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VOCATIONAL INTEREST BLANK FOR MEN (Revused)

By EDWARD K. STRONG, JR.
Professor of Psychology, Stanford University

Published by Stanrorp UNniversity Press, Stanford, California

It is possible with a fair degree of accuracy to determine by this test whether one would like certain occu-

pations or not. The test is not one of intelligence or school work. It measures the extent to which one’s interests
agree or disagree with those of successful men in a given occupation.

Your responses will, of course, be held strictly confidential.
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Part I. Occupations. Indicate after each occupation listed below whether you would like that kind of work or not.
Disregard considerations of salary, social standing, future advancement, etc. Consider only whether or not you would like
to do what is involved in the occupation. You are not asked if you would take up the occupation permanently, but merely
whether or not you would enjoy that kind of work, regardless of any necessary skills, abilities, or training which you may or
may not possess.

‘Draw a circle around L if you like that kind of work

Draw a circle around I if you are indifferent to tirat kind of work

Draw a circle around D if you dislike that kind of work §
Work rapidly. Your first impressions are desired here. Answer all the items. Many of the seemingly trivial and irrelevant
items are very useful in diagnosing your real attitude. ;

1 Actor (not movie) .........ccouun.. L I D 46 Jeweler o . b oo B L I D
2 Advertisery i SO L L I D P T e b R ke L I D
30 Architectisiv S ORI TTEL T, . | L I D 48 Labor Arbitrator ................. L I D
4 Army Officer 8. vinvinnn- ol 8., L I D 49 Laboratory Technician ............ L I D
S ATHSE I | R L I D 50 Landscape Gardener .............. L I D
6. Astronomer Ll L L S L I D 51 Lawyer, Grimmal ... ... ... 0000 L I D
7 Athletic Director ................. L I D 52 Lawyer, Corporation .............. L I D
8 Auctioneer iuiu.auin v b B L I D 53 Libeariess::, v, iwea, we Joodes anibe L I D
9 Author of movel...i....0. . L. L I D 54 Life Insurance Salesman........ Bk | I D
10 Author of technical book........... L I D 55 Locomotive Engineer ............. L I D
11 Auto Salesman . ...........[ 0. .. L I D 561 Mahinist ' L Dule L S e L I D
127 AutoRacer ol o0 SEETUL, ST T L I D 57 Magazine Writer ................. L I D
13 Auto Repairman ................. L I D 58 Manufacturer .......ocooeeeeeeans L I D
14 Aviatoris ih i aatiaiii. . . L I D 59 Marine Engineer ................. L I D
15/ Bank Peller it dhon Srotrs . W L I D 60 Mechanical Engineer .............. Wl I D
16 Bookkeeper "..L.. Lo HEL . L I D 61 Mining Superintendent ............ i I D
17 Building Contractor ........cuuuu.. L I D 62 Musician .......... R T PR L I D
18 Buyer of merchandise.............. L I D 63 Music Teacher ................... L I D
19 Garpentex 25 ia et BB L I D 64 Ofhice Glerk v unin i s L I D
20 Cartoonistichice ... . Sl L I D 65 Office Manager ......... Y L I D
21, Cashieriinibank i dic. . . BEEESTC . T I D 66 Orchestra Conductor .............. L I D
22 Certified Public Accountant......... L I D 67 Bharmacist . ... Lo s s L I D
23 “Chentistyosriami s AT L 1 D 68 Photo Engraver .................. L I D
24 Civil Engincer ..... Gl L L I D 69 Bhvsiciany .. UL e L S L I D
25 Civil Service Employee............. L I D 70 Playground Director .............. L I D
26 Clergymaniic 0l . | S L 1 D T Boets i . s L I D
27 College Professor.-: i o @IMUINEL I D 72 (Bohtician't, T S AR iEia Ut A L I D
281 Eonsull il i o . [ L I D WarBrinter 5 LR e T o L I D
29 Denfisti st Gienet. . | 28 | N L I D 74 Private Secretary ................. L I D
30 Draftsmam ouessaninn. fo Las il ool . . L I D 75 Railway Conductor ............... L I D
3 liditor e L I D 76rRanchert e somsananion & B8 AN L I D
32 Electrical Engineer ............... L I D 77 Real Estate Salesman.............. L I D
33 Employment Manager ............. L I D 78 Reporter, general ................. L I D
34 Explorer .. v.iouieioniiion e v L I D 79 Reporter, sporting page............ L I D
35 Factory Manager ................. L I D 80, Refailerdiiiacinubaain . oL oiin o L I D
36 Factory Worker .. ...t . |aiis v L I D 81 Sales Manager .......cooveneennnn L I D
37 Farmer ..... IR O i L I D 82 School Teacher .0t i il L I D
38 Floorwalker ‘o:.voinucen. . v, .. L I D 83 Scientific Research Worker......... L I D
39 Eloristiiielti Sttt L. . . L 1 D 841 Saulptor, (i el L i s e L I D
40 Foreign Correspondent ............ L 1 D 85 Secretary, Chamber of Commerce.... L I D
41 Gevernor of a State........[. ... L I D 86 Secret Service Man................ L I D
42 Hotel Keeper or Manager........... L I D 87 Ship Officer ........ovveiiiieennn L I D
43 Interior Decorator ................ L I D 88 Shop Foreman .............coonn L I D
44 Interpreter ......eocoeeoulinneee. L I D 89 Social Worker .........coooiennn. L 1 D
45 Inventor ...ceseceacocceeolsnsnnes L I D 90 Specialty Salesman ............... L I D

el U



Part I. Occupations, continued.

0] Statistician ......eeseeessesascns
92 Stock Broker .........ceceiiian.
03 SUIGEON .venvvvreneronnecannns
04" Toolmaker’ . st o eteed oranats B
95 Traveling Salesman ..............

06 Typist «evveevvereneeonnneannens
07 Undertaker . voiiiiiaidoe SIS ¢
08 Watchmaker .............coovvn..
99 Wholesaler ....... NOREIBEINHE Ll
100 Worker in Y.M.C.A., K. of C,, etc...

Part II. School Subjects. Indicate as in Part 1

terest when in school.

101 Algebra .o .. .00 . 0l od e
102 Agriculture ......ccoooiiiiiinnn
103 ‘Arithmetic: . J. 00 0000 Sadddd i

104 Art

...........................

105 Bookkeeping ..........cci.nlann

106 Botany ........cccceccaidonanea..
J07 Caloulus:iin: o Jonm il g o
108 Chemistry «ooevveeeeeecennnnnn
109 Eivics hoa i ok oL N
110 Pramatics, .. eccececessosanccasns

111 Economics ........... ceciiiii
112 English Composition .............
113 Geography .................c.un
114 Geology .....cccvviiiiiiiiinnnn.
115 GeOmetry «oeeeeeeeesscenconnnns

16+ History L% el St 0t ls IRkt e

117 Languages, ancient .............. ;

118 Languages, modern ..............
1O T IteratiiTe g« ¢« o s bl oo ols sttty SOt
120 Mathematics .....cooveeveeneenns

121 Manual Training ................
122 Mechanical Drawing .............
123 Military Drill .........c.c.nnnn.
JRAEMUSIC . . oh oo PR T
125 Nature Study .........ccccenenn.

1268 Hilosophy & .70 1L L, LU ST B i

127 Physical Training ...............
198 Bhysics ... .00 LR L
129 Psychology ................. i

130 Physiology .........ccc00eene... .

131 Public Speaking .................
I32WSHOBEWOTK. . .. .o oot e oonis islige' e s
1831Soetelogy v« . . .1 oo til STV
134esnelling v, . L0000 ut il
135 Typewriting .....ccvvveneneennnnn

136 Zoology «eeee.. s et

I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
your in-

1 D
I D
I D
1 D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D
I D

Part III. Amusements. Indicate in the same manner as in
Part I whether you like the following or not. If in doubt,

consider your most frequent attitude.

Work rapidly.

Do

not think over various possibilities. Record your first im-
pression.

137
138
139

141
142
143
144
145

146
147
148
149
150

151
152
153
154
155

156
157
158
159
160

161
162
163

165

166
167
168
169
170

171
172
173
174
175

176
177
178
179
180

181
182
183
184
185

e

Golf . . dee sa a . o oo e TEAGRE
Fishing ....ccocc0uviiceiereenenn
Hunting . . o oo oalB, . o oo o i
140 Tennis

Driving an automobile............
Takmg long walksdl. ......o00000

Bridge ..o ocoo B, . .o oS
Observing birds (nature study) .. ..
Solving mechanical puzzles........
Performing sleight-of-hand tricks. ..
Collecting postage stamps.........

Drilling in a company............
Chopping wood .......cc...coun
Amusement parks ...............
Picnics .o iesoadllhos il B0
Excursions ........ AR

SIOKErs, . dvos:x s o S5 XD BRI
“Rough house” initiations ........
Conventions ..., .......c....
Full-dress affairs ..v......cc0unn.
Auctions ........ B .. ... on

Fortune tellers ........... kel faans
Animal zoo8 ......c00000n. Vel a0
Art galleries ......0......0...0..
164 Museums ......... B . ... ... 00
Vaudeville ....... R

Musical comedy .................
Symphony concerts ..............
Pet canaries .... 0 88.............
Pet monkeys ......c...ooiiiitn
Snakes . .......0 00l N . . osiniiiag. o

Sporting pages ...ceeciiiiiiiiann
Poetry . ... .. ... il e ai
Detective Stories ..eeceveeeuninns

“Time”

“New Republic” «eseveoioooiunnn

“System”

“American Magazme
“Popular Mechanics”

“Atlantic Monthly” «.............
Educational movies +«............
Travel movies .. 88 .......c0n00
Social problem movies............
Making a radio set......... i

.........................

........................

“National Geographlc Magazine”. . .

P ) o] P o e e L

N R ] ol et pd o o e
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P e ] [
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Part IV. Activities. Indicate your- interests as in Part L.

186 Repairing a clock.........cou.... L
187 Adjusting a carburetor............ L
188 Repairing electrical wiring........ L
189 Cabinetmaking .................. L
190 Operating machinery ......cc..... L
191 Handling horses ................. L
192¢Giving “first aid” assistance........ L
193 Raising flowers and vegetables. . ... L
194 Decorating a room with flowers. . ... L
195 Arguments ... .o lenilig L
196 Interviewing men for a job........ L
197 Interviewing prospects in selling... L
198 Interviewing clients .............. L
199 Making a speech................. L
200 Organizing a play «.........c..... L
201 Opening conversation with a stranger L
202 Teaching children ........cc..... L
203 Teaching adults ................. L
204 Calling friends by nicknames...... L
205 Being called by a nickname........ L
206 Meeting and directing people...... L
207 Taking responsibility ............. L
208 Meeting new situations............ L
209 Adjusting difficulties of others...... L
210 Drilling soldiers .........iieue. .. L
211 Pursuing bandits in sheriff’s posse.. L
212 Doing research work............. L
213 Acting as yell-leader..... - S L
214 Writing personal letters........... L
215 Writing Ieports «.....occceneeee. L
216 Entertaining others .............. L
217 Bargaining (“swapping”) ......... L
218 Looking at shop windows.......... L
219 Buying merchandise for a store. . ... L
220 Displaying merchandise in a store.. L
221 Expressing judgments publicly

regardless of criticism.......... L
222 Being pitted against another as in

a political or athletic race....... L
223 Methodical work ................ L
224 Regular hours for work........... L
225 Continually changing activities. . . .. L
226 Developing business systems....... L
227 Saving moONey .......cc..oeenenn L
228 Contributing to charities.......... L
229 Raising money for a charity....... L
230 Living in the city......... ... .. L
231 Climbing along edge of precipice... L

232 Looking at a collection of rare laces. L
233 Looking at a collection of antique

furniture

---------------------
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Part V. Peculiarities of People. Record your first im-
pression. Do not think of various possibilities or of excep-
tional cases. “Let yourself go” and record the feeling that
comes to mind as you read the item.

234 Progressive people ............... L 1 D
235 Conservative people .............. L I D
236 Energetic people ................ L I D
237 Absent-minded people ............ L I D
238 People who borrow things......... L I D
239 Quick-tempered people ........... L I D
240 Optimists . ....eieeeeisionssionssodls L I D
241 Pessymists il fil ui s ool L I D
242 People who are natural leaders. . . .. L I D
243 People who assume leadership. . .. .. L I D
244 People easily led................. L I D
245 People who have made fortunes in

Business; ... L0l L L I D
246 Emotional people ................ L I D
247 Thrifty people .................. L I D
248 Spendthrifts .................... L I D
249 Talkative people ................ L I D
250 Religious people ........c.oo..nn. L I D
251 Irreligious people ............... L I D
252 People who have done you favors... L I D
253 People who get rattled easily. . ..... L I D
254 4GT men .. .. sies e disieiinine sieiis o L I D
255 (KOTOIENCIB, i« - - o e o o o vinioio ojoie oo noas L I D
256 Sick people ... ... iiie it L I D
257 Nervouspeople ...oooviunvnnnn... L I D
258 Very old people................. L I D
200 Gmpples) . . ... s e el a s L I D
260 Side-show freaks ................ L I D
261 People with gold teeth............ L I D
262 People with protruding jaws....... L I D
263 People with hooked noses......... L I D
264 Blind people .........0. .000.000 L I D
265 Deali MULES . . . .. ojc cjainisls a0 rae o L I D
266 Self-conscious people ............. L I D
267 People who always agree with you.. L I D
268 People who talk very loudly....... L I D
269 People who talk very slowly........ L I D
270 People who talk about themselves... L I D
271 Fashionably dressed people........ L I D
272 Carelessly dressed people.......... L 1 D
273 People who don’t believe in evolution L I D
274 Socialiste gl DL L0 Ll nR s G e L I D
2750 Bolshevistsliriti. Wb sl o/o/oiee oo L I D
276 Independents in politics........... L I D
277 Men who chew tobacco............ L I D
278 Men who use perfume............ L I D
279 People who chew gum............ L I D
280 Athletic men ................... L I D



Part VI. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy most
by checking (/) opposite them in column 1; also indicate which three you would enjoy least by checking opposite them in
column 3. Check the remaining four activities in column 2.

1 2 3 i
281 ( ) () ( ) Develop the theory of operation of a new machine, e.g., auto
282 ( ) () () Operate (manipulate) the new machine
283 () () ( ) Discover an improvement in the design of the machine
284 () () ( ) Determine the cost of operation of the machine
285 () () () Supervise the manufacture of the machine
286 ( ) () () Create a new artistic effect, i.e., improve the beauty of the auto
287 () () () Sell the machine
288 () () ( ) Prepare the advertising for the machine
289 () () ( ) Teach others the use of the machine
200 ( ) () ( ) Interest the public in the machine through public addresses

Indicate in the same way what you consider are the three most important factors affecting your work; also the three least
important factors. Check the remaining four items in column 2. Be sure you have marked three items under 1, three
items under 3, and four items under 2.

1 2 3
291 () () ( ) Salary received for work
202 () () () Steadiness and permanence of work
293( ) ( ) () Opportunity for promotion
204 () () () Courteous treatment from superiors
205 ( ) () ( ) Opportunity to make use of all one’s knowledge and experience
206 ( ) () ( ) Opportunity to ask questions and to consult about difficulties
297 () () () Opportunity to understand just how one’s superior expects work to be done
208 () () () Certainty one’s work will be judged by fair standards
299 () () () Freedom in working out one’s own methods of doing the work
300 () () () Co-workers—congenial, competent, and adequate in number

Indicate in the same way the three men you would most like to have been; also the three you would least like to have been.
Check the remaining four men in column 2.

1 2 3
301 ( ) () () Luther Burbank, “plant wizard”
302 () () () Enrico Caruso, singer
303 ( ) () () Thomas A. Edison, inventor
304 () () () Henry Ford, manufacturer
305 () () () Charles Dana Gibson, artist 4
306 () () () J P.Morgan, financier
307 () () () I ] Pershing, soldier
308 ( ) () () William H. Taft, jurist
309 () () () Booth Tarkington, author
310 () () () John Wanamaker, merchant

Indicate in the same way the three posnlons you would most prefer to hold in club or society; also the three you least prefer
to hold. Check the remaining four in column 2.

1 2 3
311 ( ) () ( ) President of a Society or Club
312 ( ) () ( ) Secretary of a Society or Club
313 () ( ) ( ) Treasurer of a Society or Club
314 ( ) () ( ) Member of a Society or Club
315 ( ) () ( ) Chairman, Arrangement Committee
316 ( ) () () Chairman, Educational Committee
317 () () () Chairman, Entertainment Committee
318 ( ) () () Chairman, Membership Committee
319 () () () Chairman, Program Committee ~
320 ( ) () ( ) Chairman, Publicity Committee

A~



Part VII. Comparison of Interest between Two Items. Indicate your choice of the following pairs by checking (V/)
in the first space if you prefer the item to the left, in the second space if you like both equally well, and in the third space if
you prefer the item to the right. Assume other things are equal except the two items to be compared.

Work rapidly.

321 Street-car motorman ........coeoueeeecnss
322 Policeman . ittt LT, VB i
323y Chanflenr . i niseeicmin s oo | | (ST L
324 Head: wallers’ =it s o (TG .
325 House to house canvassing............oouun

326  House to house CANVASSING. . . - s s .o oo oorooo
327 Repair’ autes sl SRt L. . IR .
3284 Develop plans 2o i - L, B L
329 Do a job yourself........... .00
330 Persuade others ............ccuc..... TR

331 Deal with things..............cc..co..0t.
332 Plan for immediate future....... T
333 Activity which produces tangible returns. ... .
334 Taking a chanee...... . ...... 8807, ... ..

335 Definite salary .............cc000ieiennnns

336 Work for yourself...........co0iiveeenns.
337 Work which interests you with modest income
338 Work in a large corporation with little chance

of becoming president until age of 55......
339 Selling article, quoted 10% below competitor. .
340 Small pay, large opportunities to learn during

DEXt O YEATS....ctoeonnns e Sl

341 Work involving few details................
342 Outside work ..o oo ... ML ..
343 Change from place to place...,............
344 Great variety of work.....................
345 Physical activity .......ccccveeeeecaaoce
346 Emphasis upon quality of work.............
347 Technical responsibility (head of a department

of 25 people engaged in technical, research

work)
348 Present a report in writing................
349 Listening to a story............. Pl
350 Playing baseball ............80..........

...............................

351 Amusement where there is a crowd.........
352 Nights spent at home.....................
353, Reading a book.............. @..........
354 Belonging to many societies. .. .............
355 Few intimate friends......................

356 Many women friends.....................
357 Fatmen ... ... .. SR
358 [Tallsinents (ot diie e .. . L
359 Jealous people
360 Jealous people ............ . iiiieeienn o

..........................

— N N e N
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Street-car conductor
Fireman (fights fire)
Chef

Lighthouse tender
Retail selling

Gardening

Drive auto

Execute plans

Delegate job to another
Order others

Deal with people

Plan for five years ahead

Activity which is enjoyed for its own sake
Playing safe

Commission on what is done

Carry out program of superior who is respected
Work which does not interest you with large income

Work for self in small business

Selling article, quoted 10% above competitor

Good pay, little opportunity to learn during next
5 years

Work involving many details
Inside work

Working in one location
Similarity in work

Mental activity

Emphasis upon quantity of work

Supervisory responsibility (head of a department
of 300 people engaged in typical business
operation)

Present a report verbally

Telling a story

Watching baseball

Amusement alone or with one or two others
Nights away from home

Going to movies

Belonging to few societies

Many acquaintances

Few women friends
Thin men

Short men
Conceited people
Spendthrifts



Part VIII. Rating of Present Abilities and Characteristics. Indicate below what kind of a person you are right now and
what you have done. Check in the firs column (“Yes”) if the item really describes you, in the third column (“No”) if the
item does not describe you, and in the second column (?) if you are not sure. (Be frank in pointing out your weak points,

for selection of a vocation must be made in terms of them as well as your strong points.)
YES ? NO

361 Usually start activities of my group......covviueiiiiiiiiiieeirennnnneeennnns GG (). A CHITTEN G )
362 Usually drive myself steadily (do not work by fits and starts) ..............ccoiiiieeiea.t. @R
363 Win friends easily. i o oL o oo RE FGBO D o ol DR L s (1 )G )
364 Usually get other people to do what I wantdone............ .. oo i i it (nh ()
365 Usually liven up the grouponadullday........c.cooiiiiiii e, X (1)
366 Am quite sureof myself. .. ¢. ol a0 Ll L @)y
367 Accept just criticism without getting sore.................. Bihdaied RORAREY, . BRI (1) o EmERE(E )
368 Have mechanical ingenuity (iNVENTIVENESS) «ocvvvnunnncnennnnseseeannnnoscsanaeneecesenns 8 S VSRBGI (1413)2 OEY
369 Have more than my share of novel ideas..........covvuiiiiiiiiiiiiiiiiin i, (1) s )
370 Can carry out plans assigned by other people.........ooiiiiiiiiiiiiiiiiii i (1) R ()
371 Can discriminate between more or less important matters.. .....oovveeturuneeeniinereeeeonns (1) s ()
372 Am inclined to keep silent (reticent) in confidential and semi-confidential affairs............... 88 o ) il o
373 Am always on time withmy work.........cooeiiniii it (F) @R )
374 Remember faces, names, and incidents better than the average person ........................ (1 )Eran(mmens(c . )
375 Can correct others without giving offense.......... ...l (a0 )
376 Able to meet emergencies quickly and effectively..........cooiiiiiiiiiiiiiiiiiiii it () ()
37 Ger Srattled lleasily 5. ntiifo, Lo dul BULLERIG GG LL L LRI L (e S TR ) T )
378 Can write a concise, well-organized report...........ouuiiiiniiiiiiiiiineeeenene e, G ()
379 Have good judgment in appraising vabies.......... ... o i i i s K ),
380 Plan my work in detail.......ccooi i ittt (1) maea)mon ()
381 Follow up subordinates effectively...........coooiiiiiiiiiiiii i 0t 0 )
382 Put drive into the organization. ... ... .c..esseuessssasodeuononsedeseusooedllh. . cdade.. (e )
383 Stimulate the ambition of My 8SSOCIALES. . v oot vvt vttt & )
384 Show firmness without being €asy......oovuuuueieteiiiininnninaniiiiiiiiiiiiiieeea... Ghc ().
385 Win confidence and loyalty........couueneenenuienieerereenenerettneterninnnenannns 0 DR AT LML k)
386 Smooth out tangles and disagreements between people. .. ... ... ..ottt (1) ewa (0
387 Amapproachable oo T o i rt T T I T T T L DL LR L LT [ el G o
388 Discuss my ideals with TTCR R RN R T R I @) 0 )

Check (V/) in the first, second, or third column at the right according as the first, second, or third statement in each ilem
below applies to you.
(1st) (2nd) (3rd)

389 (1) Feelings easily hurt (2) Feelings hurt sometimes (3) Feelings rarely hurt...... ({5 SR YT ()
390 (1) Usually ignore the feelings -(2) Consider them sometimes (3) Carefully consider them.. ( ) () ()
of others
391 (1) Loan money to acquaint- (2) Loan only to certain (3) Rarely loan money...... (L)) )
ances people
302 (1) Rebel inwardly at orders (2) Carry out instructions w1th (3) Enter into situation and en-
] from another, obey when little or no feeling thusiastically carry out
necessary program ............. ( ) ( ) ( )
393 (1) When caught in a mistake (2) Seldom make excuses (3) Practically never make ex-
usually make excuses CUSES .vveennrnnonnns Cpdoi o) 0
394 (1) Best-liked friends are su- (2) Equal in ability (3) Inferior in ability........ (64 ) i el 1

perior to me in ability
395 (1) Handle complaints with- (2) Become annoyed at times (3) Lose my temper attimes... ( ) () ()
out getting irritated

396 (1) Borrow frequently (for (2) Borrow occasionally . (3) Practically never borrow.. ( ) () ()
personal use)

397 (1) Tell jokes well (2) Seldom tell jokes (3) Practically never tell jokes ( ) () ()

398 (1) My advice sought by many (2) Sought by few (3) Practically never asked... () () ()

399 (1) Frequently make wagers (2) Occasionally make wagers (3) Never make wagers...... e S )

400 (1) Worry considerably about (2) Worry very little (3) Do not worry........... @)
mistakes

Be Sure You Have Not Omitted Any Part: Note Par-
ticularly the Second Columns on Pages 2, 3, and 4.

gy 1



Key Number..................

Occupation Artist Psychol- Architect Physician Dentist | Mathema- Engineer Chemist Production Farmer
ogist tician Manager

Raw Score

Standard Score

Rating
Mathematics- Y.M.C.A. Y.M.C.A. Social City Sehool
Occupation Carpenter Printer Science Policeman Forest Physical Personnel General Science Superin-
Teacher Service Director Secretary Teacher tendent
Raw Score
Standard Score
Rating
Certified Real Life
Ocecupation Minister Musician Publie Accountant Office Purchasing Banker Sales Estate Insurance
Accountant ‘Worker Agent Manager Salesman Salesman
Raw Score
Standard Score
Rating
President,
Occupation Advertising Lawyer Author- M'f'g Occupational| Masculinity- Interest Aviator
Man Journalist Concern Level Femininity Maturity
Raw Score

Standard Score

Rating

Occupation ‘

Raw Score

Stendard Score

Rating
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Report on Vocational Interest Test for Men (Continued)

Your occupational interests are recorded by heavy
lines on the scales opposite the appropriate occupations.
In the example below the man has a B rating in the
interests of artists (note the B at the top of the report

blank), a C rating in the interests of psychologists, an A

rating in the interests of architects, and a B— rating in
the interests of physicians.
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An A rating means that the individual has the inter-
ests of persons successfully engaged in that occupation;
a C rating means that the person does not have such
interests; and the ratings B+, B, and B— mean that the
person probably has those interests but we cannot be
so sure of that fact as in the case of A ratings. It is
seldom that persons with C ratings are found in the
occupation, and if so engaged they are either indiffer-
ent successes who are likely to drop out or are carry-
ing on the work in some more or less unusual manner.
The latter situation is exemplified by a physician with
a rating of C in the interests of a physician who is en-
gaged as superintendent of a hospital.

All high ratings (B4 and A) should be considered.
One may choose one occupation so rated or plan to
utilize one's interests in two or more such occupations.
Thus, if one scores high in both law and engineering
one might prepare for both and become a patent attor-
ney, or a lawyer specializing in engineering problems.

The higher a score to the right of the shaded area
the greater the certainty that one has the interests char-
acteristic of that occupation. The lower the score to the
left of the shaded area the greater the certainty that one
does not have the interests of the occupation. Scores
falling within the shaded area are indeterminate: they
help sometimes to show, along with other scores, the
general trend of one's interests in an occupational group.
But generally they can be ignored. Consequently, in
the above diagram the scores for psychologist and physi-
cian are disregarded, and we conclude that the indi-
vidual has an A rating in the interests of an architect
and a B rating in the interests of an artist.

Occupations included in the same group all correlate
highly with one another.

Men's interests change very little from 25 to 55 years
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of age. They change somewhat from 20 to 25 years and
much more so from 15 to 20 years. Consequently, the
younger the man, particularly below 20 years of age, the
less certainly can his interests be identified in terms of
some occupation. Such changes in interests as take
place are more likely to result in higher ratings than
the reverse. This is particularly true with respect to
ratings in Group V.

The ratings from this test should not be viewed as
conclusive; they are not guaranteed. Instead they should
be viewed as merely suggestive and to be considered
in the light of all other information bearing upon one's
vocational choice. Occupations rated A and B+ should
be carefully considered before definitely deciding
against them; occupations rated C, C+, and B— should
be carefully considered before definitely deciding to
enter them. Remember only a few from among all the
hundreds of occupations are reported on here.

Remember also this is a test of your interests. Your
abilities must also be considered. Interests point the
way you want to go, abilities determine how well you
can progress.

Scores on the three special scales (see bottom of re-
port sheet) are for the use of trained counselors and
should be explained personally by them. The IM scale
expresses maturity of interests. One's age must be
taken into consideration in interpreting this score. It
applies only to men between the ages of 15 and 20.
The OL scale indicates whether one's interests are simi-
lar to .common workmen (a low score) or to business
and professional men (a high score). The MF scale in-
dicates whether one's interests are similar to the inter-
ests of men or women. The average man scores 50 on
the OL and MF scales. See the author's Vocational In

terests of Men and Women.

Epwarp K. STRONG, JR.
Professor of Psychology
Stanford University, California






















