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soil that keeps nutrients 
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How many different kinds of jobs are there in the United 
States? Would you believe 35,000? That's the number of occu- 
pations identified and defined in the Dictionary of Occupational 
Titles. 

With 35,000 occupations to choose from, how do you choose 
the one that's right for you? 

A new emphasis in our schools, called career education, tries 
to help the individual to do exactly that. The goals of career 
education, according to U. S. Commissioner of Education, Dr. 
Sidney P. Marland Jr., are to let the student know about many 
career opportunities, help him narrow down the choices in terms 
of his own aptitudes and interests, and provide him with educa- 
tion and training appropriate to his ambition. 

No one can comprehend 35,000 jobs; so as a first step the 
jobs are organized into 15 clusters or groupings. In this 1973 
Education and Careers issue of Kansas 4-H Journal, we present 
the 15 job clusters for you to think about. 

The magazine also contains articles about some specific 
occupations, particular needs in Kansas, woman's place, and 
ways of preparing for one's occupation. 

The 15 career cluster symbols are taken with permission 
from a book, An Analysis of Fifteen Occupational Clusters Identi- 
fied by the U. S. Office of Education, prepared at Grayson County 
College, Texas. The symbols are the work of artist Patricia Vestal. 
They were redrawn for Kansas 4-H Journal by Marie Rupp, 
associate editor. 
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CONCERNED ABOUT YOUR FUTURE? 

WANT TO BE SOMETHING MORE THAN ANOTHER COG ON A SPINNING 
WHEEL? 

THEN. FIND THIS! 

In The U.S. Air Force 

As an Air Force officer, you would find yourself doing things that 
really matter, and being paid a good salary at the same time. (Starting 
salary for a single second lieutenant on flying status is $9450) 

To help you get there, AFROTC offers valuable assistance to qualified 
young men: 

1. $ $ $ TUITION AND FEES AND BOOKS 

2. $100 A MONTH 

3. FLYING INSTRUCTIONS. 

COME IN AND TALK WITH US: AFROTC is located in the Military 
Sciences Building on the Kansas State University Campus. If you can't 

drop in, call (913) 532-6600. 
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Agri-business and 
natural resources 
All the raw materials for food, 

clothing, shelter, and fuel are pro- 
duced and processed by the mil- 
lions of workers in occupations in 
agri-business and natural resour- 
ces. These persons make up more 
than 40 per cent of the labor force 
in the United States. Within this 
cluster, jobs can be arranged in 
these broad groups: 

I. Support and regulations 
2. Research 
3. Forestry 
4. Land and water management 
5. Fisheries and wildlife 
6. Mining and quarrying 
7. Petroleum and related 

products 
8. Productive agriculture 
9. Processing and marketing 

10. Service 

Business and office 
More than thirteen million per- 

sons were employed to do clerical 
work in offices in 1970. Categor- 
ies of jobs in the business field 
are these: 

I. Accounting 
2. Computer 
3. Secretarial science 
4. Management 
5. Personnel 
6. Finance, insurance, and 

real estate 
7. Office (clerical) 

Career opportunities 
in accounting 

By Dr. Ralf J. Thomas 
Department of Business Administration 

Kansas State College of Pittsburg 

One of the most expanding 
fields of business today, offering 
excellent job opportunities for both 
young men and women, is account- 
ing. As a result, it is one of the 
higher paying professions in the 
business world. Unfortunately, 
many individuals still have a mis- 
conception relating to the duties 
and responsibilities of the modern 
day accountant. 

This article will be concerned 
with ( I ) defining accounting; (2) 
the job opportunities in the field; 
(3) suggested prerequisites for 
success in accounting; (4) prepar- 
ation necessary; and (5) the CPA 
examination. 

What is accounting? 
Accounting is the tool of busi- 

ness which measures and reports 
the financial progress of business. 
It is the nerve center of almost all 
business. 

The information which account- 
ing provides is essential for ( I ) 

effective planning, control, and 
decision making by management, 
and (2) discharging the accounta- 
bility of organizations to investors, 
creditors, government agencies, 
taxing authorities, association 
members, contributors to welfare 
institutions, and others. 

Accounting includes the devel- 
opment and analysis of data, the 
testing of their validity and rele- 
vance, and the interpretation and 
communication of the resulting in- 
formation to intended users. The 
data may be expressed in mone- 
tary or other quantitative terms, 
or in symbolic or verbal form. 
What are the job opportunities? 

Listed below are the four ma- 
jor areas of accounting as they 
relate to job opportunities. Under 
each listing are the more specific 
types of accounting work avail- 
able in each category. 
Public accounting 

Those accountants who hold 
their services open to the business 
and general public are engaged in 
public accounting. This is a rapid- 
ly growing profession, and many 
in this field aspire to become a 
Certified Public Accountant. Re- 
quirements for it will be discussed 

later. Areas of public accounting 
include: 

I. Auditing 
2. Administrative services in- 

cluding systems development 
3. Tax 

Private accounting 
The industrial or private ac- 

countant is an important part of 
the management team. He is res- 
ponsible for maintaining the finan- 
cial records of the company and 
for interpreting the financial con- 
ditions in light of proposed plans 
for the future as well as past ex- 
perience. It includes: 

I. Budgeting 
2. General or management 

accounting 
3. Cost accounting 
4. Internal auditing 

Governmental accounting 
With the vast amount of paper 

work in the various governmental 
agencies, the work of auditing 
these various agencies becomes 
most important and requires a 

accountants. The In- 
ternal Revenue agency responsible 
for tax collection also employs a 
number of accountants. 

I. General accounting office - 
auditing 

2. Regulatory agencies 
management 

3. Internal Revenue 

Education 
This would include teaching ac- 

counting (commonly known as 
bookkeepirtg at the high school 
level) in secondary schools, voca- 
tional or technical schools, private 
business colleges, community 
junior colleges, or senior colleges. 
It might also entail doing research 
work in the accounting field. 

I. Teaching 
2. Research 

Qualities needed for a successful 
accounting career 

I. Technical competence in the 
field of accounting. In tax work, 
for example, this requires the abil- 
ity to interpret correctly the var- 
ious state and national tax regula- 
tions. 

2. The ability to both get along 
and work with others. This is im- 
portant today because of the 
teamwork involved in the account- 
ing profession. 

(Continued on page 6) 
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Accounting 
(Continued from page 5) 

3. The modern accountant needs 
both imagination and creativity in 
order to handle his assignment sat- 
isfactorily. 

4. An interest in and the abil- 
ity to handle computational work. 
The accountant obviously deals 
in figures; he needs, therefore, to 
be accurate and dependable in 
his work. 

5. The ability to communicate 
both in writing and orally. The ac- 
countant not only has to put into 
writing his interpretation of var- 
ious financial reports, but also has 
to present effectively his recom- 
mendations orally to the manage- 
ment. 

6. Finally, a good accountant to- 
day needs "good common sense" 
if he is to succeed in the business 
world. 

Educational preparation 
The extent of educational prep- 

aration for a career in account- 
ing depends on the level of ac- 
counting expected for the job or 
position. 

It is possible for someone with 
a strong background in bookkeep- 
ing or accounting preparation at 
the high school or vocational school 

levels to be able to handle a sim- 
ple set of books for a small busi- 
ness or to be a ledger clerk in the 
accounting department of a larger 
business or industry. However, be- 
cause of the complexities of mod- 
ern business and the vital role ac- 
counting plays in its success, most 
businesses are looking for college 
trained young men and women 
with a strong background in ac- 
counting for positions in that area 
of business. 

A typical college program in 
accounting consists of three phases 
of preparation. 

I. General education including 
courses in written and oral com- 
munications, mathematics, natural 
sciences, humanities, economics, 
and behavioral sciences. 

2. A business core containing 
educational experience in statis- 
tics, computer systems, law, fi- 
nance, marketing, and manage- 
ment. 

3. Accounting theory and prac- 
tices consisting of financial theory 
and practice, cost control and 
analysis, auditing theory and sys- 
tems, and tax theory. 
The CPA examination 

One goal that many accountants 
aspire to attain is to pass the 

Certified Public Accountants ex- 
amination. This national examina- 
tion in accounting is administered 
twice a year under the jurisdiction 
of the State Board of Accountancy 
in November and May. 

The two and one-half day ex- 
amination covers four areas: ( I 

auditing, (2) law, (3) practice, 
and (4) theory. Successful passing 
of all four parts leads to a CPA 
certificate. However, some states 
require a certain length of time 
working for a public accounting 
firm before the certificate is offi- 
cially awarded. Those interested 
should check with their State 
Board of Accountancy relative to 
the requirements necessary in or- 
der to sit for the examination. 

5% Passbook Interest 
Day In to Day Out 

Capitol Federal 
savings 

OVER 600 
MILLION DOLLARS SAFE 

TOPEKA GREATER KANSAS CITY 
LAWRENCE MANHATTAN 

Save Now! AT YOUR NEAREST 

KANSAS SavirtV Zoan, 
kr. 

.kr*A-ft 
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A 
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Arkansas City 
First Federal Savings and Loan 

Assn. 

Clay Center 
Northwestern Federal Savings and Loan Assn. 

Colby 
Colby Savings and Loan Assn. 

Dodge City 
First Federal Savings and Loan 

.Assn. 

El Dorado 
Mid-Continent Federal Savings and 

Loan Assn. 

Emporia 
Eureka Federal Savings & Loan 

Assn. 

Eureka 
Eureka Federal Savings & Loan 

Assn. 

Fort Scott 
Liberty Savings and Loan Assn. 

Hutchinson 
Valley Federal Savings & Loan 

Assn.-1020 North Main 

Leavenworth 
Citizens' Mutual Building and Loan 

Assn. 
Leavenworth Mutual Savings and Loan Assn. 

Liberal 
First Federal Savings and Loan 

Assn. 
Manhattan 

Home Savings and Loan Assn. 
Manhattan Federal Savings and 

Loan Assn. 

McPherson 
Pioneer Savings and Loan Assn. 

Assn. 

Medicine Lodge 
The Barber County Savings and 

Loan Assn. 

Newton 
First Federal Savings of Newton 

Ottawa 
Franklin Savings Assn. 

Parsons 
First Federal Savings and Loan 

Assn. 

Plainville 
Rooks County Savings Assn. 
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Banking offers career opportunities 
By Roger Kirkwood 

Secretary, Kansas Rankers Association 
Topeka 

The rapid growth of the banking industry is open- 
ing up more and more opportunities for management 
and technical personnel. These opportunities present 
an attractive challenge to both high school and 
college graduates. 

Banks recruit and train men and women from the 
liberal arts as well as those who majored in such 
fields as mathematics, economics, engineering, and 
business administration. 

College graduates with degrees in a variety of 
subject areas are needed to meet the constant ex- 
pansion of the banking industry. This expansion pro- 
vides any person, interested in a job with responsibil- 
ity and rapid advancement opportunities, a chance 
to exercise his talent and ambition to the limit. For 
instance, the bank management population has in- 
creased tremendously in recent years. Approximately 
10,000 men and women are promoted to bank man- 
agement positions each year. 

On the whole, educational qualifications are 
flexible; it's the resourcefulness of the individual that 
counts. 

A high school diploma is adequate preparation 
for entry in most clerical jobs in banks. Courses in 
bookkeeping, shorthand, typing, mathematics, and 
office machine operations can be very helpful. For 
promotion into the management level, a college 
education frequently is required. 

FLINT HILLS AREA VOCATIONAL 

TECHNICAL SCHOOL 

Emporia, Kansas 

Protect Your Future and Learn A Trade 

Auto Mechanics 
Building Trades 
Dental Assisting 
Distributive Education 
Electricity-Electronics 
Graphic Arts 

Welding 
Machine Tooling 
Office Occupations 
Vocational Agriculture 
Practical Nursing 
Feedlot & Ranch Management 

The above programs are offered during the day, and Adult 
Evening Classes are available in Speedwriting, Office 
Occupations, Supervisory Management, Blueprint Reading, 
Electronics, Welding, Auto Mechanics, Young Farmers, 
and others. Day-Trade Classes are approved by the 
Veterans Administration for Veterans training. Applicants 
who have been accepted into our school may apply to 
the Superintendent of the Unified School District in which 
they reside for their day school tuition to be paid by that 
district. Student loans are available. 

For Admission write: 

Mr. Richard Metcalf, Director 

Box 1105 

Emporia, Kansas 66801 

or 

Phone 342-6404 or 342 6405 
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Starting salaries are attractive and competitive 
with other businesses and industry. An individual's 
own qualifications will help determine his starting 
salary. 

Bank employees and their families are eligible 
for many staff benefits. In general, banks either pay 
wholly or in part for such benefits as life insurance, 
medical insurance, and pension plans. Some offer 
bonus and profit-sharing plans. 

There are other rewards to working in a bank -- 
reasonable hours, pleasant working conditions, helping 
people, and working in community development with 
community leaders. 

Few industries offer better promotional prospects 
or educational opportunities. One out of every six 
bank employees is a bank officer, and one out of 
every seven bank employees attends a banking course 
or school each year. 

Once hired, banks help you through management 
development programs. On-the-job development 
offers the challenge of being immediately productive 
while learning the bank's functions and operations. 

In addition to internal programs, the banking in- 
dustry offers a variety of opportunities for develop- 
ment, including conferences, seminars, workshops and 
courses to increase your knowledge and skills in par- 
ticular areas. 

At the heart of banking education is the nation- 
wide after-hours program of the American Institute 
of Banking, the educational section of the American 
Bankers Association. Class instruction in these 
courses are available in all areas of Kansas, and 
correspondent courses are offered. 

In addition, there are more than 50 individual 
banker schools conducted on college campuses 
throughout the country each year which attract 
more than 10,000 bank employees. These banker 
schools are supported by the banks at a cost of more 
than $3 million a year. 

Several week-long and two-week schools are 
available to Kansas bankers at all levels, from begin- 
ning bankers to those for employees with more ex- 
perience, and for management personnel. Usually, 
banks will pay tuition and expenses for employees 
and young bank officers who show interest and ore 
eligible for such schooling. 

One such opportunity endowed by Kansas banks 
is the Kansas Bank Officer Development Program at 
Wichita State University. Special curriculum in bank 
management is offered in the junior-senior years, with 
a summer internship working in a Kansas bank be- 
tween the junior-senior years. 

Local banks frequently will offer scholarships to- 
ward tuition in the bank management cou "se at WSU. 
Students who take the first two years on another 
campus, such as at a junior college, should coordinate 
courses taken with the WSU catalog. It is imperative 
to include principles of economics, beginning account- 
ing, and mathematics. Students interested in this 
course should contact the Kansas Bankers Association, 
Topeka, or Dr. James M. Murphy, Department of 
Administration, Wichita State University, Wichita. 
Dr. Murphy is the distinguished professor in bank 
management, and is available for counseling. 

Students interested in careers in banking should 
consult their school counselors or business instructors, 
and visit with their local bankers, 

7 



OUR BEST SAFEGUARD AGAINST FOOD SHORTAGES 
AND UNREASONABLE PRICE INCREASES~ 

Productivity of American farmers (output per man per hour) 
continues to increase more than twice as fast as the pickup in produc- 
tivity in industry, according to an article in the Journal of Commerce. 

La Von S. Fife, agricultural economist, International Harvester 
Company, emphasized, "food prices would be 25 to 50 percent higher 
if it weren't for the high production efficiency of farmers." 

Even though productivity recently has spurted in industry and 
business, as the country moves out of the recession that began in late 
1969, farm productivity has held onto a lead. 

In interviews with The Journal of Commerce, economists 
acknowledged that President Nixon was right when he said in accepting 
renomination by the Republican party: 

"The incomparable productivity of our farmers has made it 
possible for us to launch a winning war against hunger in the United 
States and make us the best fed people in the world with the lowest 
percentage of the family budget going to food of any country in the 
world." 

George W. Cloos, vice president and economist, Federal Reserve 
Bank of Chicago, said that from 1947 through 1971 farm productivity 
increased an average of 6.3 percent a year. 

That contrasted, he also said, with an annual average increase of 
2.7 percent in the industrial and business economy in those years. 

Kansas Farm Bureau 
105 County Farm Bureaus 

Working Together 
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Insurance - - 

A 
rewarding 
industry 

The chief executive of the Kan- 
sas Insurance Department is Flet- 
cher Bell. In 1972 he was elected 
by acclamation as vice-president 
and chairman of the executive 
committee of the National Asso- 
ciation of Insurance Commission- 
ers. 

Commissioner Bell is also chair- 
man of the Kansas Safety Council, 
secretary of the Kansas Judges 
Retirement Board, and a member 
of the state Committee on Surety 
Bonds and Insurance which is res- 
ponsible for purchasing all insur- 
ance needed for the state of 
Kansas. 

By Fletcher Bell 
Commissioner of Insurance 

In today's increasingly complex 
but exciting society, career oppor- 
tunities are more numerous than 
ever before but choosing a career 
or trying to prepare ourselves for 
a chosen field of endeavor con- 
tinues to be a difficult task. Only 
the individual can establish his own 
personal objectives and only the 
individual can determine the voca- 
tion that is most compatible with 
his own talents and philosophy. 

Regardless of these choices, 
however, I know of no other in- 
dustry which affords a wider var- 
iety of career opportunities than 
does the insurance industry. By its 
very nature insurance involves vir- 
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tually every segment of the free 
enterprise system and because of 
this wide range of interests the in- 
surance business requires exper- 
tise in an almost infinite number of 
fields before it can properly func- 
tion. 

Many of us receive our first in- 
troduction to the insurance busi- 
ness through an insurance com- 
pany's sales representative. This 
person is, of course, a vital part 
of the insurance marketing pro- 
cess which in itself is a challenging 
and responsible vocation. But not 
everyone can or desires to be a 

sales representative and to some 
the prospect of a career in any 
kind of sales is even somewhat dis- 
tasteful. A basic lack of interest 
in the art of selling, however, need 
not and should not deter anyone 
from seeking a career in the in- 
surance business or at least explor- 
ing its potential. 

Abundant opportunities exist in 
areas such as accounting, law, 
mathematics, investments, data 
processing, loss adjusting, clerical 
or, as in my own case, public ser- 
vice and many others. Thus, re- 
gardless of the type of work in 
which a particular person might 
be interested, there is generally a 

Communications 
and media 

From the baby who says, "Da 
da" to the most sophisticated TV 
entertainer, people are communi- 
cators. Inventions such as the print- 
ing press, the telegraph, the tele- 
phone, radio, and television have 
produced a communications ex- 
plosion. Even newer are satellite 
and laser transmission. 

The person looking for a chal- 
lenging job in communications can 
look in these six categories: 

I. Journalism 
2. Motion pictures 
3. Telephone and telegraph 
4. Recording industry 
5. Radio and television 

broadcasting 
6. Satellite and laser 

transmission 
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place in the insurance business for 
their talents and interests. 

The question then becomes not 
one of choosing a particular occu- 
pational specialty but rather one 
of choosing an industry or business 
whose interests and objectives are 
compatible with those of the indi- 
vidual. If one is interested in a 

career which can be described or 
has the reputation of being glam- 
orous or the birthplace of fame 
and personal glory, the insurance 
business can, by and large, be dis- 
regarded. 

If, however, a person wants to 
be involved in the mainstream of 
our economic structure, if a per- 
son wants to be connected with a 

stable industry, if a person is in- 
terested in an industry filled with 
challenges to man's ingenuity, and 
if a person wishes to engage in a 

business whose products affect, 
directly or indirectly, every indi- 
vidual in our society, the insurance 
industry is worthy of exploration. 

In a personal sense, a career in 
the insurance business, like most 
other ventures, is essentially what 
we want to make it. And on this 
basis I have found the insurance 
business to be an exciting and 
rewarding experience. It's not ex- 

citing in the same way as a trip 
to the moon or a last second touch- 
down pass for victory and not 
particularly rewarding by mone- 
tary or economic standards, but 
exciting and rewarding on a deep- 
er level and in a more lasting way. 

I have found it to be exciting 
because of the opportunities it has 
presented for innovation and indi- 
vidual initiative and my rewards 
can be measured by the self-satis- 
faction one obtains from having a 
part in constructive efforts to im- 
prove or maintain the insurance 
welfare of my fellowman. Such 
opportunities exist in almost all 
segments of the insurance com- 
munity for all those who have the 
desire and ambition to accept the 
challenge. 

But most important of all, in my 
opinion, the insurance industry 
needs young people - people with 
new ideas and an enthusiastic ap- 
proach to solving the problems 
presented by today's generally af- 
fluent and mobile society. When 
viewed in this light, it seems to 
me the insurance business becomes 
even more attractive because it is 
not just a career opportunity - it 
is a business that needs innova- 
tive and industrious people. 

How About The Newspaper Business? 

If you are thinking about following a business or professional 
career, why not spend an hour visiting with your home town editor 
and learn about the possibilities in journalism? 

The newspaper business offers an opportunity for a most interesting 
and rewarding life for the young man or woman who has a broad 

educational background, a liking for people, courage, and a desire to 

have an active part in the American way of life. 

A good newspaper man has the satisfaction of knowing that he 

is helping others to a better life. He remembers that "The People 

Have The Right to Know" and, that there is no better way to have 

a well informed Democracy than through the printed word. 

Before you make up your mind on your life's work, please think 

seriously about journalism. Thousands have found it a most enjoyable 
and rewarding career. Maybe you? 

The Journal-World 
Lawrence, Kansas 

"The HOME Newspaper for 17,400 Families" 
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Construction 
Work in construction covers 

many different kinds of jobs. They 
fit into these broad areas: 

I. Wood construction 
2. Metal construction 
3. Masonry construction 
4. Electrical construction 
5. Finishing 
6. Equipment operators 
7. Engireer:ng and support 

services 
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Consumer and 
homemaking 

education 
The aim of home economics is 

the improvement of family living; 
now this field is widening to in- 
clude emphasis on how families 
make the most of the resources at 
their command. 

Broad areas are these: 

I. Food 
2. Housing and household 

equipment 
3. Textiles and clothing 
4. Family economics and home 

management 
5. Family relations and child 

development 
6. Extension service 

NORTH CENTRAL KANSAS AREA 
VOCATIONAL-TECHNICAL SCHOOL 

BELOIT, KANSAS 

WHERE EVERY STUDENT IS IMPORTANT 
TRAINING IN 

Diesel Mechanics 
Electricity-Electronics 
Farm Equipment Mechanics 
Heavy Equipment Operation 
Practical Nursing 
Production Agriculture 
Welding 

Auto Mechanics 
Office & Secretarial 
Data Processing 
Salesmanship & Marketing 
Teacher-Aide 
Bricklaying 
Carpentry-Cabinetmaking 

For information, write the NCK Vo-Tech School, Beloit, Kansas. 

AGRICULTURE 

EDUCATION 

VOCATIONAL HOME ECONOMICS 

INDUSTRIAL ARTS 

Only a few of the majors 
offered to you at 

McPherson College 
For details write: 

Director of Admissions 
McPherson College 
McPherson, Kansas 67460 

National Cooperative 

Refinery Association 
McPherson, Kansas 

Fuels for the Farms of Mid-America 

The W-R Milling 

Company 

McPherson, Kansas 

.....q.b....;. 
Al/Ibil.NN 
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417411111111.11 
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.-S.We." 

Money For Your Treasury 

OVER 2 MILLION 

Sunflower Dishcloths 

WII4F SOLD !sir YEAR BY 
MENIFIFIS OF GROUPS. S0'.- 
IFTIF S. Cl 11FIS. I IC. 

TILLY ENARI F YOU TO EARN 
MONEY FOR YOUR TREAS. 
URY AND MAKE F,IF NOS 
FOR YOUR ORGANIZATION 

Sample FREE to Official. 

SANGAMON MILLS, INC., Cohoes, N. Y. 12047 

Established 1915 

QUALITY EDUCATION 
CAREER PREPARATION 
SERVICE ORIENTATION 

Social Work 
Teaching 
Pre-medical 
Industrial education 
Environmental studies 
Pre-engineering 

Distinctives you'll find at 

OBETHEL COLLEGE 

"Where Scholarship and Service 
Make a Difference" 

For details, write or call: 
Office of Admissions 
Bethel College 
North Newton, Kansas 67117 
Telephone 316-283-2500 

See listing page 22 

FULL SERVICE 

PARTNER 

of 

BETHEL COLLEGE 

STUDENTS 

(and Grads) 

NATIONAL BANK 

NEWTON, KANSAS 

F.D.I.C. 
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Environment 
Most of the occupations found 

in this cluster have developed 
within the past decade. Many of 
the persons who work with the en- 
vironment are technicians. They 
may work in: 

I. Pollution prevention and 
control 

2. Disease prevention 
3. Environmental planning 
4. Resource control 

IS OUR MIDDLE 

NAME.. 

THINK 

ABOUT IT!!! 

For Information Write: 

FRIENDS BIBLE 

COLLEGE 

OFFICE OF ADMISSIONS 

HAVILAND, KANSAS 67059 
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Fine arts and 
humanities 

The arts are an expression of 
man's thoughts and feelings; they 
provide entertainment and diver- 
sion also. Persons in arts and hu- 
manities work in industry, govern- 
ment, and business in occupations 
relating to: 

I. The visual arts 
2. Writing 
3. Performing arts (dance, 

drama, and music) 
4. Architecture 
5. Religion and theology 
6. Language and linguistics 
7. History and museums 

This Symbol: the Cross and a fish 

ST. JOHN'S COLLEGE 

Winfield, Kansas 

The Symbol: traditional Christian symbols. They say a lot about education at 
St. John's, its setting, its character and flavor. We at St. John's wouldn't have 
it any other way. 

St. John's: a two-year college - accredited - liberal arts - business -- 
secretarial - pre-nursing - coed - sports - drama - 4-1-4 calendar - 
band 

Southwestern College for even broader and better services to students. 

St. John's: a real possibility for college studies for more Kansans. 

For information, write: Director of Admissions 

St. John's College 
Winfield, Kansas 67156 

ti 

How about the best of both worlds? 
The smaller, church-related college and 
The larger state university 

Look into Manhattan Christian College 
(Just across the street from K-State) 

Opportunities include: 
Joint degree programs 
Double majors 
Courses in Bible and related areas regardless 

of K-State major 

Write or call today: 

Manhattan Christian College 
Anderson Avenue at 14th St. 
Manhattan, Kansas 66502 
(913) 539-3571 
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-7 Look Ahead to the 

Nursing Profession 
ARE YOU THINKING ABOUT THE FUTURE? 

Become a REGISTERED NURSE! 

A nurse is a special person who has an opportunity to live a meaningful life contributing to 
the health and well-being of mankind. 

The nurse can enjoy the challenge of working in the world of medicine, the opportunity of 
helping the sick and the handicapped, the satisfaction of promoting health by teaching and 

example. 

ARE YOU WONDERING WHAT IT IS LIKE TO BE A STUDENT NURSE? 

Your days will be divided between academic study and learning to give health care to 
patients. There also will be time for fun, such as sports, dances, and dates. Your years as a 

student will rush by filled with rich experiences. 

TO OBTAIN A LIST OF EDUCATIONAL PROGRAMS IN NURSING IN KANSAS ASK YOUR 

COUNSELLOR FOR "A PLACE FOR YOU IN NURSING IN KANSAS" 

OR WRITE TO: 

Kansas State Nurses' Association 
820 Quincy Street-Dept. C Topeka, Kansas 66612 Phone 913-233-863E 

trt ek4 
to tell you about the University of Kansas in this space, 
not unless we stereotype you, or the University. 
And that would be a mistake because your goals 
and our programs are too diverse. 
So here's a solution: Write to John Myers 
(School Relations Office, K.U., Lawrence 66044) 
or stop by his office in the Kansas Union. 
He'd like to hear about your interests 
so he can suggest opportunities for you at K.U. 
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Health 
With rising populations and 

greater expectation of good health 
care, more health workers are 
needed. They may work in: 

I. Mental health and mental 
health services 

2. Medical and biological 
science services 

3. Dentistry and dental science 
services 

4. General hospital and medical 
office related occupations 

5. Medical emergency services 
6. Administration of health 

services 
7. Personal and community 

health services 
8. Pharmaceutical science and 

services 
9. Professional medical 

supportive personnel 
10. Medical professions 

others. A career in a health re- 
lated profession is one which re- 
turns innumerable satisfying and 
rewarding experiences for hours of 
labor and dedication. 

What are some personal attri- 
butes necessary to become a suc- 
cessful physician? A person inter- 
ested in the medical profession 
must be ambitious, for the life 
of a medical student and later that 
of a physician is demanding. Per- 
sonal characteristics of integrity, 
perseverance, dedication, a n d 
honesty are essential. A physician 
must be compassionate and sensi- 
tive to the needs of each patient. 

The doctor must be able to com- 
municate with people in a manner 
which makes patients feel comfort- 
able. Therefore, a college back- 
ground in the liberal arts is desir- 
able because of the broad educa- 
tion which is attained in this type 
of curriculum. A young man or 
woman who enters medical school 
must be able to withstand hard 
work, frustrations, and trying situ- 
ations both in the classroom and 
on the clinical wards. Leadership 
aualities must be inherent in a 
candidate for medicine since the 
doctor is the focal point of the 
health care delivery team. 

In return for the successful com- 
pletion of the rigors of medical 
school, an individual is rewarded 
with the opportunity to serve his 
fellow man in the fight against ill- 
ness, suffering, and death. If what 
you have read so far interests you, 
let's discuss how you go about 
getting into a medical school. 

According to the Association of 
American Medical Colleges, ap- 
proximately 35,000 individuals will 
be applying for about 13,300 

Are you ready 

to face 

of medicine? 

By Douglas H. Poorman, Ph.D. 
Assistant Professor of Anatomy 

University of Kansas 

Would you like to be a member 
of the medical team - a team de- 
signed to fill the health care deliv- 
ery needs of our people? The cap- 
tain of the team is usually the 
physician who works with others 
who contribute supportive roles as 
nurses, physical and inhalation 
therapists, dieticians, medical rec- 
ord librarians, researchers, and 
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the challenge 

spaces for medical classes begin- 
ning in 19741. Therefore, it can be 
predicted that about one out of 
every three applicants will gain ad- 
mission. It is not that only one- 
third of the applicants are quali- 
fied, but only a limited number of 
seats are available in medical 
school classrooms. New medical 
schools are being built and classes 
are being increased in many ex- 
isting schools to help bridge the 
gap. In the future, more students 
will have the opportunity to enter 
the medical profession because of 
these expansion efforts. 

Many factors are taken into con- 
sideration by medical school ad- 
mission committees. I will briefly 
explain admission policies at the 
University of Kansas Medical 
School. Most medical schools select 
students similarly; however, each 
school has its own unique admis- 
sions process2. An applicant must 
in most cases have a baccalaure- 
ate degree to be considered for 
admission. 

The overall grade point average 
which the student begins to ac- 
quire from the beginning of the 
freshman year in undergraduate 
school is considered. At Kansas, 
the grade point average of the 
premedical required courses is also 
computed. These include one year 
of inorganic chemistry, one year 
of organic chemistry, one semester 
of quantitative analysis, one year 
of physics, one year of biology, 
and one year of English. All sci- 
ence courses must be accompan- 
ied by a laboratory. 

The committee considers scores 
received by the applicant on the 
Medical College Admission Test. 
This national examination given to 
all medical school applicants is 
composed of four parts - Verbal 
Ability, Quantitative Ability, Gen- 
eral Information, and Science. The 
trend of academic performance 
which depicts the semester to se- 
mester overall grade point average 
is seen by the committee. A letter 
of recommendation from the col- 
lege pre-medical advisor or com- 
mittee is also required. After a 
candidate has made application to 
our medical school, he is inter- 
viewed and from this, the commit- 
tee must predict the success of the 
applicant as a student and as a 
physician. 

The Committee on Admissions 
looks at every applicant in all 
categories just mentioned. The ap- 
plicants who are the best in all 
regards are those first admitted. It 
is essential for a student, there- 
fore, to be as good in all categor- 
ies as possible. With the number 
of applicants exceeding spaces in 
medical schools, it is also import- 
ant for students to apply to several 
medical schools to enhance their 
chance for admission. Yet, each 
year many qualified students are 
not admitted to medical schools. 
What do these people do? 

A student who is denied admis- 
sion should contact the admissions 
officer of the individual schools to 
see why in his opinion the appli- 
cant was not granted admission. 
The reasons may be low grades, 
poor Medical College Admission 
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Test scores, a poor interview, etc. 
The reason a person was not ad- 
mitted may suggest a plan to fol- 
low to enhance the chance of ad- 
mission in the succeeding year. 
Some students retake the Medical 
College Admission Test to improve 
their standing. Others return to 
college as special students to im- 
prove their grade point averages. 
Many pursue careers in such allied 
health fields as nursing, physical 
therapy, and radiologic technol- 
ogy. Osteopathic colleges and 
dental schools are other alterna- 
tives for students interested in de- 
livering health care to people. 

One of the questions most often 
asked by students interested in 
medicine is "What should my ma- 
jor be in college?" A person should 
major in an area in which he is 

interested and this in turn is usual- 
ly the area in which a person will 
perform best. 

Many females ask if they have 
a chance to be admitted to medi- 
cal school. The answer is yes, if 
they are qualified. The sex of the 
applicant is disregarded by com- 
mittee members. Credentials are 
again the determining factors. 

Many students are concerned 
about the costs of a medical edu- 
cation. There are federal loans and 
scholarships available as well as 
institutional funds so that money 
should not keep a person from en- 
tering the medical profession. 

Most medical schools have their 
curriculae divided into two areas, 
basic science courses and clinical- 
ly-related courses. Anatomy, bio- 
chemistry, physiology, pathology, 
pharmacology, and microbiology 
comprise the basic sciences. Clin- 
ical specialties include surgery, 
medicine, obstetrics and gynecol- 
ogy, pediatrics, psychiatry, and 
many other subspecialties such as 
opthalmology and dermatology. 
Some medical schools have three- 
year curriculae while others have 
maintained a traditional four-year 
program. Each program has its ad- 
vantages and disadvantages, so the 
student must choose the curriculum 
which suits his needs and personal 
goals. 

A young man or woman entering 
the medical profession today has 
a bright future. Positions will al- 
ways be available for physicians, 
whether they are surgeons, obste- 
tricians, general practioners, or 
members of any other specialty. 

Many rural communities are in 
dire need of doctors. Numerous 
rural communities are supporting 
students in medical schools in re- 
turn for a specified number of 
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years of practice. Smaller com- 
munities of Kansas are now active- 
ly recruiting young physicians to 
practice in the less-populated 
areas of the state. Urban medi- 
cine also has its challenges with 
special needs in the inner city. 
Wherever a physician wishes to 
practice, he will be welcomed 
with open arms. 

There is currently a physician 
shortage in most American com- 
munities. Young men and women 
must therefore be encouraged to 
enter professions which will insure 
that health care is made available 
to all in need. If you are commit- 
ted to a lifetime of dedication in 
the fight against illness, maybe 
you should meet the challenge of 
medicine. If you are an inquisi- 
tive student and wish to further 
your knowledge of human biology, 
you should face the challenge. 
Medicine has unlimited opportun- 
ities if you are ready to face the 
challenge. Therefore, the question 
can be asked, are you ready to 
accept the challenge of medicine? 

Medical School Admission Re- 
quirements - U. S. A. and Can- 
ada, 1973-74. Published by the 
Association of American Medi- 
cal Colleges, Washington, D.C., 
16. 

2. See the book Medical School 
Admission Requirements - 
U. S. A. and Canada for a des- 
cription of each medical school's 
admission requirements and pro- 
cedures. 

Nursing future promising 
In many parts of the country the 

nursing shortage is acute and Oc- 
cupational Outlook Quarterly fore- 
casts that we will need at least a 

million nurses by 1980. Licensed 
Practical Nurse needs are expected 
to increase from 320,000 to 
600,000. 

Nursing programs train women, 
as well as men, for a broad spec- 
trum of occupations. A two-year 

( associate degree), three-year 
( diploma ) , or four-year ( baca- 
laureate) course enables a person 
to practice nursing for the rest of 
his life-anywhere in the world. 
Depending on the course selected, 
one can be a clinician, consultant, 
educator, or administrator. 

Also needed is the clinical nurse 
educator-the highly trained nurse, 
usually with a master's degree, who 
cares for patients part of the time 
and teaches students the rest of 
the time. 

SOUTHWESTERN 

COLLEGE 

WINFIELD, KANSAS 67156 
316-221-4150 

First National Bank 

Full 

Service 

Bank 

Member of F.D.I.C. 

Winfield, Kansas 

Quality Brand 
Meats 

Sheneman 
Market & Packing Plant 

Winfield, Kansas 221-2610 
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Careers 

to consider: 

Helping the 

handicapped 

A small child with a speech 
impediment learns to speak clear- 
ly. 

A child having trouble in school 
gets some special help. 

A young woman disabled in an 
accident and a young man dis- 
abled in Vietnam find a useful 
place in society again. 

A mentally ill person gets, not 
just custodial care, but a boost to- 
ward good health from an aide in 
the hospital. 

An old man, resigned to sitting 
in a chair doing nothing, finds life 
interesting again as he watches 
things grow which he planted in 
the nursing home garden. 

All these people were helped, 
not because someone had good in- 
tentions and wished them well, but 
because someone studied, learned, 
and became qualified for a career 
which enabled him to help the 
handicapped. 

Most all occupations aid others 
in some way; some vocations are 
particularly "helping"-medicine, 
teaching, the ministry, social work. 
In addition, trained specialists 
make specific contributions, and 
Kansas schools offer training for 
these specialists. 

For example, a specialized 
health worker is the speech clini- 
cian. A five-year program pre- 
pares him to work with persons 
with speech difficulties. These may 
be children who don't learn to 
speak, who stutter, or who have 
neurological or physical problems. 
They may be children or adults 
with hearing impairment or deaf- 
ness, or they may be stroke vic- 
tims. 

The speech clinician must be in- 
telligent, interested in people, able 
to carry responsibility, and able to 
work with other professional peo- 
ple, according to Dr. Keith Gra- 
ham, chairman of the department 
of logopedics at Wichita State 
University. Students there receive 
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Students at Cowley County Community College enrolled in mental health technology 
are touring Lamed State Hospital. Mrs. Bonnie Thorp, second from left, is director of 
nursing education at CCCC. 

special training at the Institute of 
Logopedics. 

Other state schools offering 
similar programs are Fort Hays 
Kansas State College, Kansas State 
University, and the University of 
Kansas. 

At Kansas State Teachers Col- 
lege at Emporia students may pre- 
pare for jobs in the rehabilitation 
field. KSTC has an undergraduate 
rehabilitation services major and a 
graduate program in rehabilitation 
counseling. 

In the first program, job pos- 

FHKSC 
means Fort Hays Kansas State Co-liege 
and it stands for education. If you are 
seeking a quality education and like 
quiet, unpolluted atmosphere, then 
Fort Hays State College is for you. 
Write the Office of Information Serv- 
ices, Hays, Kansas, 67601, for more 
information. 

Producers Gas Equities, Inc. 
HAYS, KANSAS 

Serving the Oil Industry 
in Western Kansas 

This Firm Proudly Recommends 
Fort Hays Kansas State College. 
State Farm Insurance Co.-Ed Dies 
Phone 625-9041 2204 Vine St. Box 212 

Hays, Kansas 

sibilities include positions in re- 
habilitation centers as work ad- 
justment specialists, work evalua- 
tors, and workshop managers. 
Other jobs are social worker and 
interviewer positions in welfare 
departments and other govern- 
mental agencies and programs. 

For the past eight years the 
graduate program in rehabilitation 
counseling has been educating 
counselors to work on a one-to- 
one basis with individuals who are 
handicapped. Job markets include 
the State Division of Vocational 
Rehabilitation and other public 
and private rehabilitation agen- 
cies. Dr. Amos Sales is director of 
the rehabilitation counselor educa- 
tion program. 

In another special curriculum at 
KSTC, the special education pro- 
gram, teachers are prepared to in- 
struct children who are handicap- 
ped physically, mentally, emotion- 
ally, or socially. A number of other 
Kansas schools also prepare per- 
sons as special education teach- 
ers. 

Other children, those with learn- 
ing disabilities, find school diffi- 
cult even though they have normal 
or near normal intelligence. These 
children, who make up perhaps 12 
per cent of the population, also 
need special teachers; the Univer- 
sity of Kansas and Kansas State 
University offer classes for teach- 
ers in this field. 

(Continued on page 16) 
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Handicapped 
(Continued from page 15) 

Another kind of special training 
is that given in a two-year mental 
health program at Washburn Uni- 
versity in Topeka. Graduates are 
prepared to provide therapeutic 
aid as mental health technicians 
for the mentally ill and retarded in 

an institution or in a community 
mental health program. 

In addition to course work at 
Washburn, students gain practical 
experience at one or more coop- 
erating institutions, which are 
Menninger Foundation, Kansas 
Neurological Institute, Topeka 
State Hospital, Veterans Adminis- 
tration Hospital, and Stormont-Vail 
Hospital. 

On completion of the 60-hour 
certificate program, graduates are 
qualified for the civil service job 
of mental health worker. 

Two two-year programs in men- 
tal health technology are offered 
at Cowley County Community Col- 
lege and Vocational Technical 
School at Arkansas City. Associ- 
ate of Arts degrees are available 
for mental health technician and 
for mental retardation technician. 

Core for the programs is the psy- 
chiatric aide curriculum taught at 
Winfield State Hospital and Train- 
ing Center. 

Students are taught to work 
with children who develop slowly, 
helping them to sit, crawl, walk, 
and feed themselves, and in other 
ways to care for themselves. Train- 
ing in nursing is also included. 

A relatively new degree pro- 
gram taught only one place in the 
United States is horticultural ther- 
apy offered at Kansas State Uni- 
versity at Manhattan. Students are 
trained to teach skills in horticul- 
ture to the emotionally ill, physi- 
cally ill, retarded, aging, handi- 
capped, and those in correctional 
institutions. 

While many people know the re- 
laxation and satisfaction which 
come from gardening, not many in- 
stitutions are equipped or prepar- 
ed to offer this kind of therapy 
to residents; graduates of the 
four-year course will be qualified 
to assist in setting up a plan for 
such activities. These students 
complete three and one-half years 
at K-State and six months of su- 
pervised training at Menninger 
Foundation. 

WE ARE 

PREPARED 

FOR YOU 

TO 

PREPARE 

FOR THE 

WORLD 

Saint Mary of the 

PLAINS 
COLLEGE 

Dodge City, Kansas 

67801 

Through the years this bank has 

been an active booster for 4-H. We 

urge local members to consider 

Saint Mary of the Plains to further 
their education after High School. 

FIDELITY STATE BANK 
Dodge City, Kansas 

Member FDIC 

Member Federal Reserve System 

These firms proudly recommend 
St. Mary of the Plains College. 

Pepsi-Cola Bottling Co. 
1103 W. Wyatt Earp 

John Stickney, Inc. 
1409 W. Wyatt Earp Blvd. 
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Dietetics 
as a 
profession 

By Faith Roach 

Instructor 
Institutional Management 
Kansas State University 

What does the future hold for 
you? Have you considered a ca- 
reer in dietetics? Dietetics is a 

health career with a focus on nu- 
trition. The dietitian works with 
and for people. Whatever specific 
task is performed, wherever it is, 
the dietitian is dedicated to main- 
taining and improving health, en- 
hancing the enjoyment of living, 
prolonging life, and even helping 
to save it. The dietitian is, in short, 
a senior partner in the health care 
and well-being of human beings. 
Could any lifework be more pur- 
poseful? 

If your choose dietetics, you will 
be entering one of America's 
youngest professions. Even though 
man has been aware for many cen- 
turies of the relation between food 
and health, it wasn't until about 
half a century ago that science be- 
gan opening up the frontiers of nu- 
tritional research. 

The outlook for those entering 
the field today is exceptionally 
promising because the demand for 
qualified people far exceeds the 
supply. Increasingly acute short- 
ages are expected through the 
decade of the I 970's and into the 
foreseeable future. Although the 
majority of dietitians are women, 
men are increasing in numbers in 
the profession because of its scien- 
tific challenges and the trend to- 
ward higher salaries. 

What, exactly, does a dietitian 
do? As in many professions, some 
are generalists with across-the- 
board duties while others devote 
their time to specific functions. 
Those entering the field may serve 
as specialists in these capacities: 

I. As a clinical dietitian, who 
works directly with patients 
and the medical staff of a 
hospital or clinic. Let us 

watch one in action: 
At a large medical center, 

a young woman in a crisp 
white coat confers with a 

doctor on the treatment of a 

newly admitted patient suf- 
fering from a severe kidney 
ailment. The physician dis- 
cusses with the dietitian the 
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nature of the diet - so many 
miligrams of sodium, so many 
grams of protein, fat, and 
carbohydrate. Using her 
knowledge of nutrition, as 
well as the nature of the 
disease, the dietitian must 
translate these instructions 
into specific foods, choosing 
menus that will not only help 
the patient but be satisfying 
and appealing. 

There are more than a half- 
dozen clinical dietitians like her at 
the medical center, helping to 
treat diseases by diet, conferring 
regularly with physicians and par- 
ticipating in their rounds. Later in 
the day, she may instruct a new 
diabetic and plan his diet, work 
with an elderly woman diagnosed 
as anemic, a man suffering from 
ulcerative colitis, a student with 
hepatitis. Clinical dietitians also 
serve in out-patient departments 
instructing expectant mothers, dia- 
betics, overweights and under- 
weights and others with nutrition- 
related problems. 

2. As an administrative dieti- 
tian, who is responsible for 
the management of all food 
service activities - every- 
thing from hiring and training 
employees to menu planning, 
purchasing and maintenance 
of supplies and equipment. 
The dietitian may utilize 
skills in a wide variety of 
places - a large or small 
hospital, a nursing home, pub- 
lic school food service pro- 
gram, college or university 
food service, the Armed 

Forces here and abroad. 
Many are employed by pri- 
vate business and industry 
in food programs and by 
hotels, restaurants, airlines, 
food processors and food 
trade associations. 

3. As a teaching dietitian, who 
is mainly concerned with in- 
structing dietetic, medical, 
dental and nursing students 
in the fundamentals of food 
and nutrition. Preparation of 
brochures, course outlines 
and other teaching materials 
will be a part of the teach- 
ing dietitian's duties. 

4. As a research dietitian, who 
works with other specialists 
to expand the understanding 
of human nutrition in health 
and sickness. The research 
dietitian may seek answers in 
areas such as infant nutri- 
tion, fluid therapy, obesity 
and heart disease. Or days 
may be spent in the labora- 
tory experimenting with foods 
and their processing, search- 
ing for ways to improve fla- 
vor, quality, and nutritive 
value. 

Would you make a successful 
dietitan? Take a personal inven- 
tory- 

! ) Do you have an abiding inter- 
est in people? In dietetics, 
both individuals and groups of 
people are served, and dieti- 
tians must care. 

2) Are you kind and patient with 
those who may learn more 
slowly than you? 

3) Do you have a keen interest in 

Curriculums in: 

Arts and Sciences 
Business 

Pre-Professional 
Applied Science 

Applied Science Curriculums include: 

Agriculture 
Business 
Broadcasting 
Nursing 
Criminal Justice 
Drafting 
Machine Technology 
Automotive Mechanics 
Computer Science 
Welding 
Electronics 
Management 

te BARTON COUNTY COMMUNITY 
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food, its preparation and com- 
position? 

4) Are you drawn to subjects of a 
scientific nature, and do you 
enjoy studying? A dietitian is 
a member of the scientific 
community, and learning will 
never cease. 

5) Do you get along well with 
others, and are you able to 
take orders and criticism? Re- 
member that teamwork is es- 
sential. 

6) Are you precise by nature? 
Diets must be accurately calcu- 
lated. 

Yes answers to these questions 
indicate that you may find a bright 
future in dietetics. 

Preparation for a career can be- 
gin early. A summer job in a hos- 
pital, resort, or restaurant where 
you can observe firsthand regional 
and ethnic food patterns and see 
food prepared in quantity is ex- 
cellent experience. In high school, 
you should take courses in chem- 
istry, biology, and home econ- 
omics. 

A college education, specializing 
in dietetics and institutional man- 
agement or foods and nutrition, is 
essential. Emphases will include 
family and community nutrition, 
management, nutrition in health 
and disease, quantity food selec- 
tion and preparation, and other 
related courses. Your curriculum 
will be planned to meet the re- 
quirements for The American 
Dietetic Association, the profes- 
sional organization for dietitians. 
Some accredited universities have 
an undergraduate coordinated pro- 
gram in dietetics which combines 
the clinical experience with the 
academic. Graduates of such a 
program become members of The 
American Dietetic Association 
upon receiving the bachelor's de- 
gree. Kansas State University has 
such a program. 

Other accredited universities 
prepare the student for an intern- 
ship which lasts for 6 to I2 months 
following graduation. Completion 
of the internship leads to admis- 
sion to The American Dietetic As- 
sociation. R.D. following the name 
identifies a member who is a reg- 
istered dietitian. Registration is 
established by successful comple- 
tion of a national examination tak- 
en after obtaining membership. 

Annual salaries for dietitians 
compare favorably with those of 
other professionals. They range 
from $8,000 for the new graduate 
to $20,000 and more for those who 
have considerable experience and 
responsible positions. 
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Hospitality and 
recreation 

The shorter workweek and in- 
creasing wages have given many 
people more of both time and 
money to use for recreation and 
travel. This in turn gives more peo- 
ple jobs to entertain and assist 
them. Jobs may be found in: 

I. Commercial and non- 
commercial travel bureaus 

2. Travel agencies 
3. Transportation 
4. Public, industrial, and private 

recreation (commercial and 
non-commercial) 

5. Recreation concerned with 
natural resources 

Manufacturing 
A supplement to the Dictionary 

of Occupational Titles lists more 
than 8,000 manufacturing jobs. It 
has been predicted that more 
than twenty million people will 
probably be working in manufac- 
turing by 1890. 

They may work as: 
I. Management personnel 
2. Scientists 
3. Engineers 
4. Technicians 
5. Craftsmen 
6. Skilled workers 
7. Semi-skilled workers 
8. Unskilled workers 

CAPS OFF TO 

KANSAS 4 -H 

FROM 

KANSAS PEPSI BOTTLERS ASSOC. 

A New Campus in 1973 

You Count 
at 

Seward County Community College 
Liberal, Kansas 

Is 

Steve Douglas- 
aeronautical 
engineer 

By E. J. Rodgers 

Professor and Chairman 
Department of Aeronautical Engineering 

Wichita State University 

Steve Douglas of "My Three 
Sons" is an aeronautical engineer. 
He works in the aerospace indus- 
try on the west coast. His com- 
pany employs aeronautical engi- 
neers, electrical engineers, me- 
chanical engineers, civil engineers, 
nuclear engineers, human factors 
engineers, phychologists, chem- 
ists, physicists, mathematicians, 
economists, and many other in- 
dividuals with diversified profes- 
sional backgrounds. Steve is one 
of about 10 per cent of the engi- 
neers in the company who have an 
aeronautical engineering degree. 
All of his fellow engineers, regard- 
less of their background, are clas- 
sified by his company in a broad 
category called aerospace engi- 
neer. 

What motivated Steve to be- 
come an aeronautical engineer? 
How did he go about obtaining 
his qualifications? 

More than likely Steve's inter- 
ests stemmed from an interest as 
a youngster in flying. He may 
have also been stirred by reading 
of the possibilities of man travel- 
ing in space, to the moon and the 
planets. Steve wanted to become 
part of this challenging and ex- 
citing field. On entering college 
he chose a university offering an 
aeronautical engineering degree. 
Much of the course work he took 
in the aeronautical engineering 
program was based on funda- 
mentals which were taken by 
other engineering students. How- 
ever, during the latter two years 
or so of his study the engineering 
fundamentals were applied to 
specific problems involving air- 
planes or missiles. 

On graduation Steve Douglas 
joined an aircraft company. Dur- 
ing the 1950s or thereabouts, the 
aircraft companies became a part 
of what is now known as the aero- 
space industry. Steve has progres- 
sed through the company until he 
now has a very responsible posi- 
tion. On the way he has done some 
trivial and mundane work, but in 
general he has been quite satis- 
fied with the challenges of his 
career. 
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What of the young Steve Doug- 
las' of today? Most of the stu- 
dents entering the field of aero- 
nautical engineering today are also 
highly motivated by the excite- 
ment of airplane flight and space 
travel. To prepare themselves for 
entering this field most of them 
still enter an aeronautical engi- 
neering degree program or in some 
cases an aerospace engineering 
program. Some of the aeronautical 
engineering departments now call 
themselves aerospace engineering 
departments. 

At Wichita State University, as 
well as at most present day uni- 
versities, the aeronautical engi- 
neering student takes the same 
mathematics, physics, chemistry, 
English, humanities and social study 
courses, and a "core" of engineer- 
ing courses as the other engineer- 
ing student. 

During his last two years he 
starts taking courses in his field. 
The courses of studies during his 
junior and senior year are primar- 
ily involved with more in-depth 
studies and applications of engi- 
neering fundamentals necessary 
for the design of airplanes and 
missiles. These courses involve 
aerodynamic theory, both subsonic 
and supersonic as well as the ex- 
perimental methods for aero- 
dynamic testing, courses in flight 
structures, courses in dynamics and 
flight mechanics, and propulsion 
courses. The student at Wichita 
completes his studies by conduct- 
ing a senior project in which he 

either conducts a design or a 
small research investigation in an 
area of interest to him. 

Although young Steve Douglas 
doesn't realize it, he has studied 
the area of fluid mechanics, struc- 
tures, dynamics, and propulsion 
which can be applied to other 
fields than aeronautical or aero- 
space engineering. If he chooses at 
some time not to work any longer 
in the aerospace industry, he has 
other opportunities in other indus- 
tries. With the emphasis on noise 
pollution, his aerodynamic knowl- 
edge can be applied to the noise 
problem associated with automo- 
biles as generated by the aero- 
dynamic flow over the automobile. 
He can also apply his knowledge 
of aerodynamics to improving the 
performance of the automobile. 

His knowledge of structures, 
propulsion and dynamics can also 
be applied to the automotive in- 
dustries problems. The same is true 
of other transportation systems 
such as the high speed ground 
transportation systems or under- 
water transportation associated 
with vehicles for underwater ex- 
ploration or travel. 

His knowledge in aerodynamics 
and structures can also be applied 
to the building industry. All build- 
ings are subject to aerodynamic 
loads as well as structural deflec- 
tions and strength considerations. 

A B.S. degree in engineering is 
also an excellent degree for con- 
tinuing further studies in medicine, 
law or other professional areas. In 

TWO-YEAR COLLEGIATE PROGRAMS IN 

SCIENCE & TECHNOLOGY FOR 

YOUNG MEN AND WOMEN 

AIRCRAFT MECHANICS (A & P) 

OPTION: Aviation Management 
CIVIL ENGINEERING 
OPTION: Environmental 
COMPUTER 
OPTION: Electronic Data 

Processing 
ELECTRONICS ENGINEERING 
MECHANICAL ENGINEERING 
OPTION: Welding Technology 

GENERAL ENGINEERING 

EXCELLENT CAREER PLACEMENT 

For Information Contact: 
Director of Admissions 
Kansas Technical Institute 
Salina, Kansas 67401 

PHONE (913) 825-0275 

particular an aeronautical engi- 
neering degree is ideally suited 
for those interested in space medi- 
cines or airline pilot careers. Thus, 
Steve has many other possibilities 
available to him than just the 
aerospace industry. 

Now that Steve Douglas has a 
responsible position in his com- 
pany, he is concerned with the fact 
that many young people today are 
not aware of the many opportuni- 
ties and challenges existing in his 
industry. The aerospace industry 
is, and will always be, a large em- 
ployer with a small percentage, 
say about 10 per cent, of its engi- 
neers being aeronautical engineers. 
Steve wonders how he can inform 
those interested, but hesitant in 
pursuing aeronautical engineering 
careers, that the recent articles re- 
garding unemployment in the aero- 
space industry involved all types 
of engineering, technical, manufac- 
turing, and supporting personnel, 
and not just aeronautical engineers. 
Actually the aeronautical engi- 
neers in his and other companies 
fared better than the other engi- 
neering disciplines employed in 
the aerospace industry. 

Steve is also strongly concern- 
ed with the social and environ- 
mental problems of today. He 
feels his contributions toward solv- 

(Continued on page 25) 

Marine science 
New resources for man's surviv- 

al may be found in fresh and ocean 
water. New occupations are ap- 
pearing in this area, along with 
the old occupation of fishing. Job 
categories under marine science 
are: 

I. 
2. 

Research 
Mineral and chemical 
extraction 

3. Off-shore drilling 
4 Fishing 
5. Aquaculture 
6. Marine technology and 

engineering 
7. Surface and on-shore support 
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1r. 

Cloud County Community College 
Concordia, Kansas 

is concerned about YOU, the individual. 
Curriculum: 

College Parallel 
Career: 

Agri-Business 
Business 
Vocational (cooperative program with Beloit Area 

Vocational-Technical School): Auto 
Mechanics, Carpentry-Cabinetmaking, 
Data Processing, Diesel Mechanics, 
Electricity and Electronics, Farm 
Equipment Mechanics 

FINANCIAL AID AVAILABLE 
Further Information Contact: 

Director of Admissions 
Cloud County Community College 
Concordia, Kansas 66901 

HUTCHINSON COMMUNITY 

JUNIOR COLLEGE 

HUTCHINSON, KANSAS 

A Comprehensive Junior College 

Offering Quality Education 

At Low Cost 

Diversified programs adapted to the needs of all 

students: 

Honors Programs Independent Study Tutoring 

. . . 4-YEAR COLLEGE PARALLEL PROGRAMS 

. . . TECHNICAL EDUCATION 

. . . OCCUPATIONAL TRAINING 

Day College Evening College 

Summer School 

Fully Accredited by State Board of Education 

and North Central Association of Colleges 

and Secondary Schools. 

AIR-CONDITIONED DORMITORIES 

Write: 

Dean of Admissions and Records 

Hutchinson Community Junior College 

Hutchinson, Kansas 67501 

20 

ALLEN COUNTY COMMUNITY 
JUNIOR COLLEGE 

THIS IS ACCJC 
The Community Junior College with YOU in its future. 

Fully accredited by the Kansas Department of Public 
Instruction. Two-year Associate of Arts Degree. ACCJC 
is a two year public community junior college-a college 
mindful of and responsive to, the needs of youth, and of 
the community. 

ACCJC offers a low cost-high quality education in: 

GENERAL EDUCATION 
COLLEGE TRANSFER 

VOCATIONAL-TECHNICAL 
COMMUNITY SERVICES 

Write: Director of Admissions 
Allen County Community Junior College 
Iola, Kansas 66749 
Phone 365-5116 

Kansas City Kansas 

COMMUNITY JUNIOR COLLEGE 

NEW CAMPUS - OCCUPIED SUMMER 1972 

Fully accredited by the North Central Association of 
Colleges and Secondary Schools and by the Kansas 
Department of Public Instruction. 

CURRICULAR AREAS: 

Pre-Professional Vocational-Technical 
Liberal Arts Adult Basic Programs 

Semester plan with extended day and evening 
classes as well as a six weeks summer program. 

For more specific information, contact the: 

Director of Admissions 
Kansas City Kansas Community 

Junior College 

7250 State Ave. 66112 Phone (913) 334-1100 
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ansas Year ()lieges 
(Equated Full-Time) 

School Location Enrollment Type 

Baker University Baldwin 

Benedictine College Atchison 

Bethany College Lindsborg 

Bethel College North Newton 

College of Emporia Emporia 

Fort Hays Kansas Hays 
State College 

Friends University Wichita 

Kansas State College Pittsburg 
of Pittsburg 

Kansas State Teachers Emporia 
College 

Kansas State University Manhattan 

Kansas Wesleyan Salina 

Marymount College Salina 

McPherson College McPherson 

Mid-America Nazarene Olathe 
College 

Ottawa University Ottawa 

Sacred Heart Wichita 

Saint Mary College Leavenworth 

Saint Mary of the Dodge City 
Plains College 

Southwestern College Winfield 

Sterling College Sterling 

Tabor College Hillsboro 

University of Kansas Lawrence 

Washburn University Topeka 

Wichita State University Wichita 

Affiliation Accreditation 

Kansas State Department of Public Instruction, 
Nat'l. Council for Accred. of Teacher Education; 
University Senate of the Methodist Church; 
American Assoc. of Univ. Women* 

Nat'l. council for Accred. of Teacher Education; 
State Dept. of Public Instruction; Nat'l. Associ- 
ation of Schools of Music; Nat'l. Catholic Edu- 
cation Associations 

820 

1,200 

Coed 

Coed 

Methodist 

Catholic 

721 Coed Lutheran 

445 Coed Mennonite 

510 Coed Presbyterian 

4,838 Coed State 

908 Coed Soc. of Friends 

5,218 Coed State 

6,043 Coed State 

15,200 Coed State 

641 Coed Methodist 

607 Coed Catholic 

476 Coed Brethren 

832 Coed Nazarene 

713 Coed Baptist 

517 Coed Catholic 

600 Women Catholic 

430 Coed Catholic 

581 Coed Methodist 

522 Coed Presbyterian 

452 Coed Mennonite 
Brethren 

19,775 Coed State 

3,964 Coed Municipal 

13,154 Coed State 

Kansas State Department of Public Instruction; 
North Central Regional Assn.; NCATE* 

AA 
Kansas State Department of Public Instruction, 

UW* 
North Central Regional Assn.; Kansas Depart- 
ment of Public Instruction; American Association 
of University Women; North Central Regional 
Assn.* 
State Dept. of Public Instr.; Kans. State B. of 
Nursing, Amer. Assn. of Colleges for Teacher 
Ed.; Nat'l Assn. of Bus. Training Insts.; Nat'l 
Council for Accred. of Teacher Ed.; Nat'l Assn. 
of Schs. of Music; AAUW; North Cen. Regional 
Assn.; Council of Grad. Schs.; Agency Mem. of 
Nat'l. Lea. for Nursing. 
Nat'l. Council for Accred. of Teacher Education; 
Nat'l. Association of Schools of Music* 

Nat'l. Council for Accred. of Teacher EduLdon; 
Nat'l. Association of Schools of Music; Nat'l. 
University Extension Association; American Asso- 
ciation of Colleges for Teacher Education* 

Nat'l. Council for Accred. of Teacher Education; 
Nat'l. Library Association; Nat'l. Association of 
Schools of Music* 

Professional Accred.; Arch.; Chem.; Engine,. og: 
Journalism; Music; Veterinary Medicine; Nat'l. 
Council for Accred. of Teacher Education* 

University Senate of the Methodist Church: 
AAUW; Kans. State Dent. of Education; North 
Central Regional As.n.* 

Nat'l. Council for Accred. of Teacher Education; 
Nat'l. League for Nursing, Nat'l. Assn. of 
Schools of Music* , 

Kansas State Department of Education; Kansas 
Assn. of Colleges and Universities; North Central 
Regional Assn.* 

Recognized Candidate Status* 

Baptist 
Dept. of Public Instr.; Arnt.ican 

Baptist University* 

National Catholic Educational Assoc.* 
Kansas State Department of Public Instruction; 

Nat'l. Council for Accred. of Teacher Education; 
Nat'l. Association of Schools of Music; AAUW 
and Kans. State Dept. of Education* 

Kansas State Department of Public Instruction; 
NCATE; Nat'l. Assn. of Schools of Music; Nat'l. 
Council for Accred. of Teacher Education* 

Kansas State Department of Public Instruction; 
Nat'l. Association of Schools of Musics 

Kansas State Department of Public Inst. ,ion; 
American Association of University Women* 

Kansas State Department of Public Instruction* 

Professional Accred.; Arch.; Art; Business; Chem.; 
Engg.; Journalism; Law; Medical Tech.; Medi- 
cine; Music; Nursing; Occupational Therapy; 
Pharmacy; Physical Therapy; Psychology; Social 
Work; Speech Pathology and Audiology; Thicher 
Education* 

Nat'l. Council for Accred. Teacher Education; 
Association of American Law Schools; American 
Bar Association; American Association of Univ. 
Women; Nat'l. Ass'n. of Schools of Music* 

Nat'l. Council for Accred. Teacher Education; 
Nat'l. Association of Schools of Music; Engi- 
neers, Council for Professional Development; 
American Chemical Society Committee for the 

* Is accredited by North Central Association of Colleges and Secondary Schools. Professional Training of Chemists* , 



Tuition 
?er Sem. 

Room & Board 
Per Sem. (in 
residence halls) 

Estimated total yearly cost 
for a student (including tui- 
tion, room & board, books, On Campus 
supplies & personal expenses) Housing Capacity 

$725 $475 $2440 

765 435 or 475 2900 

723 468 2380 

760 

640 

435 

510 

2715 

2575 

188.50 362-425 2000 
HPER Building Fee (includes 10, 15 

or 20 meal plan) 

395 335 2250 
per quarter per quarter 

195 t425-475 1900-2000 
$25 application fee 

non-refundable 

193 455 1850 

263 480 2000 

912.50 487.50 2900 
(Guaranteed Tuition) 

700 500-575 2825 

695 Room 150-225 2134-2294 
for 15 hrs. Board 265 

581 435 2300 

1050 400 3500 

650 445 2820 

525 435 2570 

638 437 2150 

750 421 2542 

725 470 2690 

700 450 2500 

268 500 2100 

480 1800 

260 475 1900 
(15 hour load) 

t Two food service contracts available 
$425 for 15 meals per week 
$475 for 21 meals per week 

17-26 per credit hour 
plus $9 activity fee 
per sem. plus $1.50 
cr. hr. univ. fee 

SCHOLARSHIPS 
Average WRITE FOR INFORMATION 

No. Amount TO 

Director of Admission, Baker 

800 250 $500 University, Baldwin City, Kan- 

(includes fraternity sas 66006. 
and sorority houses) 

1,153 

640 

620 

420 

1,712 

188 

1,600 

2,100 

5,000 

600 

350 

589 

751 

768 

276 

450 

620 

565 

575 

400 

5,200 

339 

235 

200 

168 

$700 
(renewable 

for 4 years) 

$400 

$381 

Benedictine College, Director of 
Admissions, North Campus, 
Atchison, Kans. 66002. 

Director of Admissions, Beth- 
any College, Lindsborg 67456. 

Office of Admissions, Bethel 
College, North Newton 67117. 

Director of Admissions, The 

40 $400 College of Emporia, Emporia 
66801. 

400 

150 

353 

200 

750 

105 

185 

$300 

$300 

$225 

$200 

$256 

$425 
(per year) 

$500 

Unrestricted number available, 
up to $750 per year. 

200 

many available 

145 

70 

186 

334 

many available 

145 

1,650 

500 

391 522 
(One private residence 

hall adjacent to campus 
will accomodate 1200 
students) 

$200 

$300 

$400 
per yr. 

$400 

$255 
renewable 

each semester 

$434 

$400 
(renewable 
for 4 yrs.) 

$300 

Registrar and Director of Ad- 
missions, Fort Hays Kansas 
State College, Hays 67601 

Office of Admissions, Friends 
University, Wichita 67213. 

Office of Admissions, Kansas 
State College of Pittsburg, 
Pittsburg 66762. 

Office of Admissions, Kansas 
State Teachers College, Em- 
poria, Kansas 66801. 

Dean of Admissions and Rec- 
ords, Kansas State University 
Manhattan 66506. 

Director of Admissions, Kan- 
sas Wesleyan, Salina 67401. 

Admissions Director, Mary- 
mount College, Salina 67401.. 

Director of Admission, McPher- 
son College, McPherson 67460. 

Director of Admissions, Mid- 
America Nazarene College, Box 
1776, Olathe, Kansas 66061. 

Office of Admissions, Ottawa 
University, Ottawa 66067. 

Director of Admissions, Sacred 
Heart College, Wichita, Kansas 
67213. 

Director of Admissions, Saint 
Mary C o I I e g e, Leavenworth 
66048. 

Director of Admissions, Saint 
Mary of the Plains College, 
Dodge City 67801. 

Director of Admissions, South- 
western College, Winfield 
67156. 

Director of Admissions, Sterling 
College, Sterling 67579. 

Director of Admissions, Tabor 
College, H i I Is boro, Kansas. 
67063. 

Office of Admissions, University 
$400 of Kansas, Lawrence, Kansas 

66044 

Registrar and Director of Ad- 
$300 missions, Washburn University, 

Topeka 66621. 

$275 Director of Admissions, Wichita 
State Univ., Wichita 67208, 



Marketing and 
distribution 

One of every 15 persons em- 
ployed in the United States is en- 
gaged in some form of selling; no 
wonder this has been called the 
Age of Marketing. But much more 
than selling is involved in market- 
ing. Seven job families are: 

I. Management 
2. Research and analysis 
3. Purchasing 
4. Sales promotion and training 
5. Selling 
6. Physical distribution 
7. Related business services 

Personal services 
An area of rapidly growing em- 

ployment is in the personal ser- 
vices industries. Within this cluster 
are seven major categories: 

I. Domestic services 
2. Lodging and related services 
3. Barbering, cosmetology, and 

related services 
4. Drycleaning, laundry, and 

apparel services 
5. Stewards, attendants, and 

miscellaneous personal 
services 

6. Domestic animal care 
7. Food and beverage 

preparation and service 

Public service 
Public service employment is 

people-oriented. The measure of 
competence is not profit or pro- 
duction, but how well the task is 
carried out, how well the society is 
served. Here are the broad cate- 
gories of jobs: 

I. Governmental administration 
and regulatory services 

2. Urban development 
3. Education 
4. Protective services 
5. Post office 
6. Public utilities 
7. Public health 
8. Labor affairs 
9. Public transportation 

10. Social services, rehabilitation, 
correction 

I. Parks and recreation 

We have 
the job that's 

right for you ... 
now. 

Choose your skill and learn it while you serve 
your country. Benefits include : guaranteed 
promotion, 30 days' paid vacation, free travel, 
job security, and free medical care. Earn good 
pay while you learn in the Air Force. 

================== MOM= MI 
USAF RECRUITING DETACHMENT 703 
2420 BROADWAY 
KANSAS CITY, MISSOURI 64108 

NAME 

HIGH SCHOOL 

ADDRESS 

CITY 

STATE ZIP 

PHONE 

DATE OF BIRTH 

I understand there is no obligation ===== mumeimum ================= 
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JOSEPH'S 
CONTINENTAL SCHOOL OF HAIR STYLING 

622 KANSAS - TOPEKA 

STARTING CLASS DATES 

Beginning Classes Start at 9:00 a.m. on the 

First Tuesday of the Following Months 

January May September 

March July November 

232-8277 
233-8220 

SCHOOL OPEN 8 AM TO 5 PM 

Academy of Hair Design 

204 South Santa Fe 

Salina, Kans. 67401 
ACCREDITED 

For Information Concerning 
Your Future in the Cosmetology 

PIVOT 

a_ 

Write or Call 

Our School 

913 - 825-5991 

Field 

CP 

0 
9 

Aeronautical engineer 
(Continued from page 19) 

ing these problems can be ac- 
complished through his involve- 
ment in the very important trans- 
portation field that he is working 
in. 

Although he encourages young 
people to prepare for helping in 
the solving of today's problems, 
he also encourages others to work 
toward future unseen challenges. 
Steve knows that man must have 
visions, explore the unknown, seek 
new knowledge, for that is the 
spirit of man. 

Capitol City Barber College 

812 N. KANSAS AVE., TOPEKA, KANSAS 66608 

Promoting Better Barbering 

Thru Proper Training 

"Applicants Accepted At Any Time" 

H. H. WOOSTER - RAY A. DROGE 

Telephone 234-5401 

manhattan, kansas 66502 

LUCILLE CRUM, OWNER 
CHARLES CRUM, DIRECTOR 

1 

MOST..'BEAU 11.1E COSMETOLOGY 
TRAINING FACILITIES in ..:.:MIDWEST 

Reasonable Tuition Terms Available 

Complete Supervised Dormitory Facilities Available 

Fully State Approved and Nationally Accredited 

Member of 

FEBRUARY 1973 

Write For Free Brochure 



Transportation 
Transportation moves people, 

raw materials, fuel, and finished 
products. Transportation routes 
provide arteries for the blood of 
industry. Five kinds of transporta- 
tion provide five groups of jobs: 

I. Highway 
2. Rail 
3. Airborne 
4. Pipeline 
5. Water 

Train for a 

Career in Aviation 

41101 
Training 

Airtrit Ottanit 

latIon 
Sealants 

41000 
Nair 

FREE 
CAREER KIT 

ASK US! Well send you all the 
Facts on 18 Aviation Courses: Costs, 
Financing, Curriculum, GI Benefits, 
Faculty, Facilities, etc. 

Famous since the days of 
wood and fabric planes. 

Spartan continues to enjoy 
a world-wide reputation. And, 

no wonder! Its facilities in- 
clude three campuses cover- 
ing 28 acres, a quarter-million 

square feet of shop, hangar, 
classroom and administrative 

space ... plus a skilled fac- 
ulty, dozens of aircraft and 
millions of dollars worth of 

equipment, training aids, jet 
and piston engines. 

1/ you arc' interested in 
Aviation .. . you'll he 
interested in Spartan! 

, SPARTAN SCHOOL OF AERONAUTICS, DEPT. 35402 
International Airport, Tulsa, OK 74151 
Please rash me information on careers checked 

Flight Training ;_} Aircraft Mechanic 
Aviation Electronics Instrument Repair 

Name 

Address 

City State. 

Age 

Phone . Zip. 
Include information on: ' GI Benefits Federal Student Loan 
Program Licensed by Private School Board of Oklahoma , 

Get a little more 
in the Navy. 

More job. 
If you qualify, we can guarantee you 

any one of 68 job fields. What's more, 
we'll send you to a school that will 
make you a real pro. That way, you get 
more jobs in the Navy and when you 
get out, you've got somewhere to go. 

More choice. 
There's a new 3 year Navy enlist- 

ment. So you can come in for 6 years 
or 4 years or now, 3 years. 

More guarantees. 
You can be guaranteed East or West 

Coast and choice of sea duty or air- 
man recruit work. 

More travel. 
See Africa. See Europe. See Japan. 

Join the Navy and see the world. (It's 
still true.) 

More bread. 
New guys now earn $307 a month. 

(Congress gave us a raise.) 
More hair. 

You con wear a beard (nicely 
trimmed) if you want to. It's a Naval 
tradition. It's also a brand new Navy. 

More freebies. 
Besides free travel and free educa- 

tion and that $307 a month, you get 
free food and free clothing and free 
housing and free health care and 30 
paid vacation days per year. 

If you think you've got what it takes 
to make it in the new Navy, 

Call: TOLL FREE (800) 841-8000 
or write to: 

Navy Recruiting District 
2420 Broadway 

Kansas City, Missouri 64108 

dodge city community college 
offers you: 

four-year transfer programs 
agricultural technology 
secretarial technology 
accounting clerk 
practical nursing 
distributive education 
fashion merchandising 

Full Accreditation by the North Central Ass'n. of Colleges 
for information, contact 

Mr. V. James Sherer 
Director of Admissions and Records 
Dodge City Community College 
Dodge City, Kansas 67801 

name 

address 

city and state 
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"A woman's place isn't only in the home" 
By Walter Scott Smith 

Associate Dean of Women 
University of Kansas 

and 
Janet Francis Sears 

Assistant Dean of Women 
University of Kansas 

Dr. Smith is a graduate of the 
College of Agriculture at Cornell 
University and the School of Edu- 
cation at Indiana University. He 
has taught high school science 
and supervised the teacher prep- 
aration of both elementary and 
high school teachers. Among 
his current duties, he advises the 
careers committee of the K.U. 
Commission on the Status of 
Women. 

Ms. Sears is a graduate of Kan- 
sas State University. She has serv- 
ed as a U.S. Peace Corps Volun- 
teer and worked in social welfare 
projects in Kansas City before 
joining the Dean of Women's staff 
two years ago. 

"What are you going to be 
when you grow up?" 

Five year olds answer, "Mommy, 
farmer, fireman, nurse, teacher, 
banker, lawyer, pilot, train engi- 
neer, president." Almost all girls 
respond mommy, and while some 
will add nurse or teacher, very few 
will mention doctor, lawyer, pilot, 
engineer, or president. On the 
other hand, most boys do mention 
these careers and many others, but 
few remember to include daddy 
as something that they want to be. 

Clearly, very early in life we are 
tracking girls and boys into career 
and family expectations that are 
neither in tune with our changing 
society nor consistent with the 
widely held concept that each in- 
dividual - girl or boy - has the 
right to a self-fulfilling life. 

What really happens when little 
girls grow up in our contemporary 
society? Increasingly we can ans- 
wer that among other things they 
will work. U.S. Department of 
Labor figures show that 90 per 
cent of all women work outside 
the home sometime during their 
lifetime and 60 per cent work full 
time for up to 30 years. Just as 
young men may be daddies and 
husbands, as well as workers, 
women may be parents and home- 
makers and be employed outside 
the home. However, because 
women have not been giving 
thought to what they want to be 
when they grow up nor spending 

time training for a career that 
would be exciting or meaningful, 
they all too often end up in low 
paying, dead end jobs that offer 
little or no chance for personal sat- 
isfaction or career advancement. 
Women also end up in jobs that 
are thought of as feminine or 
closely tied to what has been their 
traditional role of housewife, mo- 
ther, and guardian of the social 
mores and family hearth - as 
nurses, teachers, social workers, 
home economists, and dieticians. 

The Bureau of the Census lists 
250 separate occupations and yet 
over a fourth of all employed 
women are found in five occupa- 
tions - secretary-stenographer, 
household worker, bookkeeper, 
elementary school teacher, and 
waitress. Only 7 per cent of doc- 
tors, 2 per cent of dentists, and I 

per cent of scientists and engi- 
neers are women. There are no 
woman airline pilots on any of the 
major domestic airlines and in the 
next Congress there will be no 
woman senator. None of the 50 
state governors is a woman!! 

Women pay an economic price 
for the narrow range of occupa- 
tions in which they are employed. 
In 1968 women who were year- 
round workers earned a median 
income of $4,457 while male work- 
ers had a median income of 
$7,664. Only 3 per cent of full- 
time, year-round woman workers 
earn more than $10,000 a year 
while 28 per cent of male workers 
earn more than this amount. Why 
have women ended up at the bot- 
tom of the economic ladder? 

Several factors account for the 
present sit u a t i o n; fortunately, 
these are being changed. One fac- 
tor has been the sex stereotyping 
of occupations - the idea that 
only women are secretaries, nurs- 
es, and telephone operators while 
ministers, mechanics, and truck 
drivers are always men. But social 

SAINT MARY 
COLLEGE 

Leavenworth, Kansas 

See Listing Page 22 

This Firm Proudly Recommends 
SAINT MARY COLLEGE. 

CHRISTY'S AUTO SALVAGE 
Route 1 

science research is increasingly 
showing that there are no "mascu- 
line" or "feminine" characteristics - there can be as many differ- 
ences among individual women as 
between men and women. There 
are individual differences in apti- 
tudes and abilities, but these are 
differences among people and are 
not based on sex. 

Another factor has been the 
formai and informal education of 
young girls. Girls are taught to see 
themselves only in certain roles 
and are guided to express their 
abilities in restricted ways. If a 

young girl shows promise in mathe- 
matics, she may be guided toward 
bookeeping classes, while a young 
boy might be encouraged to be- 
come a certified public account- 
ant or a college math teacher. A 
young girl who is enjoying her 
science classes and is interested 
in health professions will be en- 
couraged to think about nursing, 
and a boy with similar interests 
will look toward medical school. 

Counselors, teachers, and par- 
ents frequently exhort girls to con- 
sider occupations that they can 
combine with family responsibili- 
ties, but certainly very few 
tion boys to consider their poten- 
tial marriage and family when 
choosing a career. Changing ideas 
about family size and the availabil- 
ity of enriching child care mean 
that marriage and family no long- 
er have to be the only considera- 
tion in thinking about a career. 

Yet nothing indicates more 
clearly that parents and teachers 
are lagging behind in responding 
to the changes that have already 
taken place than that still only girls 
are learning to cook and sew, to 
prepare them for their role in the 
home, while boys take shop and 
auto mechanics -- skills which 
could help them get a job. 

Women workers have been dis- 
criminated against by employers. 
Some employers have paid women 
less than men for the same work 
or refused to hire or promote 
women who had the necessary 
skills or degrees, solely because 
they were women. 

However, nowhere is change 
taking place more rapidly than in 
giving women workers the laws 
needed to fight sex discrimination. 
The Equal Pay Act of 1963 guar- 
antees both men and women equal 
pay for equal work. Other federal 

(Continued on page 38) 
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Colby Community College 
1 DOMESTIC SERVICE 

Check theclassofservicedesired; 
otherwise this message will be 

sent as a fast telegram 

TELEGRAM 

DAY LETTER 

NNIGHT LETTER 

Colby, Kansas 

WESTEn. UNION 
TELEGRAM 

1 INTERNATIONAL SERVICE 

Check the class of servicedesired; 
otherwise the message will be 

sent at the full rate 

FULL RATE 

LETTER TELEGRAM 

SHORE SHIP 

NO. w0S.-CL. OF SvC. PO. OR COLL. . CASH NO. CHARGE TO THE ACCOU ;,iF TIME FILED 

PD 08472 Colby Community College FEBRUARY 1973 
Send the following message, subject to the terms on back hereof, which are hereby agreed to 

Prospective College Students 

NEW AND GROWING PROGRAMS HAVE MADE COLBY COMMUNITY COLLEGE 
THE MOST TALKED ABOUT TWO-YEAR COLLEGE IN KANSAS. WRITE TO 

THE REGISTRAR, COLBY COMMUNITY COLLEGE, COLBY, KANSAS 67701 FOR 
FURTHER DETAILS.* NEW AND GROWING PROGRAMS INCLUDE ANIMAL 
HOSPITAL TECHNOLOGY - LAW ENFORCEMENT - ONE-AND TWO-YEAR 
SECRETARIAL - PRINTING - AGRI-BUSINESS - FARM MANAGEMENT - 
FINE ARTS - PRACTICAL NURSE EDUCATION - MEAT INSPECTION 
TECHNOLOGY - RADIO AND TELEVISION - FEEDLOT TECHNOLOGY. NO 
SPECIFIC COURSES REQUIRED FOR GRADUATION. EACH STUDENT'S COURSE 
TAILORED TO FIT HIS SPECIFIC INTERESTS AND NEEDS. WE'RE 
LOCATED IN THE GREAT NORTHWEST ON INTERSTATE 70. PLEASE VISIT US. 
SEE FOR YOURSELF THE OPPORTUNITIES OF ATTENDING THIS COLLEGE. 
74-ACRE CAMPUS. AIR-CONDITIONED. CARPETED. NINE BUILDINGS. 

*Robert Burnett 
Dean of Admissions and Registrar 
1255 South Range 
Colby, Kansas 67701 
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Employment opportunities in Kansas 
By Dr. James Harris 

Director, Manpower Project 
and 

Dr. Robert Scott 
Associate Professor 

Adult and Occupational Education 
Kansas State University 

In the next few years, 
where will the jobs be? 

For the answer, 
read this article. 

Today, employment opportuni- 
ties for trained individuals in 
Kansas are plentiful and quite di- 
versified. Kansas teenagers will 
have career selection opportuni- 
ties from a wide variety of sub- 
professional occupations. 

Many occupations in which fe- 
males are traditionally employed 
need a large number of new quali- 
fied persons. Females selecting oc- 
cupations as ( I ) registered nurses, 
(2) licensed practical nurses, ( 3) 
health technicians, (4) secretaries, 
(5) bookkeepers, (6) sales clerks, 
(7) waitresses, (8) cooks and 
housekeepers will find ready ac- 
ceptance due to expansion and re- 

Males will also enjoy increased 
employment opportunities in the 
next five years. Kansas males can 
expect to find employment oppor- 
tunities in occupations such as: ( I ) 

truck drivers, (2 ) construction 
craftsmen, (3) mechanics, (4) re- 
pairmen, (5) welders, (6) fire- 
men, (7) policemen, (8) hospital 
attendants, (9) janitors, ( I 0) 
mid-management, and ( I I ) off- 
farm agriculture support services 
and sales. 

Health occupations are perhaps 
experiencing the most rapid 
growth of employment opportuni- 
ties for both the male and female 
populations in Kansas. Kansas' 
young adult selecting a career as 
registered nurse, licensed practi- 
cal nurse, medical or dental tech- 
nician or hospital attendant can 
expect to be readily employed on 
completion of a training program. 

Another expanding field and one 
which will continue to expand is 
that of office occupations. There 
exists a need for stenographers, 
typists, secretaries, office ma- 
chine operators, clerks, bookkeep- 
ers, and cashiers. This need will 

continue to grow as Kansas 
grows. 

Both males and females can ex- 
pect to find opportunities in mid- 
management. After a few years 
on the job, the well prepared 
worker can expect to be moved 
up to a supervisory or higher posi- 
tion to fill the large need for low- 
er and middle management work- 
ers. 

Employment opportunities are 
available for those individuals 
wishing to train for these vacan- 
cies. Young adults of Kansas should 
choose the right occupation and 
then strive to achieve excellence. 

Life is a career 
By Margery A. Neely 
Extension Specialist 

9-H Child and Youth Education 
A career is the course taken by 

an individual in his progress 
through life. Everything a person 
learns should be applicable to his 
career. The career involves a per- 
son's complete lifestyle - work, 
self, resources, and leisure. These 
four components of the lifelong 
career make up the Kansas Model 
for Developmental Career Educa- 
tion. 

Developmental Career Education 
trains people for real life tasks 
and as such includes skill training 
along with personal development, 
problem solving skills, and inter- 
personal skills. Just as 4-H is 

more than projects, it is also work- 
ing with friends, Developmental 
Career Education refers to all the 

GO SOMEWHERE WITH US: 

AFTER GRADUATION 

Industrial and Communications 
Electronics 

Solid State Home Entertainment 
Servicing 

Wankel Engine Technology 

Electrical and Mechanical 
Production 

ElEXtfalKf 6000 Independence Avenue 
(US 24, one mile west of 

I 435), Kansas City, 
MO 64125 
Call 231 4262 
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life skills that a person acquires 
as he grows. 

Sidney Marland, United States 
Assistant Secretary for Education, 
pointed out that training people 
in job skills is not adequate and 
that teaching subjects that have 
no further use is not adequate. 

A person in our society nowa- 
days looks forward to training and 
retraining for five to nine differ- 
ent jobs in his career and in grow- 
ing skilled in all component parts. 

A new direction may be taken at 
any age. 

Each time a person considers a 

new direction, he goes through 
five stages of problem-solving 
which culminate in action. Whe- 
ther he is studying himself or work 
for his resources or his leisure, he 
can follow the same process. 

The first stage is an awareness 
of information, followed by orien- 
tation - paying attention to - 
to selected portions of the infor- 
mation. The next stage in the 
problem solving process is a type 
of exploration within the infor- 
mation and a narrowing down of 
those things that would solve the 
problem, or a selective formula- 
tion. That is, planning takes place 
and leads, as we said, to action. 

Learning the process means that 
a person is able to consciously 
deal with new directions when the 
possibility arises and can look on 
growth in knowledge of self, work, 
resources, and leisure with excite- 
ment. 

A slogan borrowed from a pilot 
program in Developmental Career 
Education reads, "Real life turns 
kids on." 
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Two-year Career Programs on a 
Christian Campus 

A four-year liberal arts education is not for everyone. Maybe it's a question 
of not having the time, the money, or you just aren't sure a college education 
is for you. Hesston is for those who want a two-year Christian campus. You 
can select a two-year transfer plan or choose one of 13 two-year career programs. 

In the last ten years Hesston's enrollment has doubled. That says something 
about the kind of college it is. Listed below are 13 two-year career options: 

Production Agriculture 
For the person who will return to 

the farm as an operator. An Agri- 
business option is available for the 
person who will be involved in an 
agricultural business. A two-year 
transfer program is another agricul- 
tural option. 

Automotive Power-Technology 
For the young man heading for a 

career in the automotive servicing 
fields as a service manager, service 
technician, sales representative or re- 
lated vocation. 

Aviation 
Ground school and flight training 

prepare the student to take the FAA's 
examinations leading to the following 
ratings: private pilot, commercial pi- 
lot, instrument rating, and flight in- 
structor. 

Bible and Christian Service 
A combination of courses including 

psychology, sociology, history, speech, 
writing, church ministries and a heavy 
emphasis on Bible. This can be trans- 
ferred to other colleges if one wants 
to continue schooling in this area. 

Business-Middle Management 
Intended for those interested in re- 

tailing, operating a franchise, manag- 
ing a small business, or working in 
middle management in a larger firm. 

Business-Middle Management with 
Computer Emphasis 

Similar to above, but includes more 
computer courses done on the IBM 
System 3. For the person moving into 
the in-service training program of the 
data processing department of the 
hiring institution. 

Building Technology 
For persons pursuing a career in 

the building trade, mobile home, and 
modular construction fields. Offers 
well balanced combination of build- 
ing trades, electrical, business, and 
related courses. 

Child Care 
Open to men and women with em- 

phasis on child development, child 
rearing, and learning for the preschool 
child. Graduates will be ready to work 
in most states in day care centers and 

nursery schools, and when under the 
supervision of qualified teachers, in 
kindergartens. Also a stepping-stone 
to a four-year degree. 

Electronics 
Program gives the student a bal- 

anced education with general educa- 
tion courses, electronics courses, and 
on the job learning and earning expe- 
rience. Leads to an F.C.C. license. 

Homemaking 
Here is a serious approach to creat- 

ing strong homes. A package of home 
economics, child care and other cours- 
es to prepare a young lady for a ca- 
reer as a mother, homemaker, and 
useful Christian citizen. 

Nursing Program 
Open to both men and women. At 

end of two years graduate is qualified 
to take state board examinations to 
become a registered nurse. 

Professional Secretary 
For the person who wants to excel 

in the office. There is enough actual 
work experience to prepare the stu- 
dent for a responsible personal secre- 
tary's position. 

Social Work 
The social work technician is trained 

for specific tasks such as interviewing, 
group work, and community develop- 
ment. He will function as part of a 
team supervised by a master of social 
work. If at some point a student 
should decide to advance on the so- 
cial work career ladder, he will be 
accepted at most colleges or univer- 
sities at the junior level with full credit. 

Hesston College has a strong tradi- 
tion of commitment to the Christian 
faith. Through its competent, Christian 
faculty, a curriculum designed for the 
current needs of youth, and activities 
on and off campus, the college en- 
courages each student to put his faith 
to work in our needy world. 

HESSTON COLLEGE 

HESSTON, KANSAS 67062 

Accredited by the North Central Association 
of Colleges and Secondary Schools 



Abou 
Job 

Corps! 
By Jerri Payne 

Informational Writer 
Kansas Employment Security Division 

Job Corps is a program of 
training away from home for dis- 
advantaged young men and wom- 
en, aged 16-21. The program is ad- 
ministered through the states' em- 
ployment divisions. In Kansas, the 
30 Job Opportunity Centers of the 
Kansas Employment Security Divi- 
sion are the enrolling agencies for 
potential corpsmen. The Job Op- 
portunity Center Job Corps spec- 
ialists rely upon families or friends 
of a young person or public service 
agencies such as the schools, wel- 
fare department, or juvenile au- 
thorities to encourage the young 
and often "dropped-out" person to 
try Job Corps. 

Job Corps relocates the young 
person in one of five types of cen- 
ters which are located throughout 
the United States. The centers gear 
their training and living experi- 
ences to the area of the country 
and the type of life that the young 
person will encounter when return- 
ing home to seek a permanent, 
meaningful job. 

The Job Corps enrollees are 
usually sent to centers in the re- 
gion where they live. The five 
types of centers operating across 
the nation and in Hawaii, Alaska, 
Puerto Rico, and the Virgin Islands 
include Conservation Centers, 
Mens' and Womens' Urban Cen- 
ters, Residential (not live-in) Man- 
power Centers and Residential 
Support Centers. The centers are 
operated by the federal govern- 
ment and private industry with 
five major unions providing instruc- 
tion and pre-apprenticeship train- 
ing programs. All of the Corps' 
Conservation Centers have one or 
more of these unions conducting 
pre-apprenticeship training pro- 
grams. 

All the centers emphasize educa- 
tion and job training. Trainees al- 
ternate time in school and on the 
job, where they are taught by 
skilled craftsmen. Job Corps en- 
rollees spend an eight-hour day 
at vocational training and or edu- 
cation. Corpsmen learn the tools 
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of their chosen trades, job related 
math and English, and their fu- 
ture responsibilities as union mem- 
bers if they have chosen a union 
trade. While about half the time 
is spent on the job, the other time 
is used for educational purposes. 
Classes in reading, arithmetic and 
other subjects to prepare for a 

high school diploma or GED (high 
school equivalency test) are an 
important part of the curriculum. 
Special instruction in passing ap- 
prenticeship entry exams is also 
offered. 

Driving instruction and some 
valuable lessons are offered in 
"the World of Work," where 
corpsmen are taught all about 
working ---- how to apply for a 

job, manage money, figure income 
tax returns, etc. -- things that 
most people have to learn from ex- 
perience. Some prepare to go on 
to college after learning to study 
the corps way. 

Corpsmen receive specialized 
training in fields such as auto 
mechanics, welding, carpentry, 
heavy equipment, masonry, con- 
struction, cooking, graphic arts, 
etc. Girls can learn clerical skills, 
health occupations, sales, food ser- 
vice, cosmetology, electronics, 
etc. 

Each center is equipped with 
many self-teaching machines and 
programmed instruction which 
makes it easy to learn. There are 
plenty of teachers to provide in- 
dividual help as it is needed. Be- 
sides the regular teachers, Job 
Corps hires college students as tu- 
tors. Each corpsman competes only 
with himself, learning as slow or 
fast as he wants or is capable of 
doing. If a Corpsman finds that 
the course he has chosen is un- 
satisfactory he is free to switch 
to another. 

Duration of training varies, with 
the average stay in Job Corps 
about seven months. The maximum 
stay for training is two years. 

Job Corps accounts for the sec- 
ond largest portion of manpower 
funds spent with unions. Nearly $11 
million has been allocated since 
fiscal 1967 for unions to train the 
disadvantaged youngsters. Most of 
the money and effort has been de- 
voted to preparing them for entry 
into apprenticeable trades in the 
construction industry under con- 
tracts with the bricklayers, carpen- 
ters, operating engineers, painters, 
and plasterers and cement ma- 
sons. Most of the courses at the 
centers are so complete that corps- 
men can qualify for union mem- 
bership after they leave. 

To date more than 2,000 disad- 
vantaged youths are working as 
apprentices or journeymen in the 
five trades. About 35 per cent 
have progressed to journeyman 
ranks and many others are on the 
way, waiting only to serve out 
time requirements. 

At the centers corpsmen live in 
comfortable dorms and have their 
own beds and lockers. They are 
provided with good food, every 
day clothing, routine medical and 
dental care, and a generous allow- 
ance for the purchase of dress 
clothes. Lots of recreation facili- 
ties, free time regularly, arts and 
crafts, music and "bull sessions" 
are a part of dorm life. The Job 
Corps pays each enrollee $30 per 
month cash, minus tax, and when 
he completes an initial six-month 
period at a center he becomes 
eligible for on accumulated $50 
per month that the corps started 
saving for him from the time of his 
arrival at the center. 

Incentive raises are given to 
corpsmen for doing a good job in 
their courses and in overall daily 
living. Religious services are pro- 
vided in all faiths to the ethnically 
mixed groups of corps members. 

Every six weeks each trainee ap- 
pears before a Progress Perform- 
ance Evaluation Panel composed of 
his training instructor and repre- 
sentatives from the counseling, 
education, and group living divi- 
sions. They discuss with him his 
progress in school, in his work, and 
in getting along with others. He is 
commended for his strong points 
and counseled on his weak ones. 
These evaluations go into his per- 
manent record. To make it a two- 
way street, the trainee is given an 
opportunity to air complaints and 
to suggests ways to improve Job 
Corps. 

The Job Corps is ideal for the 
young person who is considering 
leaving school due to learning dif- 
ficulties, problems at home or with 
authorities, or one who wants a 
chance to rise out of the role of 
disadvantaged to become a well- 
trained and highly paid profession- 
al tradesman with an important 
contribution to offer his home 
community. 

Remember, when a person 
graduates from Job Corps, he has 
the training he needs to be inde- 
pendent and self-supporting. And 
that is quite an advantage. 

For more information about Job 
Corps, contact your local Job Op- 
portunity Center of the Kansas 
Employment Security Division. 
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Apprenticeship may be for you 
By Hugh C. Murphy, Administrator 

Bureau of Apprenticeship and Training 
Manpower Administration 
U.S. Department of Labor 

There are nearly 300,000 ap- 
prentices throughout the country 
today learning to be journeymen 
(craftsmen) in about 350 different 
skilled trades (see list of 79 fol- 
lowing article). With this much 
interest in this highly specialized 
training system, apprenticeship is 

important enough to merit the con- 
sideration of any young high school 
student making basic, long-range 
decisions about a lifetime career. 

What it is. Reduced to its sim- 
plest terms, apprenticeship is a 
formal system of training for oc- 
cupations commonly known as 
skilled crafts or trades. These com- 
bine a wide diversity of both skills 
and knowledge. For example, a 
skilled carpenter knows more than 
how to put a new front or siding 
on a frame house; he also has 
what it takes to put the whole 
house together, with only a set of 
blueprints drawn by somebody else 
to guide him. 

Although craft skills may be ac- 
quired in other ways, apprentice- 
ship is regarded highly by employ- 
ers because it provides young 
workers with thorough instruction, 
both on and off the job, in all the 
practical and theoretical aspects 
of the job. 

Moreover, if the apprentice is 
in a program whose training stand- 
ards are registered with the De- 
partment of Labor or with a state 
apprenticeship agency (as is the 
case in Kansas) , there is the as- 
surance of being taught all that 
should be taught, to the degree it 
should be taught, by the trained 
experts who should be doing the 
teaching. 

As the apprentice progresses 
(apprenticeship terms run from 
two to five years, most three to 
four), he or she acquires new 
skills and masters the application 
of those already learned. Thus the 
apprentice becomes increasingly 
productive as the apprenticeship 
progresses. 

Who qualifies. Generally, the 
starting apprentice should be at 
least 17. You must be able to 
work with head and hands and be 
pretty good at both. You've got to 
be in good physical shape, capable 
of performing the work of the 
trade. Some trades require a high 
school diploma or its equivalent. 
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Other trades prefer this, but do 
not insist on it. 

Earn as you learn. One of the 
nice things about apprenticeship 
is that you are paid as you learn. 
Starting pay is rougly half the 
journeyman going rate, with in- 
crements every six months, until 
during the last six-month appren- 
ticeship period, the apprentice is 

earning about 90 per cent of the 
journeyman's pay. Then, of course, 
there are all the fringe benefits 

I 

like paid vacations, paid holidays, 
insurance, hospitalization, and even 
retirement pension plans. 

$28,000 in four years? How 
would you like to make this kind 
of money in your first four years 
out of high school? Let's take a 
modest for-instance: 

Suppose you became an appren- 
tice in a trade which pays $5 an 
hour to the finished craftsman. 
The apprentice's wage would be 
about half of this: $2.50 an hour, 
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$100 for a 40-hour week. On this 
basis, your earnings over a 4-year 
apprenticeship term would go 
something like this: 

Training Weekly 6-month 
Period Pay Total 

First 6 months $1 00 $ 2,600 
Second 6 months $110 $ 2,860 
Third 6 months $120 $ 3,120 
Fourth 6 months $130 $ 3,380 
Fifth 6 months $140 $ 3,640 
Sixth 6 months $150 $ 3,900 
Seventh 6 months $160 $ 4,160 
Eighth 6 months $180 $ 4,680 

$28,340 
$28,000 is not a small sum to 

earn while you learn a skilled trade 
in a four-year apprenticeship pro- 
gram; this figures out to $7,000 a 

year. But the earnings are not 
really the important thing. The 

most important and overriding con- 
sideration is that the finished ap- 
prentice - at about the age of 
21 or 22, if the apprenticeship 
starts immediately after high 
school - is now a finished jour- 
neyman. He has mastered a craft, 
and no one can take it from him. 
The craft is part of the craftsman. 

Other considerations. High 
school students should also be 
aware that the journeyman crafts- 
man has almost unlimited entrees 
into other related fields. Many a 
business executive, plant supervi- 
sor/superintendent, union official, 
and government executive started 
out as an apprentice in some skilled 
trade. (The writer began his ca- 
reer as a bricklayer.) 

For those high school students 
who are not college-minded, ap- 
prenticeship merits your considera- 
tion in a special way, bceause in a 

very real sense a four-year appren- 
ticeship term parallels the aca- 
demic college course. The basic 
difference is that the apprentice 
prepares for his or her career by 
training mostly on the job (there 
will be some classroom work, too), 
by doing, while the college student 
prepares for a career exclusively 
in a classroom setting. 

Where to begin. If you are in- 
terested in apprenticeship, get in 
touch with: 

-The Kansas Apprenticeship 
Council (401 Topeka Blvd., To- 
peka) 

-Bureau of Apprenticeship and 
Training field offices, (American 
Savings Building, 400 Croix, To- 
peka; Room 923 Beacon Building, 
114 So. Main, Wichita); 

-The nearest Apprenticeship 
Information Center (1309 Topeka 
Blvd., Topeka; 402 E. Second St., 
Wichita) ; 

FEBRUARY 1973 

-The nearest office of the 
State Employment Security Divi- 
sion (consult your telephone 
book); 

-A firm that has workers in 
the trade in which you are inter- 
ested; 

-The local union that repre- 
sents the trade in which you are 
interested. 

Here are just a few jobs which 
require apprenticeship: 

The 64 jobs listed below have 
training periods of at least two 
years and some as many as six 
years. Some of the occupations are 
broken down into more specialized 
jobs, so that the total number 
of apprenticeable occupations is 

close to 350. Numbers in paren- 
theses indicate the number of 
years of training required. 
Aircraft fabricator (3-4) 
Airplane mechanic (3-4) 
Arborist (3) 
Automotive body repairman (3-4) 
Automotive mechanic (3-4) 
Baker (3) 
Barber (2) 
Blacksmith (4) 
Boilermaker (4) 
Bookbinder (2-4) 
Bricklayer (3) 
Butcher-meat cutter (3) 
Cabinetmaker-millman (2-4) 
Candy maker (3-4) 

Canvas worker ( (3) 
Carpenter (4) 
Cement mason (3) 
Cook (3) 
Cosmetician (2) 
Dairy products maker (2-3) 
Draftsman-designer (3-5) 
Electrical worker (4-5) 
Electroplater (3-4) 
Engraver (4-5) 
Fabric cutter (3-4) 
Farm-equipment mechanic (3-4) 
Floor coverer (3-4) 
Foundryman (2-4) 
Furrier (3-4) 
Glazier-glass worke, (2-4) 
Heat_treater (4) 
Ironworker (2-4) 
Jeweler (2-4) 
Lather (2-3) 
Leatherworker (3-4) 
Lithographer (4-5) 
Machinist (4) 
Mailer (4-5) 
Maintenance mechanic repairman (3-6) 
Metal polisher and buffer (3-4) 
Model maker (4) 
Musical instrument mechanic (3-4) 
Operating engineer (3-4) 
Optical technician (4) 
Painter-decorator (2-3) 
Patternmaker (5) 
Photoengraver (5-6) 
Photographer (3) 
Plasterer (3-4) 
Plumber-pipe fitter (4-5) 
Printer (4) 
Printing pressman (4) 
Rigger (2-4) 
Roofer (2-3) 
Sheetmetal worker (3-4) 
Sign, scene, and pictorial artist (3-4) 

(Continued on page 38) 
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TWO NEW 

PROJECT 

IDEAS NOW 

AVAILABLE 

4-H Woodworking Plans 
from YOUR LUMBER DEALER 

PICNIC CHEST SECTIONAL PATIO TABLES 

See these Lumbermen for your FREE Plans - they 
are your best friend when you need good material piP 

Alma 
Haefke Lumber Co. 

Argonia 
Mack-Welling Lumber Co. 

Ashland 

Clay Center 
Fullingtons 

Downs 
Downs Lumber Company 

Ellinwood 
Don Spotts Lumber Company Home Lumber & Supply Co. 

Atchison Ellsworth 
J. 13. Russell, Inc. Ellsworth Lumber 

Augusta 
Safford Lumber Company 

Axtell 
Meyer Lumber & Hardware 

Company 

Beloit 

Eureka 
A. C. Houston Lumber 

Company 

Fredonia 
Schoolcraft Lumber Co. 

Garden City 
Peoples Lumber & Coal Co. Cash & Carry Lumber Co. Inc. '' ,,,,,, 

Bern 
Bern Lumber Company 

Blue Rapids 
Blue Rapids Lumber Company 

Si 

,,,,, " 

Great Bend 
Everitt Lumber Co., Inc. 

Greensburg 
Hildinger's, Lumber, 

Hardware & Ready Mix 

,,,, 
Hanover 

Hanover Lumber Co. 

Harper 
Town & Country Lumber Co. 

Hiawatha 
Motsinger Lumber Co. 

Hillsboro 
Hillsboro Lumber Co. 
The Lumberyard Inc. 

Holton 
Holton Lumber Company 

Hugoton 
The Star Lumber Company 

Iola 
Klein Lumber Company 

j;i;;;;11 
Seyb-Tucker Lumber and 

Implement Company 

Junction City 
Builders Lumber Inc. 

Kechi 
Buck Alley Lumber 

Kinsley 
Kinsley Co-op Exchange 

Lumber Yard 

LaHarpe 
Diebolt Lumber and Supply 

Lakin 
Tate and Company 

Lansing 
Lansing Lumber, Inc. 

Lamed 
Clutter-Lindas Lumber Co. 
T. M. Deal Lumber ComparAd 

Liberal 
The Star Lumber Company 

Manhattan 
Barney Brothers 

77MIMBSS:fib A.A.+ 
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C^ffee Magazine Table 

Dog House 

Picnic Table Tilting Foot Stool 

THESE PLANS ARE AVAILABLE 

Sheep Blocking Box 

Cart with 

Removable Trays 

Chick Feeder 

Bicycle Rack 

Insect Display Box 

Dairy Barn Desk 

Wren House 

Toy Tractor 

Flower Box 

Drawing Board 

and T-Square 

End Table 

Swiggle Stick 

4-H Key Holder 

Auto Repair Cart 

Plant Forcing Box 

Saddle & Bridle Rack 

Coat Caddy 

Tool Cabinet 

Nativity Creche 

String Art 

Extension Cord Reel 

Tool Holder 

Wheeled Lawn Table 

Wheelbarrow 

Portable Sandbox 

Outdoor Serving 

Wagon 

Storage Dividers 

Sewing Cabinet 

Hot Pad Holder 

Mitten or Hose Dryer 

Miter Box 

Mankato 
Mankato Lumber Company 

Marysville 
TTowell Lumber Company 

Minneapolis 
Dingee Lumber Co. 

Moundridge 
Clayton Vogt Lumber Co. 

Inc. 

+.Nton 

Antrim Lumber Company 

Nickerson 
The Home Lumber & 

Supply Co. 

irton 
Norton Lumber Company 

Oberlin 
Nichols Bulding Supply, Inc. 

Offerle 
.)fferle Co-op Lumber Co. 

Extension 
Dining Table 

Olathe 
Cowley Lumber and 

Hardware Company 
Hodges Bros. Lumber Co. 

Osage City 
Martin Material Co., Inc. 

Osborne 
Lewis A. Hardman Lumber 

Co. 
Osborne Lumber Company 

Ottawa 
Hubbard Lumber Company, 

Inc. 

Paola 
Miami County Lumber Co., 

Inc. 

Parsons 
0. E. Woods Lumber Co. 

Pittsburg 
Broadway Lumber Co., Inc. 

Pratt 
W. R. Green Lumber Co., Inc. 

Pretty Prairie 
The George W. Ultch Lumber 

Company 

Martin House 

Redfield 
Redfield Lumber Company 

Russell 
Houston Lumber Company 

St. Francis 
St. Francis Equity Exchange 

Salina 
Esterday-Boster Lumber Co. 

Scandia 
Klima Lumber Company 

Scott City 
McAllister-Fitzgerald Lumber 

Co. 

Seneca 
Seneca Lumber Company 

Stafford 
T. M. Deal Lumber Co. 

Syracuse 
Foster Lumber Co. Inc. 

Tribune 
Foster Lumber Company, Inc. 

Serving Cart 

Small Show Box 

Work Bench 

Wichita 
Stockyards Cash and Carry 

Lumber Co. 

Alexander Lumber Company 
Inc. 

Star Lumber & Supply Co. 

Wilson 
Hoch Lumber Company 

Winfield 
A. B. Everly Lumber Co. 
Everitt Lumber Co., Inc. 

Wright 
Right Coop. Assn. 

Zenda 
The George W. Bitch Lumber 
Company 

Missouri 

Independence 
The George W. Bitch Lumber 

Company. 11432 Truman 
Road 



Kansas Area 
Vocational-Technical 

Schools 
Cowley County Community Junior College, 
AVTS Division 

Director-Tony Buffo 
125 South Second Street 
Arkansas City, Kansas 67005 

Northeast Kansas Area Voc.-Tech. School 
Director-Melvern Deckard 
Sixth and Atchison, Box 277 
Atchison, Kansas 66002 

North Central Kans. Area Voc.-Tech. School 
Director-Bob Severance 
Box 626, 114 North Hersey 
Beloit, Kansas 67420 

Southeast Kansas Area Voc.-Tech. School 
Director-George Varley 
Administration Center 
McFarland Trade School 
Coffeyville, Kansas 67337 

Southwest Kansas Area Voc.-Tech School 
Director-Eddie Estes 
1000 Second Avenue, Box 1324 
Dodge City, Kansas 67801 

Flint Hills Area Voc.-Tech. School 
Director-Richard Metcalf 
3015 West 18th Avenue, Box 1105 
Emporia, Kansas 66801 

Northwest Kansas Area Voc.-Tech. School 
Director--Larry Keirns 
Box 269 
Good land, Kansas 67735 

Kansas City Area Voc.-Tech. School 
Director-Harry Falgren 
2220 North 59th Street 
Kansas City, Kansas 66104 

Liberal Area Voc.-Tech. School 
Director-Clovis Weatherford 
Box 949 
Liberal, Kansas 67901 

Manhattan Area Voc.-Tech. School 
Director-Darrell Brensing 
3136 Dickens Avenue 
Manhattan, Kansas 66502 

Central Kansas Area Voc.-Tech. School 
Director-Dale Brooks 
218 East Seventh, Box 545 
Newton, Kansas 67114 

Salina Area Voc.-Tech. School 
Director-Eugene Lundgrin 
Building 658, Salina Airport Industrial Center 
Salina, Kansas 67403 

Kaw Area Voc.-Tech. School 
Director-Roy Berry 
5724 Huntoon 
Topeka, Kansas 66604 

Wichita Area Voc.-Tech. School 
Director-Richard Ladd 
301 S. Grove 
Wichita, Kansas 67211 
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NORTHWEST KANSAS AREA 

VOCATIONAL-TECHNICAL 

SCHOOL 

GOODLAND 

"A School for Everyone - - 
Where Students Learn By Doing!" 

TWO-YEAR POST-HIGH 

SCHOOL COURSES 

Auto Body Repair 
Carpentry 
Technical Drafting 
Plumbing & Pipefitting 

Automotive Mechanics 
Farm & Diesel Mechanics 

Electricity-Electronics 
Communications Technology 

ONE-YEAR POST-HIGH 
SCHOOL COURSES 

Cosmetology Data Processing Mgt. 
Secretarial General Clerical 

For Additional Information Send 

Your Name & Address on a card to 

NWKAVTS, Box 668, Goodland, Ks. 67735 

SOUTHEAST KANSAS AREA 

VOCATIONAL-TECHNICAL SCHOOL 

SCHOOL OF 
FARM AND RANCH MANAGEMENT 

The Southeast Kansas School of Farm and Ranch Man- 
agement offers a two year program with an optional 
third year. Each year is a complete course of study. The 
student may elect to attend either one, two or three 
years. The length of program that the student selects 
depends on the degree of specialization that the student 
wishes to obtain. The school recommends that students 
select at least a two year program. 

School facilities include a complete farm production unit 
of 875 acres plus equipment and livestock. If you are 
interested in a professional career in farm and ranch 
management, you should investigate this program. 

Other programs available through the S.E.K. Area 
Vocational-Technical School include: Machine Shop, Auto 
Mechanics, Drafting, Printing, Electronics, Business, 
Cosmetology, Licensed Practical Nursing, and Farm 
Power Mechanics. 

FOR FURTHER INFORMATION WRITE: 
SOUTHEAST KANSAS AREA 

VOCATIONAL-TECHNICAL SCHOOL 
SIXTH & ROOSEVELT 

COFFEYVILLE, KANSAS 67337 
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Vocational-technical programs 
By John E. Snyder 

Assistant Commissioner 
Division of Vocational Education 
State Department of Education 

Topeka 

The State Department of Educa- 
tion, Division of Vocational Edu- 
cation, and the state of Kansas 
are proud of the 14 area voca- 
tional-technical schools that make 
up the state system of area voca- 
tional-technical schools in Kansas. 

These schools offer an interest- 
ing and varied program of instruc- 
tion for all the citizenry of Kansas 
including those in high school, 
those who have completed high 
school, and those who left high 
school short of receiving a diplo- 
ma, as well as those adult workers 
who want to upgrade themselves 
or learn new occupations. 

The area vocational-technical 
school offerings vary from short, 
six-week training programs to two- 
year programs and involve skill 
training and related information 
necessary to prepare a person for 
successful employment in their 
chosen occupation. 

These schools work closely with 
employers, Kansas State Employ- 
ment Service, and other agencies 
to develop training programs in 
occupations where jobs are avail- 
able and to keep their training 
programs up to date with the lat- 
est practices in job situations so 
that their graduates will be well- 
qualified for immediate employ- 
ment in a recognized occupation. 

The Kansas area schools have 
emerged as one of the leading sys- 
t e m s of vocational - technical 
schools in the nation, and the stu- 
dents who complete these pro- 
grams are readily sought out by 
prospective employers. These 
schools' programs are open to any 
person who is interested in an oc- 
cupation of less than professional 
level, and a wide variety of train- 
ing opportunities are available. 
Through the local area schools, stu- 
dents can receive assistance in 
counseling and testing and help in 
finding suitable living quarters if 
they live too far for commuting 
on a daily basis. 

The Kansas legislature has as- 

sured that all students desiring 
training will not be denied the op- 
portunity because of lack of money 
for tuition. If the student has been 
a resident of the local unified 
school district for at least six 
months prior to beginning a train- 
ing program, the local school dis- 
trict is required by law to pay the 
student's tuition to an area voca- 
tional-technical school. Students 
may be required to pay the cost 
of books, tools, uniforms and/or 
fees, depending upon the program 
in which he is enrolled. Some part- 
time employment is available for 
students through the work-study 
program. Students enrolled in vo- 
cational education programs may 
also qualify for government in- 
sured loans. 

The vocational programs offered 
vary from school to school. Exam- 
ples of the types of programs pres- 
ently being offered in area schools 
are dental assisting, licensed prac- 
tical nursing, and other health- 
related programs, welding, com- 
mercial art, secretarial training 

(Continued on page 38) 

LIBERAL NitER 
ImprristpeTBITasner. IMMEMIL 

LIBERAL, KANSAS 67901 

AREAS OF STUDY 
No. of Hours *No. of Months 

Name of Department of Instruction of Training 
AIR CONDITIONING AND REFRIGERATION 2160 18 

);t:s AGRI-SCIENCE TECHNOLOGY 2160 18 

AUTO MECHANICS 1320 11 

AUTOMOTIVE MACHINE SHOP 1080 9 

BRICKLAYING 1080 9 

CARPENTRY AND CABINETMAKING 1320 11 

DRAFTING TECHNOLOGY 2160 18 

ELECTRONIC COMMUNICATION 
TECHNOLOGY 2160 18 

CERTIFIED MEDICAL ASSISTANT 1080 9 

INSTRUMENTATION TECHNOLOGY 2160 18 

MACHINE SHOP TECHNOLOGY 1080 9 

POWER MECHANICS (DIESEL) 2160 18 

OFFICE OCCUPATIONS 1080 9 

WELDING 1080 9 

*Based on 6 hours per day, 5 days per week. 
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Vo-tech 
(Continued from page 37) 

(both for general off.ce work or 
for specialized fields such as medi- 
cal secretary) business data pro- 
cessing, carpentry, electronics 
technology, or agriculture and ag- 
ric.ulture.related occupations such 
as farm chemicals, marketing and 
distribution, and a host of others. 
While no one school offers all pro- 
grams, they are available at some 
place throughout the state. 

If students are interested in a 

training program, they should con- 
tact the area school director or 
director of admissions soon. The 
demand for training is growing 
every year, and some of the area 

schools have been forced to turn 
away applicants because programs 
were full. 

The state of Kansas and the peo- 
ple who have made these schools a 

reality can be proud of the 
achievements in assisting Kansas 
citizens to obtain new skills or to 
improve old ones, and in providing 
a ready source of well-trained 
man-power to assist in the indus- 
trial and business growth of our 
fine state. 

For a list of programs available, 
contact the Director of Area Vo- 
cational-Technical Schools, Division 
of Vocational Education, State De- 
partment of Education, 120 East 
Tenth Street, Topeka, Kansas 
66612. 

SOUTHWEST KANSAS AREA 
VOCATIONAL TECHNICAL SCHOOL 
PROGRAMS IN: Auto Mechanics, Welding, Machine Shop, Electrical, Radio and 

TV Repair, Practical Nursing, Cosmetology, Distributive Occupations, Managerial 
Distributive, Home Economics Wage Earning, Agri-Business, Agri-Technical, 
Clerk-Typis+, Office Clerical, Stenographic, Secretarial, Truck Driving (21 years 
old). 

V. A. APPROVED - STATE ACCREDITED 
P. 0. Box 1324 

1000 Second Avenue - Dodge City, Kansas 

Coffeyville Community Junior College 

Unexcelled Learning Opportunities! 

Recently Moved into Expanded 

Facilities 

Write or Visit the Two-Year College 

"on the move" 

SOMETHING FOR EVERYONE 

Coffeyville Community Junior College 

COFFEYVILLE, KANSAS 67337 
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Woman's place 
(Continued from page 27) 

laws includ.ng Title VII of the Civil 
Rights Act of 1964 and Executive 
Order 11246 are increasingly guar- 
anteeing that women will have 
equal opportunity in employment. 

The idea of "a woman's place" 
is changing rapidly. Young women 
can prepare themselves to enter 
the world of work in many jobs 
that previously would have been 
inconceivable. A woman can plan 
a life of family and career that 
will be in line with her interests, 
ability, and training. Hopefully, 
five year old girls can be allowed 
to think not only of being a mommy 
but also of choosing from a wide 
range of career possbilities. A d 

while the boys dream of being 
astronauts, businessmen, and build- 
07s, hopefuJy, they will also think 
of their special role of claddy. 

Apprenticeship 
(Continued from page 

Silversmith (3-4) 
Stonemason (3) 
Tailor (4) 
Telephone worker (4) 
Textile technician (2-4) 
Tool and die maker (4-5) 
Upholsterer (3-4) 
Wallpaper craftsman (4-5) 

33) 

Tim Gillen, Vice-President, and Max Craig, President 

of the Student Government Association, invite you to our 

campus. We offer comprehensive transfer and vocational 

programs. Before you choose your college, call, write 

or visit us. You'll be glad you did! Our phone number 

is 316-276-7611, and our mailing box number is 977. 

We are located on the east side of Garden City, Kansas. 

GARDEN CITY 
COMMUNITY 

JUNIOR COLLEGE 
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Staff Comment: 
The cap and gown season of 

spring is a decisive time of year 
for youth. To take a job, go to col- 
lege or enter the military-the de- 
cision of what to do after high 
school is one of the most signifi- 

cant that youth makes in a life- 
time. 

Not everyone needs or should 
go to college and we must recog- 
nize the dignity of work. In this 
issue we have tried in a small way 
to inform young people of differ- 
ent educational facilities in Kansas 
-four-year colleges, junior col- 

BUTLER COUNTY COMMUNITY 

JUNIOR COLLEGE 

"A Comprehensive Community College" 

Academic Transfer 

Terminal 

Vocational Technical 

Adults-Veterans; remedial and makeup classes 

Day Classes '6 Evening Classes Summer School 

Fully air-conditioned; full accreditation. 
A Truly Comprehensive Community Junior College 

Accredited by North Central Association 
of Colleges and Secondary Schools. 

For Information Apply: 
Director of Admissions 
Butler County Community Junior College 
El Dorado, Kansas 67042 

Fort Scott Community 

Junior College 

Enroll in pre-professional and transfer courses, "terminal 
education, drafting, G.E.D., cosmetology, Distributive Edu- 
cation, Practical nursing, and many other educational 
interests. 

Fort Scott Community College has all new facilities on a 

new 132 acre campus. 

For catalogs, student handbooks, and brochures, write to: 
Registrar, Fort Scott Community College, 2108 S. Horton, 
Fort Scott, Kansas 66701 
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leges, vocational technical schools, 
private schools, and apprentice- 
ship training. The high school 
graduate may also elect to choose 
a military or naval career. 

It is difficult to place a mone- 
tary value on a college or univer- 
sity education. Knowledge can be 
used to build a better society and 
much of the leadership of this na- 
tion comes from the ranks of col- 
lege graduates. Income is usually 
higher among college graduates. 

Many young people are choosing 
college and, if college is for you, 
scholarship and discipline are of 
primary importance. A high school 
student who learns to study in 
order to get the most from his 
courses will develop good scholar- 
ship-regardless of whether he re- 
ceives letter grades or simply pass- 
fail marks. In the same way, a 
student should strive in high school 
to discipline his time and organize 
his daily routine. Too many young 
people do not realize the import- 
ance of self discipline until they 
get away on campus. Lack of 
scholarship and discipline repre- 
sents two of the main reasons 
young people fail to complete col- 
lege. 

Don't think that you cannot af- 
ford to go to college. If you have 
the ability to go to college, there 
is a way. 

The ultimate decision must rest 
with the individual-each must 
weigh his aspirations, abilities, and 
interests against the cost and time 
spent on campus. 

Be sure you prepare for what 
you'd like most to do and what 
really interests you most. Good 
luck! 

SERVING THE COMMUNITY 

With a wide variety of curricular courses 

and extra-curricular activities. 

Associate Degrees in: 

College Transfer 

Nursing 

Radiologic Technology 

Mental Health 
Technical Drafting 

LABETTE COMMUNITY 

JUNIOR COLLEGE 

PARSONS, KANSAS 67357 
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Liberal arts education today 
By Dr. Lloyd Foerster 

Academic Dean 
Bethany College 

Lindsborg 

The term, liberal arts education, 
is many times misunderstood or 
misapplied. Some think of the 
word liberal in a political sense. 
Others may think of it as meaning 
that one is personally free to do 
whatever he wishes. Still others 
associate the term, liberal arts, 
with a particular set of courses. 
None of these meanings accurately 
defines the term, liberal arts. 

One can only grasp the mean- 
ing of a liberal arts education 
when he thinks of it in terms of its 
purpose and its historical and con- 
temporary emphases. The purpose 
of a liberal arts education is to 
educate the total person so that 
he may live meaningfully in his 
world. Historically the liberal arts 
have emphasized the cultivation of 
the intellect and of a mind open to 
alternatives, the improvement of 
expression, the development of a 

personal value system, the refine- 
ment of aesthetic tastes, and the 
broadening of one's sensitivity to 
human need. 

But we live in a world TODAY 
which is very different in many 
ways from what it was 50 or 
75 years ago, and this different 
world demands some additional 
emphases of liberal arts education 
if it is to be relevant. These addi- 
tional emphases are directed to- 
ward assisting the student to de- 
velop an awareness and an under- 
standing of our rapidly changing 
world, to become adept in arriving 
at rapid decisions on the basis 
of known facts, and to apply his 
knowledge, skills, ideas and value 
for the betterment of society. 

Learning foster development 

These emphases familiarize the 
student with the many facets of 
human experience, and as a result 
he finds life meaningful and knows 
how he may effectively live in his 
world. The liberal arts college 
therefore provides those learning 
experiences which are designed to 
foster the development of the 
liberally educated person. Since 
the world can be the campus and 
the.campus can be the world, these 
learning experiences are provided, 
insofar as it is possible, wherever 
they seem to have most promise 

for developing the liberally edu- 
cated person. The experiences 
focus on the following: 

I. Skills important to higher 
learning: communication, research, 
reasoning, problem solving and in- 
terpretation; 

2. Academic disciplines within 
the three broad areas of knowl- 
edge: the humanities, the social 
sciences, the natural sciences and 
mathematics; 

3. Traditional and contemporary 
religious, moral, and aesthetic 
values; 

4. The arts; 

5. Contemporary issues, move- 
ments, and problems; 

6. Physical health and recrea- 
tion. 

The liberal arts college offers 
many courses related to the six 
categories above. These include 
religion, philosophy, art, mathe- 
matics, history, sociology and 
chemistry among many others. But 
the liberal arts college which 
offers a liberal arts education for 

TODAY offers more than courses. 

First of all its program of offer- 
ings and requirements is flexible 
enough to enable a student's edu- 
cational program to be planned 

BAKER UNIVERSITY 

WHERE STUDENTS HAVE NAMES 
AND FACES 

Quality Education 
Since 1858 

Write Today! 

Baldwin City, Kan. 66006 

See listing page - 
BALDWIN STATE BANK 

Capital $400,000.00 

Member F.D.I.C. 

Baldwin City, Kansas 

Phone 594-6421 

SACRED 

HEART 

COLLEGE 

Private 

Four-year 

Coed 

Liberal Arts 

North Central 
accredited 

3100 McCormick 
Wichita, Ks. 67213 

(316) 942-4291 
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with him so that it takes into ac- 
count his past educational back- 
ground and his future educational 
and vocational goals. At some col- 
leges, this flexibility also makes it 
possible for the student to take 
directed independent study cour- 
ses and to develop a contract ma- 
jor. The contract major is an ar- 
rangement between the college 
and the student which permits him 
to arrange learning experiences 
somewhat differently from the 
regular catalog major. 

Learning goes beyond campus 

Second, the program of offer- 
ings of a liberal arts education for 
TODAY is not confined within the 
perimeter of the college campus. 
It may include a considerable 
amount of field experience during 
a one-month interterm, an over- 
seas learning experience during 
the interterm or for a longer per- 
iod of time, and experience-based 
education. 

Experienced-based education 
provides the student with the op- 
portunity to earn credit toward 
graduation while being employed. 
The employment is of such a na- 
ture that it provides a meaningful 
interaction between the world of 
work and the world of ideas. In a 
very real sense it contributes to 
the student's becoming a liberally 
educated person. This employment 
may be with a number of differ- 
ent organizations, among which 
are business firms, social service 
agencies, banks, recreation cen- 
ters, and rehabilitation centers. 

Learning is well-balanced 

Third, in providing a liberal arts 
education for TODAY, the liberal 
arts college recognizes that learn- 
ing is not confined to the academic 
program. The student learns much 
as he interacts with the campus 
community as a whole and with 
the residents of his living space 
in solving the very real problems 
of living together. It attempts to 
provide a well-balanced program 
of intramural activities, concert 
and lecture events, and social ac- 
tivities. 

Understanding a liberal arts edu- 
cation according to this descrip- 
tion makes it impossible to deter- 
mine its worth in terms of dollars 
and cents. A liberal arts educa- 
tion is a very personal education, 
and its worth can only be deter- 
mined in terms of its impact upon 
the individual for a meaningful 
life. 
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,Vietfi coo you 4ee 

it a tee dying of a bee 'wan? 
Growth. It's a matter of perspective. Perspective. It's a matter of growth. Al Central, you will 
learn to look at an idea . to see life from a Christian perspective. If you can see a falling 
leaf as part of an entire plan a growth plan ... then you might be looking at the world the 

way we do . . hopefully. We'd like to send you some more information. i ENTRAL 

McPherson, Kansas 
OLLEGE 67460 

Two.yeor, coeducotionol, rtycient college 

A 4) 0 6- No 

'ss' 
) 0 
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We want you to consider 

LINDSBORG, KANSAS 
Are you looking for the "right" 

College? Give us a lookl Write or 
telephone Leon Burch, Admissions 
Counselor. 

*Bachelor of Arts degree, with majors 
in 16 subjects. 
Complete program in the liberal arts, 
and preparation for graduate and 
professional schools as well as for 
vocations. 

*Generous scholarships and financial 
aid awards available. 

'<Coeducational. 
*Extra-curricular activities. 
*Encourages students to grow in Chris- 
tion life. 

*Home of annual "Messiah" music and 
art festival. 

'4-1-4 calendar. 
Independennt study, work experience 
for credit, advanced standing, and 
credit by examination are available. 

We would like to give you a per- 
sonal tour of campus, and we want 
to send you as much information as 
you desire about Bethany College. 
Advance arrangements can be made 
through the Admissions office. 

Lindsborg is located in the heart 
of the beautiful Smoky Valley of Cen- tral Kansas. Visit our campus. Soon. 

Phone: 913-227-3312 

FARMERS 

STATE BANK 

Lindsborg, Kansas 

Member of FDIC 

Farmers Union Elevator Co. 

COOP 
Lindsborg, Falun and 

Bridgeport, Kansas 

Anderson Funeral Home 
Corner Washington and Lincoln 

LINDSBORG, KANSAS 
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Kansas State University 

4 

f 

College ol lege Degree 

Is it worth four years of your life? 

As you near the end of high school, you likely are asking yourself 
that very question. Frankly, it has no easy answer. Surely you have 
heard there are good jobs around that don't require a college 
education. No doubt, there are some. 

But consider this for a moment. College graduates now earn over 
$4,000 a year more than high school graduates. And a college 
education gives you more than just earning power-such as a well- 
rounded outlook on life and insights into the problems and challenges 
of the present and future. 

If you have an inquisitive mind and a willingness to apply yourself, 
college can do a lot for you. Kansas State University can provide you 
with the kind of quality education you need. K-State offers well over 
100 major fields of study. 

We welcome inquiries. For information about study opportunities 
at K-State, write to: 

Dean of Admissions and Records 
Kansas State University 
Manhattan, Kansas 66506 /MU 

KANSAS STATE UNIVERSITY 

Ml 

Doebele's Aggieville IGA 
Fruits-Vegetables-Groceries 

and Meats 

1223 Moro Phone 539 -8621 

Every Day Low Prices 

Free Delivery Myron Nelson, Prop. 

.12 

WARD M. KELLER 

MANHATTAN'S STORE FOR WOMEN 

328 Poyntz Downtown 

Keller's Too 
1218 Moro - Aggieville 

C. E. NELSON, President 

Phone 776-4846 

Third and Yuma Streets 

SAM SAROFF & CO., INC. 
Quality Fresh and Frozen 

Fruits and Vegetables 

MANHATTAN, KANSAS 

CITIZENS STATE BANK 
AND TRUST CO. 

6th & Humboldt 
Manhattan 

For All Travel Arrangements 
Call 

TRAVEL UNLIMITED 
Your Travel Agent" 

776.4756 
Located on Poyntz across 

from the library 

via& 
RESTAURANTS 

Drive In Villager 
1911 Tuttle Creek Blvd. 429 Poyntz 

Manhattan, Kansas 

THE KANSAS 
STATE BANK 

1010 West loop 
Manhattan, Kansas 66502 

913 539-7506 

The young bank . . . with new ideas ... 
designed for you! 

BUZZELL'S 
OFFICE 

EQUIPMENT 
SALES-SERVICE-RENTALS 

511 Leavenworth 

Manhattan, Kansas 

These Firms Are Proud to 
Recommend Kansas State 
University to Kansas Boys 
and Girls. 
Aggie Hardware & Electric Co., Inc. 

1205 Moro 

Waddell Tire Company 
6th & Riley 
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Emporia 7 

Fort Scott Comm. Jr. College, 
Fort Scott 39 

Friends Bible College, Haviland 11 

Garden City Comm. Jr. College, 
Garden City 38 

Hays Advertisers 15 
Hesston College, Hesston 30 
Hutchinson Comm. Jr. College, 

Hutchinson 20 
Joseph'ps Continental School of 

Hair Styling, Topeka 25 
Kansas City, Kans. Comm. Jr. 

College, Kans. City, Kans 20 
Kansas Farm Bureau and 

Insurance Services, Manhattan 8 

Kansas Institute, Wichita 32 
Kansas Pepsi Cola Bottlers 

of Kansas 18 
Kansas State Nurses' Assn., Topeka 12 
Kansas Technical Institute, Salina 19 

Labette Comm. Jr. College, Parsons 39 
Leavenworth Advertisers 27 
Liberal Area Voc. -Tech. School, 

Liberal 37 
Lindsborg Advertisers 41 

Lumber Dealers of Kansas 34, 35 
Manhattan Advertisers 42 
Manhattan Christian College, 

Manhattan 11 
McPherson Advertisers 10 
Navy Recruiting District, 

Kans. City, Mo 26 
Newton Advertisers 10 
North Central Area Voc.-Tech. 

School, Beloit 10 
Northwest Kans. Area Voc-Tech. 

School, Goodland 36 
Ottawa Advertisers 43 
Sacred Heart College, Wichita. 40 
St. John's College, Winfield 11 
Salina Advertisers 43 
Sangamon Mills, Cohoes, New York 10 
Savings & Loan Associations of Kans 6 

Seward County Comm. Jr. College, 
Liberal 18 

Southeast Kans. Area Voc.-Tech. 
School, Coffeyville 36 

Southwest Kans. Area Voc.-Tech. 
School, Dodge City 38 

Spartan School of Aeronautics, 
Tulsa, Okla 26 

Sterling Advertisers 43 
Universal Training Service, Inc., 

Kans. City, Mo 32 
University of .Kansas, Lawrence 12 
U.S. Air Force Recruiting Detachment 

(Dept. of Air Force), 
Kans. City. Mo. 24 

Winfield Advertisers 14 
World Company, The, Lawrence. 9 
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OTTAWA UNIVERSITY 

Ottawa, Kansas 

See listing page 22 

FRANKLIN SAVINGS 
ASSOCIATION 

109 East Second Street 

Serving This Area Since 1889 

BENEDICTINE 
COLLEGE 

Atchison, Kansas 66002 
See listing page 22 

These firms proudly recommend 
BENEDICTINE COLLEGE 

MULLINS BRO. PRO. HDWE. 
819 Main 

O'KEEFE, BALL, McKELVEY 
O'KEEFE & O'KEEFE 

503 on The Mall 
Tele. 913 367-2032 

CAN MAN SURVIVE? 
Kansas Wesleyan takes the question 
seriously. 
We're concerned a bout our environ- 
ment. 

... about our population. 

... about our cultural heritage. 

... about our human resources 

For More Information, write or call: 
KANSAS WESLEYAN 
Liberal Arts College 

Salina, Kansas 
Admissions Director (9131 825-5541 

These Firms Proudly Recommend 
Kansas Wesleyan University and 
Marymount College. 

raves Truck Line, Inc. 
739 N. 10th 

Sellers Tractor Co. of Salina, Inc. 
Chicago & 81 Overpass 

Stevenson Clothing Co. 
112 N. Santa Fe 

.,itl; "AI., B.S. B.S. .01 ; t of 
Music, IL of 11/4400,..Aiesiesstion\ 

MARYMOUNT COLLE(1141 
Sallaa,47401 

These Firms Proudly Recommend 
Marymount College and Kansas Wes- 
leyan University. 

Barragree's Rent-Alls 
1500 S. Broadway (US 81 By-Pass) 

Consolidated Printing & 

Stationery Co. 
113 North Santa Fe Ave. 

The Lee Hardware Co. 
248 N. Santa Fe 

Stiefel's Department Store 
Downtown Salina 

As personal as your experiences, 

for which you :may get college credit. 
As imaginative as all of your dreams 

Sterling College will help, if you'll let it. 

Visit, 

Call, 

or Write - 
But try it on for size - 

Personalized Education 
at 

STERLING COLLEGE 

Admissions, Sterling College 
Sterling, Kansas 67579 

You Are 

Always Welcome 

in Sterling 

THE FARMERS 
STATE BANK 

STERLING, KANSAS 

DEPOSITS INSURED BY F.D.I.C. 
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Electric project leaders: 
You're invited! 
All adult leaders in the electric project in 

Kansas are invited to Rock Springs Ranch March 
8 and 9 for a two-day training clinic. Meetings 
will begin at 8:30 a.m. Thursday, March 8, and 
will close at 2:30 p.m. Friday. 

The opening session will deal with the role 
of the project leader, with ideas and suggestions 
for more effective leadership. Information will 
include methods of teaching and how to plan 
and conduct a project meeting. 

Safety, use and care of appliances, home 
wiring, motors, exhibit ideas, and economics of 
electricity are other topics to be discussed. 
There will be time for rap sessions for leaders 
to share ideas. 

A special feature will be a workshop Thurs- 
day evening, when leaders will have an oppor- 
tunity to make an item to take home. For one 
Thursday morning session, leaders will have a 

choice between electronics or basic electricity. 
Sessions will be conducted for the most part 

by the staffs of the power suppliers of Kansas 
and of the state department of 4-H, Kansas 
State University. 

Door prizes will be given at each meal and 
after the final session by Kansas Power and 
Light, Kansas City Power and Light, Kansas Gas 
and Electric, Western Power, Central Kansas 
Power, and Kansas Electric Cooperatives, Inc. 

The two-day clinic is free to 4-H leaders as 

cost is borne by Kansas power suppliers. 

* Watch This Page For Ideas On Farm And Home Electric Projects 

ELECTRIC LIGHT and POWER COMPANIES in KANSAS 

The Kansas Power and Light Company Central Kansas Power Company 
Kansas City Power & Light Company Kansas Gas and Electric Company 

Western Power Division of Central Telephone & Utilities Corporation 


