascinating but perhaps impossible to implement," (22)

Mltiple=teacher departments have been developed in an effort to give
each teacher an opportunity to challenge the student with greater depth in
study, Scarborough gave his opinion of multiple teacher departments when he
‘stated, "It is my guess that the most important single advantage of the multi-
teacher situation is giving each teacher full opportunity to become an effective
teacher in a specialized arees, forgetting the concept of a 'l-man, complete
progren'," (22)

One of the major areas in which a large amount of emphasis has been
pleced in vocational egriculture is that of leadership development, Johnson
feols that vocationel agriculture education shares a tremendous responsibility
for making available personnel for the many leadership positions that occur as
a result of our educational growth. (12)

The Future Farmers of America, hereafter referred to as the FFA, is the
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mein tool used in vocabional egriculturs to train students in leadership skills
in both the single-teacher and multiple-teacher departments, As Spradlin
stated, "The FFA is an integral part of the program that cannot be overlooked
in our wish to adopt new programs of instruction," (2L)

The author has noted that in Kansas, certain departments, after
changing to a multiple~teacher program, have increased the emphasis in FFA
while others have lessened the emphasis., With these thoughts in mind, the

author felt that some research on the subject was in order,
II, STATELENT OF THE PROBLEH

The subject of this research was to measure the degree (emount) of
leadership exhibited by students in single-teacher and multiple~teacher depart-
ments of voecational sgriculture, The purpese of the study was to see if there

was any difference in the leadership development of the two groups,
I1I, LIMITATIONS

This study was limited to those factors indicating the leadership
development which was exhibited by vocational agriculture students in Kanses,
The review of related literature was limited to the period of 1960 to 1970.
This time encompassed most of the major innovations in vocational agriculture
which affected the author's study.

The school years of 1966-67 through 1968-€) was the period for which
the information for the study was gathered from the vocationasl agriculture
departments in the samples, The population for the study included ten single=-
teacher departments randomly sampled from the 110 single-teacher departments in
Kensas, and ten multiple-teacher departments which were classified as such

during the three years of the study. All of the vocationel agriculture



departmonts used were of the high school level,

IV, IEFINITION OF TER'S

The terms inocluded in this section are those which had a meaning
special to this study and did not necessarily have the same meening in other
situations,

Multiple-teacher department, Any department of vocational agriculture,

on the high school level, employing two or more reimbursed* teachers of
vocational agriculture,

Single-teacher department, Any department of vocational agriculture,

on the high school level, employing only one reimbursed teacher of vocational
agriculture,

Future Farmers of America, An organization for students studying

vocational agriculture having a basic purpose of developing aggressive and
competent agricultural leadership, It is commonly called the FFA,

Specialization, The instructor conducts & class in a specific area,

rather than a generalized area as usually occurs in a single-teacher department,
Example: A course in animal science rather than a course called vocational
agriculture II,

Traditional program, Classes in vocational agriculture which are

grouped as follows: Freshmen-VoAg I; Sophomores-VoAg II; Juniors-VoiAg III;

Seniors-VoAg IV,

Levels of competition, Interscholastic competition between departments

ocour at district, state, regional and national levels,

Major areas of leadership, Advanced degrees, foundation awards,

*Departments reimbursed by State funds for Vocational Education,



officers, public spealing, scholarships, judging contests, national chapter
award program, chapter safety awards, cooperative sctivities,

Advenced degrees, The FFA organization has four levels of degrees for

members, namely Greenhand, Chapter Farmer, State Farmer and American Farmer,
The first two, Greenhand and Chapter Farmer, may be granted on the local
chapter level, however, the State Fermer Degraé is available only to 2% of the
Stats's membership and is granted at the State FFA convention, The Americen
Farmer Degree is granted to only ,1% of the State's membership and is
conferred at the National FFA convention,

Foundation Awards, Incentive ewards aveileble to FFA members which are

provided through the Future Farmers of Americe Foundation, Incorporated, These
awards consist of plaques along with cash ranging from $20 on the district
level to 5200 on the State level,

District and Stete FFA Officers, Kansas is divided into seven FFA

districts, The FFA members in each district elecﬁ six members to be district
officers, State FFA officers are elected each year at the State FFA Convention,

Publio speaking. The public speeking contests are held first on the

district level, from which the winners progress on to State competition and the
State winners on to regionel competition, The speeches are six to eight
minutes in length and of the informetive or persuasive type.

Soholarships, Various scholarships are available only to vocational

agriculture students, HMost all stipulafe that the student must major in some
phase of egriculture in college, The Union Pacific Scholorship is availeble in
each county through which the railroad runs, The Santa Fe Scholarship is given
only to two students each year and the Darby scholarship is available to only
one student each year,

Agricultural Judging contests, Dairy, dairy products, livestock,




agronomy, horticulture, entomology, agricultural newswriting are all areas
ineluded,

Agricultural mechanics judging contests., Covers areas dealing with

welding, carpentry and other varied shop mechanies skills,

Gold, silver, and bronze divisions, Teams and individuals in various

areas of competition in FFA are broken down into three groups according to
scores, The top 10% is gold, next 10% is silver end the next 10% is bronze,

National chapter award program, Applications are submitted by the FFA

chapters, summarizing their years' esctivities, The top 10% of the chapters
submitting are selected for State Gold and the top two of this group goes on to
national competition to be rerked either netional gold, silver or bronze,

Chapter safety awards, FFA chapters submit applications of their

aotivities in the area of safety, There are seven district winners in the
state and out of these seven are picked the top four,

Cooperative activities, Cooperation with the commmity, school and

with each other is submitted in an application for State competition., Under-
standing the purposes and workings of cooperatives are also important in this

area,



CHAPTER II1
REVIEN OF RELATED LITERATURE

Upon completion of the review of related literature, the author noted
there were limited references in which single-teacher departments of voeational
egriculture were compared to multiple-teacher departments of vocational
agriculture, |

A search for related studies was made in Farrell Librarj, Kensas State
University and in the Agricultural Education Office at Kensas State University.

Eleven articles in the Agricultural Education Magazine were found which dealt

with leadership development, the FFA, or multiple-teacher departments, The

Agricultural Education Magazine also listed three master's theses, two staff

studies and one doctoral thesis dealing with the author's subject. Two master's
theses were found in the microfiche file iﬁ Farrell Library, Two masterts
studies related to the author's subject were found in the stacks in Farrell
Library. An "in-depth" study was mede of references which were extremely
instrumental in aiding the author in writing this report and in statistlcally
treating its data,

Scarborough felt, in his comparison of traditional versus specialized
programs, that the most single advantage of the multiple-teacher situatlon is
giving each teacher full opportunity to become an effective teacher in a
specialized area and forgetting the concept of a one-man, complete program, (22)
The adventage of specialization was also brought out by Fuller, Horton and
Jecoby. (9) (10)7(11)

Spradlin wrote that the FFA is an integral part of the vocational

agriculture program that cannot be overlooked in the rush to edopt new progrems
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of instruction, (2};) Elson found that & high demand for specialized training
of high school students could justify an additional teacher, (8) As for
multiple~teacher departments being able to carry out a more adequate job in
leadership development, Horton stated, "Teachers in multiple-teacher depart-
ments have repeatedly reported they were able to promote & greater number of
special activities of FFA in the total vocational agriculture program,” (10)

On the other hand, Thompson felt the FFA is on the way out of the
program; students are not enrolled in & curriculum long enough in a specialized
program to make an FFA chapter effective; students object to being identified
as fermers when they may be preparing for a vocation with little contact with
productioﬁ agriculture, (32)

Bender and Kantner had a different feeling than Thompson when they
brought out that, "The FFA has been one of the most significant developments in
the history of vocational agriculture, More than anything else, the FFA has
enriched the program of instruction end developed interest and pride in agri=-
culture on the part of students," (3) Sbenszel relsted that, "Hany of todays
businessmen attribute the motivating factor of their éuooess to their member-
ship and participation in the Future Farmers of America chapter activities in
high school," (26) |

Johnson, in an article relating the importance of youth organizations
as teaching aids, thought that they help bring about closer cooperation between
other groups in the school and community. Expending upon this, he stated, "The
cooperative way of involvement in the various areas of a total program should
lead to the development of the following qualities: leadership, citizenship,
character, soholarship, improved agriculture, cooperation, service, thrift,
patriotism and recreation....If a more concentrated effort is given to the

operation of youth organizetions as an integral part of the instructional



program, training would be more meaningful end the organization would tend to
hold students in school thus decrezse the dropout problem we have today," (1l)
Johnson also had similar thoughts in two other articles, (12) (13) The
importance of excellent leadership training was elso brought out by Bender,
Clark and Taylor, Wall and Phipps, (2) (33) (18)

The Official lianuel of the FFA, the State Farmer Evaluation Guide and

various application forms for FFA leadership awards were primary sources of
literature reviewed by the author for the purpose of selecting criterias to use
in developing a measurement device, (1) (17) 1In stressing the importence and
prestige the FFA held in today‘s educational process, the manual stated, "is
an integral part of the program of vocational education in agriculture in
public system of America, the FFA has become well-known in recent years, Ko
national student orgenization enjoys greater freedom or self-govermment under
adult counsel and guidance, than the Future Farmers of America," (17, p. 5)

The FFA has four degrees of active membership of which the first two,
Greenhand and Chapter Farmer, are attained and ewarded on the local level,
whereas the State Farmer Degree is determined by the State Association and the
Americen Farmer Degree is conferred by the Fational Orgenization, Each Degree
is determined by specific levels of attﬁinmant with respect to ferming progrem,
earnings, investments, leadership and scholarship, (17)

The author found that the FFA pleces high emphasis on its Foundation
Mwards, The Manual related, "All national ewards for outstanding accomplish-
ments by Future Farmers of America, and offered on a State and local basgis, are
provided by the Future Farmers of fmerice Foundation, The Foundation was
established in 19l), to provide business and industriel firms, orgenizetions and
individuals with an opportunity to cooperate in furthering the progrems of the

Future Farmers of America, (17)
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In a suggested program of activities, the manual cites participation in
public speaking, members striving for higher degrees, competing in National
Chapter Award Proéram; perticipation in judging activities, chapter progrem and
cooperative ectivities all as being very importent for providing the student
with leadsrship training, (17, pp. 50-56)

Bender, Clark and Taylor expressed their feelings towerd the FFA as a
leadership training aid when they seaid, "You can develop leadership abilities
through participation in the FFA," (2, p. 105) Well had similar reactions in
his statement, "Leadership is essential to a good FFA program," (33, p. 5)
Phipps emplified the importance of FFA and its role in the educationel process
with, "The FFA is one of the most outstanding national pupil orgenizetions in
America," (18, p. 287)

The State Farmer Evaluation Guide utilizes leadership activities as one

of its most important oriterie, (25} All of the award applications reviewed
take into consideration leadership astivities of the local chapter and its
members as mejor ereas, (1)

The literature appeared to indicate that leadership was important, it
could be measured snd one might expect differences in the leadership develop-
ment of students from single-teacher and multiple-teacher departments. The
review of literature also indicated that vocational agriculture end the FFA
were going througﬁ a period of change with more specialization taking plece,
The euthor was interested in assessing the changes in single=-teacher and

multiple-teacher departments of vocational agriculture,



CHAPTER II1
DESIGN AND PROCEDURE
I, LETHOD

This study was de%igned to compare single-teacher vocational agricul=-
ture departments with multiple-teacher vocational egriculture departments in
the arce of student leadership development,

in information sheet was developed which conteined nine major areas of
competition the vocational agriculture departments could participate in above
the local level, directly relating to the leadership development of the
students, The eppropriate areas were developed through conclusions by the
author with the aid of recormendations made by area vocational agriculture
teachers, the Agricultural Education Staff at Kensas State University and the
Kansas State Board for Vocational Education, Agricultural Education Division,

The suthor secured these recommendations by sending each of these
groups or juries, copies of the proposed measurement device with ample space
for their comments and remafks. These valuable comments were then summerized
and the final instrument was constructed., Each of the areas were considered by
the members of the juries to be relevant, since these areas of leadership have
been instrumentel to the success of the FFA and vocational agriculture

throughout their history,
II, POPULATION

The population consisted of ell ten multiple-teacher vocational

agriculture departmonts in Kansas which were clessified as such during the



11

period of this study, the school years of 1966-£7 through 1968-69, A random
semple of the 110 single-teacher departments was drawvn to serve as the
comparison schools for this study, Since each group was small, the sample
surveyed was the same as the population, The departments and their addresses

were obtained from lists provided by the Kansas State Board for Vocational

Education, (7)
11, MEASUREHENT

The responses from ten multiple-teacher depertments end ten single-
teacher departments of vocetional agriculture were tabuleted according to the
frequency for each item on the inflormation form, Tebles containing the

frequency distributions of the responses for each item were prepared,



CHAPTER IV
FINDINGS

This study was designed to compare single-teacher departments with
multiple-teecher departments of vocational agriculture in Kensas, in the
leadership development of the students, Questionnaires were sent to the 20
departments in the survey, (The ten departments which were classified as
multiple-teacher for the entire period of the study, the schocl years of 1966-67
through 1968-€, and ten single-teacher departments secured from a randenm
sample of the 1L0 single-teacher departments,)

All ten or 1007 of the multiple-teacher depeartments returned the
questionnaire, as shown in Table I, while six of the single-tescher departments
returned the questionnaire, Most of the information for the remaining four
departments was obtained by the author at the State Department of Education et
Topeke and the College of Education as Kansas State University,

Table I, A comperison of ten single-teacher end ten multiple-teacher
departments on return of the questionnaire,

Single-Teacher ¥ultiple=Teacher
Departments Departments Total
Number Sent Out 10 10 20
Number Returning 6 10 16
Percent Returning &7 1007 80%

The date from the questionnaires were tabulated through frequency
distributions and the results were givah in numbers and percentages for both

the single-teacher departments and multiple=-teacher departments, A comparison
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was made of the accomplishments of the students in leadership development for
the single-teacher and multiple-teacher departments, Host of the tables
reflect the leedership accomplishments of individual students, however, some
such as judging teams, plecing in national chapter awards, FFA chapter awards
in safety and FFA chapter awards in cooperative activities, were team or group
ewards, These group awards were examples of the students working together and
therefore demonstrated their leadership abilities in a group effort,

The awerding of advanced degrees in the FFA is based heavily on
leadership activities of the student and it was discovered in Table II that of
the two samples surveyed, 817 of the students who attained the degree of State
Farmer were from multiple-teacher departments, A total of 96 students from the
two groups acquired the State Farmer degree and only 19 were from single=-
teacher departments,

Table II, A comparison of ten single-teacher and tem multiple-teacher depert-
ments in the number of students attaining advarced degrees in the

FFA,
Single=-Teacher Multiple-Teacher
Departments Departments Totals
No, Percent Ko, Percent No, Percent
State Farmer 19 20* 7T 80 96 100
American Farmer 3 éo 2 L0 5 100
Totals 22 22 9 78 101 100

*The percentages in this study were rounded off to the nearest whole
percent,

The two samples were nearly even in the number of students attaining
the highest degree in FFA, that of American Farmer, The single-teacher depart-

ments had three American Farmers while the multiple-teacher departments had
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two, Adding the total of both degrees for the students, the single-teascher
departments had 22 or 22% of the total and the multiple-tescher departments had
76 or 787 of the total,

The students in multiple-teacher departments won many more foundetion
awards than did the students in single~teacher departments, as exhibited in
Table IT1, |
Table III, A comparison of ten single-teacher and ten multiple-teacher

departments in the area of number of students receiving foundation
awards in the FFA, -

Single=-Teacher Multiple-Teacher
Departments Departments ‘ Totals
No, Percent No, Percent Yo, Percent
Distriet T 12 50 88 57 100
State 1 6 17 ok 18 100
Regional 0 0 0 0 0 0
Netional 0 0 0 0 0] 0
Totals 8 11 67 8 ke 100

The gap between the two groups increases from seven or 127 for the
single~teacher departments and 50 or 86% for multible-teachgr departments on
the district level to one or &7 for the single-teacher departments and 17 or
9lfl for the multiple-teacher departments on the State 1ével. Ho-foundation
ewards were won by either group on either the regional or nationsl levels,

As shown in Table IV, there is very little difference between the
groups in the number of State FFA officers, where two or LO7 of the State
officers were from single-toacher departments and three or &7 were from
multiple-teacher departments, However, the number of district FFA officers

reflects in favor of the multiple-teacher departments by over a three to one
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ratio, where five or 2l of the single-teacher departments and 16 or 767 of the

multiple~teacher departments attained district officers,

Table IV, A comparison of ten single-teacher and ten multiple-teacher depart-
ments in the number of students attaining district and State FFA

offices,
Single-Teacher Multiple-Teacher
Departments Departnents Total
No, Percent No, Percent Yo, Percent
District 5 2l 16 76 21 100
State 2 Lo 3 éo 5 100
Totals g 27 19 T3 26 100

Apparently, there is more opportunity for more emphasis in the
attainnent of district officers in multiple-teacher departments,

In éomparing the two groups in public speeking, the findings in Table V
revealed the multiple~teacher departments had the greatef number attaining
awards, In the bronze division as the district level, the two groups were
equal with four awards each, However, the multiple teacher departments out-
scored the single=-teacher deﬁartments by having 38 students in the three
divisions at the district level compared to 15 for the single-teacher
departments,

. Three or 15% of the students in the single-teacher departments and 17
or 85% in the multiple-teacher departments rated gold at the district level and
eight or 32% of the students in single-teacher departments and 17 or &3% of the
gtudents in multiple-teacher departments rated the silver award,

At the Statse level, four or 100% of the students from multiple-teacher
departments were in the gold division while none of the single-teacher depart-

ments had students in this division, However, the single-teacher departments
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Table V, A comparison of ten single~-teacher end ten multiple-teacher depart-
ments in the number of students ettaining ewards in public speaking.

Single-Teacher Jultiple=Teacher
Departments Departments Total
Ho, Percent No, Percent No, Percent

District 7

Gold 3 15 17 85 20 100

Silver 8 32 17 @B 25 100

Bronze L 50 L 50 8 100
State

Gold 0 0 L 100 L 100

Silver 2 67 1 332 3 100

Bronze 0 0 0 0 0
Totals 17 28 13 72 & 100

did have two or 67% in the silver division at the State level, while the
mltiple~teacher departments had one or 337,
It was discovered in Table VI that although the multiple-teacher

departments had twice as many scholarship awards with eight winners compered

Table VI, A comparison of ten single-teacher and ten multiple-teacher depart-
ments in the number of students earning scholarships,

Single-Teacher Multiple=-Teacher
Departments Departments Total
Yo, Percent No, Percent Yo, Percent
Union Pacific 1 17 5 83 6 100
Santa Fe 1 100 0 0 1 100
Darby : 1 100 0 0 1 100
Others ' 1 25 3 75 L 100

Totals L 33 8 67 12 100
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to four, the students in the single-teacher departments won more diversified
scholarships., Five students in multiple-teacher departments won the Union
Pacific Scholarship and three won other scholarships, while it was noted that
the students in single-teacher departmerts won the Santa Fe and Darby Scholar=-
ships which were more difficult to atteain,

Judging teams from multiple-teacher departments, as brought out in
Table VII, were consistantly superior in the attainment of ratings to the
judging teams from the single-teacher departments, The greatest ﬁargin was
observed at the gold division at the State level, where the difference was 12
or 9%/ of the teams from the multiple-teacher departments compared to three or
7% of the teams from the single-teacher departments receiving the gold award,

In the gold division at the district level, there was a difference of
23 or 2lf} of the teams were from the single=-teacher departments and 7L or 764
of the teams were from multiple-teascher departments who received awards, In
the silver and bronze divisions at the district level, the multiple-teacher
departments had epproximately twice as many teams as did the single-teacher
departments, At the State level in the silver and bronze divisions, the
difference remained about the same with the single-teacher departments having
16 toams and the multiple-teacher departments having li2 teams receiving awards,

At the national level, none of the single=-teacher departments had teams
which ranked in any of the three award divisions, while the multiple-teacher
departments had one team in the silver division and one teeam in the bronze
division,

In total, the single~teacher departments had &} teams or 21§ ranking
in one of the three divisions at either distriot, State or national levels,
while tho multiple-teacher departments had 200 or 7&% of the teams in the

total, The data for the district contests was not entlrely complete, due to
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Table VII, A comparison of ten single~teacher and ten multiple-teacher depart-
ments in the division placings of "A"™ judging teams,

Single-Teacher Hultiple-Teacher
Departments Departments Total
No, Percent No, Percent Ho,. Percent

Distriet ;

Gold 23 2l 7h 76 97 100

Silver 16 Lo 2l €0 10 100

Bronze 6 27 16 73 22 100
State

Gold 3 7 L2 93 L5 100

Silver 10 31 22 & 32 100

Bronze 6 23 20 77 26 100
National _ .

Gold 0 0 0 0 0 0

Silver 0 o 1 100 1 100

Bronze 0 0 1 100 1 100
Totals ' ay 2l 200 76 2&, 100

*District judging team information was unevailable for the four single-
teacher departments who failed to return the questionnaire,
the fact that the information from the four schools who failed to return the
questionnaire was not aveailable,

The seme problem of lack of data at the district level was also true
for Table VIII, The rankings of the judging team members were similar to the
team renkings, At the district level, a range of 2l or 177 of the members from
the single-teauhér departments and 117 or 834 from multiple~teacher departments
placed in the gold division end 18 or 2l of the members from single=-teachsr

departments and 57 or 7&% of the members from multiple-teacher departments
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Table VIII, A comparison of ten sirple=teacher and ten multiple-teacher
departments in the division placings of "A" judging team members,

Single-Teacher Lultiple=-Teacher
Departments* Departments Total
No, Parcent Yo, Percant Ko, Percent
District ,
Gold 2L 17 117 83 11 100
Silver 22 21 g2 79 10l 100
Bronze 18 2l 57 76 75 100
State ,
Gold 13 15 72 85 85 100
Silver 21 25 ée 75 83 100
Bronze 18 26 51 yin & 100
National ,
Gold 0 0 7 100 7 100
Silver 0 0 2 100 3 100
~ Bronze 0 0 L 100 L 100
Totals 116 20 155 80 571 100

*District judging %eam member informetion was unavaileble for the four
single-teacher departments who failed to return the guestionnaire,
placed in the bronze division,

At the_Stata loevel, the most sipgnificant difference was found in the
gold division, where the single-teacher depertments had 13 or 15% of the members
while the multiple-teacher departments had 72 or 85% of the members who
received the gold award, A very close similarity occurred, percentage wise, in
the team member placings from multiple-teacher and single-teacher departments
between the district and State levels of judging contests.

It was noted at the national level, several departments had teams
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entered which did not place im eny of the top three divisions but did have team
merbers who placed individually high, All of these members were from multiple-
teacher depertments,

A comperison of the total activities of the FFA chapters in the samples
was found in the deta in Table IX, It was notec that for the two latest
ratings, standerd and superior, both groups were reted comparatively equal,
with 13 or L2 of the single-teacher departments and 18 or 58% of the multiple-
teacher departments atteining the standard and superior ratings, In order to
attein the superior rating, a chapter must first meet the standard chapter
requirements, Apparently all of the chapters met both requirements.

Table IX, A comparison of ten single-teacher and ten multiple-tcacher
departments irn chapter placings in the national chapter ewards

program,
Single~Teacher Multiple=-Teacher
- Departments. Departments Total
No, Percent No, Percent No, Percent
Standard 13 L2 18 58 31 100
Superiorr 13 L2 18 58 31 100
State Gold 0 o 1n 100 11 100
National Bronze 0 0 0 0 0 o
Hational Silver 0 0 0 0 0 0
National Gold 0 0 2 100 2 100
Totals 26 36 L6 a, 72 100

None of the single-teacher departments were in the State gold rating
which is composed of the top 107 of the FFA chapters in the State, but 11 of
the rultiple-teacher departments attained this rating, Two of the 11 multiple-

tescher departments also attained the Fetional gold award,
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None of the single-teacher departments reported attaining any
accomplishments in the area of safety awards, according to Table X, Four
first-place ratings in the district were reported by the multiple-teacher
departments, Even though the multiple-teacher departments did report 100% of
the total safety ewards in the study, the author's opinion was that the number
was still too low to prove superiority of the multiple-teacher group in this

area,

Table X, A comparison of ten single-teacher and ten multiple-teacher
departments in chapter accomplishments in safety awards.

Single=-Teacher Multiple=-Teacher
Departments Depertments Total
No, Percent No, Percent Ko. Percent

First in District 0 0 L 100 L 100
Fourth in State 0 0 0 0 0 0
Third in State 0 o - 1 100 1 100
Second in State o 0 0 0 0 0
First in State 0 -0 1 100 1 100
Totals 0 0 6 100 6 100

The FFA chapters accomplishments, in Table XI, shows the multiple-
teacher departments obtained 11 or 85% of the ewards in cooperative activities.
Two or 17% of the district awards were obtained by single-teacher departments
and 10 or 83% were obtained by multiple-teacher departments, The one State
winner came from the multiple-tsacher group,

In sumarizing the accomplishments of all departments sempled, Table
XII, the students in the multiple-teacher departments appeared to exceed the

accomplishments of the students in the single-teacher departments by



22

Table XI, A comparison of ten single-teacher and ten multiple-teacher
departments in FFA chapter accomplishments in cooperstive sctivities,

Single=-Teacher tultiple=Teacher
Departments Departments Totels
No, Percent ko, Percent Ko, Percent
Top Three in
District 2 17 10 83 12 100

State Winner 0 0 1 100 1 100
Regional Vinner 0] 0 0 0 0] 0
Totals 2 15 11 85 13 100

Table XII, A comparison of ten single-teacher and ten multiple-teacher
departments in the total of student leadership accomplishments,

Single~Teacher Xultiple-Teacher
Departments Departments Total
o, Percent Fo. Percent o, Percent

Advenced Degrees 22 22 9 T8 101 100
Foundation Awards 8 11 67 89 75 100
Officers 7 27 19 73 26 100
Public Speaking 17 28 L3 -T2 €0 100
Scholarships L 33 8 67 12 100
Judging Teams 4, 2l 200 76 24l 100
Judging Team

Members . 116 20 155 80 571 100
Chapter Awards 26 36 L6 &, 72 100
Chapter Safety

Avards 0 0 6 100 6 100

Cooperative
Activity Awards 2 15 i | 85 13 100
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approximately a three to one ratio for nearly all items,

In edvanced degrees, students from the single-teacher departments had
22 compered to‘78% for students from the multiple-teacher departmerts, One of
the widest margins for the multiple-teacher departments was in the area of
foundation awards, Eight or 11% of the single-teacher departments and 67 or 8%
of the rultiple-teacher departments attained this award, Multiple-teacher
departments had 19 or 73% of the district or State officers compared to seven
or 27% of the officers coming from single-teacher departments,

Single-teacher departments lagged behind multiple-teecher departments
by having 17 or 28% of the public speaking winners and the multiple-teacher
departments had L3 or 72% of these winners, Hore scholarships were won by
students in multiple-teacher departments, The single-teacher depertments had
four or 3% and the multiple=teacher departments had eight or 67% of the
scholarship winners,

Hultiple-teacher departments had 200 or 7&: of the judging teems which
placed in either gold, silver or bronze divisions at the district, State or
national levels, compared to & or 21F of the teems from single-teacher
departments, One-hundred-sixteen or 20% of the members in the single-teacher
departments, compered to ;55 or 807 of the members in multiple-teacher depart-
ments placed in the gold, silver or bronze at the district, State or national
levels,

The wide margin in favor of multiple-teacher departments in many areas,
closed slightly in comparing the results of the National Chepter Awards
Progrem, The single-teacher departments had 26 or 34; of the total ewards
while the multiple-teacher departments had L6 or Q¢ of these swards,

None of the single-teacher departmenﬁs had ewards for chapter safety

activities while the multiple-teacher departments attained six awards, A wide
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margin.in favor of the multiple-teacher departments was observed in cooperative
activitios, with the single-teacher departments having 11 or 857 of the
cooperative activities awards,

Of the ten mejor items included in the study, the students in the
multiple-teacher departments exceeded the accomplishments of the students in
the single-teacher departments in all cases, Especielly in evidence where the
multiple-teacher departments excelled wore: Chapter sefety, Foundation awards,
end cooperative activities, Areas with a less pronounced margin of superiority
included chapter ewards, scholarships and public spealking,

In swmming the accomplishments of the multiple-teacher and single-
teacher departments, the multiple-teacher departments appeared to exceed the
single=teacher departments by approximately a three to one ratio in nearly all

of the items,



CHAPTER V
SUMMARY, COHCLUSIONS AND RECOLIERDATIONS
I, SURMARY

With an increased emphasis on specialization in education and with
inereased numbers of multiple~teacher departments in vocational agriculturs,
the author was interested in the leadership development of students in
multiple~-teacher depertments compared with the leadership development of
students in existing single-teacher departments,

According to the State Department of Education, there were ten
multiple~teacher departments of wvocational agriculture which were in existance
for the three year period during the school years of 1966-67 through 1968-8),
These ten mnitipla-taaohsr departments and ten single-teacher departments,
rendomly selected from the 10 single~teacher departments of vocational egri-
culture in Kansas, were sent questionnaires pertaining to leadership develop-
ment of students as measured by standard FFA individual and chapter awards,
The data from the questionnaires were tabulated in frequency distributions and
compared from this compilation,

The findings of this study indicated that of the ten multiple-teacher
departments and the ten single-teacher departments sampled, the students in the
mﬁltiple-teacher departments exceeded the accomplishments of the students in
the single-teacher departments by a three to one raetio for nearly all items
inoluded in the study, 1llultiple-teacher departments had the greatest superi=-
ority in the students' leadership development as follows: (1) Chapter safety

awards, with 1007 of the awards earned by multiple-teacher depertments;
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(2) Foundation awards, with the multiple-teacher departments earning 897 of the
total; (3) Cooperative activities, with 857 of the awards received by multiple=
teacher departments; and () Judging team membsrs from multiple~teacher depart-
ments captured 807 of the individual ewards,

The belance of the areas in which the multiple-teacher departments were
superior, but to a lesser extent included: (1) Advanced degrees, where 787 of
the degrees were attained by students of multiple-teacher departments; (2)
Judging teams, in which multiple~teacher departments acquired 767 of the total;
(%) Distriot and State FFA offices, of which 737 were awarded to students in
miltiple-teacher departments, In addition, 72% of the winners in public
speaking were students of multiple-teacher departments, 67% of the scholarships
were granted to students of multiple-teacher departments, and A7 of the chapter
awards in the National Chapter Awards Program were awarded to multiple=-teacher

departments,
II, CONCLUSIONS

Based upon the results of this study, tﬁe superiority of the multiple=-
teacher departments over the single-teacher depertments of vocational agri-
oculture in the area of student leadership development was apparent, In all ten
areas of leadership development, the multiple-teacher departments excelled the
single~-teacher departments in the attainment of awards,

In comparing the multiple-teacher and single-teacher departments in the
area of leadership development of the students, the author observed more partic-
ipation in leadership activities by the students of multiple-tescher
departments, Apperently, the multiple-teacher department provided each
instructor more time and 0pportunitj to specialize and perticipate in more

areas of leadership activities,



I1I, RECOMMENDATIONS

After reviewing the results of the study in the area of leadership
development of the students, the author recormended that research be made which
would compare single=-teacher and multiple-teacher departments in other areas,
Suggested areas for research include: (1) PFlacement of vocational egriculture
graduates; (2) Civic and sociel involvement of vocational egriculture graduates;
(3) Continuing education of vocational agriculture graduates; (L) Agricultural
technology taught in departments of vocational agriculture; end (5) Percentage
of vocational agriculture students involved in leadsrship activities,

Also, the author recommended that more multiple-teacher departments of
vocational agriculture should be implemented to provide more effective |

leadership development of students,



BIBLIOGRAPHY



1.

3e

L.

5e

9.

10,

11,

BIBLIOGRAFHY

"Applications for FFA Awards."” Printed by the National Organization,
Future Farmers of America, Alexandria, Va, 1962 and Kensas State Board
for Vocational Education, Topekm, 19632,

Bender, Ralph E,, Raymond }, Clark and Robert E, Taylor, The FFA and You,
Danville, Illinois: The Interstate Printers and Publishers, inc., 1962,

Bender, Relph E, end Earl R, Kentner. "The FFA in a Changing Vo Ag
Progrem,” The Agricultural Education Magazine, 39:2,6-2li8, May 1967.

Borg, Walter R, Educational Research: An Introduction, Kew York: David
YcKay Company, Inc,, 1963.

Cobb, Richard, "Former State FFA Officers in Wide Range of Occupations,"
The Agricultural Education Magezine, L0:21, July 1967.

Colebank, Carl Allen, "An Evaluation of Future Farmers of Amsrica Contests
end Awards in West Virginia," Thesis, M, S, 194, Library, West
Virginia University, Morgantowm,

Direotog-l963-1969. Topekn: Kansé.s State Board for Vocational Education,
L

Elson, Donald, "Operational Procedures for Multiple-Teacher Departments of
Vocational Agriculture," Thesis, ¥, S. 19638, Library, Kensas State
University, Manhattan, '

Fuller, Robert Dean, "Delegation of Responsibilities in a Multiple=-Teacher
Department of Vocationsl Agriculture," Unpublished Haster's Thesis,
Ohio State University, Columbus, 1963,

Horton, J., C, "Organization of Multiple-Teacher Programs" The Agricultural
Education Magazine, 39:30-35, August 1966,

Jacoby, Walter, "Policies and Practices in the Administration of Multiple-
Teacher Vocetional Agriculture Departments in the United States,”
Unpublished Doctor's Thesis, University of Connecticut, Storrs, 1961,

Johnson, J, T, "Leadership, A XMust," The Agricultural Education Magazine,
39:255-256, May 1967,

Johnson, J. T. "Opportunity for Leadership," The Agricultural Education
Magazine, 41:106, November 1968,

Johnson, J. T, M"Youth Organizations Aid in Teaching,"™ The Agricultural
Education Hagazine, Li2:102, October 1962,




15.

16,

17,

18,

19,

25

26,

27.

30

Love, Gone lf, "Studies in Prosress--1966-1967," The Agricultural Education
Magazine, 32:228-231, April 1967,

Nelson, Clifford L, "Delezate Responsibility--A Necessity for Leadership
Development," The Acricultural Education lagazine, 1;2:118-119, November

196,

Official Manual for Future Farmers of America, Alexandria, Va,, Future
Farmer Supply Service, 1943, ‘

Phipps, Lloyd J, Handbook on Agricultural Educatbion in Public Schools,
Denville, Illinois: The Interstate Printers and Publishers, Inc,,

1965, -

Roscoe, John T, Elementary Statistics for Students of the Behavioral
Sciences, Holt, Rinehart end winston, Inec,, 1947,

Roys, Welter L, "The Contribution of Vocational Agriculture to leadership
Development in Selected Washington High Sehools,™ Thesis, M. 5. 1965,
Librery, Washington State University, Pullman,

Russell, Fred, Jr, "Developing leadership", The Agricultural Education

Magazine, L1:207, Merch 1960,

8carborough, Cayce, "Tradition vs, Specialization," The Agricultural

Education Magazine, 39:27, August 1966,

Shontz, David F, M"Studies Completed in 19656-1967, The Agricultural
Education Uagazine, 10:206-21l, March 1968, -

- Spradlin, Williem Douglas, "Organizing the Two-Teacher Department," The

~ Agricultural Education Magazine, 39:111, November 1960,

State Fermer Evaluation Guide, Kansas State Boerd for Vocational Education,
Topekn, 1908, limeographed, ;

‘Stenzel, Samual, "The Leadership Role of the Vooational Agriculture

Teacher: A Study of His Participation and Responsibilities in
Professional and Cormunity Organizations,™ Unpublished lasters Report,
Kansas State University, 1968,

Stevens, G, Z., "Studies in Progress in Agricultural Education," The
Agricultural Education Magazine, 37:73-77, September 194, -

Stevens, G, Z., "Research Studies of Past Two Years are Listed," The
Agricultural Education Magazine, 37:1L3-1l7, December 194,

Stovens, G, Z. "Research Studies Completed in 194" The Agricultural
Education Magazine, 37:318-322, June 1965, '

Stevens, G, Z. "Research Studies Completed in 1965," The Agricultural
Educetion lagazine, 3L:8L-89, October 1966,




21

31, Stevens, G, Z, "Agricultursl Education Studies Completed in 1966," The
Agricultural Education l'agazine, L0:92-95, October 1967,

%22, Thompson, O, B, "Agricultural Education in 1980--A Look Into the Future,"
The Agricultural Educetion egazine, L2:16-19, July 19&2,

33, Wall, Stanley, A More Effective FFA, Danville, Illinois: The Interstate
Printers and Publishers, 1nc,., 1969,




APPENDIX A .



VOUNDRIDGE HIGH SCHOOQL
Unified Distriet 123
Moundridge, Kansas 67107

Mey L, 1570

Dear Fellow Teacher of Vocational Agriculture:

I am conducting & research project for my Master's report in the
area of leadership development of various vocational agriculture
departments in Kansas,

I would appreciate it if you would fill out this information
form and return it to me in the self-addressed, stamped envelope
es soon as possible,

The information on this sheet should begin with the school year
of 1964-67 and end with the school year of 1968-£2, In the area
‘of public speaking, please include only the 6-8 minute division
speekers and in the aree of judging contests, please include only
"A" teams and their members,

I most certainly appreciate the time you spend in completing this
form, If you would like a copy of the results of this project,
please indicate such on the information form,

Again, thank you for your time and effort.

Sincerely yours,

Dan R, Marrs
Vocational Agriculture Instructor
Moundridge, Kensas 67107
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PLEASY FILL OUT THE FOLLOWING TMFORMATION SHEET AND RETURM IN TEE SELF=-
ADDRESSED STAMPED EWVELOPE, IIZIEDIATELY. INCLUDE THE YEARS OF 1966-67 THROUGH
1968-63, (THESE THREE YEARS ONLY)

Check the appropriate blank:
Single-teacher department

Multi~teacher department

Check here if you wish results of this study

Name

School

ADVANCED DEGREES

Number of members who received:

State Farmer Degree

American Farmer Degree

FOUNDATION AWARDS

Number of members who received awards on the:
District level
State level

Regional level

NN

National level

OFFICERS
Humber of members who were:
District officers

State officers

|



PUBLIC SPEAKIKG

Number of members in the 6-8 minute division

who placed in the:

District
State

Regional

SCHOLARSHIFS

Gold

Silver

Yumber of members who received scholarships:

Union Pacific
Santa Fe
Darby
Other (list)

N

AGRICULTURAL AND AGRICULTURAL MECHANICS CONTESTS

Number of "A" teams which placed in the:

District
State

National

o
(o]

=
=7

Silver

P e
O ———
B e ]

Number of "A" team members who pleced in the:

District

State

National

Bronze

n

Bronze



KATIONAL CHAPTER AJARD PROGRAMN
Number of times your chaptér received:
Standard éward
Superior eward
State Gold
Hational Bronze
National Silver

Kationsl Gold

T

CHAPTER SAFETY AWARDS

Number of times your chapter placed:

First in district

First in state
Second in state

Third in state

NN

Fourth in state

COOPERATIVE ACTIVITIES

Number of times your chapter placed in the:
Top three in district
State winner

Regional winner
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Iultiple-teacher departments used in this study.

Altamont
Chapman
Columbus
Dodge City

Garden City

Single-teacher departments used in this study.
Alma
Cheney
Elk City

Garnett

Hoisington

Lawrence
Louisburg
McPherson
Paola

Winfield

Kensington
Marion
Ness City
Plainville

St, Paul
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The purpose of this study was to compare single-teacher departments and
multiple-teacher departments of vocational agriculture in the area of student
leadership development,

The author used the ten multiple-teacher departments in operation in
Kansas during the three year pericd of the study, the school years of 1966-67
through 1968-69, Ten single-teacher departments were selected randomly from
the 110 single-~teacher departments in Kanses, A questionnaire was developed
which included ten of the mejor areas of leadership accomplishments of
vocational egriculture students,

The data from the questionnsire were tebuleted through frequency
distributions and the results were given in numbers and percentages for both
the single=-teachsr and multiple~teacher departments, A comperison of numbers
and percentages was made of the accomplishments of the students in leadership
development in the two sample groups, The major findings of this study were as
follows:

(1) The multiple-teacher departments had 79 or 787 of the State end

American Farmers while the single-teacher depertments had 22 or 2.

(2) The multiple-teacher departments acquired 67 or 89% of the foundation

awards while the single-teacher depertments acquired eight or 11%,

(3) The multiple-teacher departments had 19 or 737 of the District end

State FFA officers end the single-teacher departments had seven or 2,

(L) Of the public spealking winners, L3 or 73% were attributed to multiple-
teacher departments and 17 or 27% were attributed to the single-teacher
departments,

(5) The students in multiple-temcher departments earned eight or 677 of
the scholarships and the students in single-teacher depertments earned

four or 337,



(6)

(7)

(8)

(9)

(10)

2
Judging teams from multiple-teecher departments acquired 200 or 767 of
the ewards and single-teecher departrents ecquired & or 2].%.-
Students from multiple-teacher departments earned L55 or B0% of the
individual judging awards and students from single-teacher depertments
earned 116 or 20%.
Multiple-teacher departments earned 36 standerd and superior ewards,
11 state gold awards and two national gold awards or 8 of the total
ewards in the National Chapter Awards Program while single-teacher
departments earned 26 standard and superior awards or 3&% of the totel
awards,
HMultiple-teacher departments acquired six or 100% of the chapter
safety awards while the sinsle-teacher departments acquired ncne,
Multiple-teacher departments earned 11 or 85% of the ewards in
cooperative activitieé and single=teacher departments earned two or
15% of these awards,

Based on the results of this study, the superiority of the multiple=-

teacher departments over the single-teacher departments of vocational agri-
culture, in the area of leadership development of students, was apparent, In
all the ten areas of leadership development, the multiple-teacher departments
excelled the single-teacher departments in the atteimment of individual and

group leadership awards,

The author recommended that ofher studies should be conducted which

would compare single-teacher and multiple-teacher departments in areas other
than leadership development, The author also recormended that more multiple-
teacher departments should be implemented to provide more effective leedership

development,



